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BREWE 44-3
B A 1994.12
—EC®ic—

HACITEERERIC DWW T ORBLBIEE
CEE->Tw3, SPHRREHAETHY,
ODA (BUFT H B FE 4R B X 19914 IS D 5
2 CHRE 1 fLOHAL % &, 1993512 1311208
6T FVicEL, 2R OODAREDL/5% 5
DZETITR>TwD, ZLT, HEDIIGE
2 519974 % TOEKRESEE FEOSHSE
BIRERTD12.45% > 515.55% 28NS % & 5
EiENHENT WS,

03 EAOEBHES TORE, ®EZ
WAL TWRR b5, BV~ VTS
BB TS 2HMARY, EREECHET
ZHRARBEOEIZ VR0, HFEHEKZD
W, ZORPMOLEEHS ORE T HN
THBOTHRWI LB LR >TWS, 20
— 2 D[RR I3 EREHEE O BARNEE, EERR
P, % ZEBENPEENCEERED LD
REBDODTTIT>Twa ik ERARENTT
JEHENTWRWI L EHB L2 Ebh 3,

EEHRER D ABHIE X EEEZEICED N LT
LA F2ORAERITOOEEOBEICHE T
EOHETHY, BEOEFE, B, HY
SEBEREE LS, BEMOL B EHES
WHOLEFEEEOASEHEL D EHLR LD
Lo Tnb,

Ah i EREEOABSHEIC DL TRENL &
HETBHDTH 5,

1, ERREEBRUEESRT L

B2 B8 (International Organisation) & &
—RICERES 2 U, EEESSINESE
WEhaHEIh, ZEMOLBEOFZEOHIZ
BRI SN EEIRT 5,

RO & 5 CEREEEIZRO 6 D0 FEHEH
POERINTW 5,

VN
— =

—ZeREHEES
—RETSEES
— ERRERERA
~(FRtHREES
—E¥R
ZOTE, WS VET SN TEREE L
L CE#ER#E S (UNICEF), HEEpEFEETE
(UNDP), B H#EERSSEAEEEEM
(UNHCR) 7z & QBBANFET 2, £z, EFE
EE Ll EERRREEMKE (FAO), #
AEAEE (WHO) 2 Y0120 EM#E
(Specialised Agency) 3% 5, Zh 5 OEFIHE
i Zh ETnMBORNEIERILINTE
D, BENCIIHIOFETDH 2 0ERES L
i3 B % 1 5 (Relationship Agreement) % i #%
LEBEL B IERER > Tw5,
EBEHEBE DAL BT BRI HE, TRE OfEd,

85, ZOMOBEEM oW TR—OHEZ

BALTw3, $4bb, BREBE—EBHEHT
FEOHECIR] TV 354, FiBREsER
2TWTH, FA—0iE, A—DOrEEZZT 5,
ZOHIEIZEEY X5 A (United Nations
Common System) & FEIZN T\ 3,

EREY 27 ADSERIIFEREMC I D b T
PODOELEDLH, ARTRBERT 2ERAEE
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&1 EESRATLAOLTEERES

1 EEES
a) UN : EEEEx
(The United Nations)
IC] : EIRERIEEHAT
(International Court of Justice)
ICSC : ERABEES
(International Civil Service Commission)
b) EEBS o TS %08 (EE TEHED)
UNDP  : Eh:EFASsE
(United Nations Development Programme)
UNHCR : E#EEREEABEEER
(Office of the United Nations High Com-
missioner for Refugees
UNICEF : E#ERELES
(United Nations Children’s Fund)
UNRWA : B SV AT 8RB EERE
(United Nations Relief and Works Agen-
cy for Palestine Refugees in the Near
East)
UNU D EERE
(United Nations University)
WEP D RS
(World Food Programme)

2 HFHEEA
FAO : EEAREEMRN
(Food and Agriculture Organisation of the United
Nations)
ICAO : EE Rz
(International Civil Aviation Organisation)
IFAD : EffERRES
(International Fund for Agricultural Development)
ILO : EREsmEmE
(International Labour Organisation)

IMO . ERREERE
(International Maritime Organisation)
ITU I EREREEES
(International Telecommunication Union)
UNESCO : EEg BRI
( United Nations Educational, Scientific and
Cultural Organisation)
 EE T HERFAEET
(United Nations Industrial Development Or-
ganisation)
UPU L A EEEES
(Universal Postal Union)
WHO - #EFRREEE
(World Health Organisation)
WIPO - HEFAIMIRTEERE
(World Intellectual Property Organisation)
WMO [ HARSKREE
(World Meteorological Organisation)

UNIDO

BB
GATT BEBIRUCESCET 2 —BEE
(General Agreement on Tariffs and Trade)

IAEA | ERRIRF B
(International Atomic Energy Agency)

ICAT | EREERATEERIEE v —
(International Centre for Advanced Technical
and Vocational Training)

ITC CEEBSEv Y —

(International Trade Centre (UNCTAD/GATT))

DT RV RS

(Pan American Health Organisation)

UNITAR : EEFSERAER AT
( United Nations Institute for Training and
Research)

PAHO

*EREANOTERN, HBEES. TOMOBESEEE,

B% (ICSC : International Civil Service Com-
mission) DAL CWa 5 EERFEHAT 5, 2
DAERC X 2EEY AT ARND2THB %R 1
WL 7228, Zodicx, MRERTIv—7,
b b EERE EEE R RTT IBRD) , H 5
WmeEE 2 HRET, DA BEBESE AR
(IFC) , R UEEBEEES(IMP) IEA > Tk
vV, B EMEETIES 2 BRE RS,
Z ORMOEH S UMD & I3 R 55k
HORELFERL TWLIL6Thb,

2. BIABEOBE

EE Y 2T A E < EEATEOBE I DW»
T TR T 5,

EEy 27 AND T TR, ZHIHARTHS 1 £
LOBENEBAKE L LTREENTW S,
EASES 1 ERBEOa Iy v M RERE
FAHEBEROEBRABE L AR IN TR WNY,

(1) BEXK

EEY AT ACFBET 227T0KBIcER S h
2 EHOBE I, THRHEZEESACC
Administrative Committee on Co-ordina-
tion) DR % %2 1 EE T BMEHNEES
(CCAQ) 3 & & HI-1992F12HRBMEDHETZ

1) B k> T 1 ERBOIWTCEAS W2 vy
Ny b, EHERAEERRBCED I b H B,
AR TREMAEZEES(ICSO) K L DERS N,
EEEEAETHEHASNA TV B EREL AW 3,
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R2 EEVRTLANOBERK 19924F 120 31 A R3 BBEOFBLHE 19924F12 831 HIRAE

HeE& B R | e & &t A i 13 — R
UN 4,929 9.283 14,212 B E-xi 3 B ik
UNDP 1,763 5,492 7,255 13,939 4,630 15,500 18,996
UNICEF 1,194 2,940 4,134 75%) 25%) (45%) (55%)
FAO 2,063 3,458 5,521 ° i i
WHO 1,588 3,091 4,679 18,569° © 34,496
UNESCO 975 1,614 2,589 (35%) (65%)
ILO 1,211 1,697 2,908 53 065
UNIDO 607 1,107 1,714 (100%)
7 D198 4,239 5,814 10,053 >

2 H4FR : Personnel Statistics
& B 18,569 34,496 53,065 ACC/1993/PER/R. 16

HiFF © Personnel Statistics
ACC/1993/PER/R.16

B LS5 HARMZ Y, Zh2HER, BER
WWRTER2DBY ThH 2,
RK2»obd»sd LI, BHBERISL VL
BIEEES @1 H4T N THY, 28EHK
EEES O THEREDO—>TH 3 UNDPH 7
T2EN), RoTHMBEEOFAOWST5H
AN Th3,

7B, ZOFICIZPKOBENCEEL Tw3
XERBEBREIN T w3, HERMICEEST
BHEREF IR,

(2) BB OSE (B LEEE « —REE%
&)

BB I EMILL L —REBER I RBIS h 3,
B X EMR(P-1 5 P-5% T) & FikE(D-
1,D-2,ASG,USG,SG) e air s b, — =
FRE ZBHER A, EPTR L ERAIER A 5
FERHj 2> Twnwb,

EHIRRLL EORRE X, EMARRSRBREEL
BREEER CEHE - BB ETY, H B »IEEM
BB TT2ETH L, —REFMA L 13,
HREO T CEE2HEY T 25T, WE, ¥
A ER b, HBER, BEF2EOBBEICHRE
TH 5,

¥, BFEEEEANOEMEBEOEMRE L

2) AR TELITY 25 X ERETH MR A
£ (CCAQ) S % & ® 7= Personnel Statistics (ACC/
1993/PER/R.16) > 5 EHH L7z, 7 — % 1319924F12
A3IBHAED D TH %,

T, 7V beR—ATHEHENE 74—
FEMR EEENLBER VWS, XFETHE, Z
DAT TV —ET 2EMR TEIPRN 1 F
UETHE2HBEITEMBU LOBE &L
726
R2RUVRIVTRT LI, EHEYXT AN
W EFRRA EORRE ORI 15 8 FRAT
bHo, 2BEBROHBRE LD B, —FH, —KE
BREBEZI3IHLITRATHY, £H065%%
5, BRI EOBE & —BREHEBEOH
BRI VDT D 0H B0, Pwviz
WI12EBETH S,

(3) % (Grade) RURT v 7
* 4 ZEEY X7 AP TOUMLEOMA
DOFEFINAE 2R LUz, INOEE DEYSER
RP-4TH Y, £HDT%% D B, KIZP-528

#4 EEVRATLARNTOHM/ LEBOSHI

BLOPERIPIR 19924£12 4 31 IBE
o |BE HR WR | gegeon
6) | mpe | zop | BHE )

UG(R&ELLL) 167 1 159 8 5
D-2 (&R 458 2 424 34 7
D-1@kR) | 1,477 8 1,375 102 7
P-5GR) 4,748 | 26 4,155 593 12
P-4 (HFR) 5,030 | 27 3,802 1,228 24
P-3 3,858 | 21 2,471 1,387 36
P-2 2,381 | 13 1,317 1,064 45
P-1 450 2 236 214 48

& F 18,569 [100%| 13,939 | 4,630 25%

AR © Personnel Statistics
ACC/1993/PER/R.16
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IZIEP-4 L RART, 2026% %2503, Zh
5 2 DDERDOBE THFBLL EOSERE D50
RLALEEED TS,

BECEL TESERBEEI3ETORAT v 7
WHiS I NG, BEILEE, BiEf 148
TZEWR—DLEDAT v FOKREEZIT 2, O
AOFEMHABHELRICEFEZ 2 L L,

—7, ~REEBRECOVTIE, SRITEH
G-1»5G-TZaPh, ZNFN1L2H 5150 AT
v i ang, FEHERIGATH S,

(4) ¥/ TBIE

EMRL EoBB R 0ci3zdiled
REZEOERSHETHY, ERICiEBELEE
TLEEEOEESEREIND Z ENB 0, B
BizowTik, PAEVIBERDOZS WER O
LA 8 FLU (B ERAREE R 6 £ L),
P-5D5GEICIIIEM L(E LS AEFEIZNE
UER)OEMSE TOBRENLE L SRE0H
—MRTH B, ILEEEERIT—RICP-405
El1336F > 540F, P-50341F > 550F L3 h
Twad,

avta—g-rarsiv—, HEHYED
IO WREBNBFHH SN2 0EFDORA M
LTk, #FELDOEBRROAVLERS N,
BHTUBELEREREINE Y,

(5) EH-ZHIERe

ERRBETORM I T RTEICED L, &
H, BRI Y 2 £EOHRMN & 5 (Fixed-
Term Contract) 288 & &, 2 F£MD S b &
#o 1 FRFFERAHM L 3 5,

Bk B 13 B% 2052 (Post Description) 12 508
BNTVEEBEEERTT A L2RKDOLND,
B 2 BYNCEIT L 7o B8 W EF 3
5,

HARRfT & R 2 R L7, WU TE
F g TR REE T 5 K5 EAZEK (Indefi-
nite Contract, ® % \» & Continuing Contract)
YD Eb 5,

=

o5e 44-3

BEOBBRTEISTTHLRBO NS
i1, BELSEAEPTHINE T OHRE
BE18y A CHEEIBERT 2 Z LM TE 5,
Fe, RAEMBE L, BHEEIERA
¥ wEE R, BER Q) TERB LU
AT v T IDETBRIERRAG (R T v 7OH
M OEILEERHET S I LTS b,

(6) ELE

EEy 2 F ARDIE L A Y OB TIR60F %
ERIERS L ED TS, RELEBOEE Y
B o, 55F U EORIAEGEE CIIE#H» S
BoOANERBRTE2EEELARI LT
%,

% 7z, BB OFAOIXLETD & BEE62F
ELTWwaY, EEYATALALHRTHESHIE
DOWEREDLYE, 1990F 1 A 1 HUBEERAZ 1
TeBRBIZ DO W TIEEZ60F » 662F 15| & £
FTws,

(7) EsFE
F5ICEEY X7 ANOLTHECEE T 25

x5 HM/ LEBEE (P-12»56SG) O
i FES 19924E12 A 31 HEREE

% A H (%)

K= 1,880 10
75V 1,240
AR R 1,107
FA 687
BFH 642
AFV7 637
*5 vy 600
B #30 520
EES 467
A 455
RV E— 48
AT E—F 338
RS v 265
P 249
A4 R 234

15 % 9,769
2HMBRE 18,569

o RN DN DN W W W W Wk Oy

—

53%
100%

HiFF © Personnel Statistics
ACC/1993/PER/R.16
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FIRL E DB BB 2 EERITR Lz, ZhEh
DEBEDHYSFL L UVEK-BENRIC LD
BESREEOEE R 25E (£ 2 I EWIPO
HHVWEGATT) b H 55, &R LTIR1H
8 TRADIREIZI69» B DHEEIC LD
BEEShTV5,

ZOREFZ M3 2 ECKE, 77 A, A FY
AVHEBEESEHEIIBEU EOLRE D23% % 5
BEIERERLTWS, ZhiX, 7, EEY
AT LANOBBEIEEE DN % HE FARE (Work-
ing Language) WEEB I V77V AEBTH 3
2k, 51T, EEEAIXD &L EETRER
KERR ICHRBRE T & 2 EAE L & 72 D BT
ENT-HETHY, FEBIRI Mo BRE
BERMICESE» O BEESN TS L L5
BEELTWL EEZ NS,

(8) EhsHh

E#E Y 27 LB BAEOEHEHIZ173 2 B,
558 DTHHTA I % 72435,

EESEE ORI H b = 2 — I — 27 1212160
BB DAL, HHEoSH D, 2,898 A DI
LOBEEREL T TRAOBENE TS,
—FH, YVar—7REZEEESDI —1 v ot
BEBI 2GS, WHO,ILOZ ¥ OEPYEE O
K7 L 1SR DEHEF M H D, 3,427 ADFEF
BEE 22D 8 T3 HRADBENEWTWS,
B, ﬁﬁﬁutmﬁak%bfmﬁl%@%
BEH o T 5,

HAEMRN WX, EFEIKEEKZ(United
Nations University) DA&ZDI1E 5 7 2 O ERE
WEOEBRT, Bk EREVEARMEE (Inter-
national Tropical Timber Organization), %
B EEMIREEF = > ¥ — (United Nations
Centre for Regional Development) 23% 3,

(9) AAFISE LB
MBECHA SN T3 EHEEMA 5 LR
150 kb B, By A 7 ANTIE, S

EREBEOABHE U

37(229)

BRI EZHSTDWL OO ERELAHEE
(Official Language) ¥ 7z 13# F 58 (Working
Language) IZHEEL T3,

NAFEREERED 2 WIEEBRSE TERL

BOONTWEFETH S, EEEEORE,
i@% y BEOEEETIERINIBHERITZ
@%Eﬁfﬁmén“a%/\%ﬁb:ﬂﬁé N3,
EES B W, 77758, FERE, X
FE, 77 VREE, Uy TEE, ARIVED6
EENAFAREE L TRESNTW S,

—7, BAZRE: LU CEEB#BBEOEER
(Secretariat) i B W CEBICEESHEEE
PO OBERTIERETHS, L7 7

AEBIBEINTWD Z ENE 0, TFEITHEE
DEALENEL B> TETWE LI TH S,
L LS s, HBBRESD X S k—EOER
HERCIfLDEEE, 7oL 2, BRNREZEES
(EEC) TR u vy 758, 277 A VA A VT
BFEZRES (ECLAC) T3 AA V58, 7, 7
TYTREBRNSEES(ESCWA) R T ZETEE
NERELLTREINTWS, BRI %L
b 1 DORMARBICHIETRIT N E 520,
EREICZ 2 DU EOEREEE > THET 2 &
IEREIND Z EBH, '

(10) FHy4FH
HIRRL_EOBE OFER R B R 6 1R L7z,
FERO TN > D145 9> 549F L 50T 554
FTENZThELL20% 2 505, EfMoLr >
PEWNFT P 59FICE TILT B L, BRI E
DEBEON2%EEDL I LTk,

2t LTREOERLD S »posbh s, M
BEEELEE 2701 b EFHE BB
BAERL T DERDHETHS I,

(11) B4te

PR 6. THMEER OHICES L,
HHBU EORR Mz 20 Tv 2 1319924
REAETE,630ATH Y, 2ED25% % 5D T
5, $bb, HEFTRUEOBED 4 A1 A
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£6 EHEYRT AMEKEMB _LAIBBE OFRIT

19924£12 331 HERAE
£ B A% (%)
65F LA E 70 0
60~64 566 3
55~59 2,812 15
50~54 3,735 20
45~49 3,774 20
40~44 3,074 17
35~39 2,207 12
30~34 1,663 9
30F K 668 4
= 18,569 100%

HiFR © Personnel Statistics
ACC/1993/PER/R.16

£7 THRCSDIEBEOES

199212331 B3R
A | As BTN
Myl e |ACoklt
(/&) | (%) B (%)
UG
D—2 2,102 11% 144 7%
D—1
P—5
P—4
P—3 16,467 89% 4,486 27%
P—2
P-1
& = 18,569 | 100% 4,630 25%

AR © Personnel Statistics
ACC/1993/PER/R.16

B THhBEILE2EZD L, BEVAT LR
TP NIBSETHEL L5, LLR
»Bo, BRTHNS X 51 LFEEO-18 )
WD BLHEOLEE, FECHEBINTET
BB, TR EMRE L TELLVRVIZEEE
> T3,

(12) % V) 7#, BURHIHE, BoarEd
F ¥ U 7RISR A T E RSB A
ANk, RHcbYEHEEL, BEYX
FLARTF > V7 E2EET 22 L2 HETAL
Thb,

R R TR & I E O BIRE TS L Y HAE
YD EREBEICIRES s ETH B, HIH

B HE ¥ W R 4-3

BREE2LELLSETH S,
BEHEE L E, TREHEERA M O-13
P e#BEoRC L VEREEFINLL I EEW
Jo

¥ ¥ ) THOBED Y 2 EEXEAE
WZERWIETHR Y, LeL, HEOEE
HLASBFOWEIZ LY, & 2 I THFREE
SR (WIPO) R FAOD & 5 WBURF» 5 O H
BEOEE B HERNE WERE L H 5,

3. WRE5H%R
(1) HEFEEU EORE

(i) /=T nAA4 ¥ —DFHE]

RS RE 1 B < HPTIRIR A Ofs 5% 131921
HIZ) —TNVAA Y —RER(BER, /—7 NV
A4 Y =) P ERERRS R L RER T
HIWTWBY, Zhid/ —7 VA4 PY—0DK
HE LTEL ST w3, Z0EBEIE, HE
B CE  BEOKRSARIHAPF TR AR
BEKEOEDABERREERICT RETD
3, Lw3bDTh3, &5, BHEERIE
oYM EERBCANR T RIZ W
BWZ ok, BB BN EERICAND
DEENH DL I EETE> TN 5B,

D/ —T WA A Y —DFERIZ19454F i ERR
HEPBT S NI bEI sz, ZLT,
LR TR b IS KENE VL & SNI2RE D
EFBUROFIE I ED\» CEH#EY 2 7 20#5

3) Official Records of the General Assembly, Thirti-
eth Session, Supplement No.30(A/10030), para.29.
“In line with the principle of ‘equal pay for
equalwork’, no distinction .... [can] be admitted
in the remuneration of internationally recruit-
ed staff on the grounds of their nationality or
of salary levels in their own countries. Since
the organizations must be able to recruit and
retain staff from all of the member States, the
level of remuneration must be sufficient to
attract those from the countries where levels
are highest......”
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BERBEZ s, L L, BRETE, 8BRO
HE» & KEFEHBIF OGS AKES RN HA
THBEEINZ N TBY OLER &
THREVBT B8, EEYRATFADRKE &
DOHBO TR H B e Eh o, /) —
T A A Y —DORAPHEEORKSEZOTI b
BRELIRBIN TRV EHEHINLT W S,

(i) EEOHEHE

BNBRIZ— R EDEEDKRE 2 Z T
TWBDTH 5, EES, FESEMRE
DOREBIZEHE T 2 BEOFI Y FEMHESEE I
TO@EY THB, ARFIE LT, EFP-4, A7
v 73, RIEZEBEE R UTHE 2 ADBE #1994
FE5HA1EREDT — 5 2HEALTHELRY,
1 FVIiZ100M & L7z,

Za—3—2 70,760 F v (7,076,000F9)

Var—7 87,105 F v (8,710,500M9)
NaAv 7 65,625 K v (6,562,500H)
0—= 62,440 K v (6,244,000/9)

%Y 73,500 K (7,350,000/9)
V4= 74,772 ¥ v (7,477,200M)

FEE S (ill) TRBAT A EAMGFER D FH &
BHBERKEMZEETH S, TDIE»I, B
Hrile T HCIHEHDS, REMPELX
¥adnd, &8, LROED SEEOHS (FEK
DR 8 %) R MBERIRER O#E1MER S 1L D,
WEMIC LERBEHIR, 2. (1) TR X7
R BEEREL, 20U EOERETHET
2 EOFMGER TESEEREDOA
MEIE DT BRTHAERE> Thkn, EHE
ANEZES(ICSC) IX19854E 1 A » 5199148 1
B To6Eiic, ERESS L CEMEED
AEICEE T 5RE OBE IV RET

4) N BEREINRBER B EE TSI EERCRHRE
BB AE & > ¥ —(#F) International Recruit-
ment Newsy 52335 (199445 A), pb4o

EREEOABHE il

39(231)

L7z EHELTWEY, ZOLIEEY AT
ADIEEAREIL D ZPHETHEEDOMEFEL X
NWEHET2LEDLOTREDVTEHD LR
T3, E#EYRATFLADGREEZ 5 LTS,
/=T N A4 ¥ — DR OB FEREH = ERIC
ERTDDLEND A9,

(iii) ¥5DEEMER

HITBEOHREIE FANICTEHEZN, &
H, BEOHFLE TS 1D0F 32 20ERTE
thbh s, REDEENFRIIROBEY TH 3,

H A (Basic Salary)

I IBLEAABEEFIVEOXBINH 5,
[EIREHRT I ) < EPTRRIR R 1, RUMBAKER
DWITHENRS 2 I NEEERRFEV, L
»L, IhsDBER, BEEELTVWES
LRZID THA 5P EITIbEVTVRE T
W%, ZONRERHENT 2128, FEXRK
SO—FDE & 2 B FME S (Staff  Assess-
ment) & W3 B THINL, BEOREDOBRIZ
HBOURLTw3, ZOBEBREESEELS W
bOWFRVEEHTH 5, BERMSOEIZ
BENHEEPRERFLPICL > TR DD,
P-42 7 v 7 3 ORER L DBETELRBOWN
30%WET 3, '

Mk A4S (Post Adjustment)

IR REBEHTOEFKELFELEZ RS
TeHDFHETTH B, BEHHEHTEFBICLEL
SNDEBEH, 7OHOEEKE, ZOMmE
REMEECELT, BARKRINLIMHTICHE
DWTEEI NS,

f28) /=R 24 (Mobility/Hardship

Allowance)

5) “The Structure of the Salary Scale and Related
Consideration” (ACC/1991/PER/R.15), Adminis-
trative Committee on Coordination, New York,
10 July 1991, pp7.
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IhEEBEMOu -7 —var2REIE3
7o, (10 4 FTOVARLVYDH B) I
2%, BEERVHEETIT> TwaHEICK
BONBEFETH S,

(iv) fHhmaft
FEMIEN & LT, HE®REE, KEREY
&, KR, F& BERRZ VDS,

HEMESE | KEBEERT T 2E0HEE
DNTBFETOFE 147D
FHEEEI, 750 F VORI & 485
hbhs, FIsH, XY EED
BRED SN TV EHIRD b 5,
EEEEBTREL T 28T
DEHOREDTHEET 572
0, BRI TBECIIRER
M&EnTEENS,

TEMSE(1 » H2.5H) 0B
WGz ond, T, FH8
H» 510 H HRE O HE H s &5
B, MG LRI ST w3,
E TEHELT, 5EMEOEEE I
BL T 1 FEY T D ESEIER G
D1.75% 1 1 4 T 3 £ H362°F
(1989 LU i BRA S -l A
DV TIH60F) B E R E b,
BERBEOUUBESEEDID
I T3, 2035, 1/
30D 8 %EARAMEEL, 2/30D16
% T SRR DS T B,

D REEBNENFLORBRET L
HWLTEY, MEEEDEHLL
L OZIMRBTH NN —E B, &
Bkl REED F R RN AT 3
DISEBTH 5, HERBEE TR
HARA DI G THRERZT 3
ZEWTEDL, ZFERHER
DWTIE, BRSBTS
ST ki DEERBEREL T

REMBIE -

HiaKIR

REERORER

"% ¥ B %R 44-3

R+ 2208 TE32LELT

WD B 5,
(2) —REERE
—BEEBRE R OB ARE R &R

HBERAShTBY, BE5RMEE TxXihbh
3, ZOHT IV —DEBEORES RTISHER
FEEU, Ro—HiE cHEOLEICED
LB OKRE L HBELASDOLVANVIERES N
Twb, 07, —REEBAEOKRGKER
~$ummv«wk%0,/1x—7&kﬂﬁ
& o TREMBRUEOBREDHSCHES L Z
2o CHELE>TWVS,
—REBBAE O FEMIET & LT, HIfE
B 7Y — LAk, BHERR, £, ERAR
@%% ZOEPIZ, HEEEDSSERT 5 BEERR

SR — BB B CEBETF YO
m£>£1 EYF U (EHECEL 2 DOLAHEER
FRATE 258 3EHEHS =2 —a -2 DY
SEERL,000 NV, o —< TRERMI2HEY 7 ()
WAFMABRETHE, 85I I —DDAHED
RERCERLIEICE, FB2EEFYELTE
1 BT Y D0% BT b s,

4, A HEHE

EE sy R T LA OBERCEET 3 EBEAKE,
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6) EEEETERS N LBERICO>LTIEIME TE
BRI B B3 %‘ﬁﬁﬁ%*ﬁk’)bn'cﬁiﬁﬁ‘?iﬂ
HAAZEAE) 5235 (1991453 8) 28R a iz,

7) UN Charter Article 101, para.3
The paramount consideration in the employ-
ment of the staff and in the determination of
the conditions of service shall be the necessity
of securing the highest standards of efficiency,
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w3, EFERE R TS 272 HBRCRES 2
<, FAE LTHHEEZIEUREETRE
ZEHAT S L0 HHBKMENIEBRTH 5,
Z D J #F 13 #1343 B (Geographic  Distribu-
tion) & FEIEILT VI B, :
MRS B O R & 7% 2 KA DR INBEEH
DO ERREMOFFHE AR L > TER S,
ERESYDI992FEDFEIIE, 2,700KR %
HHEAS R R b #(base figure) & E» (1) AD
(5%), (2)InBEE (40%), (3)5H&:(55%) D
3 DOER S LA INBEE O IER S $hs
EBND, WHO?DOHE I IZEHERH R A MK
%1,6000R A b & L, FBRESOBE & R
BHEINOHERS, HHEE, AOD3IH>OE
REHCHEE LLBEREREEL T3,
BHAEL TR, TZ3RVEHNDEFTEA
M EFEE T 5 L EFEANE (Vacancy Announce-
ment) & B INREBUF, FLRZ R, KE
B CifAL, AELTVwE, AL
T, FEHH, FMYy -V ECEILE
RPEETLIELH B,
EFERAMZIGELEZZE DLWk Ed, &
EEENTbND, Z0O%, BHRECL sEBE
PThIRIRREE 4% (Short List) 23ERK &
Nb, ZOY RS I RESDER, I,
ERE, EE, M R ELSHEER L RCEE,
BB SNWERATEEPREEN S,
2B, BEB X UEETS X AL 0B
ZELTBY, [RERUID »6EFEE T4
6 1 FRELPLOPBEHEZ>TWVS,
B2 LB LD B2 50, P-1»5P-
5 ¥72l3D-1% TORR Mg—BicEHEAED
WRERD LEOFRECL > TEESIABD

competence, and integrety. Due regard shall be
paid to the importance of recruiting the staff
on as wide a geographical basis as possible.
8) HBEREIABORRERE &I EEECRER
BRBIASE 7 —(F) THEWESCETL&E
BOLE LWEBEHIC DWW T, 454, 1993478,
1-3H,
9) [F4-58,

EREBE O AEHIE  #HL
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LT, D-2BLEDORA + OFAEI i, D
by i & D EEER S B HTBE .

&% % T, P-30Economic Affairs Officer
DEFAEERB IR LI,

5. B2

ERESZIICO, E#EY R T AICET 527
BREEENZNEST 2582 EICLTWAD,
VAT LARNTOEEE RO, BB,
BEOER, B8, ZOMoFHEREFIZOVT
E—OHIEZEAL T3,

PR, BE 3R E (Job Description)
WEHINTWAEER2RTTHLIRD O
28, ZOEBRBRZRINTWIESA, EFH,
BEANBTZEORE I Y- TIX, BRI ST
F#8 (Master Standard), UL @BkkEs4E
(CCOG: Common Classification of Occupa-
tional Group) B3A < AW SN T W 5, BT IA
FrRECEDRBHEOHSESXHET 2729
DHDOTHY, BEIBELILBEOREICLD
SET27:0DbDTH S, BBHTICBNT
1%, ZLTERAPDOBBEIILUTIIRT 620
ERHE, sz, EERCRZhEh
KAV IBEOHBTHh, TNOEORL >+ %
BRI 2 2 LI X D RA MY 2 Sk
E&b,

BR1 I EMAER | ERRRMET B

B
HEHOBSE | A DR
DX
TEEOMNME AL RIA v DE
o LRIOIBE L EE
DHEEed L OBk LA FARE,
RO EEE
DEEERRD) BB T 2 EMTRER AR
XEEE 9 % B B 5
HEOA Ry I AREOWE,
R EBIC L 2EEORE S
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ZERE L& Economic affairs Officer, P-3.

United@Nations Secretariat

VACANCY ANNOUNCEMENT NUMBER 94-E-ESC-040-BA
DEADLINE FOR APPLICATIONS 16 MAY 1994
POST TITLE AND LEVEL ECONOMIC AFFAIRS OFFICER, P-3
POST NUMBER UNE-24330-E-P-3-001
DUTY STATION BANGKOK
ORGANIZATIONAL UNIT INDUSTRY SECTION
ESCAP/UNIDO DIVISION OF INDUSTRY, HUMAN SETTLEMENTS
AND ENVIRONMENT
ECONOMIC AND SOCIAL COMMISSION FOR ASIA AND
THE PACIFIC (ESCAP)
INDICATIVE MINIMUM NET ANNUAL US$ 42,340 Without dependants
REMUNERATION . US$ 45,313 With dependants
FUNCTIONS

Under the direct supervision of the Chief of Section, the incumbent:

- prepares studies on industrial restructuring with emphasis on promotion of growth and equity, privatization,
investment promotion, employment generation, enterprise-to-enterprise cooperation and industrial relocation;

- reviews and analyses industrial development trends in the Asia-Pacific region;

- prepares documents for various meetings;

- prepares training materials and organizes. training workshops on industrial projects and functions as a resource person in
conducting these training workshops;

- assists in implementing programmes in the ieast developed, island developing and transitional countries of the
region.

QUALIFICATIONS:

Advanced university degree in economics. Strong analytical skills. Six years of professional experience in the field.

Experience in an international organization highly desirable.

A higher level degree (Ph.D. or equivalent) may be substituted for two years of professional experience. Candidates with a

first level university degree and at least 8 years of experience may be considered.

LANGUAGES:

Fluency in English or French. Working knowledge of another UN official language desirable.

External applicants are requested to complete a United Nations Personal History form {P.11), available at UN offices, or to

send a detailed curriculum vitae including date of birth and nationatity.

Interested UN Staff members at the P-3 or P-2 level, who possess the relevant training and experience, should submit

applications on the Application for Vacancy form {PPS-2}, which is available at local UN personne! offices.

The Secretary-General reserves the right to appoint a candidate at one levet! below the advertised level of the post.
Qualified women are encouraged to apply.
All applications should be sent to: Mr. Suwit Habanananda, Chief, Personnel Service, ESCAP, United Nations building,

Rajdamnern Avenue, Bangkok 10200, Thailand. Fax No.: 66-2-281-4508 {Personnel Service), or 66-e-282-9602 (ESCAP).

PLEASE REFER TO BOTH THE VACANCY ANNOUNCEMENT NUMBER AND THE POST NUMBER IN ANY CORRESPONDENCE

94-16247

e 2 WER 1 0BG, HROABROLEE  2LT, ZUTIHBEOVTEINETRDOLE
I, EHREROLEESHEIC L 51, BOHAELREZERT LI LICL DKL b
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EEY 2 7 AR THELI T BB TR
i 3 BHEE (Three-tiered structure) 275 T
B Y, FEMaster Standard it Tier I & /Bt
T3, 582 7 v—70Tier 1 R&ERkE IC
B BBEH 221720, ©0 X 5 i1 Master
Standard 3% & 1% 0% T ERREER I 30k
L7zbDTH 5, ZDOTier 1T OERISEHE i34
ADEZBEOBBECEROH X527,
FIRE DB = DM CEIT T BRI F h &5
BT 2EMERETZDICERENS, B3
7 n—7DTier IR BI FAEB 5, o >
Ba—%-7ulo~—kVEEDREBELSTI
DEBBABTREHTIHHDOTH 3,

—%, CCOGIX, By R 7 AN ICHEET 218
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b, BBORNELERbE Y, »D, HKE
AH 25 IO AMER - T EES Y
52 LEHRNE T IMESETHD, 27, B
BIIHFE, BEEEH, M ELEL T30
V=" (B &, EfIEE T hELEL LR
W — T (R LIt K& SEENT
W3 ETN—TIEBBEOEEIC LD T
—TRAFENZ2,ZDY T T N—T3& 5
#isrbah, TEBERICSEINTWS, 2
EZITEMTIE, TROY, RESEE 23
DFTITN—=TREHEEINT WD, ZLT, &
BREFOT 7 7N — 7 BERBEMSE, R
REEMR, SERFRTEER 0 BRNERA I
SEE N, EMADOEEVLHL I TS, Z
DCCOGD 2 — F ik, MEDEE, iKEHz, R
A+ OMEAR EOBICFIAE RS,

OIS BHFEICLY, EEYATAAD
ETORA ML, ZOHEE, FEL EHLE
DODRETHE, SishTns, FOHEE,
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&, FBEEBEL->TH, H—0ks, ’H—
DFEBRIEI NI DT TH B, YLD L S
EEY A 7 AHNOBBELSIE, &5, ZOMmo%)
Bt C NERIELER, E, #5751
B U CHEBAEEZES (ICSC: International
Civil Service Commission) 23EEEE DIRSE
TEREEBED 1 D LTRI SR TWE,

6. WIS

RIKRERSNB LIz, EEY AT LARCE
BB _E D &M 13 19924E KB A T4, 6304
BY, £EDB%ELHDTWE, ZOEEEHE
BB R % &, UN2328%, UNICEF%34%,
UNHCRI332%, UNESCOTIi%28% & 272 b @
BOLEDSHARDOIE L B> TEIWT WS Z L8
5403, FAOD15%, ILOD23%, IAEAD14%
%, WEOEHOME I L D ZEDEROEE
MENHEREI D H 54, HEAHS LR TS L1
L PEE LR CTESEERECERANT
W3 Z b d, KEBREREHEMEE S
. EERSIII90ECELSICEET 2 0
HFRELE (P-12 5 P-5) %19954321235%
e EHERA N (D-1 BIE) st ZMmE %
25% W ETCH| & LI 2B ET LB ERIRL

®9  HFY HEBEORA N BB R B B R

19924E12 A 31 A ¥

B4 BB SRRER i
EF R | EMY B %
UN 1,386 4,929 28
UNDP 562 1,763 32
UNICEF 408 1,194 34
UNHCR 283 884 32
WHO 388 1,588 24
FAO 315 2,063 15
ILO 279 1,211 23
UNESCO 270 975 28
UNIDO ©119 607 20
IAEA 99 699 14
Z DA 7iE 521 2,656 20

& 3t 4,630 18,569 25%

HiFT © Personnel Statistics
ACC/1993/PER/R.16
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