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<HR/—b> H4LX T—HEERI ThiE

BRE&EESHO R
B

TEAeAIAN THEHR] OXIREXE
(SEEAL y 7D FSERERCETHE
& LBz oWT) OF 1 & TERELEEHD
HE» A THRBEIY KR THISEL
ThDFHEBHEEAL vy 7ORBED T EHHER
%, bhbhul, SHRMEO=FY 1 v «F
+FVICIRE DESH, HLDOBRBEEEICHICL
o TRFHIN T 5 E BN 2 <EEAR>
(economic man) DOFFEIMEREHBELCE®
DTHD, BBEOLREABSOHER, »E
Dz d B oRHCAE DT, Thithb
LTA I ADBBEMBRL L > LRAD L E,
NIA I ADEERY DWICEL D Z L ED
ZTHAHHT &L, TTK, bhbh il
TELETOEALLIPALLTH S, L5 1
T, T0 X5 <EERAB>OB&ED KRR
THE—DODREELT, bhibhii~r——
Moo E v <HEBEEAB> (administ-
rative man) DS EKRAPFETEXOT
Bbo v TR, FHORETIHABEEA
H>o 78RR, #Eko<EFAR>O<E
KALFTE> (maximizing behavior) Tid7c<
T, <HETE> (satisficing behavior) iz
RS RXHEBRLTERLDOTH » T,

1) Adam Smith, An Inguiry into the Nature
and Causes of the Wealth of Nations, edited
by Edwin Cannan, Vol. I (London : Methuen.
1904), Book I, Chapter X. Of Wages and
Profit in the different Empoyments of
Labour and Stock; Part I Inequalities
arising from the Nature of the Employments
themselves, pp. 102-119.

= Cch>’C (19)

* B

bhbhiz, 2 I ACRT3<AHMEHESED
FE>OBAOH %, V1 & v o<MERT
B>ORBLLHD L5 EARLTWBDOTH
AR, FREEIL->T, TOHFGEOD D L 5%
TRER2 & ) EREREML TR Z 5 ERAL T
HDTHB,

XT, WY o LXXXII fficks\ T, b
hbhix TF 27 27 54— FEERMR] wil- T
“satisfice” &\ \HFEOBEREFANBZ LD,
ZORLEIBLICOTH D, THIZIETDOD
BWAH-T, TOHE1IOEKRTIE, Thii
FHEE LT MFREEe %) (satisfy) &EET
B oteo B2 DEHRITIBOERIC I TH A £
vAEHTHER (Bavid, BE) Lk &h
LEULLOT TOBIABFEELELT (b3
BEOBEYZERT A0 MHEE IR 35K
BBECEH*»HEIRITHAS LT HDO—H
DITAEIEL, Ei, Bk T % 2 &] (To
decide on and pursue a course of action
that will satisfy the minimum require-
ments necessary to achieve a particular
goal)® L3N TW5, ZOBEOHEHHIH
DEND DXL TERRT S0, b
hbITEEFEE Lo “satisfice” DORTL
LT, <HRPWCHTETA>EWSERETHW
HZERLICDTH D,

2) B TESESBORMCOVTAS)] K539
B 1S (198946 A), pp. 94(94)-120(120).

3) A Supplement to the Oxford English Dic-
tionary, Vol.IIl (Oxford: At the Claren-
den Press, 1982), p. 1495.



1989. 9

AT, bhbhDORLEZATE, 42
A7 4 — FREEFFM] © “satisfice” DHFIEC
BIRSh QW2 AL, FOEOEEECE
BEGIRTHECOBREEEZNED, DD
BHROWTFhOBELD, Thd TR TorE
bhic, Thwz, bhbhiif20B%KTD
ZTORBOARABYHB N, TRBZ &L
7eDTH %,

YA E VM2 DEBRTD “satisfice” w4
&T{Eﬁﬁbf:@&i Foraamopre vy
=1 FED19564 3 A SFrE DM [ AEAER
CBEELY TR\WTThBEELRLY,
o <MEITE> OB &L, T TRIMTER
AHIhEE TEAREETEIY oFr, &
IBEETH-EhELIBr E-sTEBIA
Tl EbhTnb, ZOHEML, F05%,
F==/ 29 0] BEDI9514E 7 B S8 OH
X TEABGROBRNERI® 2, [7 +—%
—e Ve —F N e F Vo= 3y AL FED
19554 2 A 5o [SBEROTEIR
BTN I ETORAEB LT, T, 1956
FOLERORILED, 22 THHT, THREH
CiTET 5] (satisfice) &35 &L

ZERI T DTHD, LirLinhih, £—1

4) Herbert A. Simon, “Rational Choice and
the Structure of the Environments,”
Psychological Review, Vol. 63, No. 2 (March
1956), pp. 129-138.

5) H. A. Simon, Administrative Behavior,
A Study of Decision-Making Process in
Administrative Organization (New York :
Macmillan Company, 1947).

6) H. A. Simon, “A Formal Theory of the
Employment Relation,” Econometrica, Vol.
19, No. 3 (July 1951), pp. 293-305, re-
printed in his Models of Man, Social and
Rational, Mathematical Essays on Rational
Human Behavior in @ Social Setting (New
York : John Wiley & Sons, Inc , 1957), pp.
183-195.

7) H. A Simon, “A Behavioral Model of
Rational Choice,” Quarterly Journal of
Economics, Vol. 69, No 1 (Feburary 1955),
pp. 99-118, reprinted in his Models of Man,
pp. 241-260.

r4 v  T—fER] #E BeEefioRBreowt 9 AH

183 (327

T4 vIDRFEDES TRESW] OB 4RY ©
WATro émoicbto D THMRHTE]
(satisficing behavior) &\ 58T, d - &
Brcin-T, Thbh, [72VHhve=ay

Iy 7 eV a—] FED1959F 6 AEFHOE
EHX TREZS IVCTENZCRT 2ERR
EDEH P OFTHHTHERAIh B
eDTH D,

Z 5\ 5T, bhbhik1947ED 51959
FI W= B HIEIC T 5 1 = v O <L MBIET
B>OMEDAmBREOD D X TS
EHRUEOREL L THRELLDOTH B, bl
AR, TORERE, T729Hhvex=a) 3,
7 o VYo —] FEDIM6E 3 ABFTEHD )+ 4
— P VAZ—0OHRY €4 - EBMECHT
LRASWORENC CMBEINT, BRHW
DT 2 BARSR bt [ IE & % %
(Positive Economics) ® kw8 HciTs
HMLUTERRHETIH o5 LT, £D&KD
REWLHRED 1 Axbhbhui it b v e 7
V= V= v B3O Th B, bhbhst
CHhETAIRAD THEHR] 0E I FEXED
B 1MORERmAT RN BERO 16 & L
TERY EFCE e F v - 70 HRIIDY
Lo, 20oHhofefET 3230 TH-1

8) Kenneth. E.Boulding, Economic Analysis,
4th ed., Vol 1. Microeconomics (New
York : Harper & Row, Inc., 1966), p. 304.

9) H A. Simon, “Theories of Decision-
Making in Economics and Behavioral Sci-
ence,” American Economic Review, Vol.
XLIX, No. 3 (June 1959), pp. 253-283.

10) Richard A. Lester, “Shortcomings of
Marginal Analysis for Wage-Employment
Problems, ” American Economic Review,
Vol 36, No. 1 (March 1956), pp.63-92.

11) Milton Friedman, “The Methodology of
Positive Economics,” - in his Essays in
Positive Economics (Chicago : University of
Chicago Press, 1953), pp 3-43.

12) Simon Rottenberg, “On Choice in Labor
Markets, ” Industrial and Labour Relations
Review, Vol. 9, No. 2 (January 1956), pp.
183-199.



184 (328) E ¥

DTH 5,

HAEVE, VAZ—DX DI
(empirical research) %777t 5 A& &%
B L, KRR O HERMIC AR L e b,
Lavdh, BRAOWMETEHTHIRFEFLELCLOM
R LEFEAR SO BB TIE Y & D,
Bt g o <HMRHFTE>OBERICHL > T<H#
FEAF>OBHEYHEBL S LKL TWD
DTH BN D, WONFE,  ORHHOREEF
DFEHEOTEROFRILEWTHD S L&, W
XENEWIn L BB DL Bbhs,

LI AHT, ¥4 VIRTORIT THHEHER
L BB | o TeHD T “satisfice” &v 3
ERFRHLIEBELRDDOTHwIh, TDE
@, Thbb, 1957FEE, fHix2foEHpof
T, FOERERL TS, TO—2i3, O
#cdkE TAREO# T v, 20k LOEED,
—DDHENERO P TOFEY I AFTE
AT BEEHFER) ThHY, £OHDOH
Bl T 7 27 4 — FREFEFE~OMHE] H 1
%0 “satisfice” OFEEHRIINFEINT 5D T
Bole LU, WE—DODHOEEN
BETITEND 82 BRI ke TE8 2 fli~
DA vIREZY g v ™ kT A AL £
DEEOHEZO R/ T WBDTH b, *
oz, bhbh3ABcE T, BECKT
HBRBERNATH LI b5,

)5, ZTOIE2MH~DA v bmrE 7Y a V]
W, A e vy THRSREETE o MRTITE,
FIF10F T hic» T, <HMENTE>OERY
XEXE RN ETA L L TCESNCERET
BZRLOFPCHEILBERCESWT, HFEHFOH
WOEREED L SCAEL TS &R L

13) H. A. Simon, Models of Man, Social and
Rational, Mathematical Essays on Rational
Human Behavior in a Social Setting (New
York : John Wiley & Sons, Inc., 1957).

14 H. A Simon, Administrative Behavior
(New York : Macmillan Company, 2nd ed.,
1957).

15) Ibid., pp. ix-xxxvii.

W% ' 39-2

T, TbDTHREWHREEATW2, £h
P, bhbhiziEo® LXXXIV #UT
T, <HEWTE>OM&EET 5 Ho®
CHEERYESHET, FO [E2H~D14 v ie
Rr7vgv] OREENCDEFMCHEA LD
TH Do
L EE, B0 LXXXIV fiekT, bh
bt TH2E~DA v e F 7y g v] Of
HEBROD D L 5 EABERDOPTRL, %
5LTC, 20 TExn &) KA T o0
EMARGERBZODAT 75 7 HEHATAS
EREST, FAEVORRTS LI ARR
LD ThH b,
FORBEROBIRIZERDO L 5 @ ioT W
7o

4 v THEEETEH] ©
[B2fR~D AL viimrFx sy ]
(Exn&l, 5757 (1) 5 (5)
¥ T, pp.ix-x.

§1. AEOHE (Structure of the Book),
A5 757 (6) b (8) ¥7T, pp
X-Xiv.

§ 2. DT> DHI| (Lessons for Orga-
nizstion), % 757 (19) & 46) *
T, Pp. Xiv-xxii. )

§ 3. MBEETELEROTERY (Admi-
nistrative Behavior and Contemporary
Behavioral Science), 25757 (47)
Mo (76) ¥, pp. Xxii-xxxiii.

§4. 7ot D E R (Some Further Com-
ments), <3757 (T b (88) %
G, pp. ¥xxxiii-xxxvii

AIADGHODL THEEAL y 7DOXES
¥ RBHACE T AR EFAECoVWT] £
L ADHBREO—HEZEE T 5 2D DM
b & L To<FFEBEORE>Y, EA
DITEIO B2 BEBEST 5 <B K LT B>
(Maximizing Behavior) D& &, Thies
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BIhb<HERMTE> (Satisficing Beha-
voir) DEEEELEFE T Shbhbhicd
52T, ¥1EVD [EBAFE~DL v IirF sy
a V] OFTERSEND HESH, T0 §3TH
MEBRTE LBEROTERE] Thd T L3,
—HLTHLATHS 5, i1k, FDx7 vy
VORBOBERTAZ AT, [E2m& 0k
T, DI DECHENTHeDTH b,
8§31, —BRPcEkE#R (organiza-
tion theory) 2%, %5 LT, Bz AE T
RS h 5 28wy, HESFRBECRTHED
fib > Fze o 387 (other frames of references
in the social sciences) LT, £D X5
BEREETANER LA LR L - T, TH)
FIROWMRELLOLHDFEST 21775 %
DTH% o |10
A1 EVD§ IDEMEY RH LD, bh
HRTHEO S LXXXV e\ T, 19574F
DOREEABEIGD T, MHABREETELIE S
fEROEHRN LR ETHBPLEL W58 20
BRED DL LD TH B, TOEED
BRE LOE 2 o AREE, 1NMECHEREL—
DN LB R, F1 T VL, HOBEDOR
EOBBEOF TR D it ool 4B
DEBEFHICRL LT, ThboEEY I/ v—7
DT LTRERZDTH - T,
IDEBEDLKDIDDA VIR HE TV g v
L, BREOEROBRNENBRONTHHE ]
[EERE L4 (Decision-Making
and Administrative Organization)'” 4]
ELT,
1% [AGEERGROETOME] (Some
Problems of Administrative The-
ory) 18)
FNE TEEREC BT 5 HE & HE]
(Fact and Value in Decision-Mak-

16) Ibid., p. x.
17) Ibid., pp. 1-19.
18) Ibid., pp. 20-44.

rAvA T—HEHRI BE BeLePHoRFrowvt © @aH

185 (329)

ing), ! BIV
1 & THMREERSE L Am2] (What is
an Administrative Science?)?2®
R DEmE, TAROASERERD # 45
(the structure of human rational
choice)® % #1510 BWHEHEET 210
BT, £DDdOHERYERLRET
BLieHiTlebh b,

£50LT, R,

BVE HEEETETBCRT 548 (Ra-
tionality in Administrative Behav-
ior)®®, kI

BVE EREBELoE R EO O M %)
(The Psychology of Administra-
tive Decisions) %

D DO BED LIRS EAEROHR |
(a theory of rational choice) DH#ELECH S
ERRNBENTVEDTH ol TAEDTDD
ErROPOMBERE, ToBI BEENE
Dk 5 IR L ORI, BVE (ko B
(The Equilibrium of the Organization)?2®
DEEIRBENTNT, L RIX19574F Lk -
AEVDHTRERD L 53> TWBEDTH -
7o
[EVEIBEOELHT 5 —LE
BRDTHBD, Lol, BEThs o Ltk
b ik, ABEOBRRDEREIR, Ky
T, FHAKO <A T> (“inside” admini-
strative organizations) #= B = v
2T BDTHBH, BNEZThLOMEED
BAMHBE T (at their boundaries) #& = % &
E—F bbb, AMIEBRCIAT B,
DL, FIBEERT AW 55
REDHEE—%m LT\ 5%, COEDOHTH
RINBEHL, REKEBWT, FoAX—-

19) Ibid., pp. 45-60.
20) Ibid., pp. 248-254.
21) Ibid., p. xiii

22) Ibid., pp. 61-78.
23) Ibid., pp. 79-109.
24) Ibid., pp. 110-122. ..
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R—F = FOELEHBLICIDTH S
42D OBRCES LT, bhbhil,
HEVEY) MERETETE] LLTEidBh
BOHRO KN LA LIEHBH LT AT T
728, FOFREHRBOHERIFT TR TV
ST, PIRVEBELRBRB XI5 TWEY
DEZTW-TIWTHSH D,
wie, WE—DORMBEFEHIIDLLT,
S5 VIZ M#MR o #El ] (The Role of Author-
ity), 2
#ZE (ERoE%] (Communication), 27
#BNE [REoEEE | (The Criterion of
Efficiency), 2 & X O
BXE [BRLEME K~ o0 — &) (Lo-
yalties and Organizational Iden-
tification)®®
DO ODENR—DD IV —TEBRT B EZh
HDTHole £5LTC, VAEVRIDIN
—7DREERD L OB 5 D THo
2o
MEVIZE» HEX B\~ bEEL, AFED
AA v e F—=—Fcbb MHfcs-TH
i frE 3 5 B Rk E R (the decision-mak-
ing processes that are internal to orga-
nizations) OWHE—KIBED, ZhbD
HEOMBEIL, ASomREOMRECKEY
L2519k, ThbDOBEREDHMOEEEY
P b, £5L7C, ThbDOHEREN
Mo SN BEYELL 55 X 5 RIET 5
iz, HEkoPCEETHERAYHE S
ZETH BN
FDOWD, &5 LT, REORMBERFIT,
N E Mo mHZ) (The Anatomy of

Organization) 3

25) Ibid., p. xi.

26) Ibid., pp. 123-153.
27) Ibid., pp. 154-171.
28) Ibid , pp. 172-197.
29) Ibid., pp. 198-219.
30) Ibid., pp. xi-xii .
31) Ibid., pp. 220-247.

R

W% 39-2

ERWTELRZDTH BN, F4EVIELIOD
B OWTHERD L 5 IIBNT w5,

MEXNETE EANLREDCBEDOHDOT
hHORBEOEBERY, —o0&EkELTOX
DBEOBT, BE, BEI¥bLhE, 22T
12, TREETOHBELRVWTHEIRTE R
SWFEN, IR EAEYE LT, Ak
EtEéa v b r—LOFEREL, LH5LTE
7=, Bl EHEEOMBECERSTLh 5D
»—Calé Z) 0_132)

Z5LT, 4o TRBSHSE] 0%
HIEREE, TORTEBCHERNERY BT
TH-bDEIE LZE BIV, TOMH
BBk, Fo ke, TAEEROERIZHR
SENELEVEOBIRERDR, ILEED
ke, HEBORD > CEBRERBES
TLEEH BT B L ADOENELLEX
BETOEOSOEEYELBIERARRLR
FH5LT, BBRE, ThbooMoERYERA
LTC—2o04kgrHsHTENBEYRA LT
BES 3y FELTRRENLDTH B,

Ok 5, THGEETE ¥BRT5#E
DEFOEFIIES I v FEEBETLINDLH
e le > TWBDTRIHHTh EL, +1 %
VOBET B LA LD E, HOWIRDFE
BRI FR SO EF AW Tikbhik
DTH B, Thbb, #HiE, F-THIL, H
R LcY S 3, FERRETA L 5T
WREEDI-DTH B, HHRFAMCRE LoD
i, EXETHEHINTWE X S R—D2D&k L
LT oERAR (&b, BFBREDTE
B D S HHMBEILDOTH -, ThPZ,
4 IRENECE TR AEREIF L E]
(the first stratum)?®® DORIERE L ELSDOTH
%o
O RMOE 2 B, HEANCEERESR
BB 5T 5 AR OBBE YO TH o &
Thote Thdz, BREVENLEXEE

32) Ibid., p. xiii
33) Ibid., p. xxii
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TOME>DFERELRR S gL 1582 8] (the
second stratum)®*® ORJEBE L IELEDTH 5,
R LT, TEMAMRCET 5 [HEPER
OB | FRARTAEVEELEVERIEIE]
(the third stratum)®® OEELYH 5 D TH
b, T5LTEHRER, FIRLEIE IO
T O TR h B s BRSO B %
BEOKER, hif TH4B 2HRT5D
Thbo

ZH5LT, A v FEMERTE] Ol H
2R~ vbrX Y g v] ©§ 3 THEKYE
BB EEHROTERZ] ik, HOWERE
o [ 38| oMERFCT 21957FH/AEDH
DRMBIBRLRTWEDTH 27z, bhbh
i1, #ifEosE LXXXVI ficks\C, §30
30 TE20&] XBRFTH_0DRF I/ F7
47 & (48) BN Lo TOHT, 1T
VIIRD X S BT B,

@D T FAE, WER, b5 LBEHED
THC, FVELBEVELILDRIEIBIE
oL, ThbOEXAEN L AMD
B (rational human decision-making)
WODOTH B, HHOHEMEFAH T 5 o
D, BEH &L BEMATERROM G LEL
BZETHAHH, Thbb,

1. ZhbDBEORADBLY, bolEbh
fg!iﬂ;ﬂﬁib (rational behavior) hF b 5
BT 2

2. CHBOBERAEROER (the limits
of rationality) %74 %H D .1%

IR RENLETOOMVD S BELI DD
DT HER, 3-1 VHEMNTE & HREE
(Rational Behavoir and Administration)3™
EWSRHELObERD BT w7 v g VO
TEHEZBhBDTHot, LI T, A %Ik
HEMZOBIFTHEHNIhTWE3EIE

34) Ibid.
35) Ibid.
36) Ibid.
37) Ibid., p. xxiii

A4 v A T—HEH] RE HeESFORBrowt 9 B

187 (33D

T ABBO N0 R T O %R
RT D, —HOBMIL, BEEELLAHEEH
LCwWaB<LEEAR> (economic man) Th

B FRIEDOWT, 44T VORNEEZ AR

Rxs, v

(49) T BEBEARNZ, HcbrhTns
RN A EINT 5 2 LR TR IRB LA
D, SELETESHIEFAER (@ complete and
consistent system of preferences) ¥,
Z5LTC, BRI LDOBRER DL 57d
Dink, DhRICTELH->TED, Fi, 0
BINFEDRETH DB RETHDIELT
5 EDTEBFEOEM BRI
(there are no limits on the complexity of
the computations he can perform in order
to determine which alternatives are
best) ...0_138)

517,

(50) THiFDORmIRCIT, FOWEE 7 = A M
¥TCMD Z EDTESHSLEFLDOEER,ND
5T, Thbid bW 5BBRIFALRIBOME
CIRELD L5 ETH5DTHD (At the other
extreme, we have those tendencies in
social psychology traceable to Freud that
try to reduce all cognition to affect.),|**

T4 'V, BEOAMBCAHEEL T
DT, bhbhiié )bz TF—20FEE
LT, Hifgo&g LXXXVII #ic, FhellE
B ARI> (sentimental man) &5 w2
oo KBEARS E<EBHAM> L5200
B EROME, +1 € vihb s ARG
%, HIIRDOLSTBITNB D THo
7Zo

GD [ EHABLBE LI EN D 5
2y BBWE, TOHBCELEIEALZ &
DB DN TS, Hodko AMTE
(human behavior in organizations) 23, 4
HRICIE A BN TRV LTS, < &),

38) Ibid.
39) Ibid.
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N DA WTERPC LS THE T L
BHSRHLLTHED EEDR B, B
T BT WOTENLES & MY (task ori-
ented) TH5, HBHWL, THHIHrEb
Nho BB DLW T W0 ARTEOLE
BWSER L n Tk bliwe T 57 b
i, bhvbh BT 5 LEEOERmL, A7
WY HET 28 ORI > T2 b
DT Tt/ b\ (Hence, if we are to
give a psychological explanation of human
behavior in organizations, the psycholog-
ical theory we employ must be one that
has room in it for rational behavior. ) ,]*®

“hiy, 52757 (@7 TRRIhAZD
DEOE1IDLDEHTAY 1 EVOERD
TH o710

F2OMWIRT A&, S w7 v g V32
(&8 BRR (The Limits of Rational-
W TR T HELbhBDTHDLE, bh
bhixzh#xiifmos LXXXVII SciiiL
oo TDRFD AT 757 (B3) O, bh
bhizy 4 e vo THAREETE] © 82K
ADL v ERrEIY g v KT E, LHER
BT %> (satisfice) &\ 5 EDOFEWOH
B2 EBLI-DTH D, Tibb,

(B3) MENEELEVEORBEIL, —2OXE
TERLTERD X 5D, Tinkbh, HEBEE
oM OFULAYEEOE, AMO#HSNITEO
FEBFHE LIFAEHREOHOBRRHEECDH
bo MMBEEOERIZ, L0bl, BRI,
%LT ﬁ@%htéﬁ@@——?&b% @

xh,ﬂ@%k ﬁ?%Aﬁt%@ TE)D (of

the behavior of human beings who satis-
fice because they have not the wits to
maximize) — B/ TH 5 ,*¥

CORGE T4 7 A7 4 — FREBFEHL~DOH

40) Ibid., pp. xxiii-xxiv.
41) Ibid., p. xxiv.
42) Ibid.

wo% 39-2

B OBTEHOBEEOREINLTHS TA
Mo#gesA] oORGIEEET? &, HEL
ZFBIEHZRLE LW S H AT TR
5T5BEHOS D 2RV EXPELNES
ThD 5, HBEIEL V1 EVHRZHMRENTED>
DEFENETTAXIER T 2RATHD LT AHD
—EOEHRLEOBBE AR AATS S
DERLT, B, XV—BHELTATTO
FEHE, £5LC RLUMOEE MEKRER
78] LoPETRRbhAfATCHL EZA
2, MEOEBELER S ENHLTHD. TC
T, A4 = A, o THEBREEOER) 2 T4
RETEE T2 A OTEOERBITH D,
Z5LC, Thix TEREh, LT, #HRS
ni-E5EHEOEH | (the theory of intended
and bounded rationality) T» % ):x_f\“C\n
50, bhbhiFEol BRIt HEME]
EVWSEEMND, YA EVYRR T VA—ID
wHchs EaHEE] (F1E2rofaicid
“non-rationality”, %5 LT,
7 DAL “irrationality” &5 HiE Lo
FEAD TR EDL) OBMECETORMY
WD TH D, TRCHEEBMERETR S &
BEINHBEFEAMSHLOHERT, MHHD
BRic ks TIEAEE) #FT2T8% L3
LHEIhALZBH AR>SO AT C—#
RERHBZ 5 LA 2 oL goRRI,
Ho<HMBRHFTEH>DOERIL, Xl THor
BOLDETRo TWBNEWSEHWELO KR
EELLADL, bhbhitfoBRoMmerils
ZERIDBDTH D,

T, bhbhiriigosy LXXXVII &
T, FA VYRS T 27V g V32 [HEEDOR
Al B TRETI<HBEFEAR>DO =T
2 (the model of “administrative man”)*®
DOEELBN LI, £51LTC, Towix, <H
BRTELY T 5> (satisfice) & \W3EDE2
DODRAFNEHEINTDTH D, Tihibb, W1
EVIIEAD LSBT DBDTH T,

By T VN —

43) Ibid., p. xxv.
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MEEARREBRTEEZ T 5—F b
B, WOFDLELHLOLBERED I D
BEOLDOEENTIL—orR LT, HOR
%, Thbb, bhbhoybd s HHERA
AR TE TS —Tbb, HEDD
R, BBz, <EEXIVW>TEBREBLERT
5—aTH%5 (While economic man max-
imizes —— selects the best alternative
from among all those available to him;
his cousin, whom we shall call administ-
rative man, satisfices — looks for a
course of action that is satisfactory or
“good enough.”) ,|*¥

D2 0RO R, <HEMK
FEHT B> L5, THEOWS, B3
i, <EEIVSHEBEELERTS) L5
BATEVWRLTWIEZATH %, £ 5 L
T, bhbhil, M= vyRHERET MHE
D < ] (satisfactory), H 2\, (K& L
w>1 (“good enough”) &Z A%&BRT 5L
BTGB & AHDTERRE, £ 10K
5 BER&h, £LC, BEIhSEED
i) LT THC &8, HoLFoE
BOTELERABRLC D 2T D0ENIITD
WT, BEFORMEE LD TH S,

Bthic, bhbhilifEos LXXXIX &
T, “satisfice” DOFEIORAFEEN LI, L
»l, ThIREOREIXRT 5> 2 TOFR
BFREThoT, ZIRIALGHLVWER
RBRED D TH B,

3T, AR Thbhbhizy1 2 vo TEESE
TR o 1B T RERE LA O
FHEBUT, 1M7F48KO 1 v 0EE
DKW IckEER ED X 5L T e B B
B2l X 5,

XC

FOBEIIEEEIED T ST TR AD,

44) Ibid.

r4vZX T—RBHR] AE BeEeFoRFeowt © BAHF

189 (333)

bbb k-, ToaFNERY BR
BRTRTZERL X5 Toks, RN
KT I TORBIENE T, EX2HTS
T B,

4 = v THEREETE
IR TERRE & EHAR
" & B %

§0. ¥aiE, 32737 (1) & (2),

p. 1

(1) o s> s Ao 17
BV Teh B EYGER | (the process of
choice which leads to action) » &
THEDOTH BN, AETIE, ToOMERR
WL S 2T, UToOBEE RS #EHEY
FET B, _
(2) MREEOMEBH [1T % © B’ &
(the process of action) @73,
MREDBERE ) (the process of decision)
CHEETRETHD LD &A, /ER,
BBIhTET W5,

§1. BERELBEREDET (DECISION-
MAKING AND THE EXECUTION
OF DECISIONS), 252757 (3) &b

(7) ¥T, pp.2-3.

(3) HEBOH BN HECH Y &£ 545
ELTRETT 5 0N EsEE Eo MRS
(the administrative hierarchy) ©HT
BOAATHD,

(4) “OFETBIVLEALEDALD
¥, TOMABOERNOREBCAT RO
BEEEL %,

(5) EDRBEHOTE Lo BEE L b
(the top supervisors) & [BIBEEERL
%] (the operative employees) & DO
BB e % T B % = b
(intermediate supervisofs) AT, iR
iz EER» b0 TE2| (influence) %
ZiF, theEEL W LEBELT, TB



190 (334) - O¥

WEET %,

(6) BEEBELLNBT 2 [TBET 5]
(directing) oD%, FWTF2MTle o8 B E
(decisions) & [ #&% K ix 3] (influenc-
ing) ¥FIFLHEDO —DITER VL
WA RBRRCILS T, AETIE, LY —BN
i T L\WHFERSEHATE, coz
1, EEEROB, gl (func-
tions) ® [#F | (authority) OEEAIC &
EELT, TR oMW IME S
ZEREWRT S,

(7) MEgoO#EE L BB, THBRER
HOHRE L TEN, ZOEBOAHT,
F7:, FOREBIC X o THEINAMLH]
(the manner in which the decisions
and behavior of the operative emp-
loyees are influenced within and by
the organization) 4T3z Lk -
T, b XSRS,

§ 2. FR 178 (CHOICE AND BEHAV-

IOR), 5777 (8) »H (10) ¥ T,
pp. 3-4.

(8) A&ETix, MBI (selection) &\»
5N, T—o0FHEMR, &5k, B
% 7 5 8% | (a concious or deliberate
process) KREZIhT, o LBV
cHGBh3, Thbb, [HEERK]
(goal-oriented) TXzHhiE, [E#

ness or deliberation) D fEii>7oEA
DAL —DDEI L LTHRL bR b,

(9) BB ZEI: [<EHER>WL
<FER>TEE)] (“planning” or “design-
ing” activities) &MIh 2EIEEOHESE
HIHEBEDOFETDH %o

10) D X3 BEBEE/TELLC &
&, TER (choice) & [HE] (de-
cision) W3 EERAWAVWHh S,
ChboEx BE, [BERNCHEL
e 5, S ER 7 ER | (self-conscious, deli-

2

B %

39-2

berate, rational selection) D& &%
S TwBFhEd, RETIE, ThbDOE
ROBECHILLT, H LY S BEOE
Mo ER | (process of selection) %53
P30ELELT, TNOLDEHRERIRS,

§3. MER B 5 i fi & F X (VALUE

AND FACT IN DECISION), <7 7%
7 (1) »H (25) % T, pp.4-8

3-0. %, <5757 (11D »H (14

*C, Dpp.4-5.

(11) % OfFE), £ vbiF, EEERKRD
R % HEADOTTEL (the behav-
ior of individuals within administ-
rative organizations) 3 BRI
(purposive) —F b, TEHED B
BRI L CERT %) (oriented to-
ward goals or objectives) — & D TH
o £5LTC, Zo [ER#] (purposi-
veness) 1 [{TEIERc—20H#iA] (an
integration in the pattern of behav-
ior) b7bT, £DOX3MAEDOFRE

MR WEE, %S HE] (administra-

tion) XEEIRTH %o

(12) » A HEBOBEHAET AL LTS
Lrro THBRERE] (the minute
decisions) 11, *hFhi, [—oD B
D, 51T, FhcBETs—20TE
D FER | (the selection of a goal and
a behavior relevant to it) 27 5, %
o EEER, ket AiTs TREDE
= | (final goals w3t LT, HhREMEE]
(mediate goals) it T\ 3, [ERE
DIRAER BEO BN HE O 2L hE DTS
W, Th bIR<fHEHE> L PEh s T
H55.) (In so far as decisions lead
toward the selection of final goals,
they will be called “value judg-
ments. ")*® 35 LT, TFhboO#ERE
MED X 57 AROEBEXBRT H0ED

45) Ibid., pp. 4-5.
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KB W, ThbiE<FEHW>SLFTh
5TH55,] (so far as they involve
the implementation of such goals they
will be called “factual judgments. ”)*®
(13) TMfEZES] (the value elements)
& TEHSEEH | (the factual elements)
RERCEHHETE S & 1L Dot Tk
Vo Te k2, BFOTEEEO KA
EiIEE e — RN 2SR EE TR
LRTWBDT, HERKPAHATTT

CEERTVWA I ERS L,

?

(14) —2>D MO R HEER L HEE
FENREANCE TR A=A L LT, THEE
@WJ%$W“C;%J§?%O
1. %H&E@uﬁ%f*ﬁﬂ (The Hierarchy of

Decisions), <3 757 (15 »5A7)

¥ T, pp.5-6. '

(15) TR 2\ 5 AL, U fr
HEWIEEE LT3 —TF /nh
B, LD AIEHO T (Lo Hed 3 LRI,
ZOEEC EEOEBIE W TRESI A
HAEOEBR YT oD TH S, TENT,
TN —R HES 5\ BT X - TR
BXhEpEDhBWT, BENBEYF T
%o £5 LT, ThixEicENIhH
BRI BT 5 B BT H0 ¥
DIEEWT, AEMARDTH %,] (The
concept of purposiveness involves a
notion of a hierarchy of decisions —
each step downward in the hierarchy

consisting in an implementation of-

the goals set forth in the step imme-
diately above. Behavior is purposive
in so far as it is guided by general
goals or objectives; it is rational in
so far as it selects alternatives which
are conducive to the achievement of
the previously selected goals, )*"

46)
47)

Ibid., p. 5.
Ibid.

yAvA I—REH] BE KeBEBORMEL 20T 9 AHF

191 (335)

(16) Tz D X 5 7rih BED fEEl7e v L
¥'$ 3, | (this hierarchy or pyramid
of goals) NEFEOFEDATELIHES
ERTCHWHTHSL Y EHEH LTI T &
Vo

A7) ZhbOHEENREDOFT, Bk
W, BAViE, BEORRELT, A
EhTvWitnwEErtd 2 b, [—o0
Han#EER —BcE sz e (that
an integration generally takes place
in fact) ﬁ BEE é’\hé“\%”(%é 5o

. RECETLEN B ER (The Rel-
ative Element in Decision), 45 7
77 (18 & (19, pp.6-7.

(18) Th 3 BELEBRICES T, REXT
RCEHBOMBETH 5, mERMEIN IR
5T ADFRENL, BROELMERY
WEEILT 55 D0TRT- LTk T, Th
I, TORBEOHREEOD L TFRANRD T
EDTELRBEOMCT E I, BIEOR
WA, FOL&EGRRB Y R ENCRE
L, £5LTC, Thdzic, TR NS
ROKEECH LT, —20BREYHET
BOTH S o | ‘

19) EfyoERCRT % 0 X5 AN
HWER— 3T bbb, ZFHOEXE—I,
TErRARCEEOEENZERTHL D

TH 5 EE, ~O®%ﬁAE%EOHmT
M%ﬁ%TT%k?éo

3-3. ﬁ%ﬁg’;@ﬂ@~{ﬂ (An Illustration of

the Process of Decision), X3 75 7
20) »% (25) *T, pp.7-8
WITBDO ST, HLWHEOMERESE
D% E - T, EEORED i iEH
M&$%ﬂ%@TTﬁK#Aﬁﬁm§h5
CEERHBET S,

§ 4. HBEHEEBCRT >EEBRE (DECI-

SION-MAKING IN THE ADMINIST-
RATIVE PROCESS), 25777 (26)

48) Ibd., p. 6.



192 (337) B B

b (86) ¥ T, pp. 8-1L
4-0. ExhE, <3757 (26 15 (3D
¥ T, PP.8-9.

(26) TS % 8] (administrative
activity) i3 #£HAEB ) (group activity)
ThHD, [ENDHEZE] (the group task)
KRB N ABE L Y75 ENRELE
Ehb, LD XS BBNOBEREEG T
% 1= O ES [EAEEREE] (admi-
nistrative processes) TH %,

Q7 M EREI MRERE] (deci-
sional processes) THBHZ L CEBEL X
5, Fh bR, IEDHEERER
DEBRADOHEREDOFH/MEIRT, £
NOOHERLENL, BEL, E5LT,
ThbEBET2HBRRCERET LD
D, HBELEOTEHOFRELHELTHC &
Ny '

(28) THlfkT, 03w, BMADBEDOH
B ko B (his decisional autonomy)
D—EHEEB, TOMHSEHBOBRBR
FFEHE % (an organization decision-mak-
ing process) Th o TEX#2 5, Ak
MBS T D Lo b Ok E
i, BE, (1) HoBsE Tihbb, #
OEBBO—BHHELEE e L
(specify his function, that is, the
general scope and nature of his du-
ties), (2) HEREZEEI VYT, T7bb, £
DEBOFEDHL, TOFEALRb ST,
Fh LOBRELXTR 5 BITEEOXE
MnEREL (allocate authority, that is,
determine who in the organization
is to have power to make further
decisions for the individual), %35 L
T, (3) FofBosoHFAOBEALL
DB A ICHET 2 DIt NEE X
5 X5, FOMOFHBR LD BRI
RLUTHET S (set such other limits
to his choice as are needed to coordi-

2

L/

39-2

nate the activities of several indivi-
duals in the organization)b'é‘%% o)t
(29) M&BEMAMBIT, HFYL (specializa-
tion) —3F7bb, HEOHE (tasks)
BEDEBOFFEDOWAICREIND T L
KXo THEBSTbhb, TTIEHR
ShTETHDE L, FOFEMULLRHEE
D LEERH>HE (“vertical” division of
labor) DWREE LB LADD 5D, HE
BoOE 9y Finuw LAZRE (a pyramid
or hierarch of authority) ¥, X v
, BBV, XV§EIARKE (formal-
ity) #HOC, BREIhBELHD,
FLTER, BRBEELO FHE (decd-
sion-making functions) 1%, = OS]
DR B BLOMTHEMULER BT LD
551"

B0) MewTwolligo ¥, Hksh
TR O RN - LT, <KER>E
F3{k. (“horizontal” specialization) —
Fiebb, HEOMHE (the division of
work) — ZBPF LT E e, &z if,
—H— e F =)y 7 FOR [HBKORE
R ATHHE2EBIDOFRT, [EFEOHE
HEROREBTH Y, Uok, AORE
BEThH B (“Work division is the
foundation of organization; indeed,

the reason for organization.”) &uk-X
TWwb, At ThbhbhizE & LT<LE
HER>EF{L (“vertical” specialization)
—37hb, HBEERLEBE LOM
DEEBRE LOBBOHE (the division
of decision-making duties between o-
perative and supervisory personnel)
—ZELERTETHH 5, HRO—D
ik, tEBEBRERLLIELOBRRTE
w5 RO —MokELRT, BE
EiebDOHER EBECRET 200 EWS

49) Ibid., pp. 8-9.
50) Ibid., p. 9.
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JEr (the reasons why the operative
employees are deprived of a portion
of their autonomy in the making of
decisions and subjected to the author-
ity and influence of supervisors) %38
RTBZ LB THS 5P

(8D MM s » EBEHEML 2 W
Tk, TR EDIZECDHEBEAH S LD
wEbhb, £1lie, bLIEIRMb
DKFHEMEDTET 2 bix, BB
FEIHOMOHERBELERT 51201
(to achieve coordination among the
operative employees), ZEEMNEI{L
HSFERTRTH Bo 21, KFHEM
12, BBEALY L THELOBFEOERTH
w, LY BEOHELEMWNE I O B Z
(greater skill and expertise to be de-
veloped by the operative group in the
performance of their tasks) #TAE/:c
LL®ADEL: S ERT LR, |EM
BRI ERRECRT 2EMEM O R
E (greater expertise in the making
of decisions) Z AR H LD 3, F3 1L,
B|EHEMEL, ABBRACELOERE
KoWTEhoRERBrALEL T &
(the operative personnel to be held
accountable for their decisions) % 7] &g
KB LD %, Tibb, Fhil, BFEE
% (a business organization) D&
ik, BT, 25100 AWK
KBS (a public agency) ©¥AwiL, 7

rA4vA I—BER] #E B&ESIoRHFwe-vT @ AHF 193:(336)

(32) & (33, pp. 9-10.

(32) THRBITENL, IE L\ FEREDEIRD
b, LOEFOITRTOFER A K
X%, A—0ErEDERIRYBE L T3
(Group behavior requires not only the
adoption of correct decisions, but also
the adoption by all members of the
group of the same decisions.) -~ ]%®

(33) THERR, B B\ 3, ZOMOILRED
BOTHEIC X - T, BEDOESE (the fun-
ction of deciding) % &E#MLL, 0
R, #IFEOLMRVETE (a general plan
of operations) MWFOEHDTCDORE
WEHOEBEERMTED L 51k,
COXSIcHERBR, ToWEE FH
# (procedual) Th %A, EHER (sub-
stantive) THE01D, WTFRLTH D,
FHERIH B 38 %  (procedual - coordina-
tion) 1%, FOHBMEMKDOIEE (the spe-
cification of the organization itself)
—Flehbb, TOHBOBRALLDT
By L BIRO— b I h =il (the ge-
neralized description of the behaviors
and relationships of the members of
the organization) — % &3 %, T
P E s 2 EfE %5 (the lines of au-
thority) #®#irL, %5 LT, ko £
BEDEEOFIROBERBE LG DL
T, EEWMHE A F % (substantive co-
ordination) }XFEOHAIZONEY 5 E 3
By e JiD)

4-2. EPRE (Expertise), ~5 757
B4 & (35), p. 10

BT 5 EBETH D o2
4-1. fHEEﬁEﬂ% (Coordination), ~35 757

B TBRB VY A BT 5HEME L 2
Hige  (specialized skill at the opera-
tive level) OFFMEZFIAT 5 fd i,

51) Ibid. =3 2757BBT—V v 7 DWID
FIfEir ke D@ » THh %o Luther Gulick, “Notes
on the Theory of Organization,” in L.
Gulick and L. Urwick, eds., Papers on

the Science of Administration (New York : B HEFEDHRE (a particular skill) % %
Institute of Public Administration, 1937,

BT 5HBBEOTTY, TOEEYS
pp. 1-46, esp., p. 3.

52) H. A. Simon, Administrative Behavior, 53) Ibid.
2nd ed., p. 9. - . 54) Ibid., p. 10.




194 (338) : ' &

COF T AL L 5 TEITENRD X 57T

T, — 20K EEENS SIS
Tk bicv, Aif, BERRECET S
B i (expertise in decision-
making) OFFMEEFIRT S DI,
b HBEORKEYNE LT AHRED TN
TN, ZOREEYHETSH AL L > TiThk
bhs ks, HREC2WTOELME(the
responsibility for decisions) 23EZ &
Mg TRinbio o159

(35) TEERELMHLT BT & (to sub-
divide decisions) 1%, TFE%4#IH1bT%
= & (to subdivide performance) X b
L, B BEHETHD, L\WHDE, BB
EEDE¥E (a particular operation) iz
BV, HOLREBOH\HE, JlonE
BOFWARFELEHEELT, X HERRE
2T hebhb Lot b ki, BE,
FHEETH DN LT, brAELOM
HhE, PoEmomBeAmTs ek
>C, —PDREDOREDEHET S C
Lit, LELETETH 25 TH 5.1
4-3. E{E (Responsibility), <3 7 5 7
(36) o pp. 10-11.

(36) MEROBBRNE L BB/
oW TEL AL, HEo—o0FER
e, FOEMCL-T, HHWE, £
DHERZTHET DAL L - TRE
T hi-3E (norms) WEAREHEDZ
LEBBEVCIREBBRALTE L, HTO
BEOH E © £ # (the discretion of
subordinate personnel) 13, EFKEHD
frp&4l (the administrative hierarchy)
DEHDITL THREINDHEBORIL X - T
BEINhS, B 4E 0 F# (the mainte-
nance of responsibility) B &
T5E R, BENEMMCO BN, 7T
BB B IR O # H (legislative

55) Ibid.
56) Ibid.

R 39-2

control over the administrator) % {%£iF
L7z 2 C, FFEMR» LB I h 53k
B (a legislative body composed
of laymen) AT THEEITO I WEMH
SRR (technical matters) 2 AHET 5%
DI HL e BEOKMETBIRCEL T
Bl EimhBH,17

§5. i Lop®E o #% X (MODES OF

ORGANIZATIONAL INFLUENCE),
Rsr57 3D »b (B3 FT, pp.
11-16.

50. ¥x23%, 457357 (3D & (3%,

p. 111

@7 THEBOMERO X YEVER T B
WTTERBHRER, ThoRTHICH
CEEIhWnE D, BBNHERDORE
Bio L CRHRERET S Z LTI TH
55 LOEBEELET DI, BBRE
BOTEIREEEZT 55 & 2 AO8ER
OBFPMBBELEIND, chboBEEE
%, RELZODHBI T bhb, T
bbb, (1) TofB s> THE & ®
ENTIbhb X5 T5 e ADRE,
BE, 3 X OVLER AR (attitudes, habits,
and a state of mind) Z#HBRNER B
DFHESIT S &, BV, (2) 0
BoOFRD OB T INCHEREL TS
RERHLTHEETIZE, THE, F
1 DEOBEE, TofEERDLK, Mk
R 5 a0 (organizational loyal-
ties) &, ZhEME~OBIL (a concern
with efficiency) #Hz 33z Lic -
T, ¥, —BE, fEImTso L
CEoT, fElT5, F20H0EER,

S EELT, BB, £50LTER, BEY

B ¥k O IERRENY — v 4 A (advisory
and informational services) &3 %
DTCHDy e 58

57) Ibid., pp. 10-1L.
58) Ibid., p. 11.
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(38) THEDOMBEEL LTix, Z0FHRIL,
EDRSrIIRARETELZA LD D,
RN — B EEOLDTH B, EVHD
i, Thil, RARBESRERCXTE D
DOHZTE LY, FOMBEO A TERRE
T 5T NCOBEACKT 3 EB Lo
B bbb TH DY

5-1. HelR (Authority), <5 757 (39) »

b (41) % T, pp. 11-12.

(39) THERE &\ 5 &, fTBFEOMIEE
% (students of administration) 1 &
o TEHH M IR TE I, bhbhil,
AETr, L C A= —-VFrk->TRB
ENTcd o EREMCREOERLERT
BTHSHSS BT (a subordinate) » k
) (a superior) OREOENZHMEADSE
BhrhbBETHI LT, TOWmEILX
> CTHGOTENEEIND Z L2 HET
5L EizoRic, £OMTILERLYZA
LT\ 5% (to accept authority) & Ehh
%o HERZTEHTS L&, Lo ERAEET
BWBEE L5 LT, LREAR, B
To8R (his acquiescence) ¥k 5 &
THEDTHD. bbhA, HEDHEKIL,
HeSRI2 M, RELHBLEE >80 LR
EELINTTEINDIDTH 5,1

40) TEBRETHZENTER W L &
Txzb, —OOWENTEH, £5LT,
BTSN DC EETRCT 300 EROE
B EEO—oTh I TR EL, EROZ
D XS EEERREL BELL, IhE
THRENTETCEZRIITH D, WTh
Y, MTOoLZEOHEE> (the sub-
ordinate’s “zone of acceptance”) &%

BONE—EOHML ML THRRXTHET

59)
60)

Ibid.

Ibid., pp. 11-12. &35 757 DRTH 1 =
VI LTWAMIE 7Ty, WO X5 hBRok
AP B Chester I. Barnard, The Functions
of the Executive (Cambridge, Mass. : Har-
vard University Press, 1938), pp. 163ff.

rA4 v A I-RER] AE HeEeFoRFeowt @9 Ak

195 (339)

B ERETHLRDRBIE, TR (dis-
obedience) 2 TUBTHh A5, THEDH
HoKkE X1z, HERIESERTIEDR
DIEATAZLOTE Ak E T

Be LHIFES (“sanctions”) &\ 5 i,

OO BT, AL BRI E
by, &V o, —BR, EE,

} X OMEE S o 3£ ¥ (community of

purpose, habit, and leadership) &u»
ol & 5 e —REBIF X OV sz 7 FIER
B, T e &b RGNS B WL
HIEIDBRICE BT, HROZEDWHERT
Lo TBEETHDINLTD 54

(A1) TL7A T, 2 TEHI R EH®R
R BHHERE, oMk o e <TH
> (“downward”) DL b, <
> (“upward”) b, F 7o, <z > (“side-
wise”) LIERTACERTHE RO TH
o b LD HEHEBRAEOWB LT
Ty AN e F $y ERy PEBHATHREY
EHEL, 50T, HhofdEsy, Lok
FoBERH 2T, ZOARhD ET 5k
biE, BRELZOEREZELTW5DT
» 5B, MR (organization chart) w3
B2 h 5<HERRFKE> (the “lines of
authority”™) 13, L2asUieaih, B 585
REBE®REETDIDOTH S, E\WWH5D1L, %
DX 5 IHERORMIL, HIBEDRERL
DALTABICET S EBRTEETH 5
EHIBLIcE &, RAEREIRSID
DEREDWIATE SN DZDONEBTH %5
LTh DB, HROZ D L 57 LFW A
(this appellate use of authority) %, —
B HB BN THB X DELTHO
T, —POHEBOFDORADOHER O &
(the structure of formal authority)
I, BOELT, BEOMES, BK KX
Uk (the appointment, disciplining,
and dismissal of personnel) B33

61) Simon, ibid., p. 12



196 (340D ' %

BhTwbs ThbDOARDHERRHIL,
FOMBO HENEBO RS BIEARD
HeFR B (% (informal authority relations)
ko THmEidhs AR, ARNDOME
#1 (the formal hierarchy) ¥, & LT
BEORBEDIDDFHL LI TVBDT
BB o1

5-2. %ﬁ%“\@%‘i}ﬁlu (Or ganizational Lo-

yalties), <7 777 (42 »bH A7) %
T, pp.12-14.

Mg sh Mo AL T £DENIC
— £ ¥ %) (to identify with that
group) {E X AMTTE) D — B IED—
DTHBo —Ht, HDViE, HEA~DOHE
WMEVHIBEET, HBEETELELOTER
EBELYE - b, ZOBRSETEBKCS
I EBEREOFHEHEYIRTIHELISD
2%, A, e h BERTHRECFHRI
5T Eb BB

5-3. FSfEOHLAE (The Criterion of Eff-

ciency), 23757 (48), p. 14

. (48) THEFE D fT{# (the exercise of au-
thority) E#k~o B O O B FH (the
development of organizational loyal-
ties) 13, A DMERTH (the individual’s
value-premises) Wik boBE LY ® T
FT1edDO OO FERFETHB I L%,
bhbhZRTE e, HOREREDERI
Blcbh2EmE O FH B E (the issues of
fact) oW TIRE S TH B0, TbHD
MEREELLT, »b0P3HEMNTEOP
CEEINRTWBE—20FR, Thbb,
SHEMEOREE, Tl TREShDDTH
%o BEWETH BT & (to be efficient)
i, TOFSIEVWERCEWTER, AR
o BEDERC A 5 Rk, Tikb
b, BLEMAEFRYESZ L (to take
the shortest path, the cheapest
means, toward the attainment of the

62) Ibid.

2

W%

39-2

desired goals) KT HICTE i\ o &
DX 5 HENER IS & »» (what
goals are to be attained) > \~TiZ,

BREOEIIIFTECFIINTD b <KD
KHThh> (“Be efficient!”) L5 4y
AL, WinTs B ITBEBI O R B 7o b DRE
WREL S FETIEELER LLOFED—
OTHD, FHLT, ZowmAPETFIh
B DEEITEREFS (the review
process) ODOEBEILEEEDO—2TH % 1P

5-4. ij? :E ‘% i.l?x (Advice and Informa-

tion), *3 757 (49) & (50). PP

14-15.

WA FOBREL-BO L RITTHE
BD 5, BIMCEHEL DL DR ERDOFE
I ARMDOPIEE D b D (of a
less formal nature) Th %, T BHDE
@y THAENEREEDO—TFRE] (a form
of internal public relations) & FEf#3 o
IR D ERBIE V., BIERERITAKROF
H—— DL TRAT ORI LT —H
LR L HECIIN S, BIRECEHET 2
ZL DRBERNZECEALTHOT, O
BOFEIAROEELHT T 2ERCSE
W, D TEETH 5,

5-5. 3l (Training), <5 757 (51

5 (63) %, pp.15-16.

B THER~D BB LPHREDOL ¥ &
FiEe, £5LT, bhibh3wmLTET
WHHBOEOMORRLILRL-T, F
HAHREIC<E DREDL b >HEE T
3 (training influence decisions “from
the inside out.”) , T7xd b, ML LD
MO WAL BL, HRD D\ LB E B W
TEEhi b, HMETE SHIERCH
BETHIENTEDIOSRT HDTH
be TOEWRT, FFHEAEILIM T ORRE
Favite—ATHERELELT, EEDS

63) Ibid.
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WIXBIE OfTE L WS BRI o B o5

(52) TR, MERCT TR IEED
Lok, RELIMcTabh2EEOL D
(of an in-service or a pre-service na-
ture) 2B Y 5%, —EDBIEO DI
EDEBECHATAERDOEEEBHR
AEh3 L&, TofBIfkootEes
TALELVCHERELTERT 210 DFE
FEBELC ZOX57FR N (pre-
training) KWKFEL LS5 LLTWBHDTH
Bo BifEE, F51LTC, 1 ADORERKH
BRINBEEOEHMOKREE LOMOHEE
BAfRIZ, HEMMERITE2IVEER
NBEREBELBERTH D, Thbb, I
Trebie, HHOMEHEEY LD DI CEED
LETHTTHEENTED L HET D&
CAHDIFERYEL B bt ko, HHHE
DEBEFHEYBNNRECHL 520, HD50
I, BIET52 &2, AR &
B, LIEELESDZ0E LARWDOTH 5,
A L€, BEORBE~DOIREEHI
DEEINDEREIIET DI, BE
REftZ B (semi-skilled employees) %
HEINL, £5L7C, HbxroRcDB
R CIEET R, AEEEHRTES
TREML DD ENBEINBENETHS
5 OJ65)

(563) EHEOHREOFH UER 2 &
TRTHB EERITV2TS, TORER
BT S ERETRE & e Do BRI, %
NEZFBEHBCHLTC, ThHLOHEREY
M5 DI LBERFEHFEYRET 00
Liiv, Thiy, HrEET 3 vIes
FErTAH 0 TESE—20R (a frame
of reference for his thinking) #{fic
e a0d Ll Thid<EEIN
5> (“approved” solutions) #» f%ic#
XBNE LN DDWIEER, Thik

A v A T—RBEH] A B&ES&BoRMeovT (9 @ 197 (34D

W IRE R AT S WIS BT & B TE
(the values in terms of which his
decisions are to be made) » gz {1
500 Loy 1%

§ 6. MfoBEE (THE EQUILIBRIUM OF

THE ORGANIZATION), <%/ 35 7
G4 b (58) T, pp. 16-18.

B4 ke, 7w¥f@A (the individual)
%, ChboMlEoREEr S ERD
Dip——TeE WY, FOMBMB M mT T
HIERCH LT, BoTBEHEEEES
DD EWHBWAREIRTIWTD
550 MADITEIZ LT, MHkOTT
BRO—EHIT I B D0 E BT AT-D
ik, TOM@MADEAREREDT (the per-
sonal motivation) &, 51T, #0OM
BoFBES AT LR S5ER L OMOBER
PWRTLERMBE LB

(55) M4, EF#ER (a business or-
ganization) M L% LB BIE,
3EEOSME Y (participants) »X
BEINSBTHH D, Thib, AERIEC
% (entrepreneurs), {¥EB7H (em-
ployees), % XUEZ7bH (customers)
DENTH D' LERCLIL, HHLOHE
REN TR ER L LDERHZ = v b
B FTBEEWIFEECLI-TRY & h
Bo WERILY, BE&LvoBMEs2
fRawfEbo GEMEIRT) FEES
77 [their (undifferentiated) time and
effort) Z#EBCETL LG IRERL L
> TR D, £5LT, BEELDIE,
OB LT, EEYLFIERLCE
Wk 525 L WHIERILL - TRIZN S
DCHBo (HEDABEEL, bHAHA,
— DD LT, ThbOEBERE—
DPEFOZ LB D 5B, Ik iE, K
TFHDOBRMER, TE OBEELUEERED

64) Ibid., p. 15. 66) Ibid., p. 16.
65) Ibid., pp. 15-16. 67) Ibid.



198 (342)

B ¥

", #4& [(a composite customer and

employeel THh 5 ) 5%

G6) TenbLDBMELLOEKLN, Zh
LOBBRNEETCE 5T 52T,
BEHEOBMANBELFH o T\, hb
DEEBAREMEL, 5 LT, BEEH
DEEE ELLSE, bhbhizkd X5

CREIENTEDLTHLAS, Thhbb,

SEFRIFE (Fhabb, RAXZHEYE
E2BES) ZBERL, HEELBILES
RD, £50LTC, BELBE (—EDMH
Bod &T) EEYLEROTBERID
ZL0ERDDOTHD, AEFENEERAR
B EBARBEELSZ SICE - T, HHD
REZ AT 2EMEIE T %5, £ 5 L
T, WIIBRE L ERTENEHES L
ko, B2%FH 5 0p0ELPTET
% (he obtains funds to pay wages by
entering into sales contracts with the
customers.), bLbIhbHD 2BEDOR
W+ 0BRSSO THLET B i b
¥, FOoLBERIFIEELET, £5LT,
BEBL, bhbho Bl E-Thot
HEARZ LR, TOMBIFRT50TH
5o b LT BOAHNTHICENIRD
DT ET BB, TOREFRITMD
A& &HE LD CHBEHOFRCELED
BBHDOFREMERT 5 LB TERS
Y, £35LC, MBr»bBNERE
BT B0 EEOFERI LKL
nanrd Lhky, WwThicg X, Tof
Bz, B AEBIKECR W COHECEET
BLZERTERWHLED, HRTZ0TH
. bbAHA, BEOHEBCEWTEL, W
D BEETS, AEFEEROMPCEE
B FRUAD S OFFN, Thebb,
&5, <XDhA>, BRLLEEKI-TDH
EHEENRBTHH H oI

68) Ibid.
69) Ibid., pp. 16-17.

2

B

% 39-2

(67) TklRo X 5 m—2oD O P,
ZDEMBELLOEAN L B R (the
personal aims of the participants) i
mzT, @EOHw e L W (an
organization objective, or objectives)
BEE BT, TOAKY, X
HMTHchb ET5ebE, Thirdiyil
BTBH LGS HWERE > TW5, Zhikdk
DHBLEDOTH S 50— DRERD D
D, BECLDLDD, HBHWIL, HE
Blebod DD ThAH e ThD, Z
RO ALDHNCETH L EBETS
DU, il B OLEBEWHR> (“group
mind”), Fiohb, LOMBED AMER
4y (its human components) ZEB#L
T, =0 EcFETHHEENRERE (orga-
nismic entity) %HEiET5 ks X
SIcBbh b, FOEA LS DHBIIZY -
EHHTH Z.Jo Tiohh, Mo Biv,
MR, £22MFE0MANE N TH %
(the. organization objective is, indi-
rectly, a personal ojbective of all the
participants. ), FhiL, HHEHDO X E
TERRRLBEANHEEROTRZERT
Hichic, BODOHBNEDL L LOED
A% FE (the means whereby their
organizational activity is bound to-
gether to achieve a satisfaction of
their own diverse personal motives)
Thb, MallEd s HBElcbsy
BHEL, £51LC, #umy i
to T, RERIFOFELIT L0 TH
Bo HERRETE I VEAERORA LT
FEhBZ L LT, RERIBEOES
B2HET S, £5LC, BEE, TRLE
HEEZ L XoT, TORBHLED
WBRAIMBTHDOTH D, EFIFEY
BT, £H5LT, HEAEERLLOT
By RoOZAOHENT) 2 v e —
T 0T, LFEERHE D HENCEY
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BET 5> L\ 5 FH#E (the criterion of
“making shoes as efficiently as pos-
sible”) WX - THREELDOTEYIRE
THZERBIRESTRVFEDH D &
mDTHB, £ LT, ErAEoMEBoF
DB 2 v b e — T 5T EARFRER
EhrersoT, HizchzfTEBHOBEMHEL
THYTHDTH 5,1

(58) TEEZE D B (the objectives of the
customer) %%, FOM ko B H (the
objectives of the organization) IEHE
WEBT, T50L7T, »inhBEERHCEKR
S bhbT &, RERD RN DEE
@#ﬁéﬁ (the swurvival of the organi-
zation) CHEEICEGST LR DO
T, REBOBHZIABDOVWThICLE
BRHCRBERST bhicwT, LA, f#
DEROFEPFET LR L-T, £
OEBOBEO hErAEh b (while
the objectives of the employee are
directly related to neither of these,
but are brought into the organization
scheme by the existence of his area
of acceptance) Z &N EH I BXRET
BB, MroOLLREK>, <EE> ®
LOLKHERSVEELRVWC L ERDT
5%2C, £5LT, &b, ST AER
FEAER B IOUBFEBCESIELR
X, ZORKIESHBET2LEDD
ZEREDIHZT, Ik, ThbD=D
DIFRHE] (these three type roles)
DEREE, FHEHEEBCET 3TECL
T, bhbh Ok 5 WD EE 25
FTHEDTH DI

§7. A& o MK (ORGANIZATION OF

THIS VOLUME), 35 7357 (59) b
(63) % T, pp- 18-19.
(59) T TFos#&EcfihbhbsZ kit it

r4v X T—BER] LE SeELEFoORFeowT 9 AH 199 (343)

5L ADOBEEOBHER, WER, RES
NTLE->TW5D, bhbhll, IETE
RImENRE D T bh 5 Th B 525D
IEFF DR % FEBRNEZ it k- T,
KERREATIOTHS 5.1

60) TETEDL F, HHBRIECE VT,
F2RED L H5kL D (prefatory). TH
%, REOWRIL, —0oriE, HBEEE
WA THUSOTEDOFRHEN S
LEZAD, Wb ELAMEMOFERA>
(the so-called “principles of administ-
ration” that are to be found in the
current literature of administrative
theory) kX L CEEIRHEYIE T &
el EOBRELfiebhic, BIET
i, ChbooOBRROTRELRS L, £5L
T, Th bk I I TRET 3 miC[@id T
EEICINEMERTIEEY BERL
T, ThboHRERABHHBCHPF IR D
THH 5™

(61) TARBCE 2, BRER EoRE
R T E & FEO RIS E U3 &ED
SHEOHEMIFNECR W THDBRD,
FREECTENETE, THAKCSD
LITE A SO ENTEOE R 2 H R
L, AT 5o, AB02 K% 8 U
THERAIhLTHASELHO B EE
(the cohceptual apparatus) DO FENST
Tebhh b 1™

(62) T VEXERCRT2EAD LB
&, TOREBHI RO TEREET HEBER
BEETL, FVUETIE #ffi—-Ih
¥FCRRBENTERLFER>T—H
HEOBEA R T ATEHY L 2EBEAD
—ODEREEBREhBTHS 5, FUE
AR KT R E, BENEMMLLD
BElAR, £50LTC, DL 5 EFLIE

72) Ibid.

70) Ibid , pp. 17-18. 73) Ibid.
71) Ibid., p. 18. : 74) Ibid.
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LB R B & ADBBEYERE R FC

CMTETHA Y, EUBEIABLEOEYE
MEEIh 5 SR EEERE (the process
of communication) Kb, FKE
TikahEYE: (efficiency) D&, %5
LT, BXETEEBZDBILD 500
— {1k (organizational loyalty, or iden-
tifications) O SN FEM T B BRI h
é O_l75)
(63 TEXBIEEEABKOBRAL, Z51L
T, MBEHEROWRIEET T 5 HAE
KinATHHHFETL T, AERELSD
TH Dol

XCI

A v DEBTHBETRTEHIORIE TR
BRE L SEAR] 13, ZOoRSNATIRE
1947F SO R, TOFEROLEEKBEL IO X
5 W TEBICIE L Tvieh kR TEEE L
T, bhbhORROKREINTEDTH
Bo TOHIVER LT ORMORE | O T,
<HEMTEH>OME&RRBCHFCERIN
Yootk &, EHEDEROLMGEEY
EDO Y 5B EE L, TDEEDONE
2fE~DA v e Ry g v] TTTCRRERE
TAHATHHY, EBOEIBEORNFRKE, %
RSO R D =D ORI HiA hL i 2RO
CHEBNHEENFET S EHR LT 05,

FPFHEICERETREAE, Ho 2~
DAVIREZYav] D81 [REDHE)
(Structure of the Book) o, & bhiiT,
FOAZ 757 (16) & (18) OFTHhbh
TWBEE™, Tichb, OERIKEHELE

BOMERBEYREFRPHCE S &, FhizpE>:

DBOMBEHALERCES D THoTobn 5
BAEN, 1947E LSOO R RIT T3

75) Ibid.
76) Ibid.
77) Ibid., pp. x-xiv, esp. pp. xii-xiv.

e

W& 39-2

LW HETH B, bz, 1957FELROY
42V, ZOEROETE THGEERRZO
ETOMBE] LELIE IBERECRT H2EE
&fifE] A ER EOBMELY T > HOWRE
BOBEELRL, Thdbilzotbtedh5%$3
BORE, Tihbb, AHOEHAERDES
REBCEET S LV FRBECR Y ED D
DOEBL L EDLHVDTH B ERNTBD
Thole Thiedl T, FEOREHRE
bhaklkswr, F1BOS§T TAF o HE
(ORGANIZATION OF THIS VOLUME)™®
T, TEIEL £, HHEREIWT, E2
FEDIS57d O TH %] (Chapter IT is,
also, in a sense, prefatory.)’™ t@R~<X5h
Twb 521, TORBRELIECHATHL
hERFED <7 757 (60) oFcflarz e
bRTWBDTHD, £HLT, FIEWE, F
VEABEIETEC ST BB &b,
RS 757 (6]) O E Db THIE IR
Tb, TDX57F 7T 7D THNIBLR
T, 1MATELEFEOY A = vHBENELEVED
REXA—-OHBCRE T2 D EELDLELY
w BIBEOERITAD LB 2EBED L
DEFML TN EFTH-Th, bR
WhRETHERTERVTH A D, Lk
RES LW, FOSEOHIY, BIZELEN
BOWSMBERL IO THELIBEL, i,
BVBELEVEOZLWYEIBETHHEANK
TN TH b,

Ao, EHOARERCALRS X 5K,
HIBEDAT 777 (62) Tik, BEVENLE
XBEFTORDDEDTNTH, —2D /N —
FERTND L HEBEERT Wb, L Lk
Ne, TE2R~ADA v &7y v itk
¥4 EVE, FRLD I BLOEVIE HEED
o), £ TEERORE], FNE [4EED
HHE), BIOCEXE [BBLEAKR~D — 4
) OE>OELRGTAE S MBHYE 2B s

78) Ibid., pp. 18-19.
79) Ibid., p. 18
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Wb, AT, HNE HAkoBmE) »il)
STHB R IL, [XBD A4 v« F—=w—T1
bbb, Mk > TR AZET 2 B ERER
2 (the decision-making processes that
are internal to organizations) DFF3E %%
LB rhsdo L LT, HOEREYE
RTA2ESOBO ERNLLHERLTHHDT
BHoto THLT, HWOMEROELEEBEDOH
FEORETTBL U THi< & W HEE, 1957
EMPEORIL L THHTEY 2 b D EELT
H#EWDHRWEZBTHH 50

F2REATREAE, (F2E~014 v b
vE7Y g v BT EYA Vv, HOES3
BoRER, Thbb [AHEMRABOERR
%1 (rational human decision-making) 1
Db BHIBBICERE A Ao, §31#
BT E L BAROTE) B %) (ADMINIST-
RATIVE REHAVIOR AND CONTEMPO-
RARY BEHAVIORAL SCIENCE) ™% 3%}
T, Thizk - T8 3 B EEN % KR
LTWBDIHR LT, 1M47TEYFEOHD Rigs
RTEIECE, £3IBOMBRCHIbD &
Bbh sz, bThe=Z20.7 27770
bELA § 2 [HIRETE] (CHOICE AND
BEHAVIOR)®® oril, Z51L T, &fkéL
TRE4LBOMER LI LDERLND
§ 3 (Bt 5 fifd & F %1 (VALUE
AND FACT IN DECISION)®® o3 77
7 (18) DR RB IR BT E
DTH B,

Cod\, BIEOEFHBRCALRLD &
%, ZOBRPRELICEHOY A T VDI RN
#o BOMERNO LB Tz LiiHE
Thb, FNOED §1 [BERELHERTED
E 17 (DECISION-MAKING AND THE
EXECUTION OF DECISIONS)® i3, #

80) Ibid., p. xi

81) Ibid., pp. xxii-xxxiii
82) Ibid., pp. 3-4.

83) Ibid., pp 4-8.

84) Ibid., pp. 2-3.

rAvA T—REH] 5 BsELFBoRFrovT (9 AEH*

201 (345)

BB 315 BRERENEBREE o REH
(the administrative hierarchy) ©b» H¥ 3%
BT 5 A4 D ke dhtnT, L
b, oD BHDOEEWNRETILE DM
HORTRBCETHALDOFILL» TiFebh
BOTHHND, REEBOEEENLRETED
BSRERCED F TORBENOMBL 5 ER
DEENPUBEE D ERBh T oD T H
Ho TD I\, MBEREOMEHIE, AR
HefRic & O < IRHERI D gl & LT DR
2 BhADTRLL T, Thilftoz s LEi
BERYEDE LA R T TEE) (influ-
ence) DERELTHEL2BhTHE & T 5
2, ¥4 VNA—=F = VbR 7 7
r—FOBEA RIS Tk by, £

DEBEBOFERIE 2 BOMBEN YR > MO0
BCHWSRDEOTH B0, H1HED§ 142
F2RBOMBERDO ST ~OFHIEE /o> T
WBELDEFZFTRoTIWTHS 5,

b, F1EDCS4 [HBEEARABCS
5 E BkreE] (DECISION-MAKING IN
THE ADMINISTRATIVE PROCESS)?®®
i, v4EVOELLIBELIAEBRETEOLER
B>HEMEORmCAT b T3 2 L2 EH
L, #50L7TC, Z0 k5 kEMEYHESTS
=Z=o0ER, JThbb [HEHE] (Coordi-
nation), [EPIR9E:AMF] (Expertise), B8 I
FE4) Responsibility) oW TERLINZ
TWBDTHBIND, TDwI Vg v EiciE
2BOMBHE~OFHEHBELTRIIDEE
WENTINTHA S,

F5LC, FI1BEOS§5 AR LoPEDH
X! (MODES OF ORGANIZATIONAL
INFLUENCE)® 1, * Xkf2BoMER
Db DERS OO HFEDOERN e FBIc
febin,

CDL5k, BIEDES1, §4,8X0°85
PRERTAMEBMEDO T rI 7 RE2RBOM

85) Ibid., pp. 8-1L
86) Ibid., pp. 11-16
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BRCIhH>TBEDTH b, WE, TOE
D§O M1 vitexvyagv] £L§7 [KED
MR RT3 L, FoEOREHY R TR
1, &ITHED AT 7T 7 X o THEEh
Twdb, FALDAZ 75 7DERIF6ERE X
SHEERE 2 BOMBRHLCHIh-o TW5DT
BBHMPS, 1UTELFOF 1 VO NENRED
B otehii, BOTLHLNTHES I,

XCII

Frdt ks, 4o THEEEET
Flogl & (EERESEEMARKR) o,
B \VbY5E 3 BOMERCH b 5 b
13, §2 BRETE] BRI 2=2200.7
777 (8), (9), X 10) ©mz7T,-*
777 (18) rRHIh3TEihv0Th
olzo XTDEOEMDOBRHLY FITE6ED T 7
F7RERLT, Thblk, bIFnh7A—tv
FOHELIFTWRGDTH B, Lrd,
Fhb0R5 75 7OBBAETE RS &, BN
B [HBTETHcs Y s AEE 1 L EVEIE
BEHEEOBREDLEE) RN TINEE
LTEbDTCARTSRbOD L 5Bbh
DT, FDT7 =V bEWIEFTIL, ®
RWAFHMED KBRND B & L1 EmD . Th
ChnhbbY, ThbofixyrA4svoR’
BRABRTAIEBMELEML TR S L TEE
HEEGATWEDT, oTHDT, Thb
OBRICEEEEhETABI L X 5, %

F, 27757 (8) & (9) D&xE;IAT

Bé, ROBYTHS,

(8) THENLTART, TOfTALCE T,
Tz, AMBEIERYITHETLIEZADAL
ko T, Bebh 3RO 2H LY 5
THADIID D, BEDETADEERNIWL
EEDR IR T i 5 D TH B (All behav-
ior involves conscious or unconscious se-
" lection of particular actions out of all

those which are physically. possible to

¥R 39-2

the actor and to those persons over whom
he exercises influence and authority.),
< FERH> (“selection”) &5 FEEIE, 2T
T, BRI A5, BEREL SRR
(a conscious or deliberate process) &\5
X ohEr el r o i LRI,
Fhir, A, bLbFoEA (the indi-
vidua) #3b HEDTADBEL & 270 bIE,
WrFOZ L Lo THEL T bRl
RBEDMOTEDERENFETLEVIEH
EXETETERDOTH S, £ DHARSE
W, FEHIBRAE (the selection process) I,
T2 A — DD S e AT 2 LD D
ThH—NbziE, 24215 HEBED
F—wITOBEML, HEShsXFEE, O
EDF - Lo, —o0REEENTETL IR
THENBTHHENI LI, ZDHER, £
D174 (the action) 13, T< e L EH
DERCEVT, AEN (Thbb, BEER
#9) (rational (i.e. goal-oriented)] T b,
Lnd, BEACLBBOERIMLEENT
WIRANDTH B 15

(9) MMuoBHEwrx, ZINL ThBEHEEL
T, LTI v=vI>ER S 5 v iaLT¥A
VOIEE) LS B RIS B DO AT B O AT E
TH Do T &z ¥, TR WFERCK ST
BEFC LT, HOBEDBRELANLZRHED
FHA vDLDTHRL TRl bl & 5 IRE
BTTEnB B Ll DT A v
13, TOREYOFEMAHITREL TV LT )
Bk Enie 5 2C, TOBREBEETLHMA
ADFFEID £BECKE DL T ETH S 5 o1
RS 57 (8)DEL vy FVvARLDD [T
%A% (the actor) &, 3wV FVARD S
FE A (the individual) 23E— D A% 53
ki, ZORBOBH Y LOIPLHLNTHES
5, F51LTC, +1EVEED [EA] Ol
LTEA LA RBEFCDDTHLEND, %

87) Ibid., p. 3.
88) Ibid., pp. 3-4.
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O (5] &, EEAROEROMIEH O
B2 AT cinl, TofBkoes
WEBOR AL HAINS HE TR Tl b
toe Thdz, Do Rbhs [HBE
H178)] (administrative behavior) 1%, &
nHTRTo [7AE] LbDTAEDEREL
THbhZOTH T, ABLIrOERCENT
FofMEyFETAEED [EAl OBRCT
RTERBEIRLRDBOTE TRV &5
BHEINRTIVWTHAS Y, BRALEEFOTF
B, ¥ ERAEC L THEEIRE—2
DEEZOBAY KRBNLES OTEICRE S
BTHEMLLS>ELLY, i, —D20ORED
TE%, Hichb—BEAOTEHEECTH LA,
DXSITEBRLTHUTER, TRIT, Wb,
HigrBAOIAAEEATIHIR T, BHA
# (administrative organizations) 7=bH L
WDHEADRBNEHERETRTHERLT
LE 5 HBETHhoTo CDRICKENT, ¥4 E
vOERT S L AL, BHROEEFOERL
TERELIAE, Tl BRHDOTH %,

W, bhbhi BBORXOFT, RO
“selection” L \WARBERLEA> LIRT L
LoT, fwbkzi¥s2 NERETEHI 0BARK
% “choice” L\ 5EEmD, FhERLOH
THMTED IS LR 2V THBEE N
TEI 5, “selection” &\W5FEI}, H&zif
FTEREWIK| (natural selection) ®° [Hid% 8
LT oERM] (selection through compe-
tition) DX 51, BUWHEFT>EMEE L TE
EOFEAREHBT A ENTERVEELLE
HxhnsorxtL T, “choice” &\u5FEDH
Hrit, ohie, o [ER) #1770 5408
BRHERETESLDTH S0 HEDEADER
FTE LR - T, FROMEAOEMELTD
BEAMOITEICIY, BEDEMBEANGETRE
CIRBEERBZEDTERWEERIEENT
WHMBD, YL EVYRIDORT Y g VOFHRY
BB, R cixin, [FEH] &

r4vA I—BBRHR] BE BE&ELJIoRFreowT @ B}

203. (347

WABERAWTWAEDR, EhDTHILEE
ThHEEH>TIVTH S H,

EC, TOXRFELD 2T, bhbhil,
FA4EVREO WY D [EER R 7o FE 51
(unconscious selection) % I ZEF |D—TFRE &
EMLTCWBZ ERERBLE 5, HOZEF S 4
1TEANDHBL LT, ZBBEHTED
—HWAEBRLT WS EEELNTHES I,
bhbtui, T, [HiE) (habits) 25, #
3, TR (choice) H A\ XM EEHRE] (de-
cision-making) X EINBITERERE R
TERERRERI A2 0.

5EE, BECKSTZIEEBEEHTOR
ZREROPTHREILTELZA LA MOEHE
BB, A EvDEIBD [T7kltd
R SHOBRICE T, B (Tiebb, H
EEER) ] THhBEEELDHZELELTEDTH
A5, LLiahis, TOTEWTENL, %20
MEEFRN] LW HE X > THRCHEE L
Twb, Tibbh ABHTHHDTIHRLT,
WENFOBEELMHEL X 5 LER LS
BT W BEY, 0B BEYREELLT
FHRLTVWAEVWHIEFEERLT2bRT, TOE
EBRTEHIAENTA VRT D ENTEDLD
ThbH, GEEBMOIELETAERED [EF
SR ToBA Dk, MEZ 0RO EE
FEBERD O LT BEI DD F s
MifE%E %> T, FLLHbhicBECRLT &
X, WK ABHREEVWTHEENTH I 27
{TeoTLESTNWELDN, FAHDHIET
B5H5, BEOCFEMABO R, LIELIEEX
EANBHIRAEHEO—2I, ZOHRCHB
DTH B, DX HILBHWCE, V1 EVDE
REMOEN 1, FEEYABTS (R
Bzl B o\ [BER) LR CHBCET 5
LOTRDH 2T, LA, TONBCAET
ZHEBOLOTHRL T bRWTH S 5, fib
7, HEobY 3 [EHGREN] 3, L0
BT b REOFELEE L IRMDD, Fi
ZDOREPPORICEETHD 553 v 58D
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5%, TAENAEARORBERRE] B 5kl &
R DRACAETHHEEICD 5 5DTH 5,

ZoXor, TEEBNLEN ¥ 330
LIDOEREE T TEEY (bbb, HE
BRI b o L BB Z Lk, ERAEER
OEBHED D 55FhEL, A4 EVE, BE
5, IEEERTE VW EANRTEOF
Hh [EEHBOLEN] oBRvHRTs &
ik MEEMEBRTE] v oBRY TOREBLDL
BRI EREIRL LB EELT, Th
o MEBEERTE] OBBERELTRD
Ab 5 EERLTHBDTHA S LB,
Lo Lieh b, ZoBERE, BEACERATE
D—RE L L CoEEARTE MR &2
TEBREOMEL T > LTIz nEy
STEMEA>TVDHIS5EBbhbDTH 5B,

IC, 42282 [FBINETEHY OFH
WD L SEHEAT WD,

10) THRETIR, o0 rEEO EN AR
(all varieties of selection process) IZ2\»
TEROPBBTONBETHL H, ThbDH
Bz, TRTCLUTOEEEEERET 2. Thb
B, W BEECE VT, BRE L LT
wHbh ) TR0l 2HTADEARE (a
multitude of alternative (physically) pos-
sible actions] 2\F#EL, £5LC, FiED—
BAZFRLD 550 EDITAETHITR->TX
WOTH B, £5LT, ThbOERDFNE
ik, HHIrDBERICL-T, FEEE TALL
THPLbhAEZIAD—DODBRBILET, LIE
DIRENRD, AELE VTR, 20X 578
Brigdi o b LT, <FER> (“choice”) &,
ZFLTCLEE> (“decision”) &\ 5 S2EN,
RECEEBRLAERECH-LLETH 5
5o TNDHLDEHL, TEKIX BHERWT
EE 5, A E (self-conscious,
deliberate, rational selection) &\ >34 %
RELETHOLRTWADT, RETHEX
AR, FROREBROBERDEDRE
CEET LRIV Znb ) inl, bk

w o= 39-2

A RIBEYLUETEILOTHH T LR
FE NI Tie b v %

ZETHAEVRRNTW 5 X 5L, <HE
> (“choise”) & LHE> (“decision”) &u»
5 S¥EN, Bl THERNT BEY MR
5, HEPEN] OBWRTHERIA TS L
WHZ LY, FEORETHIRI O b elE
WL LLIESHTRO>ERELTD A
A (the individual) OELENEEHIIC B H%
HEERBRTELDOEZTR>TIWTHA
5oL, fBFTC, 1 F 9L, BOEE TH
BEHTE) OF T, ThLOEEYD - &
IRGWERIE, Thbb, Hovwbhws [EES
WinZR] ¥bEETHIIOLLT, FHTS
EWi o T BDTHDB, SO &L, Bk
BoAS 757 (8) T, HAAKCHEBEE
T8%, BEORBHBEATIERLIT, Zo&
BERADEKE A R{TAELTHETHAOEREL
THRZ I EERT S EELE, T, &R
WiEEAOBRRECIREZ®EL EOTE
VWERY, ERBCHETA HAREETE) ©
RETROERE S LTEIAL 5 EERLT
Wil seBbhsoo bkl ZTEHIGELT
WABEDTH B,

Fhd i, 4% R FEOPRBRERI I
THEBLICEIBOMER, Tihbb, [HHEMY
T ABOBBIRE] ChhrbsHEERE HLD
hat&, HoEFH> FENLEAI &3, &
@5 M B EINL 5 BEATIES
T, BEEBCOVCTENIEC S EL TSR
R TV FOFTCE DI S — 2O FE %
BT EorD, ELHDTAXT 5V IATolER
DWEETH D LEZETRLNRZDTH B,

Wi, bbby AT vogEIED AT S
57 (18) *RBHZ L X5, £D5 75
7HRBT 5 § 3TB kT 5 fifE & B/EL 13,
—RLT, BUE TEERRECKTZHFEE LM
B @ AT 5, Thbb HOBMECRER
BT AHEHO -T2 B OIBECHA TSI

89) Ibid., p 4
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THBZERELLTHAITHED, LTI
o EDE3FOMBEROER LS T, &
b CEBERFHHEEN - ohRHEh 2
DTHB, L, T TRERLERTHE
RIEIZFLC, bhbhiZEbI 2 77 7
(18) wBxRF 2z twd b, TOEXIE, L
BORBBARDOFEREIRTHWE TR ED,
TheFEXHA LT DTeFEBHLTAL S,
(18) [HHEBEREFERICES VT, REX TN
TEHBOMBETH D, BEMCEFIND LT
O BRBIL, BHOZELIEREERICT S
LOTIHT- LT T, Fhiy, ZoFED
HEODETERARDZ EDOTEHREOH
T ER G, BEORMNY, Fo b ERK
FAAEOCBREL, €5LTC, Thdiic,
A EET HRBBR O KB LT, —2DBRA
BHRET B D TH bH.,] (In an important
sense, all decision is a matter of com-
The alternative that is finally
selected never permits a complete or per-
fect achievement of objectives, but is
merely the best solution that is available
under the circumstances. The environ-
mental situation inevitably limits the al-
ternatives that are available, and hence
sets a maximum to the level of attain-
ment of purpose that is possible.)®®
LLbY A eV L TCGRECERT, o
FENTEEY LD EAFIhD ELERD
g, bhbhik Z OBl % o <EmEHTE>
DFEC L IRADOER LT 5 ENTE
fend Lo, L L7addh, B#rE s T
HBE, TOBMBRERD L2 5 <BXRIAT
B>OBRPOBMHEOTICE LEDZIDTH D
CEBBELNTHES D, Lo\, <HBHIT
HB>rerE DY, <BAETEH>EHEOT2R
EREE, ThER &M oA LRE &
LTEREh 2EANEEXETHNE D
B, RERTXTCEBOME] 7OoTH

90) Ibid., p 6.

promise.

rA4vx T—BEH) A HE&E&FoRHe>wT @ BAH*

205 (349)

%o 5 LT, LIBOBEROFD MBREDRI
S, FOLEGBREYRIBCREL] &
W5 EEaY, TOBAEMEO PRl Eh
T 5 #l e L BRT % 2 LRI 5B
WD TH b, 2 oT, TOT/EAN, B
REDEAETH»rLHET 5 [ A KE]
(aspilation level) D X 5 b OEERTS &
Liclabif, 457757 (18) oMix<me
BAESYFER TS0 EZTRLAD B L
hitwidhed, LEFED [TEaKE] Of
LB BRSO R (the environmen-
tal situation) &FEMT = iy, K&nEE
BB Lo Ebhb, bivbhil, <577
7 (18) kR bh 3 X 5 hFELBRNBER
oo T<MBENTEH>OEKRT S LT A% HERE
Btz X5 ETH5RGRBEIIBTT, bok
BOXIROSFTHA4 = vHARALL > EL T
BECADLDOERERBLELL TRALRWOT
B 5o

XCIII

¥4 e v MEAREETEH] 0 1E [BRE
Wi L EEMAM O— o0 MR BT 5 § 6T
ot (THE EQUIRIBLIUM OF THE
ORGANIZATION) 3, —RLT, 20&Y
DEVE TEBoBE] CrATHFRNER
ThHT bbb, £5L7T, bhbhil,
OB ONTH AL e v [EE2RA~DA V|
X7y v ORTERD LSBT\
Lk, BHIBERETHI ENTELIDTH %,
Thbb,

FEVERHEOUERY R TS —BERLW
& (a necessary diversion) 7D TH 53,

L L, BETHHT ECELY IRV, AF

DRELEDHEEL, MRV, THEMAEK O
SHAF TSV B Lo TWBHOTH
BH, BUBILThbOABOBERABIR TR E
B E——TFTchb, ABPEBTIIAT LD
BB\E, F T DEEBLT BT S
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WEOHBE—%H LT\5, COROPTER
RINBEHE, KMECEWT, FzAX—
A=F = FOEZFEBLIIOTH DD
&, 195THEMEED 1 £ VIIBRXTWBDTH
ot DD X HlehiBErSHICE & o 8
b, bhbhIEOEEOHE [ Br R T 5
§ 6 [HBOLE] 0BT 757 OMBE L
FTTBRLTZBZERL LS5, £D27 ¥V a
VOBED AT FF 7 THIIRD X 5 el
Wh,
6®ka,t@@Am;m5@ﬁ&L@
%%ﬁémﬁﬁhé@#——k%&m F DM
o md I ERe LT, RoTEY
TR X B DD v SRvWAREIRTX
WTHB S5, EADTEIN, Wi LTHEBD
TEERD =W b E2EBET 5 1D I
13, ZO@EADEANLER ST E, £50L T,
TOEBOBHENET OB L ADFHEANE
OMOBEREYIFETIZE N BE L7 b,
(The question may next be raised why
the individual accepts these organizational

influences —— why he accommodates his
behavior to the demands the organization
makes upon him. To understand how
the behavior of the individual becomes a
part of the system of behavior of the
organization, it is necessary to study the
relation between the personal motivation
of the individual and the objectives to-
ward which the activity of the organi-
zation is oriented.)®®

chiz, VA vDOWhd 52 BOMBER
%&5%W$#&%Xﬁ§@@%ﬁﬁ#&?%
FHWER» T hbh b § 5 Tk EogE
X1 (MODES OF ORGANIZATIONAL
INFLUENCE) oEBE#IiRXbh T35 0
ThHZLEETA L, ThoOFERE, %
MHRETOEVNE L O MERSR O &

91) Ibid., p. xi.
92) Ibid., p. 16.

wo% : 39-2

PR SRR IR TV B Z BB ICHA
BoERBTHS 5, Thdzic, BLWEih
FELURIBTESED Y1 £ v T2, HUEHN
[HE7E | (2 necessary diversion) T
ZEGHIBERRAES UL b oD T
BrHo, Ei, Thdzic, 1947TELREOHEN
#1ED§7 (K20 (ORGANIZA-

~TION OF THIS VOLUME) ©~3% 777

62) TB\WT, EVELR, Thick < FIE:
LEXEFTOEELLEICE—O V- T
BT2BRTHHEID X OCBNT w5 K F
2, bhbhied I<bhbDThb,

FhiehrbhbbT, TE2R~DA Y b r
7 vgv] REGAHFA eV, ZOERH
OREDEBEN LT AHBEE LT, HOEBR
LT EeMBEROm DB Ehn b b iR
L0, FOX5REBRIZIDZDTHAD Hh.
Lo b0 0D TELE, HVEEROBE]
2 TERABoEARAEN ) (at their bounda-
ries) BZ B EE o T B EWSHIDIE, &
DESTEXRBRTEDOTHA 5D%

COMGELDOKBIELLEE, bhbh
By 1 EvOoRRB Lz BE, o4 LEET
Rt zérlL s, B B0~ 77357
(B4) T T, T HIBNT 5,

(55) MY, BFEMr s 2 &T57%
HiE, 3EEOBMBLLNRSIING HTH
55, Tihbb, EREDL HEALD, B
IOBEELBRETNTH b, EFRBIL,
HOBRENFEBPCHERCLDOEE L = v
be—Ad Bl WA EERC L TRIER S,
RERLBIE, B oWmMEFIERI M
Lo (FEHMES i) K &S aRc
E35L W FERLI-TRANEND, £5L
T, BECHIE, To8EBe LT, £lEgL
FIERACEELEL DL VWIERR L - TR
AIhBDTHS, EEOAHMEER 3BA
o, =2 OB LT, Zh oMY —
DU EFoZ E2B D 55, ok ziE, HTFE
HoBMtE R, FHE BELHEROEAERTDH
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% o) | (If a business organization be taken,
for the moment, as the type, three kinds
of -participants can be distinguished :
entrepreneurs, employees, and custom-
ers. Entrepreneurs are distinguished by
the fact that their decisions ultimately
control the activities of employees; em-
ployees, by the fact that they contribute
their (undifferentiated) time and efforts
to the organization in return for wages;
customers, by the fact that they contri-
bute money to the organization in return
for its products. (Any actual human being
can, of course, stand in more than one
of these relations to an organization, e. g.
a Red Cross volunteer, who is really a
composite customer and employee. )]®

WE, A1 E VIdHBE T ORERO (IR &
V5 — DD AR TR, BEORZ
EVHTEARDBERR L HICEL, X DRV
MeRLLT, F2X5&LTHHDTH %,
oA, *0MBo [EmEicb] (parti-
cipants) %, RO ZEHO LECHTETS
[4 ¥ 2 7~ & | (administrators, or execu-
tives) &, #5L 7T, TOTRBrETHIRE
#£B7%] (employees) E7ETHBRBDOT
17T, FOEBNLY -V 4 AREFTS
[B% b (customers) 735 3 DHIRKD &N
EL1LT, bhbhofBoRr By EibT0
ThHb, M EvOHBT LA —FT—-FDOID
X a RN, 7ol HEEAEEE Lv o
ok 5l ANEHEMEKCEATS L &, £DfT
BEbE, BEOY — vl eV —h—fb
e T, Hborst=vibicbyd, D
HABoRoREIIR D AR T, thaEtTHEo
SRR YHARTHEROGR A OHEH T &
HAEEE B LDDEDTH b,

ZD X R NEEINRATENED ]
DEZDODOEHBEYRET AEDizoT, V1 EY

93) Ibid.

rA4vA T—BEH] AE SL&ESFEORMrovC 9 BHF

207 (351)

D O BB B AT BRI KD T, B
EBERDTWBBERIIEOH IV CHBDT
BAHIM Tk, HOECIBELPEFIASE
DODREBED -1 LOELRTH D EZITHS
DONERGBMBe OB Lk, BEALH
BVWDRNEZATHBESLS, Th I DI,
LA, BEFleZrksdaladEsr), EEA]
B IO THEE] ofiEsn+1 = vofEibic
BLHELERY, Thd iz, ThboOEHE
PEHESTHAREOD D L 5 MR TOR
HLRB iz 55 &, V12 VvEEN
Bl THS S EHRT 1T 55, X5
BEREWTH A5, COX3FTRLEH
i, thbo=o0®iBoARL, HRkeE LT
DUBEBMLERTWDL LW LD TD
A5, ThboLHL, HRTH32HPLIL,
LD FAFELF—D VY = LV TER D IR
BRTIRHAEBIRNTHES 5, Lo I\, XFHE
DICZTES & L biE, BRAEOBEE:
Hiekd b BME—D BRI D OTINBET
CBBDOERLT, VY e T—h—D7
54 =v b (clients) 1LEBPLEDOMOHE
HRERELTEREINRZDTH- T, Tt
Bk, LA, R TH5E 5 NEEREN
B THAID, HEXACHRETHE
ERBREREEMABLC ETHAS 5, AR
LT, MEBEFRIEWSAHEIHBEIETSLT

94) 1 € vORBBOBRBEHAT S bhbh O
HoOBTLEO—2&L LT, AV 4 Vea—FFV
Foisr [—EEBOMAE] #BF5 LRTE
%o

Melvin T. Copeland, “The Job of an
Executive,” Harvard Business Review, Vol
XVIII, No. 2 (Winter, 1940), pp. . 148-160.

R OHLTA—F — T oES MEEBROM
Bl RHH Lz TH B, OB o B g

Migema o 4> 9| (the field of business
management) i 3s1) % % 5 & OBE L HRICH
>, WoHmYoEL L, BEE [EFEED
EB M| (the job of the business ex-
cutive) TH B EZFWM>TIWTHAL S, £ 5
LT, MEEBoMIE] (RUmERY MHERE
BETE O A1 ®vdBhboTnicZ LB b
Th b,
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HAS LR 2owT, bIICHHTERSHLE
T hHb 5,

ZH5LT, bhbhBRBT 37777
(56) OBLRL, XFEBHcrhiZFdod ok
LTTiel, BiRE LTOERE LR TH
Fh Ll Tl binDTh b,

66) [ThboemElbDOAXLL, D
OMBHIEE S ST 5o Ti, HES
DEANEELYF > T b, ThHDEEKEY
Bk, £5LC, BEEROBLAL LD
BiE, bhbh3ko k35T 52 &0 TE5
THH5, Thbb AERIFIEG kLD,
AT H A BRI EES) wBRL, HER
hiRESYRD, £51LC, BELHIX (—
EOfMigod &T) LEY L BEOTHmAE TN
BHLDERDBDOTH D, RERINERLD
LEAEMEELSI LI 5T, RHOMRY
M HHERERET5, £ 5 LT, HIEE
b EPRREN RS LT LT, BEEH
oD REEERETL, L ZALD2
BEOANBRTHICEMNRSOTH D LT 57k
biE, ToAERIFIEELEC £50LTC, B
5, Phbho Bt 2T - EEE
TEr, LORBIFETZOTHE, bLD
Thb0IHRT AP ER b DTHRWETS
nbiE, TORERIIMOALLHEE &b
BIEHOPTE Y bR DDOBREY MR
B ERTERLS Y, £5LTC, HfRwchd
AR EEHETLDOBEHFOBFRI 2D
BEkbhahd Lhitv, WTFhiee Xk, %
DO, B AEEKECK W THBECRET
BT ENRTERWHED, BRTA2DTH %,
bbAA, BEOEBCI VTR, WinitdE
e, MR RO EFRICER L
N0 OFFR, Tihbb AF, <ORA>,
BRLEEC Lo THERINEZTH H 5.l
(Each of these participants has his own
personal motives for engaging in these
organizational activities. Simplifying the

motives and adopting the standpoint of

o ‘ 39-2

economic theory, we may say that the
entrepreneur seeks profit (i. e. an excess
of revenues over expenditures), the em-
ployees seek wages, and the customers
find (at certain prices) the exchange of
The en-
trepreneur gains the right to dispose of

money for products attractive.

the employees’ time by entering into em-
ployment contracts with them ; he obtains
funds to pay wages by entering into sales
If these
two sets of contracts are sufficiently ad-

contracts with the customers.

vantageous, the entrepreneur makes a
profit and, what- is perhaps more im-
portant for our purposes, the organization
remains in existence. If the contracts
are not. sufficiently advantageous, the en-
trepreneur .becomes unable to maintain
inducements to keep others in organized
activity with him, and may even lose his
own inducement to continue his organi-
zational efforts. In either event, the
organization disappears unless an equi-
librium can be reached at some level of
activity. In any actual organization, of
course, the entrepreneur will depend upon
many inducements other than the purely
economic ones mentioned above : pre-
stige, “good will, ” loyalty, and others. )%

HA TV, T THOEBROTEO =D
LA HEEL LCRATS TREBEHROH
J51 (the standpoint of economic theory)
%, FOEH 0@ 2, o <MAHEEAM>
(administrative man) OF &Y HE X HT I
iy, BEZZT R TiikbitunboTho
foo LU, A Z OWZECH S FEMAR B
HERTHEMELLO=Z00HBOL D X 5
i3, BRASEOLRC L > CiEEEE E, £3
LT, BrlmBeyfisT, THrREh?

95) Simon, op. 'cz‘t., pp. 16-17.
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THhAHI L, HEELTWBDTH B,

Lo AT, BEOKRELTCRLEZ DD
k3R, —RULkET A, TidCEf
frdhoD X icBEbhahd Lhic i h &
b, UoudkErBfaMErNRL T,
EHLT, FAEVREDIERSAT T T T
B CBWTRBTEDOTHS,

(57) TERD L 5 fe—2>D D PICIL, =
DBMEBOMARREBRCNLT, Hk
D AT\ L BRRELED T % 0 8 8
B, Tobkzi¥, BHTHTH B ETHRLE,
FREEHETS &5 BIRE > T b,
CHIBHD B TH B 5 h—F D LEF
Db oY, BERLBLOSDH, HBWE, HE
BlbDbDDTH S50, £hH, Thb
DAL DHENCBT B EXBFEETHOE,
LhDLERBEN>, Thbb, TOMEKDOA
MR 2 R LT, T heFET 5 ERB
SRR TL B LB, £
DIEALESOHBILDL - LEMITH B, Thb
b, B B, BENe, 22mEOEA
WEHIRTh S, Thit, HOLHEOIEIIR
B s MANESEORREER T 50D,
W HDOHEBMIESY = L5 FETH
b WA BT DY EELEEYEAL,
FoLT, HaFErIEI LI T, %
REEoFEE BT L0 Th 5, HErHET S
SIVWEAEBRDOESEZTIRRD T L Xo
T, REBREOBLEHETS, 51T,
BEEx, TRLEMEES LT, 20
G SHEOMELRET HDOTH D, LER
RFER 8T, £51LC, BREERLD
DfFB%Y (HEHOZADOHAANT) = v e —
AT BT, <TRERD ¥ D R Z 38
TESEWIBRER X - TRERLHOTEY
BETH Il FEDH B &
BDTH B, 5 LT, WrRzofkofhofT
By be —ATAZ ERAERNAEDRE
W, IR hETHOENE LTHILT 50
TH5.] (In an organization such as that

rAvA I—BBEHR] BE HeEedoRErowT 9 BH#

209 (353)

just described, there appears, in addition
to the personal aims of the participants,
an organization objective, or objectives.
If the organization is a shoe factory, for
example, it assumes the objective of mak-
ing shoes. Whose objective is this—
the entrepreneur’s, the customers’, or
the employees’? To deny that it belongs
to any of these would seem to posit some
“group mind”, some  organismic entity
which is over and above its human com-
ponents. The true explanation is simpler :
the organization objective is, indirectly,
a personal objective of @il the partici-
pants. It is the means whereby their
organizational activity is bound together
to achieve a satisfaction of their own
diverse personal motives. It is by em-
ploying workers to make shoes and by
selling them that the entrepreneur makes
his profit; it is by accepting the direction
of the entrepreneur in the making of
shoes that the employee earns his wage;
and it is by buying the finished shoes
that the customer obtains his satisfaction
from the organization. Since the entre-
preneur wishes a profit, and since he
controls the behavior of the employees
(within their respective areas of accep-
tance), it behooves him to guide the be-
havior of the employees by the criterion
of “making shoes as efficiently as pos-
sible.” In so far, then, as he can control
behavior in the organization, he estab-
lishes this as the objective of the be-
havior. ) ®®

T A R VL, HHEKD BmED
DEAREER] (the personal aims of
the participants) &, %o [#Eko B

96) Ibid., pp 17-18.




210 (354)

(organizational objectives) ZX®EL T, &

BoOBRNIL, FOBMELLO S LOHD HIY

TeDTH B, RIS TwB, LLithHhb,
bhbhidzoMuaREdTsr1 2 v BHD
BEH, BLBRARY, BEIhTLE-
Ty B & kXM Linvb it vwiicvwo
ThbH, LvH0ix, 4H, bhbhrErLs
T EDTELHAEDORCEET S EEMAKO B
B, Zo#BosmELBLOLDOLNS XD
b, BLALS ERofBcET A4 RN
Lo 5 NHERCE LTS A S EEBbh 3
BEN, LELED BB TH B, cL 2l
EARHABCOWTE > &, TOHENAE
THBERETHD EXMHT, L0 I,

T OMBOFEEE & B - HET HTBEOM -

DT & AEEEHE LIERC > TH2
ERidbDTH b, £51LC, FOUETHLME
B2 2 REOEOFIER, £ofkos
mELS, Thbb, [£EE CTHIEEE
b, (RERITHDY =¥ 4 b e V=0 —RN
B, BB, THE] ThrEALLD
5HLOHEHBOTEEL T, U2, 12T
FRHLDEAT-DBR L > TEFTIHh, BE %
LONEXHLORTRTINERTD, L0E
WHRIEH D LB 2 5D TH B, BTk
i, ZABHABOED BL, hdboFE
WHAR D RLOFHERYBERTAZ L wh 200
IorwBbhd, chboFWALDELR, &
ANBUEBOBMETH S LT 5012, TTK
BRAOBCEL TN, MErTsrhibi
WTCHH 5,

+ A4 EVOMWEXFBYCETWMS &, &
DX RBENELBTREDS, LR
RRELLCENR, bobRloz &dR<53E
CAEBHLDTH A, TORVEFEDO KD &
LT, oKD EEFEFT VI ST D TH S
5, Thbb, [Th (HEBOBR 3, 5
(BmELD) BHEDOIEFIECRABEAR
HEBORELERT 5101, 1 50HEEM
FEEL T oAb sFETHB] (It is the

R R S

B om0y -39-2

means whereby their organizational activ-
ity is bound together to" achieve a sa-
tisfaction of their own diverse personal
motives.) W3 ZENENTHD, BTS
w, HBEEERORLL DI, Ao By
B ER DT C, HBIMAaOFERL
BAb0ThbE\5, —D>OREDRANT
hTWEDTHB, DX HLBELYIA
5eFndn, TGO BETHED BRI L
SEIVERTHOIR, WIILFPIRI L TIX
HBo ‘

L Liedh, A VIO 5 R & EE
DRBOFT, L (BhEb) BHDOIE
SE R HBANEBROTR L ERT 57
BIL] ERRTNBDTH D5 b, bivbhil,
¥k, WaAlEmELBbOMEANEEE] (the
personal aims of participants) &5 &4
o TRIEZERLI S ELTW5D0%0b
b RIZWHINTH S 5,

XCIv

bhvbhirAEo s XCII ek T, 1
ZTVOEIBDOAT 57 (8) TEN, #Ho
WwhwWwa [174%] (the actor) % [fEA
(the individual) XA T3 Z E2RIEi
LT, MOBHDOREOPFTIL, TOEA
RO MBS DESLICERET S, BEOENR
TO@ATIEL T, ZDOHEBOIER D AFEH
DR THECREYHELL > L TWBEAR
BRTEHOD L SFTMONIDTD %,

tonc, B0 257 (54) 25 (57)
FTOMBOFT—HLT, 1T VvHREOW
b s TamEebl ¥ TEAl ERLLE,
wodEh, TOEBILBICHEEL S HHE
AT T, ToMBosmE L LTRED
BEFBELLIIELTOAEALZERLTWS
ZXi, 557 (8)DBEELARTH B,

B AR T A BEDREAD— DO AMNE L

kbt rLE, TOERBEBUC, BAKE
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L&5 &35 Lzr0lEESOBEANEER]
(his own personal motives) %, M F0H
B LM FEEE LTO, REHREALL
THTHEZAD TEAR HK] (personal
aims) CBRERSERLRDIAHI> DO TIE It
THH Do Tk xif, ANDBEHOD BEE
DBEERFET TS 52T, HOMEARLEBERA
ED L3R DOTHB,E, BEALRECT
BELBIBNTH A5, LA, ¥4
TVOES [TAE] L EBnFeb) 2, #
B bW HEET HSHEATE LT, £
BOPTREDBRELHELL>ETHELALD
TERE | (the actor) 7D CTH 5B,

COREPA LT, 1957TELEED V1€ v D
BEYRETHERY, Ho [E2E~01 v
e &g v]o§3THBREHETEEERD
TR (ADMINISTRATIVE BEHAV-
IOR AND CONTEMPORARY BEHAYV-
IORAL SCIENCE)®* o 7 4«27 > 4 v3-4
THEFRRT 2B 40RR & DBKR] (Rela-
tion to Some Current Developments in
Sociology)®® OREERBERBDT, Fhb
DR A AT B, v 12 voEL2BKL
THhEH, FOV T2y vd [Frpg]
CHYTE.5 757 (66) KE\WT, xR
DEHEHBNT 5,

(66) TREFZC X > TRIATARD FEIR
(human choice) ~OELOEFEE 1L, H£
DEZIFESZ2ORTLPTLTEA TE T
Wi, bhbh DOFEimo B E %, <HE>
(“role”) E<frE&> (“action”) Euv-3=o0
HABECRKZ2DONEFITH S 5

bhibhit, ThoD 5 bLoLBESITH A
T594 = vOBuBER5bITCh S, HiLk
Tz 5T\ 5,

67) [fd1is (Role Theory) — fxil:
WO BESIIATEIC DV C DR Y T <Pk &

97) Ibid., pp. xxii-xxxiii
98) Ibid., pp xxxX-xxXiii.
99) Ibid., p. XXX.
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H>HBAEY 5L D Thebb, BENIEOM
LB RO, FERRRORE AT X2
T & 703 % (because he has accepted the -
role of captain) TH v, L5 LT, Thib
N DOULDFTRMEDT B LML T
Bb. TofREE THBREETEIOF TS
CHERIh WL EDS, LaL, L
LD EETIENBIBY: (political science)
ThTHESZOR TR IR TV L Lk
Hif, ThiBBedHshTwind Lhlk
WDTH B (o & 21, 100-102<— 0% B k),
LivLienib, TORFOHBRBELh-LO
Th5DH, LD, Fhici, WEELDT,
TR ERN G2 DRI LA
HLTH5b,

(68) TEBID# (a dramatic part) &5
AROFRETIE, <BE> (“role”) &
5L, PEIVCLBEShTELTH O R
(too specific a pattern of behavior) % &k
LTws, BRIV IDEELIRNE RIS
EBDHOLRTLE - Tk, £5 LT, Lk
D ZEFTE) (role behavior) 11 H SOBEMh T
WARRIR L CEECHEIGE (highly adap-
tive) ThY, £50LTC, FORMCE - T
31 Hbh T (contingent upon) W%, iz
T, —2DM&HEE (a social role) DR
DL, » LW ABEICIH % @2
DEWED D, 4 H, BELVIEELFERT
HHEFEELBIL, ThLDBEEEDTT
ZEWTHRELTHBTRES, Lirl, %
NoD&M%, REDOEHZEOHED X 51
HAN D2 TIEf B EE- T s L,
¥, LictdoC, ZOBEBMNFTEDO TH (the
prediction of behavior) Dicddic, ¥ X 5
KEHIRLEREDPRERTHI LS HRVWDOT
BB

(69) [ AR D FIRD BEIT 34T, PEDOHE
BEOVORAMELTL, DEVLEKRTH
b, £5LTC, ThZEhEBRT5HRC

100) Ibid.
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BRI TR RV Ewd (that in a
theory -of- human c¢hoice, the decision is
too gross a unit of analysis and must be
dissected into its component premises) FA
DEOEROBERIL, ZOREHDIDTH %,
FEEHm oL, b Libhbhrith&ihig
B R EO BT 5 HECHB L\ OB
5 (the viewpoint that social influence is
influence upon decision premises) % R
i, BETATHELS, —2DRE (a
role) Fiz—ADBAOEIELAIRALT,
LoD, TRTTHEWELTE, FFD
WEOEEL (a specification of some, but
not all, of the premises that enter into
an individual’'s decisions) TH % (221-228
R BBEE L), HHRWREE AR (nfor-
mational premises), B X, At7nh iR
RT B EZ ADOEMREE BT R (idiosyncratic
premises that are expressive of person-
ality) %4 &»i, FOMo %< OEFiIRD
EERAUCEREOHRCADIAATYS, TH L
T, REOHMMBEATHFHEMHMBR TS
(BB, FHTES) L&, HUDTT
A FRTBENTELDTH S, HATD
Ho ok oz, FLES*ERT
DR CHIEEOTHETFHRT 2 0D T
1), HEleh AT HHEER (the role pre-
mises) FHBHIEFTTHoTHE D LK
Vo F5LTC, FOMOFEEHBYO DI, B
TR, BB \IL, TOMOEETR R
ERW (crucial) THHhEH Lhig 0P
(70) THORHRBEREEFMIN 2 &
D, BEEAIBREEFEFLELTCHBRD &LIE
RADB I &BT LW —T bbb, TEHD
HRICEHEEOR I AN bh 2 /My & o 7o 5.
Ehnini—BEREILEINRTHEDTH
%, S LdEEANTEORMTH D (a role is
a pattern of behavior) &35k bE, £D
?Q%ﬂ&i?ﬂ:%ﬂ@%%ﬁ# LI TH Ihb LA

101) Ibid., pp. XXX-XXXi

=

B % 39-2

WdhEs, Linl, ToREOFEEH (the
performer of the role) (X &BIRTAE
(a rational actor) TitdH v 2 Inuv-—HiT,
ACEORYE U AT &y (he sim-
ply acts his part) ©oTh 5, fH LD
el —Eo MERR & BEEMROKELL, L
B% (a role consits in the specification of
certain value and factual premises) &35
7o biE, FoEEoiEEEE (the enactor of
the role) 1, BE, ZhbOEMELERT
HRDCHERETRELAL TEHELRWTD
A5, BERCES LTEEIh A BE, 7
ot FENFREOABEYERETOTHD (A
role defined in terms of premises leaves
room for rational calculation in behav-
ior.) 1o» L

YA v OLLROBRRE, WP B
BEBHOD D L 5 CERAERNMEE LTz
ZERRLT WS, £D X 5B UHITYA €
V= AD L DTRT - LT T, ft&xid
oo TEEEBRTHI OF2RERFT 19574
T Ehie THEBEDER) P OEEY —
77Y=FeT7VFYy 7« F—TALFEARD
R, £5L7C, EAREFZEOHIEED
SEB DRABEEOERABEL L Lo
DHEMCHE L - HEHEROFBREER LD
ThB, FOEBEDHT, F—FALRRDIS
TN T 5B,

Tohbhil, WER, HESBEDEHEDT
BIEHELEINDTXTOREERE> TW5,
51T, bhbhIZTOBREKRD L 51k
RNBEZENTELTHA Y, Tihbd, LTOH
20 Bkl An &, ZLT E0TEEMD,
LAHBELCLIHECERL TV REZEL
BEVOIHEBLOBRICE VT, HOOEK>E
SR BEEBRDOE, BB L Ry b7 -7 (B
BVIELER>) 2HERTHIEXBELT, b
102) Ibid., p. xxxi
103) Siegfried Frederick Nadel, The Theory of

Social Structure (London : Cohen & West,
Ltd., 1958). S -
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Chbhii—ontaeoE B E ET S5 (We
arrive at the structure of a society
through abstracting from the concrete
population and its behavior the pattern
or network (or “system”) of relationships
obtaining ‘between actors in their capacity
of playing roles relative to one another’. *)
&1

Tzo®ESH, BIV, ThiBEoERITE
KPEELW (£5LT, dLdbbhbhol
RETOHBBELNETRBIE, £5Th
Tk binwy) Bhid, chbhoERHrE
K TEREOERELS LFE-TW5DTH
Bo EWVHDIE, D XD IEED otk
SHEFED, WRTE HEERIL, BWURAEER
COFEERHRLTHNBEDTHY, £H5LT,
¥R OT, BRI Lok, Wi B
REEALRR I ERRL B TH B
(for a satisfactory theory of social struc-
ture on this basis presupposes an ade-
quate theory of roles, and none has yet
been advanced in any systematic fash-
ion. ) o 11o®

bk, EEDFIRAIXOR¥DRT 757
OHRTHE! IR THEEAR, F—T N

104) Ibid., p. 12.
105) Ibid.
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DALy b e A=V VRO THEFBHRHIL
HEIORLBBLAELDTH D, ZHHLDOMHR
DOFRTF—FTAHRHAWS %] (@ society)
8L [#H4H) (social) & 58E%, ThE
+ [##%] (an organization) X0t T
7] (organizational) & \~3EECEBEXRL%
IebiE, Thiyyv 1 e v AEEHEOBERN
TEBBE L THRARZL L ENTESLTHS
5, bokd, THE] 1L LBEBT,

ZOFE s TENERKS (pur-
posiveness) R EhsEr o EFHE
B AFBRONE ET B A T VOB,

B e BB O BARNBR S REEEN L EH
TELHEHABEINTWE LS T, B3 L2 D
<BEARSICEEYEE - LTHOE#E
BABSEEVELREI WX 5 THDEND,

F—FADHEIV A EVDIRSINED L
LEEhCEYSEDL I5CBbR%, Ll
eanh, Y1 EVOE S [EAL 2, L b—i#
Bie T B IhBEATIR 7 T,

TBER I oPcEEOBRE 2 E U5 NERE
PERTALDETHEDE, ErEE LTS
<HEHBEEAM>OEBIIEINCEMT, <&
WAMSDFRBZEREAL—FLH b D
b L nwZ ERBERENREZDTH D,

(ZDERS)

106) Talcott Parsons, Essays in - Sociological
Theory (Glencoe, Ill., The Free Press,
1949), p. 34



