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Employee Bid Status

Date: 04/15/98
Time: 15:10:57

Bid Number . 3662

Job Type Permanent

Job Title Finishing Process Operator

Supervisor W. Shultz

Plant . CA Department : 0020

Shift . 1. 12-8, 2: 8-4, 3: 4-12

HRS . 40.00

Min. Rate . 10.580 Max. Rate : 11.880

Posting Start Date: 04/14/98 Posting End Date : 04/21/98
Employee Current Current Service Date Time
Name Plant Dept. Date Entered Entered
Gary CA 0020 11/14/88 04/14/98 09:01:47
John EM 0030 02/19/89 04/15/98 09:10:25
Mark CA 0010 05/13/90 04/15/98 10:03:14
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Opening No. Functional Area Salary Position Title

960486 PLANNING, PURCHASING, LOGISTIC 46 47 SR. CORPORATE BUYER

960378 RESEARCH AND DEVELOPMENT 47 49 PROJECT ENGINEER SYSTEMS

960789 ENGINEERING 47 49 DISTRIBUTION CENTER MANAGER
960695 ENGINEERING 47 SUPERVISOR, SM CORE ENGINEERI
960684 INFORMATION SERVICES 47 48 TECHNICAL ARCHITECT

960680 MANUFACTURING 47 SECTION SUPERVISOR DIEDEL OPER
960167 SALES, MARKETING, SALES ENGINE 48 49 INTERNATIONAL MARKET DEVELOPME
960301 MANUFACTURING 48 DEPARTMENT SUPERVISOR

960726 ENGINEERING 48 SUPERVISOR OPTICAL/PHYSICA
960773 ENGINEERING 48 50 SR. MANUFACTURING ANALYST
960811 HUMAN RESOURCES 48 49 HUMAN RESOURCE CONSULTANT
960809 PLANNING, PURCHASING, LOGISTIC 48 48 PURCHASING MANAGER

960779 ENGINEERING 48 QUALITY ENGINEERING SUPERVISOR
960351 SALES, MARKETING, SALES ENGINE 48 49 INTERNATIONAL MARKET DEVELOPME
960630 ENGINEERING 48 SUPERVISOR MECHANICAL TESTIN
960320 ENGINEERING 49 SR. PROJECT ENGINEER _SYSTEMS
960775 SALES, MARKETING, SALES ENGINE 49 SUPERVISOR, BUSINESS DEVELOPME
960609 MANUFACTURING 49 50 PRODUCTION SUPERINTENDENT
960759 RESEARCH AND DEVELOPMENT 49 50 SUPERVISOR, FIBER DEVELOPMENT

2 FHESEMUIHAAMAZER (A

C FIRM PLACEMENT SYSTEM (CPS) HELP REQUISITION INQUIRY

OPENING NUMBER: 960811 CLOSING DATE: 09/19/98

GENERAL INFORMATION: ANNOUNCEMENT DATE: 09/06/98

HIRING MANAGER: JIM KRUEGER HIRING MGR PHONE: 223-6709

JOB POSITION TITLE: HUMAN RESOURCE CONSULTANT

SALARY GRADE RANGE: 48-49 FUNCTIONAL AREA: HUMAN RESOURCES
OPTIONAL FUNCTIONAL AREA: PLANNING, PURCHASING, LOGISTICS

DIVISION: MATERIALS MANAGEMENT DEPARTMENT: C FIRM PROCUREMENT

May nominees contact you for more information? (Y/N) Y
Please list the names of individuals to contact for more information:

NAME: KAREN MADISON PHONE: 223-6200

NAME: PHONE:
LOCATION: C FIRM PROCUREMENT BLDG/PLT: DECKER BUILDING
CITY: STATE: NY

Preference for local candidates? (Y/N) Y
DIVISION HRM: E-MAIL:

3 FHEEERTHAAMATER (AEH) (A
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QUALIFICATIONS:

EDUCATION: DESIRED DEGREE: B. S.

93(273)

MAJOR: NO SPECIFIC REQUIREMENTS

5 Years of equivalent experience in: H/R OR LINE

ROLE: FUNCTIONAL LEADER
POSITION SUMMARY:

Provide Human Resource services to Materials Management

CRITICAL COMPETENCIES:

1. RELATIONSHIP BUILDING

2. STRATEGIC THINKING

3. STRATEGIC INFLUENCE

4. HENESTY AND INTEGRITY

5. MARKET/CUSTOMER ORIENTATION

ADDITIONAL SKILLS:

1. VALUE THE INDIVIDUAL/DIVERSITY
2. SUPERVISORY SKILLS

3. FEEDBACK COACHING SKILLS

4. PROBLEM SOLVING FACILITATION
5. RESULTS ORIENTED

UNIQUE/SPECIAL REQUIREMENTS (eg/working hours, % travel):
Additional skills continued: Confidentiality, HR skills

Has a Candidate been identified? (Y/N) N
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