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SCHOOL CAREER TRANSITIONS IN SELECTED ALBERTA HIGH SCHOOLS
FOR YOUR INFORMATION

Your school has been selected to be part of the research because of the excellent school to career
transitions program the school offers its students.

The purpose of the research is to bring about educational change in the system of education in Japan
by analyzing the component of the school to career transitions that are part of high school education
in Alberta

From data collected the researcher will have the needed information that will help determine in what
grade is most appropriate for a Japanese student to make a career decision and what assistance they will
need to make that decision.

As a student you were selected to be involved in the research by providing your reaction to the school
career transition program offered by your school.

To complete the statements on the questionnaire should take no more than twenty minutes of your time.

It is your privilege not to become involved in the research. Should you elect to do so, please make
a note to that effect across the first page of the questionnaire.

Thank you for your cooperation.

DIRECTION TO THE STUDENT:

You are requested to fill in the questionnaire by providing complete and accurate responses to each
statement that is asked.

Where a box “Q “is provided, you are to place ‘x’ in the appropriate box. X

W¥here a line is provided for a response, you are requested to provide a short descriptive statement
for the statement asked.

Should you want to change any response at any time you may do so by filling in “® “the incorrect response
and make another choice.
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YOUR EDUCATIONAL BACKGROUND

1. VWhat is your grade level? 2. In what program are you enrolled?
Q Grade 10 QAcademic
Q Grade 11 QGeneral
QGrade 12 QTech—Prep
QOVocational Preparation
3. ITama 4. I am
QMale Q16 years of age
OFemale Q17 vyears of age

Q18 years of age
Q19 years of age
Q20 years of age
5. What career pathway have you selected to prepare you for a career as you complete the requirement for
high school graduation? CHECK ONE.
QWork
QApprenticeship
QTechnical Institute
QOCommunity College
QUniversity
6. Following high school graduation, what career pathway do you think you will follow? Check one, only.
QWork —Specify;

QApprenticeship —Trade;

QTechnical Institute —Program;

QCommunity College —Program;

OUniversity —Faculty;

PORTFOLIO
7. Have you prepared Portfolio?
QYES (If YES, please respond to statement 7(a))
Qano
—7(a). In what grade did you start preparing your portfolio?
QGrade 10
QGrade 11
QOGrade 12
8. How would you evaluate the portfolio project? CHECK AS MANY THAT APPLY.
QIt was useful to demonstrate myself to other people
QIt was useful to realize what I learned in my school
LI made it because it was a required assignment
QI don’t gain any benefit from doing this project
01 wanted to spend more time on this project
QI wanted to spend less time on this project
Q0thers (Specify: )
9, Of what use to you will the portfolio be? CHECK ONLY THOSE STATEMENTS WHICH APPLY.
QPresent it to the employer of my part—time job
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OPresent it to the employer of my work study / work experience program

QPresent it to a post-secondary institution for admission

OPresent it to a university for admission

Q0nly to fulfill the requirement for the CAIM course

QOthers (Specify: )
CAREER AND LIFE MANAGEMENT (CALM)
10. How would you evaluate the CALM course? CHECK AS MANY THAT APPLY.

QI could find various career options

QI could develop my interest to help determine a future career

QI could further develop my interest in post—secondary education

QI could further develop my interest toward a specific apprenticeship program

QI wanted to spend more time in the CALM class

QI wanted to spend less time in the CAIM class

OI took this course just because it was mandated for all grade 10 or 11 students

Q1 prefered to have more time for my academic courses

QThis course didn’t make any sense to me

OI wasn’t attracted to the course

QThis course had too many assignments

QI could do self-study without attending the CALM class

Qlothers (Specify: )

11. VWhat CAIM assignment did you consider to be MOST beneficial to you in helping you to determine which

career pathway to follow? Please specify;

12.  What CALM assignment did you consider to be LEAST beneficial to you in helping you to determine which
career pathway to follow?
Please specify;

CAREER AND TECHNOLOGY STUDIES (CTS)
13, Were you ever enrolled in a CIS course?
QYES (If YES, please respond to statement 13(a), (b), (c}, (d&(e))
ONO  (OIf NO, please proceed to 13(f))
—13(a). In what grade did you take the CIS course?
UGrade 10
UGrade 11
OGrade 12
—13(b). How would you evaluate the CIS Course? CHECK THOSE STATEMENTS WHICH
APPLY
QI could develop technical skills that I would be able to use later.
UI could develop an understanding and the attitudes needed at a work
site. ‘
QI developed an interest in academic subjects related to a trade,
{1 developed an interest toward furthering my education
(I developed an interest toward an apprenticeship program
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QOthers (Specify: )
—13(c). Please list the strand(s) you completed as a CIS student.

—13(d). Please list the modules in the strand(s) in the CTS course you
completed,

—13(e) Please list the number of CIS credits you have accumulated toward
graduation,
Number of CIS credits:
—13(f) Why weren’t you enrolled in a CIS course? CHECK AS MANY
STATEMENTS THAT APPLY
QI didn’t know CTS course offered in my school.
QCIS course is not required for university admission

QI wanted to take it, but there was no time in my schedule to take
a CIS course
QI did not have any interest in taking a CIS course
QI can develop the technical skills required for my career choice
either in a post—secondary school or in the world of work
QOthers (Specify: )
OFF-CAMPUS EDUCATION (Other Than RAP)
14. Were you ever involved in a part of OFF-CAMPUS EDUCATION?
QYES (If YES, please respond to 14(a), (), (c),&(d))
QNOo  (If NO, please respond to 14(e))
—14(a), What part of OFF CAMPUS EDUCATION were you involved?
QWork Study —Course ( )
QWork Experience
—14(b). How would you evaluate your experience in OFF-CAMPUS EDUICATION?
CHECK THOSE STATEMENTD THAT APPLY
QI had the chance to explore my career choice
OI had the opportunity to develop additional technical skills
O1I became aware of the attitudes required at the work site

QI recognized the importance of the academic subjects as
they relate to the world of work

QI recognized the relationship education has to work

QI wanted to spend more time with OFF-CAMPUS

EDUCATION
QT could earn high school credits and money at the same time.
QO0thers (Specify: )

—14(c). Please list the number of credits in OFF CAMPUS EDUCATION
you earned as a high school student.
Number of Credits;
—14 (d). Describe briefly the working experience you had at your most recent
. work site.
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—14(e). 1 wasn’t involved in OFF-CAMPUS EDUCATION. CHECK
ONLY THOSE STATEMENTS THAT APPLY

QI didn’t know that my school offered OFF CAMPUS

EDUCATION

QI didn’t find any benefit from this program

OI wanted to take it, but I didn’t have enough time. in my
schedule

QIt was not required for university entrance

QI would rather work part—time than taking this program
QI couldn’t find any work-site that would accept me
QOthers (Specify: )

15. At your school how could OFF CAMPUS EDUCATION be improved

REGISTERED APPRENTICESHIP PROGRAM (RAP)
16. Are you presently registered in RAP which is offered at your school?
QVES  (If YES, Please complete statement 16(a), (b), ()&(d))
aNo  (If NO, Please complete statement 16(e)
—16(a). Please identify the trade in which you are registered

—16().

—16(c).

—16(d).

Trade:

How would you evaluate RAP at your school? CHECK THOSE STATEMENTS WHICH
APPLY

QIt is good because I could earn while learn

QI could develop additional technical skills required of the trade
OI became aware of the attitudes required at the work site

QI recognized the relationship that education has to work

QI wanted to spend more time on RAP

QOthers (Specify: )

In what grade did you first register as a RAP student?

QGrade 10
QGrade 11
QGrade 12

List the number of credits you accumulated toward your first year
apprenticeship.

Number of credits:

—16(e) Why you aren’t registered in RAP? CHECK THOSE STATEMENTS WHICH APPLY

QI didn’t know that RAP was offered at this school

QI haven’t decided my career choice

QI do not want to be an apprentice

QIt is not required for university entrance

01 want a career as a white—collar worker

QI did not find any benefit from this program

QI can take the same type of program after I graduate from high

school
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Q0thers: (Specify: )
17. At your school how could RAP be improved?

YOUR CAREER CHOICE
18. Have you modified or changed your career pathway from what it was in Grade 10?7
QYES (If YES, Please complete statement 18(a)
Qno
—18(a). What change or modification did you make?

19. Were you given an opportunity to have a one-on—one interview with a career counselor in your school
to provide you with information to assist you with your career pathway?
QYes (If YES, Please complete statement 19(a))
CNo

—19(a). If YES, Please 1ist the type of information that you were provided with,

20 What course or part of a course had the greatest influence on your career planning that you believe
will lead to your career pathway?

QCAIM

Qcrs

QWork Study

QWork Experience

QRraP

Qone-on—one interview with counselor

Qother career event (Specify: )

21, Who did you always consultwith to help you with your career choice?
QFriend(s)
QParent (s) /Guardian (s)
QTeacher(s) at my school
DAdministrator(s) at my school
QCounselor at my school
QOthers (Specify: )
22. Are you satisfied with the program related to your career choice offered at your school?
QQuite satisfied
QVery Satisfied
QSatisfied
ODissatisfied
OQuiteDissatisfied
QO0thers (Specify: )
Give a reason for the above?
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