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THE A A AOTEERIFE I MEXE T
@Aty 70T RBRACETLIESE
FIEEoWT D RO oD LD T
e b,

%I%rﬁﬁ%h5¢®ﬁE#%EL%T%
# | (Part L
the Nature of the Employments them-
selves)®, ¥ XY, (

HIE T2—v » OBFER X - THERZ
xh o) (Part II. Inequalities oc-
casioned by the Policy of Europe)® T®»
%o FOHHONEY, bhbhlii=mRY
BUT, Hi BB LTE R, TOR
Boepbhbiul, A I ANERNEEE O K
78> (the Principle of Equal Advantage)®
CELSRTUAREEEHBT, £5LT,
FOBEBRYELNC T ENTERER S,
A 3 AL O <TEEEIES> 0 B RIRIEC 3

1) Book I, Chapter X. Of Wages and Profit in
the different Employments of Labour and
Stock, in Adam Smith, An Inquiry into the
Nature and Causes of the Wealth of Nations,
edited by Edwin Cannan, Vol I (London :
Methuen, 1904), pp. 101-144.

2) Ibid., p. 102.

3) Ibid., p. 120

4) W IEsEssioRFcoWT 1D, (15,
IO (16)], ASEFE3ISLSE 15 (198846 H),
pp. 113(113)-157(157), [%EE 25 (198849
B), pp. 39(201)-75(237), BIXUOEEEIS

(1988%:127). pp. 99(393)-143(437).

5) Kenneth E. Boulding, Economic Analysis
(London : Hamish Hamilton, 3rd ed., 1955),
Chapter 9. The Principle of Equal Advan-
tage, pp. 168-18L

Inequalities arising from

* B

WTEAERBBEL> B EAHADESKE, T
bbb [BRENEROWEDL A CETEE]
Y, <BFMBEOFEE>SOROHTHILT %
g, Tibb, HAROBEFESAEOILIS
D I‘Fﬁ{"éé’gﬁﬁ%?ﬁj (Compensating Wage
Differentials)® & LTBBH LR T ENTE
BEFELTWRWDTH- T, BETHIE,
A3 AR <FEENESS O BARIKEBCE
Wb <BEFIMEEOFE>S LR THRAL
FTEZEREVWERTWADTHD, Licdio
<, #r TERAEThBEOWENLE LD RY
& | OEMEO—RE LR T 5 DORMFE
B L LT<EANMEBHEORESHYERAT LT
EFiele FRIIPOV Y » 7O—DT T
WAEDTH B,

LinL7adih, SHfifEo=1rY 4 v F
+ F VbSO HERFEFOEMNRICEL X
T, BROJBEZELHONENLRBE, #
LOMETHREORIBMBERBTCEREL S
DESKEEN, TNC [HENESEX] &L
THEIRLNEIDLE LTS L5 EbR
Bo LichioT, ¥fcfibil, AIADEXE
81 HrA<BEREBEOFRES>OROFRTOR
BT THERINLERETH - &V I REY
BNTWBX5EBhADTH D,

BHDO DX 5 R, BRAREFCRL
BETHROBICHRETSIDLERL 2 o8

6) Albert Rees, “Compensating Wage Differen-
tials, ” in Essays on Adam Smith, edited by
Andrew S. Skinner and Thomas Wilson
(London : Oxford University Press, 1975),
pp. 336-349.
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TET, EhDTHERENLDOBHLDOT, A
IADOEXBEEIS [2—m » ROBERL I
THERBI I HTREE] OEMCETITEIL
->T, UFT, BROBEZELLDOEREE
i At B RER T AR BR L TR 2
Lo,

LXXIII

bhbhN T TBRTCECL A LEET
HELVWABHBTREDL, ¥F, ¥y vOR
BEBETHZ ENDIRD L S, RITA T AD
HXES I HOoBHRCHRENE 240 T K
D ISR TNBDTH - 1o

[ ZREESLOFRE LTD#HERT ST 7
i, RERATEEYLT, ABEOHIHOBEAE
PERDILDEMABENDERELD LIPFIED
TETHH D, ThbbLTOMDBFFIMELXR
FIEOTRBEEL BT I TEI LI ADE
B EDESS XOFIE O K5 %> (Inequa-
lities of pecuniary wages and profit which
merely counter-balance inequalities of
other advantages and disadvantages’), ¥
EBRBIREWTCC3EERN T VBRI OK
oo TWBDIZKDEECHKTEOTH %,
Tinh b, A EERE L AFEOBEE (the
equality of total advantages and disad-
vantages) MR THLDIE, THeABEm]
(‘perfect freedom’) KNz €, HFELRLL T
R BIRWEDDEEEDSHERC LT,
COREITHORELHDIBEDLR TS L
WHEERENTH Do 1D ILEDEMRA T D
EOBEMCE I L T biE, ZOEDH
Bixd - EWWTI D D Igo TN e Z & TH D
5HREDL, BELL, TRIBEFEEVI L
O THAH > (it was probably an after-
thought) %

AIADEIHOFRELI S, HHEEZDET
TN SDELT, F 47 VAR I TRET

7) Smith, op. cif., p.102n.
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HEBCIZoOBREMARH IR S,

#1OE8T, A I AQEBEORIE [
% | (Inequalities) LWV 3N FDFE FEMN
TWBDERL, v F vOREOFTII &5
LOEE&B IUFEoAR B %] (Inequalities
of pecuniary wages and profit) tEnh
T, [RB%] OB®RIERNCRES LT
BLECRBERD, £DZ LW, FyF VB
DI OHXELITHAIZEERBEL TL
boe Tiebb, AIADREBETIE, 0 [7RH
1L WEED, [&ELEOESK JUFIHEOR
W 2T ON, H5 Vi, TrofoFFIE
BIOARFI Mo KRB %] (inequalities of
other advantages and disadvantages) #* %
Gl & LTOERCEFEAEOTIGELE
FOonh, THETHD Lo LHLENDL, 3
LbF 4+ F v EFDXSREBELTUNICET AR
b, FRIF +F vORBWBILEVWSLDT
B5H5, ENA I ADEXBEOEEHKOETD
537957 (2) OXBEXEBR A £
51LC, BN [BERThAKOHEENLAE
UarAREE] &, Ta—ry SOBKRI LT
BlERz B ARBE ¥R oD
bhABEYHEMT LB, 20 [RYE]
N5 757 (2) CBERBhTW5 4481
DE4 L FIH) (pecuniary wages and pro-
i)y OEThTH 3T L CEMOLKITT
BAIHBTHD, ZDODIT, 25 75 7
(2) DA I ADHBEHEH/L TH <,

(2) T&ELOoBESEFEL, Uod\, =
—r oy DV BFTEEWT, HEEA Ny 2
ODEANZESETHHORIGLT, BMER
froTivb, LA, 205 7RE&ER —2
iz, ThboRABARC) b —EDHE
(certain circumstances in the employ-
ments themselves) LA LZDTHY, %
51T, FhbOEEE, FHEWT H5 0,
TR kb AMoRBBEORT, BHHEEL
INE etk EOEE4S (a small pecuniary

8) Ibid., p. 10L
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gdin) Wiy Ek, JIOBEREKERS
BLEOWMBATHBLTNEDTHS, £5 L
T, FO X5 MEE, WE—DRE, 2=
v ROBENBE LEDTH - T, ZTOBURD,
W TR BB WTh, BEEYTE L H B
(perfect liberty) WEmnE TR Z E® LK
WOTH D P

ZTHIEMEZ T, A3 xm%lﬁé%%ﬁbf
Tl ziE, FOA5 757 (42) CRbh 3 X
51, [HEOESEEAL » 7OFIFEIE NS
EH LA LTHVAEADSNC, TREE)
S EVSERT o LTHALEVE WS HERL
DEEEZLTWEDTH S, dITE, AIA
DA5 77 43), 4D, BIC GO D=F
e I%EeAtr v 20X EIETREBOEH
HEEFFEDO LD © X 5 Kk %] (this
equality in the whole of the advantages
and disadvantages of the different em-
ployments of labour and stock)!" &3 &E\»
TedidhEd, TD X5 hiEAOFT [RE

% | (inequalities) &% 3 “zﬁ)ﬂ?% 304

T LTiRWDTH D,

DEET L, A ADEEBERHD [RE
£ LWHEER, Fe T VibIbY T£8E
DELE SOFFEOREE ] LB W &,

F 4 FVBAIADEBATABELYZTENR X
5ELTWRVEEEERTIDOCTH S,

F o FVOREDOE 20K, T LD
B4R IUCHBEORHEIL WO EAT, 2D
O EFIM: ERFIEDOTRHEL R T T &
e~ & = A D] (which merely counter-
balance inequalities of other advantages
and disadvantages) &\ 53 EMixNL T3
AMCRBERhB, %47 ik, 2ORELLT,
AIADOFECS 2 ([BRETLEBAOEE®D
A % | (arising from the Nature of the
Employments themselves) &5 A% K

9) Ibid.
10) Ibid., p. 116
11) Ibid., pp. 116, 117, and 118
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LTW5: 1 HEREE2AIADRRDO AR
EEHLT, T0oX5 ka0 EN S
TRV ERHABRTH SR, ZDOKRELDNT,
WEALLERYINZ TR L 5,

AIADES L AD [BRAFHEKOHEE
B8 U TNBHE DR cRET 50,
BO<LHEENIE>DO BAKWRBCEVTTH
Bo WE, [BRIEWSEZDAMDIERT LS
FE2 T, [BLrEBRIDS L AL O
ORI T AT EbED I bIE, £TIL
HARMIRELNHBE T2 THH 5, TDLE, X
¥FERBACKT 2ES EFEL, TBRE]
(the natural rate) K-> TWBDTH %,
LinLiedd b, b MEdk Bl BNEEL
T, BARREARIZLALELTYS, AED
SRS hin ¥ D, <FFIEBEEDRE
HEITEOEZBR L&, A3 ABENL
DEXBEEIHO§ 2EBRTHA5 75 7
(42) 225 (B5) Kbl THELLRBLTWS
LrATHhE, BmETHIE, <BEAEBEDOR
BSORILIL, A I ADOLHENLES KR W
TES EFEO BRRNRPIL T A D0 NEL
HECRIRNDTHD, [ HEOHE] LIEBED
SEE) PBECHEALTY A EOLFHERNLES>
e asT, ThOoDEFIICAREBRDOHE
HTIRA!, BAETY TEBOSBE] 1ETL
TWBHEDTHB, £ T, RACHUWERE
AR, ThbNEROERE LEETL,
Ep, RIANBF v 7 44— FEA—-3
vHADEYHEECERINDFEHOESKE
ZOFO Lo, <BFFMBEOFRESIAC
BEBTLENTERVTHS 5,
FyFVDESELIAD [FOMDEFIMEL
TFEORBELHBT T E R Lz AHD
EEEOES R IOFBEOTREE] L1k, <F
FIEBHEORBESORDORTHILTH LT AHD
RBETHD, AIANRFIHO§ 1 2HERT
527777 (4) b @) ETTHLT
BARBEETH D, Thi, §2%BRTHEES
5757 THULRTVSES L FIEO RS
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H T =B EPNTER VI, AIAD
F£I1HOBE L LTRATSET > EIR S
ZHLT, FyFVAFIEDI ERHM T
TPz e, AIADEIHOS§ 2%2HERT 5
BRI IS TR LOHILERLT, EXED
HEO [F20% | YT 2o EDHE
50, WP B EEETEDOTH D,

Lrl, ¥+ 7 vOEREZTENRTEOR
R, FIHLEIHOREDOMIC
WD SEORE R RA b B2 TH A
o UMD Ta—r .y ~OBKRIC L - TH[&
B Ehs7B%] RAHOIEANLTHBTC X
- T [SBLicAE] CHRIRELI D Z &2
LELS [RBE| Thbr, DLk [TH
| BEHUBITRIL-T, A3IAL [BEkH
Bl OH5REEEL, TOERED S & TR
T 5 EBLRD BRNRBLS Tk
FTstE2bN5EHD TBREZHBMAED
WE»HELZARBE] 2FIHTHRLITS
DTHDo CDLIRHEDOHRTA I ANE ]
HOBHEC BT - EHAOBE®RINAKTH L, ©
51T, A I ADLHEN‘LE> L, [FLek
Bl NEELEE LT R, <EAMkESE
DEBS>ORILLEVCEBIELDONLHDT
BoH0b, <AEFEBEEDORESOKDOFTEH
LD ARBEELT R, HH VL, BROHE
BEZOHECW S THENESBE] K0%
FIHOHBELTHHLTEIVSAR DO TH
%o '

DL, AIANFDOEXBEYOOH
TERLTWARDOWTIE, Hol%EexEbh]
DL AEDBENECDL b D EH S o THBEDT
Bh, Fhit, ARIADES LA [a2—nr
v SOBE] v ANBROEAR LS & DB
REBVCTHREZINDEELDOTH- T, <F
FEEEOFRE> F DRRCEWTHEI RS
LDOTIEV, [2—ry OBK], [EBehk
Bl BIO<FEAEBEORE> LW 5 =
SORAEOCHDOHAERARL, KD L5 KT
LoT, b2 HHUTHZENTES,

4 v X T—REBH] RE BE&ESLIORBrowT W AH
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CRROBENELDTEVEVIEELE
Tex ¥, HADOEZ = 72E LA LTDE
BERS TWBPERCB LD ET 5, HrE
LB TCNB0R, BEOHFMHEKNCED R
HPBEPEVOIEBETHLEL & 5, 2D
f, B, BoTHloT BekhHl] %
EZTHIENTEY, LOHERLLT, 7
=y 7DRLAZI KRB THAL D LELT
WBEDTHS, LLaMnsb, BEOMBELL
TEz 57X, BHOoFH»L, [TLekH
Bl DEELLELTS, WEHLRRKKTH S
BIE, BIZREDE s =y 7DBELLEERS
DTHbH, ZOHA, bhbhiy, BRNTE
LCAED BBl 2HREL TS &
SERM I LR, ZDODEDTELITH
2, BHOTH, Thbb, AROEAN IR
EDOBIBRIBVWTHEShATETH->T, ¥
72y 7B LLEVHIRBREDBEBRIC L - T
BEIRADOTRRIBLTH 5,
ThERUCISIL, Ta—wry fOBEKIE W
5 NHID AR PRI hic E LT,
TBRAZhBAOHE] L\ 5 ARMAERBC
I o, KEMEBEDOFRESHBRILTS &
SRBEETLI LI TERVEALHBD
ThDo bbhi, BRI, HEHEOTEN
T BEEHO 55, EhEk AROFEEC L S
HE L L, Fhix AR ET 30120
T, HEERHAW LTI &nEhd TR
SBENLELEETLATESL S, LoZy, A
IANEIEHD§ 2 TET T IHEHRADF
L, TORECDOWCTEEOKMD DD D
RO REEINBZDTH B, THIZLEL 2L,
TEE#] FIREXEOCEIHOEH [EA
FTREKOWED bE LAREE] L LT
v F VM LICRBEBREELROHE D K B W
T, e, HoTgveBhsbhEh, HKRE
WOFEEENRESTLE - T A EILIL
LrARBB LIRS,
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T LXXIV:

L Lienih, 2 IADLEHERE O R
BE>OHNTORBRMTHE LIRS0 TREMER
Hz#bh<, ZOF 1 HefhoBRmOELY
RE-TV5011, SHRWEOHEET + 7
VIR EEEFLMVDTH D, TORE DWW T
1%, 4 HO¥FEEEY (Labor Economics)
DEMFLLD 5 LEINCE S DALLRF v T
vEBMER UL T8 RBEEVTuE X5
bbb, TOTLMO—2E LT, 7, 19505
ROBEOFLOHXETFLZ L L X 5,
FA v EALDTA TV F o= PV
—Ya VA VY] FEDIN6F 1 ASDE
S [HEHS TR T 5 ERCOWT) DF
CEHIRTHWEY I TREDFA TV 1y
FvA—TDORBBRENTH BV,

W, BT AT A RN LT
5 TWnic A& DRI, UTEETFSF ¢ — 1
Re=A Y —XOPRC RN 5 L5 e MER
D - oo

T19404ELIRE, HIRAY L F@THBEN TOHE
DOBEFIZX LT, i RERBELIFEDR
TET\WB, ZOBLIE, B&EDKRECKIG
LTCERDOBYE 2 525 @& LOBEIT O
TORFEROGCHAERECK 3 2 N
(a dissatisfaction with the traditional as-
sumptions of economic theory about the
movement of workers from one job to
another in response to differences in wage
rates) BRI 5 Ted DTH B o)

DX EMBEERCEL bR TTlabhT

12) Simon Rottenberg, “On Choice in Labor
Markets, ” Industrial and Labor Relations
Review, Vol. 9, No. 2 (January 1956), pp.
183-199.

13) Charles A. Myers, “Labor Mobility in Two
Communities, ” in E. W. Bakke and others,
Labor Mobility and Economic Opportunity
(Cambridge, Mass., and New York : The
Technology Press, and John Wiley and
Sons, Inc., 1954), p. 68.

wor 38-4

I —EDORBRPMRROFERLI LT »v 7
VA= L RROWN TR E ML LS &L
DTH B,

MUY REDIATVY e 7Y —F=VvD
(SRR O TR OB miET 5=
vy T VA=, THBRNTB, Tinbb,

[REBRBZEE, iR E7A2EBHLT
FEINLFENERY, GEILIRERNE
RIBLLTHETA LS, TrLA, LD
BETHOMSRY THEML T OREEY,
WEONEHEOEELBESTO4ATTRLL
T3 k-, EREBREL L5 &
LTC&%oThs | (Emprical research has
sought to test the theory by measuring
the assumptions of the abstract and sim-
ple neoclassical model of worker behavior
against the complicated motivational sy-
stem of real workers, rather than by
measuring the predictive results derived
from the use of the analitical apparatus
against observed experience.)!® &,

0 x5 g kR, FERCHD
TMBER L OB OLATYT, Lo 3, £
DFEHSDORFRr A=t ¢« AT VIR
o THEBTT b D TH B, Thil
WD LA, HhbhORELETIER Y, b
bhit, vy TV =R lDE 5 L ADH
HHREFA] 5O ERECRRIET, £
DEHMELEIRELDEL 2IXDT LA+ A
FADOPROFIED LS ELTWAEZ LI
BEEhEDLDTH 5,

SLEL 50, CHREHETRDR, =y 7
vA— s THERESH] (The Classical

14) Milton Friedman, “The Methodology of
Positive Economics,” in his Essays in
Positive Economics (Chicago : University of
Chicago Press, 1953), pp. 3-43.

15) Rottenberg, op. cit., p. 199.

16) Robert J. Lampman, “On Choice in Labor
Markets : Comment, ” Industrial and Labor
Relations Review, Vol. 9, No. 4 (July 1956),
pp. 629-636.
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Theory) DRHLDO$ Eii<53 &5 &4
YEAT S, k- T, HOBIDOFDTN
TDAF 7 I 7EBLESEMALCEIHETAC
ERL X5, Bblh&Rin, TDOR5 75708
LTI DIT S,

M& & R/ B HW

(2) THEHE T 5 ERNE L E N T
SlebDER L, TOEROBERIE, 784
AIADHERPLELSFEBHEAL y 708F X
FREBRCRT2EL EFE 2 v > D
T, BABEFLLI G UL, 19 LOLE
D DRECHT CERER Y LS R0RTy
Bl —TRh AT, v=27—, =Hhe, 7,
BITIv—1IF, DEIEWHTIIA I ARER
L, ¥ledsrBHCRMmERITL, F5LT,
BRC IV BELHEHBETHOL Y L 5%
BELT, ZOXBERBIELDOTH D'

(3) A ARHBHEOERLKRD L 5
CEHLIE, Thbb,

SHBEA P »y 70X E LT LBEBACEFIME
ERFIMEDO M40, A UHROBT, FhFh
SEERE Lo TWwBh, HHWIL, T
BWET AEARD BB, FA—DH
BodT, WIFhhrOBARLOMOBH LY
LEFEDETHLLREBRT V52, 5B\
i, LoTWBLD0pBELLEBIE, £h
DENRTOIBARREAFELCE DALLLD
BACHIDVEE T 20/ LT, Fhd
Fo T BHBACRERERLSDAARLORE
MeR\ETCDETHHIND, TORBREL
T, FOBRROBMEE, bEb, oo
RBHOBFMEO KB ERIhAZ LI’
ThHbH5, DL iy, Tk L,
WD LD RHECBNTEILTHTHA 50 T
thb, LI THPELEZOHRLEITER
rmErELR, BERKBEIFELEL, £5

17) Rottenberg, op. cit., p. 183.
18) Ibid.

y4 VA T—RER] BE HeFEsFoRFrowT @ aFH#
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LT TRCOAADEHHOELEEL2 ZER

D BRTH L L, BOVREYLEEZ B
CHECRBAOEYEL A LBV, B4
WERLHESHRERTH D, HHYHADEHF
DAEHNLERZRS, RFRERZ#ET S X
SIEDAKRMDIZTHEDTH 5 o> |10

(4) TFOBBIODOWMASEE T 5,
D—2it, B © 8B o0 EI  (occupational
choice) DHEWEHEBRTZ, Thbb <55
Ww b A> (“every man”) 232D ADFIZEL B
RTBTHASENSIT L, £H5LT, ZDZ
ELSENRER YRS, RAKBERY TS
I3 FEDANEDDITSH> (“prompt him
to seek the advantageous, and to shun
the disadvantageous employment”) Tk %
5EVSZETH Do b H—2DHHE, O
X 5 hiTE) R0 #E IR JF R (this behavioral
choice system) DIFECEBRT 2, T 7t b
b, »HLWAEEROLENGE L TFED £4E>
(“the whole of the advantages and dis-
advantages”) &b, BBV, B
ST HEARDDLTHHHEVD T L TH
%o IEMRDOAEFIHE: (net advantage) 1T\ it
5% (disparity) 2B Z 55 &b Zhi,
A4 LTELEEBEZE 2T % (to redistribute
themselves) REECHBTHH 5, MR
LV ERRERCARED ML, HMe Xy
THRBERCAERBALTHZ &, HhHd5
BRCEWCTIEROEFIEOHESE L EHE X2
HERPBHTHS 5,

(5) TB% (Inequalities) viﬁiﬁﬁdbnh“t
(in the short run) B 52 &b B0 L
Nicnd, Lahl, Z0LERIFEDOEE
(the process of adjustment) & D3 &4k
L2DTHB, TOEIMTETIL, EWDOE
i, TACLBBET 2HARD B>
(only “tending to equality”) T 5 5 , T
% (Inequalities) 1, %7, HEIZELAH
i (perfect liberty) ¥ bh T Wi &

19) Ibid., pp. 183-184.
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2T FDLT, ALDBEIRE L LTHDHERER
D bEIRT B &2 B BT W (not
free) L&, BBz :dHb d5, £l
DEBE, A I ADERTIE, EROEFHMENT
RTOBACEWTHELCRRDTH S H o™
vy F A= RNEBDAT S5y (3) T
FALTWEA I 20xE R TBEER] £ 1K
EXEOBED AT 777 (1) OLEXTH
Be FOHLT, oy T VA EEEELY
BOBENCH,H A TS [ HHRIREH] (The Clas-
sical Theory)» L\W3EERHH L&, %
hribhbhowh® b L<EFILESEDRE>
LTV ERBELITH D, £ D 5 2
T, bhvbhitie o7 voA— 7R EEDORT S
57 (5) ofmTHVTWS [R~H%] (n-
equalities) X \WHENLKIEXERERDE
Flk: L RFIEOLES OB ELERL TS
CERWERTHIENTES, Lo Lidin,
bhbhW T TRERHLALL S, A IANRE
XBOEIHELFEIHOBRDOHFT [HRBE]
(Inequalities) &\ 3 8EA{FEH & &, Thix%
BOEL LAY v 7OFIEO [NBE] 2T
DTHH, AIANE » T VA= FTOERTIAR
BE | EWHBERFES LT LTRVWDT
BB, TORIERNT, Ry T VA= EF
F v ERIUHABECE > TWBZ EBRPLMNT
H5H5, v
hE, ALA22757 (5) DREBOXE
T, By T VA= TS OBE, A3
ADEFRTIE, EROAFIENTTORAK
BWTHEEZRBTHA 5] (Otherwise, in
Smith’s system, net advantage will be
equal in all employments.)*? LB TW%
Hhid, TTerbhbhprPbhrclicdd
w, A3IAR TEnbStoGE) ©d <BEFE
BWEORESEYRIIR S THIEBEIHDH

20) Ibid., p. 184.

21) Smith, op. cit., p. 10L

922) Rottenberg, op. cil., p. 183.
23) Ibid., p. 184.
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L EIHO S 2RBRT B TS5 742
b (85) FTCTHLTWBDTH S, Iobx
¥, AIABREFDAFT 7 (U8 TERLT
VB BEFBOFEHNLBENL, =y T v -
7DE 5 TEHrcEit 5] (in the short run)
BETH-T, THIE<FAEBEORE>D
BRSBTS b D Tiiwv & 5 K
BbhbhE T bhand LAk, Ll
Tedih, TORBITCARDIBEDTINZLIC
TES, bhbhinBfT5A I ADHRBEORE
KIS T AHBBRC T/ T WD TH B, A
1A, BEFHOESESHERNEV-EVD
HRBYEFORESZE LRIV, £5L
T, FRAERBEBETALDL, BEYEHOERRL
HEEOHETHD L ADOEKYBELK
AELTHEBL, ThAnL<EIEBEORE>
DESIHEFERICGT 2 EMUTC 5 D TH
Bo AIARAIEIEDS 2OXRDOHFT, £D
CEEBEBRNCHR LIS ELTWBEDTH DN
L, bLbmy T v A—rRfos 735 7

(5) THRRBBIRICB VT, A I ADEITFL
ER% [BNER] BT 8520
THIE, WiEA I ADBETD L5 BN
BESBORAAGAOHE LITFBRLE LW
SrrtumETs L b, FoT<AFNS
EOFRBSHRILL T2 EBNEFNLE
BT DE N L5 LR BEENCHRTEL
TRAEBIWTH A 5, BEFEHDOEGHNE
BOBRYERNCRLZ2HE D, TR
S THEULLEELZOND EZAHD [EHROEFF]
#: | (net advantage) © (A% (Inequa-
lities) %, 13 & A & RERI, [EIfOF ]
(in the short run) Bz 2B D L FMK
TR, FEELHBEEN L 2BEMBCTE
Te\,

T, my F YA RHEOBEMTS [HH
TREE | 1C2WTC, RO LSBT T«
%o

(6) THHOREREELBLY, TNTORE
B %\ T <ARIE L ARRIRO 4> (the
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wholeof the advantages and disadvan-
tages) HHETILHETHA 5 LRIz & %
HRML IR L LRE—BNLEESR Y F T
Do ZDI &, HHDEEYHLIEFICHE
THDHDT, FRIEDWT T 5RELL B -
TERAEDLR G, HEDiIE, TRTOERKE T
&5 (wages) WHZEWTIL B Lt DT
Vo X DIEROEE B HE T~ & BN S Tl
T A T A, HEERESSREIREB D
Sl bhhbbT, B&X3 i ERT
RigoTwiz &&M->TRD, £51L7TC, *
D D HBRE Z BRI HEE LD TH B,
1z, BEARD IS hBEFLEICERTS
ThHHA5, LN, Tihbh TOEROE

WE, HHVIIHEES, TOBES, hHVE

TRE, ZTOZES, HBHVIETRELEEE (the
ease or hardship, the cleanliness or dirt-
iness, the honorableness or dishonor-
ableness of the émployment) LEbvwe, ¥
o, TDOFEFORG X ERMEE, DB VIrEE
X L &M X (the easiness and cheapness or
the difficulty and expence of its learning)

b, ¥, TOEFEME H35VGIXIEER

#: (its constancy or inconstancy) & &%

e, e, TOBEBLAFEIRE LZAHDE
FEDHy (the small or great trust which
is reposed in the worker) * &bz, £5 L
T, TORBACKT IO R O Kk h
(the probability or improbability of suc-
cess in the employment) & : 412, B4t
RirbThH S &,

(7) TAI AR ST AL X FEDMD 3 K
HezBhli, £5LC, TXTORRDILE
BERD &, bhbhlkoz L3RR 5,
Thbb, Thit, 2EIERERHCAHTS
HEED, ThOORADOLDIHEETESA
Bl TRET L HAOFETH S (that it
is the influence which the circumstances
of different employments have upon the

numbers who will make themselves avail-

rM4vx I—#BH] W HeEsFoRBreovwT @ AHF

91 (529)

able in- them), =5 LT, & L A& BED
oo X WEHM - (an agreeable employment)
EELHDO IR0 X DL EIFT 5% D
E WOREEOESEBEIL, BE»LEN
EHHEAEREBZTHS 5, £5 LT, BiET
ABREmML, BT ABE WA TBZ Lk,
MBS T DEEGCERNOYREF X5 TH
5HH55%5 1LC, E&DOKZE (the differential
in wages) 2, FOOOEBOELMD & X
E\ 5 #8 (the agreeableness-property) @
HEEZEET 201, birdXt+ohkExr
ETLLER, BEHOBEIKL 5O TH
Do TeEle b, WERPALIIZTEDOFERTHE L
TiEER (indifferent in choice) <h b, *
5LC, Z0br 5 T4k (this just-
sufficient differential). 23T 205TH
5o

(8) TxDfbD Hies W CRASERER © 5
L, fiEORTHELT2ERARDLTHS D
B, oL, EOMO AR\ CREE
DEL, MDA CTEECHSTHS 5,0 b
x5 ElifEEN L DM OR MO LT THET S
O, TOMDEEDORKED ¥ - MiKELMH
BT2DTHB, 25 LT, BHDOBDERL,
INLOREFEEELBT LT, ThODOEA
DY ETHBEO &N EAK L O
BTIlhbhb2bDEBBIATH 72D TH
%, (Occupations equal in other respects
would tend to be equal in price, but oc-
cupations unequal in other respects would
be unequal in price. Justas price differ-
entials compensate for differentials in
other qualities so differentials in other
qualities compensate for differentials in
price. Thus occupational choice was un-
derstood by the economists to be made
with reference to the total complex of
attributes which attach to jobs.)|*®

(9) Tohiz, 3bHA, HEAEFETELE

24) Ibid.




92 (5300 & ¥ o

(free labor markets) ¥\ CHEET 5 B E
FERBLIEDTH B, LLihh, WK
DBFEFE L BIY, ERFAOFHE (real world
markets) Mo bFLLBEBRTRVI EXH
DTN DTH B, A TR, LHFEALy
7OREREFRERBCRTHES EFHTOV
TS w5 HEDBEOEIHFCE VT, EEDOH
45 (real markets) kI s<ELKHE>
(“perfect liberty”) ~DHEHREEH LD T
bro ZOETHEL, FTORRO¥ETHHOHE
BIED 5 b, HXNELEROAEFIRELISOHEE
EiE» TARXBEROBIES X HEFCD
WCEDDERERH LD TH b, H1E, B
PEBEBATEERODE—HWOALD, X
REBATHZERGTFENR T2 D ThHo
Too B2, —HMOALDDHEBCEATES
L3I TSNS, LrdbEbiirniE
Fhinste otz ET B b, BATHIEMIT L
WCHAHENWEIDTH T, HIL, —HD
AAD, BEEBRILHOBA~NEBEHTHO
BT BN TVWBEDTH - Fo o)™

10) Tz 5 LG, ERDODVWEDESKE
W oDOEENR D D D %, BEREI<HHE
#9> (“compensating”) b DOTHH 2T,

FOBE, BeEL 2FIEREROHO .

RELWEEDOXDES (a function of dif-
ferences in the nonwage qualities of dif-
ferent jobs) /B DTH b, HDH VLT,
E&HkEr <HEEN> (‘real”) b DOTHY
2T, FOEE, TRIBHEDOBDERD HHC
s 54RO (a function of restric-
tions on freedom of occupational choce)
ieho

1) THERBA~OY @ LOEY I »
T A EREOME (The classical thesis
respecting the distribution of workers a-
mong employments) 1, » bW 5EFDOH
BE~ORSETET 5 & FRREEFEELD
P T\ e & 2 AD—RFEIEO IRt —H

25) Ibid., pp. 184-185.

W% 38-4

BT ERhotzDTh b, &0 — B R H
BrRA e B=nTF 4 vIn<E M EBE>
(“equal advantage”) DR LIFELEEZAHD
LOThHBHE—F 5 LT, TRIXHERY, %
hbn LThEVEL ] b5HEFEDES
Fosh, (HEvicdicd] oo T2 HAME
DEVEF~ES>BEXE S X 51T (to move
resources “from the low-advantage locati-
ons where there are ‘too many to the
high-advantage locations where they are
‘too few’.”®) fEATEDTH S I*®

B0 5757 (6) OB, »y7 v
A—rpAi A0E L TERch BHROEE
PHETUHTHE| O 1E2BETH A7
7 (4) 7S (@41 FTOBERLT LrGBEC
BT\l &k, B & D ERLTWE,
FOBBOBECRHEN D A I ADAERIC
DNTDRFMNE, AIADEXED AT IFT
(5), (8), (14), (20), B X 20 OUFE%
FOFEFBIHLTCNEDTHEhb, HIEHO
§ 1LONBORBANELTIE, TDE %TE%T
BBEEHTENTELTHHD S,

FeTr oy Ty A=, EBOATSTT
(7)) R, <EFFMHBEOFRE>SHAECE
BHT 8B TE LI BEOBED A4
=XAFHPAL, I, 25757 (8) T
11, <EMEBEORESHEN LcHh DO
ik, TEhbOBBOBAHTL2HE O
SR TEAE] OV THENER IR T
WA I, Wwihid TIEREER] BME
D BHECL, TOERMETHHED [
#2% | (differentials in price) 23 E#HT5 &
BTV B,

ut@uyvx»—y@% i3, BLETH

IADHEIHO S 1 ORFORMBNIC &L L%
Zoi)@f%% FH5LT, vy T VA= ITA

IADEIHO S 20FHTITAL AT, &
IEORBNEBET S, Tebb, LEDS
52757 (9) RREWTHENBRTWE (R 3

26) Ibid., p. 185.



1989. 3

AD) BROFEHTHEOHERFD 5> b, M
IR IERR D BRI LIS DFREEW A > T AL R
DOFHMBEIR-LEFO=> D EHH ]| (three
types of circumstances in the labor mar-
kets of his time in which men were dis-
tributed among occupations by other
criteria than relative net advantage)?®”
3, AIRADEIHFTHTIULATVEHDTH
5T, FLIHDE 2RFVTHELRT VS,
LTI HBA>DOLEOME, <EFEBED
EESERIC DB ELIhE LS
DEDDEMELE, Fol OHERTH %,
BIFLE, vy T v A=, AIADEXE
LR DOBHROPTEHE IHDO § 2 BT H7E 3
S 77 7OBBAE U T WA REDOEOEKkEY
RBZLTW2DTh %S,

ZH5LTC, i, B0 5BEEBEOTN
Tos THiEEY ] (compensating) 7efgzE & T8
FEo| (real) BEDO-DOHIBZ X >TH Y
y—T&BHE, 32757 (10) THET 5,
Mz T, ZZicrk, MEXRETDHRLBN
bR TWa, Tichb, M&ELTIEIELE
BOGOFESNEEOEORE] THD, £
5 LT, X TERDOBOERD B HH
LEEFIROB | THD E, L Lindib, 7
ThbhhbhARTER L 51, AIANE]
HD§ 2 THICETFCHBEBEFE L LOMD
P L DEDBEEEER, V274 —NL FEA
—IVHARRBTLEYREEOTGHOEED
BE 5L TER, v v FvETDfloXH
HOTEHOBICALh 2HELER, » v T
vA— FRIERT B OoOHBO WTHRICL B
TEEDTERVCVEBEOLDTHo T, TH
LOgER, <EFEBTFOFRESOREDOF
CIND A ENTERWLDTHS O T, X
¥ XEREADOBOIFESMIED £ DR ]
ELCHEBHIRBREY DT 5 2 ENTE R,
7( 5LTELR, Thbix TERAThEGOHEE

B U5 RigsE J&Lfﬁbhfué@f%

27) Ibid.

rAv A T—REH] B BE&ELFHoORFEe T ) AHF

93 (531)

o, TEFEOHOFERO BHRICHT5 5 Hl
OB Tk, 3bbHA, DV2ILVOTH
Do
k057 (11) ORBEMAEBRT
HOHE BT, vy 7 v = IRLEF]
RO RESOLHO MY, bhbhoL
TERLSER-—AT ;v 7D TRESF]
T, THFF 4 Ty e Py —F ek Te
x:/:,y TYFeRYVT 4 AN H A=
vA] EDI9535E 8 AEFHBO R —LT 4 V7
DESC THREO— BB ST P» TRDT
WEZERMEORL L ATHHTRED,
f@%@TEV@LTﬁ%KOt% E

L#xé Lz LV,

LXXV

Ry yA— i, WOES [HRIRER)
DHBEEULD X S CHP LK > 2T, FHE
BORBRFERE TR AcahbRE I I D
TR ER | ~OoH %, UTeifidsM
DOPBMCEHL, £5LT, %h%wﬂ#a
Rz RADBDTH B,

PO TR & B 0% 0 ER] ) (Rel-
ative Prices and Occupational Choice)*®
EVWHIRHLOS LIfiie s MO FEHD T
757 (13) T, #HDOE 1 OFE XD XL 5
CEHL T 5, ‘

(13) . ﬁﬂﬂﬂﬁ@rﬁ%fﬁ%< ﬁ%% % 71
B, AkﬂEﬁ@%®§ﬁ% SEXEnRE
F O 35 00 RERH B 1 B LT (in terms of
relative pmces m dzﬁ‘erent occupatzons) {:r
B5LES, Akv ﬁ@%@%ﬁro<;,
ERRUFO0, BBk, REBERLE (b
U3, Uhiinods) On LR biE, bit

28) Ibid., p. 18b5n.

29) Kenneth E. Boulding, “Toward a General
Theory of Growth,” The Canadian Journal
of Economic and Political Science, Vol
XIX, No. 3 (August 1953), pp. 326-340.

30) Rottenberg, op. cit., p. 185
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PRIZRDE LRfBThS 5, Thibb, T
CTROEBELDE, R bOMSCAET
5 </\FEEJ§§6$>(M8 “human relatzons”) @?ﬁ&‘
%@%@%Lf B, bzl <-— %
J:@%ﬂ%\> (“personal reasons”) » tbbv:_, ,g
ROBBRELAT50Th D, 51T, &
ﬁ?}%;_ (the structure of wages) bi%@%ﬁﬂ
BRI S5\ & & el LAl ey
L 5$%ﬁ>%h“€%%oj3” ;
(xRS CBAOBOEIR] L5 RHL
DhH EXCHBERI Y a VL, RyTF V=D
MXDP TR RZ 27V a vTHoT, £
DR,
(YRR B2 0 % @54 (Labor Mar-
ket of Classical Economics)?®®, <3 7357
(15),
fv=7—tianbozxkxp) (Examples
from Senior and Mil)*®, <3 r 35> (16)
b @D T,
T 14 « B i ) (Price-Quantity Curves)®,
HF757 (22) 1b (25) T,
TEikE S 0B M X | (Complexity of Motiva-
vtion) W, 1357357 (@26 & @D,
FEZREOWKFE] (The Test of Meaning-
fulness)?®, <35 27357 (28) & (29),
(BB o o ES| (Elements in Job
Atractiveness)®®, 25 757 (30) b (32)
T, VIO,
TBBERCHATZEM~DOEZE] (Re-
‘sponses to Questions on Job Choice)®, <
7777 (33) b (35) %¥T,
Lo/ hNRBLEET L2022
avdiby, EEOSS ST (13) CEY

31) Ibid.
32) Ibid., p. 186
33) Ibid.
34) Ibid., p. 187.
35) Ibid., p. 189
36) Ibid.
37) Ibid., p. 190
38) Ibid., p. 191

B W E OB R 38-4

IRBHICH 1 ek 550 Kis 07 b FElC
BB TWB, L, bhbhoOUEORH
BowTwi by, 2o TrhbDFY
WHWHBBENT ARBBEIX RV, T T, [
WRE&] O v g VRO RICHBARKZ
o, TSRO o ik i B O B
DHEE Ry T VA-7DES [IEIERE
HoBoIEE4LeE%: | (nonwage qualities
of different jobs)*® #3, HAWX, A I AD
ES5EREKOBLMORE, HAWIRESR]
(the agreeableness or disagreeableness of
the employments themselves)*® »EbH A
NWHhB0ThHrnb, HHECHLORET
TR AT 5 < ARIBIG> OHER] (the
“human relations” factors which attach to
jobs)*V DEAEY, FHEHBHBEHATHEEM
RERTREIEZIOTEREV S RED
B ROOETOL, EHDTRERILTH
EHTH D,

T, R, vy T vA—-713 TBRRAOEOD
BRI BT B M5k & & 4] Knowledge and
Ignorance in Job Choice)*® &5 R LD
vy VOBHERMET S 5777 (36)
CEWT, BBRPHEEL O, LRESh
LHHDE2DEMERD L OSCEHTHDOT
BB,

e i, gﬁg e

fﬁ@%kﬁ'ﬂ?@'éc‘: 73@%5%E (the qualz
ties which attach to jobs) LOL T%ﬂ%”r?—?
éfu&<fmmamv UinUiesh, fieb
Oi L&i Lbiﬁiﬁﬁﬁu@ th a% < (m condztzons of
zgnonmce) ;@?R"Zﬁtcb\ 7:5 L“C ﬂ%’ﬁ'ﬁ

bé%ﬁ@%«&%ﬁ?% &% @5Lm§

39) Ibid., p. 185.

40) Smith, op. cit., p. 102 _
'41) Rotternberg, op. cit., p. 185.
42) Ibid., p. 192
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;,é%é%é%%é%% m%ké#&%%
:k%%éo:@ 5% %Amm Feiy 7T ae
T oifg\, J“)

u@%ﬂrﬁﬁ?ékﬁtof By T A

— Uk, REFELLIBRICEL O, RARH
LMRELTHBERL EWSEEI L HD TR
e, U, BHTEZL, W onoREH
DT B IEBRO BRI B L 05D
THHETET B, TOI W, FH o1, THERZ
NEZBADHOERDAEFIM] (the net ad-
vantages of the job offered)*® jnx ¢,
TRRINTWIRWFDMOBERDBDEkRD
EHFI#:] (the net advantages of other jobs
not offered)*® *IHKTHIDELELLR
Be 5 LT, BERCOWTE, BFE, BRI
NHEERHHHL LRk L, B5WiL, 7
Wk Lhdev b 5 [ % ] (uncer-
tainty)*® REER 5 THA ST EDL, 7o 7
VA=, ZD XS e AEREOTFED, <FB
FIEBEDOFERASORIYELRD I LTb-
T, BRI ik EEET S
DTH B, FHEHEDRRDOHAY & O L 5 IR
LCE2DhbIE, HRBE RRSh3EH
DY | BEIFLRVEE, HIEERELIIAEY
HIRTHEVHBERECIBDTHHNG, 0
X 57 kE X TANT TEHRPKE ] OB
2BhBERETHEH S, Th¥x, vy T v
— ZI R ESEC T A BRI EL D
ORI CRHT B I VL, ¥4 v AORET
% TFEBE A%k (the “involuntary un-
employment”) DFEELXBE T A BT - T
WARZERIEBTHAH S, TDORERICEBWT,
By T A= FONEE, VA-FEY V.
AT 27— b IVEES [2—-EH] DR
DIEREH LCHBETLLDEES S LN T E
Bo FHLT, TH A« AIADWIEDFR

43) Ibid.
44) Ibid.
45) Ibid.
46) Ibid.

ravx I—gBH) 4 KeéEZefoRFwowtT @) BF

95 (533)

FIDs ek B ik, TTehbhbhafifEo
# LXXI g\ T F)ihk’ L BTH
547)

T, W&, vy T v A—=271%, [RECHT
o EE b © Bk (Desire of Workers

" for Security)*® LS REHMLDOEZ ¥ g VD

BHCH 21252757 (50) KEWT, FiEW
B M HOFH D 3 DFEERD L 51
BT %, ;

(0) TI. ki bixdihd & < i
FE M5, & 0 ECiEOGEDRER (pres-
ent employment at lower prices) 0.)&%2 % ?::,_
j: 6%11.\{51?*.%0)%03@03%% (other employ-
mem‘ at higher prices) J: 6 ?l)éi{??;é 0.)’.C
b, EOMANTBE > OREMLET S
%51%65&&5L&L£5 %h@x,%
BiE iy, R E LT OB O ik
z% (dzﬁ‘erentzals zn prices in alternative
employments) kxa‘ L “C éFFaﬁ n‘;E@ (unrespon
SWQT%% %@%t%m Eﬁ%ﬁ#mﬁ%
B I D bR BT, &bbw Red (in-
secure) /::0.3%2.5 ‘9 7c 51T, %ﬂ:bl“o@ﬂ%?ﬁﬁk
3, E bl ﬁlﬂ%%% (price differentials)
ﬁﬁ%@%%@%&%&%'kmkufbb
5 %h@x,ﬁﬁﬁ®%mmﬁiﬁg®§@
ﬁ%kkﬁé(%@%@) ﬁ%ﬁ%?%%ﬁ
i 7e B TR o 49

ORI LTy, MRDZ Linhib,
AIADEXBEREIHOS 1OFTETLRT
WHERDODEFEDO DL LT [BADEERES
Lk JEER M| (the constancy or incon-
stancy of employment)’® RH BT T, =»
v TV A=213, BEHRETEEEROBET S
EEEOBIRTBO R, =0 X5 HERR.
DAL ERTETHS ERBETEDOTH S,

A7) T TRSES 0 RFHToWT6)] ARS8

a3 5 (19884E12 7)), pp. 127(421)-140(434).
48) Rottenberg, op. cit., p. 195.
49) Ibid.

50) Smith, op. czt p. 105.



96 (534) : B2

Wx, 2IACHETC, FyV—ev=r—0D
FRLIEHFVRELTCWBTAES, Thix
UHEHNHIDELI T,

BB, vy T v A2, [HEETEOS
B¢ | (Rationality of Worker Behavior)®?
BT D r Yy VORBECAMETSL AT ST
7 (56) T, SEIEMIBHRD @ HOFEDOE 4
DEMERD X 5 CBHTHDTH b,

(56) TW. %@ﬁ%h%vt%@%i%&
Aﬁ%@m(mmmdw)ﬁﬁbﬁv &6m

@ﬁﬁkbf@%Em@E%Oﬁﬂﬁ%mﬁb
kb01%5 ﬁ%m%mxh% &@f%é

AR TS E E X2 Uit HOOBMEE

A&Lb.i, éfg‘éﬁzﬁ:ﬁ}ﬁ (rational calculation) k;_
Ibb, B (habit) wiiEE L2 Ak E
J)v%j;-) 7:) o_l52)

COHHENVERT D » F VA= FORBD
—WHIRDBDTH %,

(67) TEIRH MM EROFFIECRD
LT (in terms of relative net advantage)
fFirbhs B2, FEEL O LK
LEMEMNEER (explicit) 7nd TR RE
bW ELS T EEFBRLELE VO TH
Do RANTEBOELIEEFIINI v /%R
FERCED ARLZLERL DOV TOREBRE
THEHIc- T, BERNC, FrEHERHE
REMLEVI LB LIILAEVE, b b5
Ay, ZOEETFR, FAPEBRELERCR T
(In some implicit sense) Zh b0 HER%
BN LRI BDOTH L, WOMMNELL e
WEWSZERBHD 5BDE, bhibhiigE
BB ETOFEHEOREL L > TMB O TH 5
2, L, HWTWOBEE: ST, BRI
EAEE oL X, BUDT, F0EEF
DRLZEERE % L T 2> (“misculcu-
lated”) Z £ x2E2DTH B, Z DKL DU
T, EBEFRMBHFEL AN -TDOTH S

51) Rottenberg, op. cit.,
52) Ibid.

p. 197

Boo% : 38-4

EEZ DAL ELTYS, ToBuidEErsd
W THA 5,

B8) THEHBTRILFHELhER U
BA T RbhBDTHD, £51LT, BEote
FEIR GHER#EVY) (wrong choices (miscal-
culations)] T® » 72l nbIFTH LD T
@ Z,) OJSS)

EThr, HEELLE, SREE BB\
i, BRERBEEOCERYREZATIE, B
HIBIRIT B2 T2 X5 RATVWTHH S
i Ed, [MEAnmERARESR e s W] (n
some implicit sense) & 5\ 1%, EEHO
BT, BADIEKRDOEFMESL LKL TWDDT
BB, e TF U AA— I FEETEDOCHD,
TOZD X5 IeFTED, X IECIBROFTER,
OB E TR oL BRIk, b
LB TRAEVIRES, X EBD -5
757 (57) THRRTCWDB [~ A FHEDOE
5EBERF ] LV IHBARAORLT, bhbh
e v F v A= ORYTOERCH D LFHFEOFH
BiRSOMEWNL Z LNTEZ D TH b, ®
2T VN —=TDARS5 737 (5] OBEOYER
MHELNRTHZHES THEFREINRT V3 X 5
KW,%DR@mFTxUme:/sya-
VY a—] BEDI9465F 9 A SERI Y
yv-v»w7®ﬁirmﬁ%ﬁ&ﬁ&%m
3 DRIt BHEIh 4D TH %,

LXXVI

TANVTDIDEENINL, AT AT ¢ — FRF
DRRBEREIBD 7 1 — 7 N30 RIC HLES
TebhRG s LTk -» - BRKRAED KR

53) Ibid.

54) Ibid., p. 197n.

55) Fritz Machlup, “Marginal Analysis and
Empirical Research,” American Economic
Review, Vol. 36, No. 4, Part I (September
1946), pp. 519-564. 1<z, pp. 534-535 %
R,
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LB INCBREBEIZOWTORES TR
LIBEC B LeBRTHHOTH LA
Tz omXDOEECR T, ¥, AL T7
AYAHVexa) Iy 7 VL —] EOFE
(19465 3 A %) oo, FHEEFFOEF
HVF v —F e VAX—ORY [E4 - BRM
BT BRADHORKI? ZHBORRI
BATW?,

ETAT, VAX—REORIDETE I\
T, BEOFERTBEEZHENZOH D e
W, BEOBEEARD LOSKERBFL T DT
B 5o

MENAEOERKS L OB A © 8 & J &
(the output and employment policies of
individual firms) DBHDOBIBZ, BRIA
ERABROHEAE CCHBEOB LA
2B ES RHIESI - Tl T b, 4%
FRIEBIBRREIC L - TREREAT- Tk
WL EEELTWE LW BBRTEEL D
DHFL, BRAGWOZYBCHFIEDELL
LAFRLIHELRES T L, Bbark
MLTETWS, Lo 3\, BERIVERCH
BT, BT BRED L b % < ORKIED,
IRAMSOHBRERRT M5 7 &,
ZH5LC BRI A IR COFEM
RRASMOFERT, TTETBRIDOAD LS
Lo TETWBI ERRLT VDS ®

% DRED B X5, e BEHE fe Bt
Z2OUMABRBT DR TWER, TOHRIT,
R—=nF 4 v 7O [REEIHT OWREC &
56) R. F. Harrod, “Price and Cost in Entre-

preneurs’ Policy,” Oxford Economic Papers,
No. 2 (1939), pp. 1-11; R. L. Hall and C.
J. Hitch, “Price Theory and Business
Behavior, ” ¢bid., pp. 12-45.

57) Richard A. Lester, “Shortcomings of
Marginal Analysis for Wage-Employment
Problems,” American Economic Review,
Vol. 36, No. 1 (March 1946), pp. 63-82.

58) Ibid., p. 63. :

59) Ibid., p. 63n.

60) Kenneth E. Boulding, Economic Analysis
(New York : Harper and Brothers, 1941).

rA4vA T—BEHR] L B&ESLFoRTroOVT ) HHF
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FRTNC, FOEYDIREALEDHBRY
MBI Tw5 EEFBIh T3 D2 BBk
T binAic, 19460 & DR T, V3
2=V vO TREFI™ BERATIIRTY
ey leDTH b,

VAR =R DX 5 EER TR,
WHET Fndo e T Ta s O D BRI B 92 hn
2T, WREVT AV A HEREDOEM LI
HOBEERESBEEORAOEHYRL - T,
TSR, T—HvV—, TrIE Cg-—v
T, S —ACHBRTALF, FRY—, FTEVA,
BIV®Y 7 -2 =708 8 Ml s HEE
BOEOREEMELBERHRELE L TR
BEMERECHERE Dot VAX-DIZ DR
Zem, B4 (the simgle firm) DEERK
R BT 2 RARBEOEALME (reality) wx¢
HHRALFHERETZLDOTHoe B P 2
W, = V=7 ORGES, boXbE—AFED
VY e VCRADHOB Y LR U S & LIk
BTADOTHB, &5LTC, HORX [RAS
i & BRI o2ty 5T 5 oD MO
BRAB®RD L kb, Thbb,

. TBE—ZEOBRASH | (Marginal Anal-

ysis of the Single Firm), % <35 273

7 (6) b (68) % To
I.MB—fFehi T 2 RBHHE) (Em-
pirical Research on the Single
Firm)®, <5737 (69 b (138) *
To

B RBREMEORNCEL TN - T,
1T, RADHOHBRITRERDFF
M2 Tl > EERX, LORYOBHCE
PRTWBEEEATF VS 70RREKD X 53BN
ERTVW35,

(1) TESL LTV 5 >REMEH (“con-
ventional” economic theory) W3 % —I8

61) Paul A. Samuelson, Economics (New York :
McGraw-Hill, Inc., 1948).

62) Machlup, op. cit., p. 520.

63) Ibid., p. 536
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DHEIZ T BI13, RAEHEO LB RZE (the
general acceptance of marginalism) &>
W, Z LT, BRSO ZYEICHME
DEEI-LIEE HTHE> (“the confidence
of the textbook writers in the validity of
the marginal analysis”) &2\ T, < bk
L, BxoExs 05,

MEFEAIC &% S h o EREE
(Mar ginalism Implied in
the Economic Principle)

(2) Tzhoo#fEtblr, LR
REZHX—OORRM L% (an implicit
criterion) & LCEE TS Lo HADFHFHE LD
HMEBRDOTNTEALT, K#THE ERRD
THH 5. <BREER2FHT> (“finding
a maximum”) 7o OHEE 7o FHEE & LTD
BATRL, B0, b5 EEEH (the
so-called economic principle) — b,
FIEDHFEC Y- THROBRERZERL X
5EBHHE—DHREFEINTVSDT
BB,

(3) ez o & % 2% (Economics in a
narrow sense) ¥, #E, i, H 5\ kF
HEEAMET &V ERCBL L CHNTE
5L 5RTADPHERECREZ NS, ZOHED
EFEOS LT, RAFELLEKRT SO
Wb b0 TH-Th, BEIHIM (extra-
economic) LD ERLTHSL 5, L, B
REFOD L S CEBIERBRL I 5.0 &
DTERVCEFTAL D, Wik HEEDOLO
(any type of business conduct) THHE h &
WEHBTSEVSDE, BFEDE VR T
HHEBMINTYERTHA S5, bLIDHATE
DEFITHD, HAME (regularity) &BA#:
(consistency) & f7c - THER (in reality)
CRHEhBETHRLIE EThb DT RHIX
CIRWEEATEH> (“economic rationale”)
DOH BT LR, ghoxdgEsh

R g ‘ 38-4

HONHEE LV LERORKMITR . £ 5
LT, chbO<IREN>ELHIhHTHD
=% =i (these allegedly “noneconomic”
aspects of conduct) D\ 27, HBFFED
A0 o RN (within the conceptual
framework of economics) FHIN 557 H
i, BECRBRLWTORMICID & hic\ T
BEEYHRT D ECADEEHEY, BEFER
DARHRFEBCED S ENBFIRTE X
WTHDH 5 o™

I”’é"%ﬂf’%ﬁb@ﬁ.@%‘? (Interpretation
of Business Behavior)

(4) TKBHTEDLRDSTHLT L 0o
7-—EOEAO PG (the study of certain
types of merely “traditional” conduct) %
BREBROHESOLEL MR LEAD D & &,
5 1LTC, BASHOHPEE L bAREL T
LEMTEHOMREELVWD ELTET AR
BT kL, ThZhHNORMETHD, chbd
PHE B, FOOERCE 5 THIXRAS
VD HEACE 20 HBET L ENTERD
Toie®le, BRATHRIBEIRINETHLE
BWLTLES>TwB, LxLigsib, RS
RTWBBASFOLE B A B > (the
alleged “inapplicability” of marginal an-
alysis) 1x, Li¥LiE, ThrEMLEL-T
WBHZ LI, HHIE, BEHEIR-TVD
= & (faulty research techniques) &, »
Bt g, <BRLULCEESOBRLERL
Tuw5b & (mistaken interpretations of
“findings”) WHFRTHDTH B I

(5) Tz X3z b&E 5D, T_TO
BHTEO I ) OMH R EEER (non-ra-
tional) 7eb D TH B LA, EERE (thought-
less) 7ed D ThHED, BRARECREIND
(blindly repetitive) D TH 5 &b, BHN

64) Ibid., p. 519.
65) Ibid., pp. 519-520.
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B 5T W% (deliberately tradi-
tional). $DTH B Ly, BB CIRBEFIIYEL
B X - CTBEST bh w5 (motivated
by extra-economic objectives) D ThH B
b LR E Vo ERFET H 2D TR
el £ 5T T, ZhETRBIRED
FRELTRRSINTELERNY, TOoME
THLOEHAL LS EBRLICEADLDREE
BLTRWEWEESDTH D, W00
i, HHORE LB (their findings)
i, BEERCHAT ATk RS
bRAFEBRCHRDOKERTH > D TEH S
B3, Lo L, %5 DMBFICIL7R s BRI 43in
HBHDTHoTo TOMDEBHIL, FORE
A DO SRR EEREA KB BB T\ 72 D
T, BROLIROLTRE LICHEWE THHEHO
Bl E LT s o o EiER S Dreis
> TWBEDTH B

Biaowr, =~A7, RASWE2HATS
BB E T bR L0 OERER BT &5
BEROBRETHCEMBL T2 A
ERADBLERTVBDTH D, ThdL e,
LRI ERE AR T B kL - T, %
OEHD [LELERER IS5, H 5\,
BMEhBAXEAL] (to give major em-
phasis to points often overlooked or mis-
understood) 7eAth, TH—EFMEDIERE
HM AN O K BE W EFE] (essential ele-
ments in the marginalist analysis of the
single business firm)®” ¥ JFHUBEL L 5 &
TEDTH B, TODDE X, IBIA
EBDZODA— PG HRTWBD, £D
WO EABEERDOERTRT ERD LS
b THD 5,

<7 TIRFAHT & ETHITY
818 TH—AROBANH] O
Wo& B %

66) Ibid., p. 520.
67) Ibid.

I-1.

[-2.

A-4.

. 4AvimeFrvgv
FanE, 5737 (6) & (1),
p. 520.

FEHEEERORE] (The Determi-
nation of Output and Employment)
252757 (8) & (9), pp. 520-521.

A TEHRORARALEREM]
{Marginal Revenue and
Cost of Output)

. TEHERADOEE M (Subjectivity of

Cost and Revenue) 23 7357 (10)
kb (14) T, pp. 521-522.

. Tii#s & EEH B0 BB HIE | (The Range

of Price and Output Variations) -¢
7777 (15) 225 (17) ¥ T, pp. 522-
523.

. [ FHEORMEI4EE] (The Time-Range

of Anticipations) 27 777 (18) »
5 (24) ¥C, pp. 523-524.
THEEDOHMAFEEM: | (The Numer-
ical Definiteness of the Estimates)
R 757250529 % T, pp. 524~
525.

. TIES4%0 7r % J8 %5 H] (Non-Pecuni-

ary Considerations) 2% 737 (30)
2 (37 ¥ T, pp. 525-528.

B. T#ADERAEM,ERAEE]
(Marginal Productivity and
Cost of Input)

. TaZE, EZE, $#¥%] (The Firm, the

Industry, the Economy) -3 73
(38) & (39, p. 528

L THRALER © i8] (Determination

of Input and Output) <35 235 =
(40) 5 (43) T, pp. 528-529.

. [RRAMNA 4 B M| (Marginal Net

Revenue Productivity) ¢35 7 5 »
44 »» (46) % T, pp. 529-530.
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B4 FEel, %% X OB D% &k (Tech-
nology, - Market and Supply Con-
ditions) 3 757 A7) »»H (B2) %
T, pPp.- 530-532.

B-5. TR AE K% M (Marginal Factor
Cost) <3757 (53) 5 (55) *

To P. 532
B-6. [FeFSG, BFMmL, TEHEE] Mo-
nopoly, Monopsony, Discontinui-

ties) 237357 (56) b (B8) *
T, pp. 532-533.

B-7. Tx8H, ZTHER, BE4H) (Subjec-
tivity, Range, Concreteness) X3 7
576N F T pp. 533-534.

B8 [KHETZLOBE O R I> ]
(The “Extreme Difficulty of Calcula-
ting”) <7 777 (62) 225 (64) ¥To
pp. 534-535.

B-9. IO MIBBEILNEEL 7t v
(The Analysis of Change Needs No
Exactness) <3 75 7 (65) 5 5 (68) &
T, pPp. 535-536.

LXXVII

AL T RBE-ERAEOTEORREHE
HEHRPTHDOHE ] Hiv

A TEHORBRA LRAE )

B. T##ADRFEENE:LBRFEH )
DZoD A= ST HERCE, HERLTOR
WOSEWN I EEY, HOoRIONT V57
41) TRREINDERAD X 5 Wiz T
BEWS T ENHDD, TR LFEEM
2T DHELDRTH S, _
=TSO XuE, BE—EReofT
BIORASHIL, ORROGO (EEHTH
THRE) 0EE EEEROMHE) 0EY,
FREFNEHET o DOREI DT
Nz, dbbAHA, ThbODODERYRET

68) Ibid., p. 529

B 38-4

BEHORTE

B o T 2 RO BIA
EEEROBR e 1Dl bR
ROBHE [~ 1t syt -
BADRR R BADRE RN
BADRE

%AW = R LOERRIEER, FKIAOTEITH
ATAHBAEIETERC L > THEBEIRB Z &0
IBIRD 5 BICTFEEIRTVEDTH b,

#1OREE, BRSO EHKEC)H
PhAEBREORETH - C, TORKDE
KoM YE TS, €Tk, —HTEHE
EXNAEEBRROBRINCELR XK S [E
WORRER] &, fiichhizhs (g
WA FE] »oEHIMD TERORA
LA &ML 5 & 2 AR KENFIE
BMARELT, REOHERTIECALELDLLE
HBULBIhBOTHB, tORHICEREILBE
ROHO TLRELIERER IR DD, B DL,
EMINDE] S IHOAD <~ P THP X
hadZ bitics,

B2ORMEL, BB R AKIET )
PhALZEBEBRECRETH» T, TORKRDT
/YT B, £ TR, —FTEHLEh
5 (EEEZROMB) »oEHsRs THAD
RALH] &, ATHHEEIhD EEDHKT
AT AEE] roBEHIRD [HAORFA&RE
P EABEIET 3 &2 ADOBAKENFIEE
KRELT, REOBRTHECAH LD EX
NDEDTHD, ZORECHEE I DRALH
PEIFOBTHBIhBZ L1, £DOA—}
DEENOBBCHEIRSLTHS S,

2T, H—EALEORFAEHRERNETS
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SOk S EEE, oA TORXDOEITH

B0 A T 2 RBHIBE] OBl d
REEEh T3, Tibb, TOHOFEDA
vimE Y VIEHEYTIERT ST L,
FOHDOREBICH > TR ERD 23—+ Ch
W27 77 7RBINT B0, 0
IRy

A. [P & ffi# ] (Average Cost and

Price) <35 757 (76) »b (114) *
To pp. 538-547, &
B. IRFRAERET & B4 1 (Marginal Produc-
tivity and Wage) 23 735 7 (115) »»
B (135) % T, pp. 547-553,
DZDD A= LSRN THT, MERXLTRL
NEIHOAELBETHIET B LD T
5D0ThbH, TRHONBER, ELEANR
CESh, FIHDATIE, w—nbe,s
DT HE UcMELAD, FBTRvAszg
— DRI L - CHRE I N HEEIERE X
NDEDTH 5D,

HET, =1 7ORIDEET IR D
HERE, Wbtk tBbRADT, bh
bR LW L MEORBER A D EET S
ERBbRB, Tihbb, HELELLHIRLE
LR L, [{AnEROBHRCRE\T] BERD
ERRDOBEFMES KT 5 EBRTENTES
tvoswmy T v A= rDOEREDRIEI DD
Y HTBEBbhE, BEFOREETALTO
HXOHRLBRVWETFTABZ EIZL X 5,

LXXVIII

=7, EFENRRELb LT L
FELERBERXh A, BB, BEIh?
Bl L LTRIICIERHTS 01, TOERD
EANAHATHBEZAD, BABRELIBA
IAD, HBHNEET, BAAEEOIEEME)
(subjectivity) THh B2, XTIV TR
DX BB B,

(10) TRENBRAERE LBFARALE F 1L

r4vX T—-#BER] BE BeEeFoRTFeowt @ HIHF

101 (539)

LIS EBERTETHAS LV wmEIL, ¥
N OFIEEE R (BHvi, £0BEYE
ME) L35 EEBRTSEGHREDFE,
HE SEIhTH%, BRTHIEE—EH,
A, FE—DFXTH, EbbhinziX
F#n (subjective) td D THo T—F 72
bbb, REIRIREERRE H50IT5
BTHAL (EUvFRRA=vich) 14 - TR
Xh5 (perceived) 2, BB\, HEBIh
% (fancied) 3% O T ho-oT—<LE B H>
(“objective”) b D —FTchbb, ThHD
THEYIIMNErBEEL, 50T, #HALLS
ELTWE EZHDFIERBRGHEDO VAL (2 v
ARV P ELTOTRES—BRELLT
DIFFTEELPREFELL) CL-sTHESR
LHDTIXILDTH b,

QD HEEOTBORULEAZBREH
L, ZOAEEVAEELBICHEMNIES
EBETLBETHASEFHTELEZAD,
DBBA~DBMSTH D, IBDOBREEW,
L LS LOEERMCHATAEMMB 7t 513
&, TOhEMEOEFRICHT 5 TN
BEETLILOE LI/ biE, TOREDRA
BRECOWT, Bit- <EBN>HE (a dif-
ferent “objective” figure of the firm’s mar-
ginal cost) KEIETAZ ENTEBLL LR
mws, L L, TOBEENELDHEIAD
LDk, TOEEZENELDLELIHDLDE,
DELTFLSFE LIRS LM EDIv, LD
HEEZOHEEOHRE (The producer’s actual
decision) BHEFINE2 DL AHDLDIHE
BABELOTHD, 25 LT, Thia<tHH>
f;%)fﬁ;ﬁ;ﬁf%(“subjective” cost expectations)
ZEFHEILDOTH D]

(12) THREZIHROBERZMSL T LT W
BLxiinwTEh, £5LTC, —g, ikt
BB ENTELILETDORB R > T3
LDOEEELTH, BLHL, JWTHD I,
L L, fexpm bEFOHFEMFE (an efficiency

69) Ibid., p. 52L




102 (540) B’ OW

expert) ZHRET S L 5T BT, TXTO4E
EELLRELOBRAY<IEA L 5 > (re-
ally) o TWwa EREL TR bt D TH
o B 5 LD AL, £D X 5 B0y,
b LERERCTW S Lhigw L,
LRELDOE R AOMIBRe AR, HEDHIC
LELWO T THB LB, B E - U
BEOHBHE EThHDERE->TwikbhrdLh
DO ThHS, BROLZA FTShicEyx
A= v, Lol R AR i T
&, TH5LT, REBDEL XA VIITHED
PO BT AE VWSS L%, bhb
Rz ->ThBDTHB,) Lrl, 2D &
i, EEEZVBEABRYTEHORM L LTS
L5458 (the proposition that the pro-
ducer is guided by marginal cost) % &&hic
LILARVDTH BN

(13) 1A (price expectations) &
e EHIEF (sales expectations) 1&2\W\T %
AU ERnErD, KHBFRI-TRLRB L
Z ADEE> (the “demand as seen by the
seller”) = %, o LRALE (his rev-
enue expectations) IBRELTWADTH
bo REOHFCRCTHIBILEhE L AD
EEOMMI<EHE RN I b ©> (“the real
thing”) ThBHBER\V, Fhit, BEOD
LB EDO>HEM (an “actual”  increase  in
demand) WHEFTTHLOTHLd LT
BBHE, BRTWLIDTHLhS LAT,
BBITER, E ol K118 (entirely ima-
ginary) b DO THHhd LAk, EVERA
=, BRESABEI RS LF LD,
HANREZ DL HDLDOLESNT, 5
LETHEDTHD,

(14) THREDORRANSIIL, EEMNLETE, R
I, ¥ X OH)(subjective estimates, guesses
and hunches) LISt OMasd EhkT5 L BEX
haRETRILVDTH B 1™

70) Ibid., pp. 521-522.
71) Ibid., p. 522.

2

B 38-4

CHEDEAT TR T, T E
HOBAZR EBFIRAL &5 &s TEH
Wl b0 THEEPLAXHBLI>ELTY
BZDTHBHD, BEROENKL, ZOPHRKL I
T, TBRAOHRRAEREIBRAERL 2L T
bhbhOMBLOB#TE 2, 1B O R
FEpEE] © TE8HE] OFRAIRI TS
EEZTHDDTHB, D LIk, HEHEI
D=1+ B [RADRFAEESLBRAEA]
D B-7 X8, ERESE, B4kl OBEHD
R3 757 (59) TRDO LI >ERNTWBEZ &
b, THEHETLIENTEL S,

(59) TEHORANALE FE A (mar-
ginal revenue and marginal cost of out-
put) DEWRENATHEBDOE 7 v a v T
BARERFBEAETRTOE EH, BERTE
EhINe T (mutatis mutandis), BADRER
EEMIBAZEHT (marginal productivity
and marginal cost of input) DEKIZDOU>
THHEIILPDTH Do, b o EEL TH~NR
i, bhbhIROEDD GEEFA LR Tk
ebiov, Tihbb,

(1) =0#EEmE, FENRHEER XOE
B d b0 LBEIhD N&Z & (the
be understood
referring to subjective estimates and con-

concepts are to as

jectures),

(2) ML IhHPRELEDRG EOED
B, e DB DTHBnd LAz &,

(3) MEL Zh 3 TERORMORTIL, %
hZPhOBEOHERB L->TEEFEEh, 5
LC, 4 (the short run) KREIh3Z
EXD o INTHAI ENE T &,

(4) #5E (estimates) IZFEEN 7c B {H
(definite numerical value) KRE ¥ BR
BRERLDERNELINT L,

(5) FFeBEMNRERFEY, BEHFIEO
BRI 2EREHE, EHOHHHT
EHELTH I\WwWZ & (non-pecuniary consi-

derations may effectively compete with
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those ‘pertainiiig to.'the maximization of
money profits),
DEENLTHTH B o™

B L, v~ F IR R BOEEFIEDOWT,
L7 vy vVBERWTIE, BBz E%R
1BEAERFIDTHB, Thdzik, bh
bhilFEEc X 2EROHOERCHET S
s o [FEE] Thhbd, 2WTREL
E, [EGENEEEE] ©adbs, FHO
BE% w7 v a VALKT B =L FOBRN
LHEET A ERTEDLTHD 5,

o, EEOAZ 757 1Q0) b (14)
CALBRED, ML LS, =7
DEH, BRSO LHEBEAEDI T HME
ERFITHED 5h, Eie, a0 FEEM)
ERERD 5> bIRBEL TS EEBbhD LA
o TE#HM) (objectivity) &iX, 5L T%¥
7o, T<EHEY AL D> (“the real thing”)
UL, Vol WRITH B D

bbAA, bhbiioo X s vy, TH
Bi#R] B HEENBCRVTA I ANLEFIMHE
BEOFM>EPERTHIHTE, £5L7T, =
g T VA= PO G H D REFEDERD
PeCLBHEBEEORESYERT LT LD
HBE2T5 LV ORBOWADOHT, |BEL
TWBEDTH b, £5LT, AIARER Yy TV
ﬂ~f@,ﬁ%&%m,ao@ﬁ&%ébm,
—oDRACKT HHBEAMORSHEDS b
XawgATriedre, <HEAGRBEOERE>
BPEATLEOTCH D, LD, =L
&VZ%—@%@@,%oﬁ%%iéﬂé%K
B H<BEREESOZLHELH - T, AIA
ey, FvA—JOBE LY, FOEHRD [H
SOV A LTHRmDOER] (the level of
abstraction and the frame of reference) ™
NELDLZEBEBELTRDERHDLTHS
5, T L, TALTHER, BOHBTO
BIHoA—~+rBOERECMET L7 ¥ g v

72) Ibid., p. 533.
73) Ibid., p. 528.

FA4vA T—RBHR) LE BeESFHORFBrowT W AHF
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B-1 T4, EZ, #&¥] (The Firm, the
Industry, the Economy) T@HR~XTWAEDH
ThbH, Tihbb,

(38) TP A 4 jE ¢ (marginal produc-
tivity) 13, HE—aEoBigER, EFEOBHE
Pim, KX, &@RFoBEEROS T, Th
FhBERLZERYEL TS, BEOLEEE
F>EEHMBRE TS, —20e4ké LT
DEZED LLIBEENLOFEDOHE H{H O T
1Y, BRLEEHSPH (marginal productivity
analysis) 11, HFHGCEC I AEZEROER
DD % & IO FERT ¥ (methodo-
logical character) #5350 Th %, Tch
B, MBEDO VT =L ETROBRIER S (the
level of abstraction and the frame of
reference are different) O TH 3,

(39) TARREICI T, iR E—hED
DD B DB DTH D, REDEHOE
WICRIT S R AR & % (marginal product
cost) PMANALFARK K, MAEREH
(marginal factor cost) ®RFAEHIL, 4
EORADEBCKIT HEHIDTH B 1™

LasLiedn b, vy 7 v "= nLERHS
FORBS>OFRTHELOER, EkROF
FUIPED KA & 1L 5 F B 7 b D <BRILFT
B>YPETDLE, LOTFHLCH-T, BRA
MOS0 T8 #HEHTr< 17
DAL, T o LTEERTZER TR DT
BB

ST, 22T, THE®R) KB TEA I ADH
REMRTHEET, chiTthbhbhrld
LIXERL T2 <HENEE>OBAEOHE
FEODPZ-TRBZERLI 5, & 21iE,
AIADEXEFIHOS2-1 [F 2032 HH
CALET A7 757 (42) R/ THEIMLE
W, bhbhiiko X 3l 0 ¢ h
b

(237357 (42 OXBERIBAEREY & T
WETRES, FOZ LA I ADLEERHE

74) Ibid.
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EOEBTHHBEA Yy 70X EERER
A LT, Dhic<BEREBESEDORE> 2K
MTHEDEINBT EREKRTD O Tk
Ve EWHDE, TR IADER O FH I
i, <EELHEBODHHE>S L\ 5 RO
B’ABIN T B ERHLNTEENLTH
o BRI DFGT WA R I ADLFEERH:
> LWV oA, #y THE®R] &5 &
DERLC L - TRES EER LD L2 A
D, EFbDHTLERME> (reality) DE 4 2
—UBRBTLIDTH-T, VIV 2 OBRY
WA THLEELLBRDD HHEE> L ik
DVY = v ER2RBCTHELETH B, Th
%, X5 7357 (42) oz, hECciY
SNTELAEDDEEFL<EFIRBEDOR
B>LWOIBBORELBHALCHETZZ &4
BELETRETH-T, Lid, FOL5C3HH
T3, <BERNILES>TEEFOESLFED
BEO—My L EECHRC T2 &N TES
EWB I EREBRLTVWADTH B, (ZDOF
T, <EMHEBHEORESEEHRTIAIA
DERE, TEEEIESPh VMY » 708
BEBOTWDEEES5ZEMRTEL 5,) L&
L, ZD X 57eiiBoRER, <EEfts>
R h 5 5B HEORED T T RN
LRTL DO TR ™
hbhbhDHAWEA I RAOLHENEES> &
1, AIADEELRHROBEOREFRLLDE
HEDEDTIIEL T, TR EBELLEOR
FOLEBL LT 4 ¥ g vEBETOTH S,
TOERT, <HEEHEEL>SOBLTTEETA
IADEBOFMETHRL Tlebitls L L
D, ThiiEEDLEEME> (reality) %
WHOHEATHAHOT, SBCLIERLER
TroTik, HERTILDOTERVHBEDL
DTHDH, B, BB, HHRSERE
PEETAELE, ARFOY ;¥ vElEL
B, o lBEMicERECOEL, £DX5

75) #iFE [BE&ESHHORF VT A6)) R3S
a3 pp. 121(415)-122(416).

wo% 38-4

KEBRC L LA THEDO VY s VEE.
DI TR bW THH 5, Lk, ZOY

4 Ve YO—FEPEGECHREIR B TS
b, [2fNEEEOEES » O WAl @
literal statement of the entire truth)™ »%
TRTHD EEAELT, A I ANLIELIERT
o TWAXBE, VY 20FECLMIRE
2B EDTERVWZIELHEDTH D, Th
i, BRRIBZERBD, BLAEEMELES
NREFEILDTHbD, LT, AIANTE
EBYOBR) 2BERL Wi WEEO—HD
Bk, Hlerd TFERBYOMB) Thsh
DESCFZTEBENED, ANZA I ADFNT
WiV s Ve VRERET AT ENTEIDT
BB £H5LT, —EBIXRAIADY 4, £ 3 vD
BACEE L&), TEERIOZITCE
REWTH % H4 OHGR AL, BEEDOY
BRrPbLITROBRENECHBET S 2 &
BEDTNTHS 9,

)i, BOO Y4 2 a vORBEEERLLA
K XB{ERD, — oD ERBEAOFRYTOH
EDOBHEL L TEEIRDIECRYTER D
W, BARBEDD V4 ¥ a vEFLLWVALR
Lo THEDFHRIMEMIN, £5LT, 2hbd
DAL, FOFBEOENHET 2HREOR
FHLT, —2ORENEBEDLEIINTCL
DTEBLDTHE, TOHOHEFIL, XKEOME
RO e AT 4 =%, AT VU —& VKR
VrAA ) vCHL EWIEX L TCREAEE
KL ARBB L5 Bbnb, Hahiss
FELIGELTWALDI, HEORITE -
V4P a VTR T, RRTELBRLTH
BHHHEZHDERDTH B,

IO LSRR OFT, FEEC I - TEERZ
hBHEEED [EBM] LIXfThD 50, ~
AATRGED TRAAEME] (marginal pro-

76) John Stuart Mill, Principles of Political
Economy with some of their Applications to
Social Philosophy, edited with an introduc-
tion by W. J. Ashley (London : Longman,
Green, and Co., 1920), p. 344.
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ductivity) #-—k&EEKO [£E] OFETH
B ERNDEE, BRI TOLEREENF X1,
TOMKEBRT 5T <EEWL L D> (“the
real thing”) %A LIEHhTHL- L%
BhTWah0 ks cBbhs, FOEMEMNE
LITERARBET D D DAL, FOHEAD
BREDUENLRT, Mbhowmkc (258
] ZEZ LD TR TEIe bty =L
TRy [LEM] (subjective) 7o d o L
SEBERIDb LY, TRREEME N, 0
Db 5@ 5 & E R, BEZLECE T

i TEBW] (objective) 7 d DT Ttk

LitwDTH B,

ST, 220, <AMUEBHEORE>SOBHED
EHEhATEAIAERr y FvA—roES
DHBCHFERUCHBEYEL S &, WEDZR
WO TEBME] BACL>TELLRATWVWAD
THAH 5

Y, A1 ADHE, BoOLBEFkESEDR
B> hhbsBRe@Boohs oA %
Bt X, TOoMANEEOHB{IOBIZY e
B, BRI [SEBIOBERB] Tl i3
CERTRRREB LIS 2T, FOBREEO
V4 Ve VOPRICHHECNE ST S E %, 2L
DT, TDV 4 a2 vDETHLEEME> (re-
ality) KX »CE2bh2D0Th5, ETHh
W, 2D MEEMET L, RIADTEOZLYH
T, bRbWBHBETALENTH > T
DTHB, Thik, —RLict s EhbdT
Mes5 725D Liesr2b o Tch s mnicBbh s
HbLhigwirhEd, FFEEVsFEH2 A
THREIhIBEOBEYPHERTH> T, %
hEShe, BEZOEBEDOEEMELHET S
BEEWTH A5,

)5, »o 7 v A—ZOHE, TTRMAT
BoikXsi, firirrvye 7)) —F=vo
FHERCIEWL T2 TH LMD, HOBR
SDOERCH HHEL, O T BBE
Iha T PHER) (predictive results) ™

77) Rottenberg, op. cit., p. 199.

FAvA T-RERI BE Be&ELSHORBLO wT @)

105 (543)

BERNERCHHT 0BT L ST, FD
TEBE) ORMEZERT S LItk bThH A
56 D [FH#) (predictions) 737 5 0HE
NEVSEBEDDT I, Bios b I EIEEE
DAY= DRED L > MEE LI LT,
MEBBREODEEEOF B Lhk, L
BLEDE, Us VR, FOBHMLED
LOTETARED BT B0, F51C, 0
ETADLED L S L TTFRNER Y HET
B0 T L TR, TOFROERELYERNE
KRB DEEDISECBETHM D\ T
% ELDTHBDRMENRET 5D TH - T,
—HRDH EREEE L LRRRT S X 5 h—F
DRREHWORE L LTS HHCZER 5
IR CRIe D TH B, mE2iE, BHo—
EDHFRICH » THEShD 8L n5b0
ERMET D L AHDEF A0 BB FE
Es TFROVEE] 2 REOFHELIFA T
PETHT, ZDEFAR, bhih O 4 7
(common sense) 1Tk » THFT B DT
SRR DR ZOBIROFREA TS
b, TORECHLEHMIL, FOZ Lk
2T, W TR AERICE T, TREE ] 2R
GE3RBTERRCTHL D, £5LT, +0
EERMID, bRbhORATE LB EDLE
k> (reality) #HT2HHRIC L - CTB 2/
2bh3EE& ZOBEFIGELI LD (28
H] 2METHTHS 5, Liedt>T, HETH
BB 5 5 @E DITEO EIEWHIERC T X
DB AL BFEHMIRBROEIRO<FELE>
CEEWECTUBENLE VT, 7y 5.3
—7DESI, TDOT LEERTET AT,
ChBDALRERTEHMEHEOFEER B
BETHZEITERVDTH S,

LXXIX

=z N )L 7"0),?5%)\5\?:“31»1, L“i_‘o, fEZ?ﬁ\S%
DFXDE 1 HD A-5 TIEQEEM fe 3 R aIE |

(Non-Pecuniary Considerations) PiRa e



106 (544) r %

WHELAERRBZERELI S, Tibb,
(30) TEE—AZE0OBEORALITIL, BFld
¥ (the business firm) 7%, FOF|EE /A
L &5 EERTS L RECKILT S LD
ThbH, CORELXEBEL E\HZ &k, H2E
FihEr B AL, TOMOERHFHC L -
THENESIT SR (motivated) TWA»L L
RV EWS T ERBEETDHLO TR o]™
B T—ERIEEMBEOME K 4 (the
maximization of money profits) LIsto&ERE
WHC X > THgSTbhs w5z &g, #
D% (his conduct) *<IERFER> (“un-
economic”) 7 H DT B LEIEINE LRV, &
EERFEIL, RALLRP#HSCHEMNETHHRET
HFe (the householder), ¥ L UHEE, »
B, BEEEvTRE, IO RERT Y

BERTHAFELD L, RBAELS THHTIOL

L T b RIRT 5, FERAROELF
(the seller of labor services) #* <EHERI>
F2&mDE (the pattern of “economic” con-
duct) orhic ($irb b, —EDZHAZRDH
B CEAR iR OB & s B BLER
Mok) BEIRL L, MoNEL R
HEnwDThb, FiER, BoLRUAES
DL&EH A X D b B TR B VA
haz &k, a0, RATHESDEEL DS
AEFUEHR CRRETS Z EXERLTD &
O HDEIER, T, X VEEEEYEF
LT, RERFEOHRCEIHTORELHE
2 BREROTAHDFLL, FENC<IERE
B> d DA S EEL Tty

(32) Tz DEDEBHRE Y, SEORFMEN
(the marginal calculus of the firm) X3
% b5f (the data) OHILED B Z L RBAT
WHEBREHARRLEDLVEDOTH B, IVEV
MEME, »50%, X {ECHEMEEE T
THOREANLICBERY 5252 EhbHETLS
PRI, FOAERCE - THERGERIMG U<
1< A S (a special reward or “revenue”)

78) Machlup, op. cit., pp. 525-526.

o 38-4

KDOTH B, 5 LT, BEERNRECE T
ERL BWOEIT B 5 s (how much it
is worth to him) #BHRML, LTIk, b
hbhitrhzifat, %o AR (his
revenue curve) ZiNET A5 ENTELTH
H5, TORGIEFREHEL, IhRERS
A&, £5LC, DEOEERELTC LT,
BEFNPEEOWRLELD L2, HOLE
FA> (“costs”) oFicEDBRD, T5LT,
bhbhixthr s = #H0 <& B> HR
(his “cost” curve) WinETHZ LMW TE AT
BH5, FEEMLEES IOHHM (non-pe-
cuniary sacrifices and rewards) D% & EHR
MEDLSTHHH5ED, ThDIE, TDLES
1w, o] 5 i D < B> (some of “money
equivalent”) & UTEHETHE, AZEOFHE
EERTLIBBENAORCEHED D ENTE
LTHH D, Tihbb, SEORIMEITL, »
LY BRERYAETHLDOIHTHD 5 (the
marginal calculus of the firm would be-
come all-inclusive) , ‘
(33) TREFOHFSEMMER LOT#H E
AR IORDAH) 2BEORECREES
ftWwTkE, £5LTC, thbiEOFFHE
KALDHAED R DA D 5 LA I v iE 5
7, FEHNCEST, LI@LETHL I
Ebhhn s [It seems to be methodologically
sounder if we do not reduce the non-
pecuniary satisfactions and dissatisfac-
tions (utilities and disutilities) of the
business man to money terms and do not
try to make them part of the profit maxi-
mization scheme of the firm.Jl, FIThh
BEROTH EZAHD L OIFIEE K bR B
(the principle of profit maximization) &
Lo THHMEINS LE SO THIIX—RITE
NLICWERBSZ EETHDTHD, L5 LT,
D &R L OFREENFIEO GRE Y
BAMT A ER LIV ERSDTH 50 b
—— D X5 habnL, HEREFABRKEDOEF
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% (a system of definitions and tautologies)
DUBEHOCDZ Lich, Lk (reality)
CRTLHBELCOMER LS THS 5,
HRfTADIESEN 7t R (the non-pecu-
niary factors of business conduct) %, 1§
MHEO R D W THAWCHE s h s %
A (those which are regular items in the
formation of money profits) 7> H2EE L Tk
503 5 BMFE Lo )™

(84) 2D X5 iITEwmITr AT D5 it
HEDVEELLDOTRAE V. BANAERDIE
BN ERFEIREORECHRIh LD
Dy, BB, L5 TR T, BB F]
ITRDHBORTRIBII LFBEEE L THlb
oDl itdoT, EXHBENE
HENRBZ L WDOTH D, REDHFDOR
B, FETLENEZRTNTORED B LY
LITREDET D 2 & Tk, b BRERL
MY (a representative sector of busi-
ness) KA —EDHEAXHBE T3 =
EBTEZRBIE, bhbhiiBRTs0Th
Ho MXT, ZOHWDERSHHIZ—EDOE
Dz h 5 XNxkER (the possible effects
of certain changes) *R3 - Lieh s, + 5
LT b LA<<EH>("data”) o—FEO%EL
DRERELT, EHER O UMBALET 3 &
RiAEhsEIrndian, BNGTACKT
TS ERINER O LS L OBRIEIC & » TS
hZDThvinbil, 2ho0HERYAED
RAEASGHOFRCID ARBE L, HBHWE, F
O LHRT S L, BRENLEBERED D
HRBIIZIL BN THS 5 o]*®

(35) EEOMEL LTI, MBF A% TH
(business behavior) ki) 2IELHBREE
BHHOWE, ME, SI0HRIE, HEONE
DHDLMETH D, BEFEOBASCEST
HIDSREMEEERAEEL, ThivdE
WESRTH, BBV, FRI DL E

79) Ibid., p. 526.
80) Ibid., pp. 526-527.

FAvAT—-BEBHR] BE KeHEHOoORME>wT () m*
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EEDMBELZERT D L2, FORERCH
SMWEFE (social prestige), B2\ i3, 55
BoORRERE (inner satisfaction) &\vo 7
KRE (@ gain) #/BIRB LIS LA
Tk, BB ELTELTHS Y, T
DEBHEH L, BECSBEOBRAMK (a
strictly pecuniary marginal calculus) o3}t
BOECERATRLELBhB L A0 HE N
%, REMCHILDEEDD L5 2 L Rk
Tl 7\,

(36) T¥eksdh, bhdbhix, FEL (pa-
triotism) 237 # UV » DBFILE O 4 ¥ K 4
(the production policy of American busi-
ness) DFTHWHCR - T3 & & % #H2
TRHENTERDTH D, HRODER, &
BEFEORBDO AP0 & o 5T
ELThwhkZ bR OR\WE oA TH L, T
DI, WHRKERFIEE B F D citd 32,
L DA, HOBNEHBORBOWSL, &
DHUBBDOEL 2K EOMAREE LT
W7 B, b ERERFIEEYBTS - Lt
TETNZ ETHD 5, D DOITEAILENEF
HoBAILERE (the principle of maximiza-
tion of money profits) Ik » TEHEIh 3
DTN 21D TH B |

DLED = s 7 ofmukit TELOBRILA &
RABAB] KA THOTH BN, Fhidsk
DI RO EEME AT 25350 & Rk,
BUBEEEML L, BEALFDFEH]
iD=t B [#ADRRA pEM: & R HEH
AT 5 TIEEEMNEEBEE | om&a:L
THEHATLLDOTHD, v~V HELF 5%
ZTWBZ &, BB LEEDOZ 757
(59) DERGE»SHENTHS 5,

L AT, bhvbhitdcie, <ERME%D
FESENATHER-LT ;4 v Z7OHBREYH)
DTN LI VLD, Zh a5 HEk
81) Ibid., p. 527.

82) i MESHEFTORT I 2T(14) | K38

BFE 1508 LVL &, pp. 125(125)-135(135)
%‘ﬁ J: o .
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LRI B I ROGHEEL L THRTEZ L%
TRLice Tl L, 20 L 5 C@BRT 5Dy,
ZoODRBHADOEA L BOIRERAEFi: | (mon-
etary advantage) Whib HIEE W
2T, Thbo [FEREREFIME] (nonmon-
etary advantage) % ELT BIEE L. &
Ly %, TRZRMIEE L L CHABRDH
CE D AREL CRiabit D Thot, £
LG, ZD X5 nIBORBEBOEEYRET
BT kix, HEESBERCER S TRENAEF
P & TIREEHEFIE] 22—t s 5
BERETAHLEBETHLLETHY, TORKE
ELT, 0 TRENBFFNE] CERT T,
BREALBD [FERENERNE) ¥ EHT 23
o Ttk (shadow prices) ¥ HET %
CEMNTERDTH D, LinLishih, BAD
FIEEEERAETM: ] LV BE&n, TDEED
HEOBFRICE W TTIERERITH 5 LTHT,
[ERMAR A2 EET o TERE [B
Wl | RS B RS Rl X 5 s Bk
RO B DRI, A I ADLEFHEBEDIR
WS>EDSHBRYIFPLAD S Z L, BEX
REREOSMIES Z L, bithbhutiERL
TWDTH 5o

T, FOT, bhbhoRBiins, kigo
BT SIIERGBE TN TORE TS B
&, BORBOELHBEDO VL OB EDT
EHOENRILBTHAL D,

¥, o3 757 (30) 5 (33) T
DRI, bhtbhRAZo0BHOBA LB
DWW, Fhbo FERBHERNE] & TE%
AR 2 —EHCRHET % & & A DR AR
EogMEYHRELC, Thrx—Ih, %
BhABZ LR LICERDOBECHEIET 25 DT
B 5o

W, BROERIIN ST, bhbh i HE
LE-MEOBELOLY, UTREBBL TR C
Lk 5, bhbhix, »3RFNFEEE
BELT, BR—E0H@HE L ¥ >0EM
OBZEHSLT, ThXth Li & Ls &73

&

BB 38-4

FIREMELEZ DO TH B, THE, Thb
DD DI,
L=L,+Lsp
EVLSHWBRRREDLNDEZ LD,
ZOoORADHTEILbh BB ESERY,
FRFR wa &k ows L THE, ZOFEENT
TRAEEESOBE Wik
W=wasL i+ wsLs
Lich, bhrhixco W k- o0BAOHE
o [EEREFNE ] *EET B LTRE
LD Th b, ThEme T, ThEhoER
DEFO TIERBHEFME ¥ 25T 5HEY Ly
L L mREXRB E, ZOFHBEOBHIGE
Ui, RO X5 BABDMEE L THEL DR,
U=f(Ls, Lz W)
DED X3 BEINRIEMEDOS & T, 2A
B U 2BAbT 5o E 1 ko &S

af of.
0L 4 _ 0Lz
Tof TWaT T twe
oW ow

kieh, COFBROWLADE 1 HIL, FhE
hOBRHAOHD TIEEBHEFME] ©€hAiT5
BARSHY, BEORFHATHRLTELRD
BWOWCI->TwAD, ThbOMErbhibh
%, ThZhoRBROBM s [FRREWE
FitE) o [HRfE] EFs5DOTHD, £5L
T, bhvbhiz 0 FBEREy, <EFEBEZEOIK
BSENATHERE-AVTF 4 v I7OFBER, T/
b,
[A @;Fﬁﬁ%m]{p&@ﬁﬁm]
Fl o HFM
:[B@#E¥%q+[B@EM%]
BRI HFIE

DECERELETELZLLZ L LT, HD
LEFMBEDFEESIC—2OFRIT4 LT
XD TH b,

F5LT, W, =~ATREEDOSRT T
7 (8 @WBWT,
[EEEmEE, - , Wl EVITh L,
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IO RERFNEERTHHEELL L, BB
EL THHFHOH I TTEcAEEEIRT 5,
FERABROFR Y FE, <BEHS>TROMOF
T (Thbb, —EDOHRFEROBMENTES
B35 R DR KA & b3 B SR R o i)
BEHEIRDLZ Ly, MOEEES RHEIKvo
TH %] [The economic theorist finds no
difficulty in fitting into the pattern of
“economic” conduct (that is, into the con-
ceptual scheme of consistent maximiza-
tion of satisfaction within a given
preference system).----- the seller of labor
services who chooses a badly-paying but
less strenuous job in preference to one
that pays more but calls for more exer-
tion. I8
EBRTWB T g, bhbhh#RE LA
BREMEOHN TEBARERSER L T W
Do Tebkz ¥, TOBKLFEBEDE 1 kDOSMH
R,
WA>1A)B

TR bRV, Zh bOREHEREL, %
NEZhORRAOHCR T HRAN L THERED
FRME] OBERERTHRETH > T, TOMED
KegFhiikE iy, TOFEOREENS
W, e h, FHBLR T ERER
THEDTH B, Lichi-T, LROZODORE
RORTEZARPEZIE, =~V 7DF 5B
PMEL T B 07 TF Tt F] (a bad-
ly-paying but less stremuous job) ITEE D
BBDO, £5LTC BlEwThe, Lk
B NEERT 5 £ F] (one that pays
more but calls for more exertion) I1EH
DBADLFCHL T LT TH %,

Fl, NIRRT IS5 7 (32) TRWT,

FEomCEBEME, Houviy, I VEVE

83) Machlup, op. cit., p. 526.

yA4vA T—HBH] 1% B&EsFoRMreonwT @) AHF
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FMEEBE L CEORACBCEEY R H T
E A UATRE, FORERI L - TR
oS LS BR<NAS DT H 5, £ 5 L
T, BRERABFEC L > TERL LVWOHETS
wish e BHEL, TLTER, bhbhixt
hE&E BORAMBCMETSZ EH”T
%% CTHhA 5] (The satisfaction from
favoring his friends through higher pur-
chase prices or lower selling prices is a
special reward or “revenue” to the busi-
ness man; he may ask himself how
much it is worth to him, and we may
conceivably add it to his revenue
curve. )&
EIBRTWBEZADI L, [RERIOID
D, [%EA%ED 5 p £ (the seller of
labor services), T/ib, HEETE XL
THRRETHHE, ROX5CBTHD 5,
WE, FEHRIROBEEBR, TS LK,
EERSOTRTIFENEEE LS Lt L
L9, £ T, HEHORAEEYOMIELH
Efi#g &35 & ADORENEmT S HEGHE
5, BEESE ws (BB, ws) OB ET
SEECHENNLEBE, Tihbb, wa (Bo\
1, ws) DEITKERBERCILDED EEL
bbb, OGRSy [HERAKOREF]
OEBRED &, TRIFEOFHINARE &F
MENBTHH 5, LLinhib, 20 [FHE
RABROFHYFE| B~~~V 7DF 5 [JEEEN
EREE| YBERLLALEOAOB RIS
0% ET B BIE, bhbhiaHoIA R
wa (BB, we) &, TORAD IFEREM
BFFRME] OEFITE & L CETE SN 5T EEE )
EME LR TR bIRWDOTH b,
DExETAE, LEDO~T 757 (30) o
b (32) FTCEBROATVEIALTDEZ
B, R=ATF 4 v I ROLBRIBEDRE>
DHEDOFICHAR R HETH2HBEDOL DT
BHHZERHLPTHA . LrLENbH, <

84) Ibid.
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AVTRED X5 B E BN B EY S
TV ThivI SLZFITROh5BR%
TFlheoTWwhbZ bk, —BRERALAEVWTTE
ThHTIEWL g Tihbb, BRLEBO <
5757 (33) KEWT, [EROIELEHH
RE IORHE GiHE XORHGH) 2Bk
RECREIRERVTEE, £5LT, £hbd
T AEOFIFEBAORHEDO IV AD 5 &
BRIz 52, HERNESE-T, LhiEgse
THDES5CBbIE] EBRXTTehBTH
bo

LT B bE, To [HEHHEE-T, X
DBETHDB XD | In7 7 e —5i3, BEME,
EDX5RHDEDRIEDZDTHD 5D L
Lichib, <=~ 7k

TEMTAOFENTERNY, BEFEO
R OWTHAMCHBA S 2B ER» S
BEL T 5T 55 8HF L] (It is preferable
to separate the non-pecuniary factors of
business conduct from those which are
regular items in the formation of money
profits. )8
EHBERRBRDICEEED, TOBERAYR
WL EEESTLLIED TH b, T T
<, TEHE®R] BIMEXBERIHckTr8
RODHHIIERDOEILBH L TEbhibh
X, AIADEDH LI, TORMGEHELT
BFACLSEZHLLVWEDTHDZ ExM- T
Bo bokd, AIADIIBALOEBIL, <F
SO RE>Y, TORKSTHRNCREE
L, BrT5LsDEER IOFIEOKEY
BROCHENTA A0 THRAL X 57kb
DT T, ThbDEEDFOEM MR
D—EEHKEZBTHDD—FDOV LYy 7T
Ll Ll s, MK, <BFEHED
FE>z, FEENEERLZS, ToR@Eo+
D AT X 5 it ke A ERIEDOH 1
WROEHEELTOERLERITHS D0 A1
ADFEBEECEBOS D I HCHERL LT, X

85) Ibid.

= OB om 38-4

AR O &8 MMBN & £ O o 7B Flk o R
IR 5 X 5 BB R, Ho<E
EWHEASOBRBELTRED TS L1, &
5TWBLIEVNDTH B, bLb < 17
AIAD X HRITEFRY [HERNCE- T,
IhfEeThr] LTHHEOEBIL: » L ER
T o Tl b T2 b, HITHFHBIROBA
SWDILE &, A I ADFEROILFOR RO
BERETRETHoLTHAL 5, LrLigh
b, HxE0 L BMBELYBEL VS, &
5D1%, BIXEBOARTZ 757 (34) ODEET

Tk 5 AERCHATHRFIDED
FEL DT \] (This methodological
controversy is not too important.)s®
LMTET DD TH D, £5LT, LTOEEHL
LT,

FMEFIRAEROIFSEN2H BHEESEE
DREBCEHRIhD D, BHDHVIE £ 5Tk
7T, BRI EFITT A O BB O T At
EREHEREE L TEbh 2D T EILE
<> T, BEAXBMBIEREEIRDZ &3]
(Not much depends on whether non-pecu-
niary considerations of the business man
are translated into money terms, or, in-
stead, treated as exceptions and qualifi-
cations in the explanation of typical
busicness conduct. )"
EBRBRTOBIZTER L,
bhbhiidcr, TEFPLEERDOI & &
NiZEBRREIEROREBCHRINS] £A
IABROREELTVS ERNE LRV LR
TELZEHBMBLTELDOTHSH, Lo,
fhFT, AIANFERLOERBHCAHLT S
HEEY, AN ENTROFADH Tt
FISL L RBEERL L TELRL ] LEORSE
bLWAEFTHE- T LS HERL TS
DTHB, Tibb, A I ADHEXEE 1 HilE
AZhBEOWEN LA U REE] 0T,

86) Ibid.
87) Ibid.




1989, 3

ZD §2 [ BHOBFM: & R £4D
BWERRIETH by, <BLREHmORS
HESOEETMZ T, DTOZ00&M05%
BEIhb & 2BRTHHAT /700K
T B EGL, RO<TEENLESTHRIICE
ML BESBEERHEIETS 52T, Thick
ATA=JE 5 B IERERIE R D& Fitk & RFIMED Ltk p
TeIHEMTHZEEHRLT, ££L0R
BoERBEL, PH5VCIERTL L ORE
THEEOEE YR OOHBLHTTHRES
L] DFEART 7T 7 DR &SSO AL B D
NTWBZ &%, bhbhIHBRELTE DT
5

=ANTH, BROLZA BROWOSIE
TR ETVWEEL2ZFE WA Z Eix, BB
RF 777 (35) KRTBMEOBERIC L5 TH
LITH B, T,

(HEOMBEL LTy, BEFLETHCET
LGN EZEEROME, BE, S IO0HE
i, MMEOLEL D ZRBETH % | (As a mat-
ter of fact, the nature, strength and
effects of non-pecuniary considerations in
business behavior are problems that need
to be investigated.)®®
EBRTeBFRE, COXBRIEOHRIDOE
HR RO RO BT, o LThmlvE
BT m->TWwisl, eBbiad, HOE5 L5

-
bt

e oBOEBEEL, BECREEOBER
fEroREBEO LT LE TR TVWS L

CADEIE, BEREHEIEDL LS

LA ARFRECiEa ] (It is not impossible
that considerations of this sort substan-
tially weaken the forces believed to be at
work on the basis of a strictly pecuniary
marginal calculus. )8’

THAFhES, ThidEr-7 75 7(36)
TBRRTWB Lo, FRERKREFDO X1

88) Ibid., p. 527.
89) Ibid.

A4 vA T—REHR] AE BEELEFIORFBrOWT ) AHF
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DTHRERATTOZ ETH B, A I ANE
XEFIHOS 2%EBRTIHE T I/r77 K
WTEBRBLTWAEHRE, “0X5kiEs L
WEBOL DT o LTl

LXXX

ARy T VA= IRETE, B IETHES
DEFHFRC I TIbB AL L » THREX
NEFHHARERZ~OWHOE 4L H%, ZHE
HLTWBDTH - e

6®rw %@%%L%ﬁ%%@%i%&

%Eﬂ%@ﬁi%@ﬁﬂﬁé’ﬂﬁfébkb @“Cﬁéo
BETFCANS S LOTEBEMERFT S
CEERLiv, fOORERES, A
HEC oL, BECRET L SNREND
T & Z) J90)
COXSPHERLT, vy T V= 23,
[BRNEROEFNEYBEL CThbhd
LW S EZTNL, FEEC LD K EHENE
EW b O ThThERbinwE Wiz &tvE
BLiLL7sv] (The idea that choice is
made in terms of relative net advantage
does not imply that comparison and cal-
culation by workers be explicit. )
LIELDTH B, DGR, HHEBLC BN
TR ARERE T ORCEMBL T vh, B
Wik, BELTWDEWS T &%, FEICIERL
I5ETHHDTHBEZTWMORTIVTD
55, bbbl FTOL5hBEDL D
BOXERIBEDHE =~ FDHRITOHTE
7D THwole Ry T VA A—=20%, ZOX5k
v N TORMBCREINDEHIROZERYE
LT, BoRITOFDOERFHD T vV 5 v
(%@ &7 8O 48] (Rationality of
Worker Behavior) o [SEEEINOZ

90) Fixk, p. 96 (634) HFEIE,
91) Rottenberg, op. cit., p. 197.
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11 (Meaning of Rational Choice)®® &\~ 5
PMNERHLEZBTC, Z0BEHOL L TRD LS
CHRTADTH B,

(59) [FHEEL B EREE L TCOHE R
DI LEBICEIRT S &, bhbhiiR
ETBLE, bhbhil, %580 BEC
BETHLIADERIEXTR S 2 L2 ER
THEDTHD, MHYRTDOHENATHS T
L7V, ADBRICABLUL & AHDFERIT
FEPTH D, £5L T, BOERCHRBLUTL
ETADFEIRTH - Th, TOBRENTRE
ARZBOLBDEFLTWB EERIZ, Th
LEEHNTHL, TOHERATHDEL
T, £5LT, ZDBRABLABUL D&
LT, ZOBEREBTNETBRALALOL EEFE L
TWw% & &, BIRIIEAEER (rrational) 7:
DTHD, HENFELELTVWEE GEEHNE-
WTEERC IR o TWBH L&), £ 51T, B#R
BB b A v ORNENCEETLNO X
SIATIsbh B L &, BPULEF AW (ran-
dom) TH %,

60) Tzhwz, b LbHEEL-LD HEMN
EROEFMELR B AT S = & (to maximize
net advantage) ThHH, 5 LT, EHINIE
BROBFIEEBRET 2 THALSEE LR ETD
HOFREIT 5 I biE, 15130 708N
HLTWHZ LD, HHHEREV-ZL
T, BoleREBEBET 208 Lhinws, L
L, BolhBRIFAENRIE TR/l
ZTH5LTC, WHROGEAHEI®SC itk
W (They may miscalculate and come to
wrong decisions, but wrong decisions are
not irrational decisions and do not destroy
the classical thesis.),|*®

vy 7T VA=V DE I HEETEOSEME
50, WhYwh BNEEEL VLA
HTHBZEIL, 52757 (59) OER»B
HETHA 5. £5 LT, TOBBOEH I,

92) Ibid.
93) Ibid.

W% --*’ 38-4

FEEITET A DT> TR HHDOHEERE
ErETsEEbe, *OBECATC—D2D
BACMERIREZIhD ZEXTFEIRTWS
DTH %o '

FDART 57T, [ABRNRERIZERTS
ChizoT, BoF v A=,

(BORECAHBLUL LT HDERTH T
%, %@ﬁﬁ%ﬁ%h%AkA%0<%®&F
U5 L ¥l Thb¥aBmTh 2
(choice which leads to the achievement
of B, when the chooser believes it leads
to A, is also rational) | (K L O £
Yy 7k HED L D)

EBRNTWB DR, BROVOFBEED [EH
ﬁjh#&?é?ﬂw7®ﬁﬁkﬁ5& AT
H5H5,

BLwCwr 7 voS— 2, o [FHEE] ©
EEH SRAET D D OoORBNTRECERL
<, ERN [FEEER) (rrational) Th 5%
&k, TeEfesm] (random) THABEE L%
EH LT3,

¥ TRIEOBAI OV, BT,

(O RBENATHBHELT, £H5LT, £
DBEIRNBIE LB D ELTC, FOERNE
NEREBRABUL LELTWHEE, FEiR
BIEA R D THh S (Choice is irrational,
if the goal is A,
to B, when‘the chooser believes it leads
to B.)J*®
EIMARTN B,

LasLieaih, BENATHD L5 ER
FOBRNED (B CrbsBETHE L
THED, bhbhBEEILOZLEESL
THBEEMNTELDTHII0 bHAHA,
T T o IVICFEIR LTSRN, —oDE Ak
RIEOKRMACES LT, BEADEBAILLES
THEFERTED L E, bbb X UDT,
HOEBWIRBENATH A bR Wi &H#

94) Ibid.
95) Ibid.

and the choice leads
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FTBZERTEADTHB, UL b,
P LW Lo 8VEBOERIKCA LT EIR
Ble-tcd LT 250, bhbludflns
BRI ERES CEEH S EOFERPBLCAD
VR THEHS EF/ELTC T B ENRT
¥l bThEE, bhbhIEoXHN R
MATHRZZ EREHSLTCHMBTENTELS
Bro Lo X\, bhbhicizyEEoRIRTE
B, By T VA= FOBERESCCIIEATERN ]
THHEMBT - 20 0WETHIFHIL, %
ST B2 bR TWEWDTH 5, #E T Hh
X, vy T v A= SOEET AIIESEER]
DA, THIFMCEZ®R %] (operation-
ally meaningful) & T3V D TH 5,
W, By 7 vA— 2ol EEARRER]
HEFZL T,
FTEERFE LV EE GEHRCOWTE
EAC - T3 EE), T50LTC BRBb
b aAd VvORNBENCEETLND X 5T
thh b b E, BT EFERETH % (Choice
is random, when there is no goal (when
there is indifference among ends) and
selection is made as though it depended
upon the turn of a coin. J|*®
ERRT B, FENRE 5 THEAFEELRVE
x| BBt BB OWTEENCTE - T
WEEE] EWHEAR, HRELBEDT
& BRI OHMD FIc, BEINDHE
FEOGFEN > FWMELLLVWEEY, BEEE
BFRLTWB D EELZ LR, LL, £5
ThHBHETHREBIE, FOHECEDLRBT
NTOERE [EEAN] EEEORHEEND
FEAMERTHBTHD 5, ek ziE, HEHE-
BA, H5HEFNEBTC L TH{BEMIRT
W, HHORENLBEANTHOS DL 5%
— oD RBAEEOBMAT X » THET S
TEDEBTHD LM IR B EERHAC L -
THh L5, BOPTENIERAFTENTEHEL

96) Ibid. HEw X AfER o vnEh, LTO5H
S OHFFR R U,

4 vA T—BBEH] % BéEsdoRkPFeovwt @ BH#

113 (551

THEIRBLL Ly, LL, EEX—
BOEENFETH- T, o0, L LI
EWRIAREEIhADTH D, Tihebd, B
BHTEL, BENL =24 vERFORTEET
5EFHEEIND XS BAEEERIRTH S
Bo Ry T vA—7DHSLE S ETEHEDIK
2y, BENTEOMEA DEENLRLOF
B S LIRS 5 228, THRIEAN ST
CRBTHH S &5 FRERNDE DD
L Lhlts LLids, Z0 X5kt
5, BEHRTHCHrESLT, myT v AA-70D
=5 [BEMER] ©owTdA T L 5> EFE
ENBBZETHD, COBDOEIERME (ran-
domness) ¥ [ FEER] OB & ETILL S
BEDTH-T, B yT VA= FNERERT
TAGALLTRRLISELTVD THER
ISR M ORBEFHEL VWD THh S,

IDXHRAF 7 (59 OFRICIEET
OHEEIBAThES, L3 b XD L5
e [AEMER] OM&EERLZS5XT,
Ry, F VA=, 52757 (60) ©REWT,
LBEHHBEOFRESTXOMETHEAL X5
ETBEDOTHB, ETRIELEDAAZ 7T T7DE
BHTZ 5%,

Fehwz, dL3I%EHELCHLD BEAER
DEMEELBRILTHZETHD, £5L7T,
HONEROEFIELBRITETHEA S LB
L% &ECHDZBIRPITI 5T, HorsHE
WA EIREY L T30 Ths (I, therefore,
workers’ goals are to maximize net ad-

‘vantage and if they make choices which

they believe will maximize net advantage,
they are making rational choices.) | &,
Hrz =T M EE b0 BENERDOHF
HEBARLTHILTHY] EBNBLE, B
i, bhbh PR cR X 5w, THESEN:
# 8= | (Non-Pecuniary Considerations)
BRASHEFETHEM TR T, ik
KIEBRCHBEOBEDO TR b ATy Z £ T
XHPDTHAIETEANTDRBCH-T



114-(552)

WHEDTH b, vy T vAA—0, HEHEOE
HHRTHZYHET 5D TIENRDOBFIMES K
KALTBH] &5 X ke B LRES
BETHZ LR L 5T, FokEod [ES
BRERER| Thbb, BRECHERS I
BRI AR S FIEY 2B AR, HEE
O TEEPER] OEEOEERIINAS EL
TWBEDTH b,

BCw v 7 v — 70k,

MEs (b b, RIS EFER]
g EE D) 1, HERERV-ERLT OB
- 7o %E  (wrong decisions) EIET 50D
Lo
LWV S EBEEOFEXIERL TV TR ED,

ML, BokB I EABEPYLRE (r-
rational decisions) Tit7c<, 5L, #H
RO ER BEIE S Z L7
LERTEOTH B,

vy FUASA-SDIDL A REEDOTHEIT
I, RO L5 RmEFAEIR TV L 5KE
Hhb,

WE, HOBRET DK ABEAREO K
MEBSTLRROREYR, »HRLELWER
E> (right decisions) (&L b, Thbo
ERc, Hos5 [EBokp®] (wrong de-
cisions) IHWMLTWALDEEL BN B T
BH5, £5 LT, [HolBREIDHEOMHS
i3, HEEOHERBECORRELTELDD
ThBD, FHRITEFOFROBRED HEED
77 & Rige, TEEAR] (random) 7ofEsR
S EBMTENTEALS Ll 5
ThHETHRELIE TBokRE DTS
Tin TR MEY D5 <IELWRE>D
HPRBETH D EZHO, HOEKIeB K
(CRAEEE, HEE-o [EHokEl 2 7T5
LW EREMR X o T, BEIELhBZ LI
T THH S,

vy FVvA—7OF S TBo kgl 2%
L bOHERERCCERTANE D KB W
T, ERDO X5 BRI ORMIIBELHD L

woge E 384

s Lavl, R TERSERE] E8-T
WHEZADLDON, Uowk, TFEEAEM ik
E] THHZENHBELAETHE, XL
BV B0TH A 5D, TTRbhbhE
Lk sk, og5 THEaMALLRE] &
[EEECHE BRIl BATIAR» D TH
Do TNDPZ, My TFUASA—IP, IV
7Y = Fe v o TEFRFFO FER] O
HEo Lo TERR O 48] (the classical
thesis) #H/IE L L5 & THUBE A F 5 ¥

h, [FEGHMILREDFEL, FOLTITE
EWMLB T ENTERCTHS 5,

BB, »oT v A= OB onE
D, <AMEBEFORESOREDOHICINE 2
E&BELTZMECT ARG CERRED 20
THhbH, LOLIEH D, bbb T TIRA 3
ADEXBEFEIHDO§ 2 BRI HH A7
TOBBZ BRIz v, ok xiE, Y74 —
ARER— S v T ARBT 28D HEEOMO
EENTESBEE, AT Elk, BEYE
EEDMOFEOMIC R LN 5EENRESE
Ziz, <EFHBEOFRE>SORDITCETS
PDELTC, 7k, EHRPZHBAONGFT IR
TWBDTHol, £5 LT, TOBOEED
HEEBER, vy T v A—OERTIER
DEHBHCIIALL WD TH S,

LXXXI

25T, bhbhA<EHEBESEOFRE>
(the Principle of Equal Advantage) ® 4%
ERATACHI > THILE LIcEER TRES
Vil OFBFBETHER—NT 4 v I, FEEL
BOXANTE L CORBEDBEFREYED LS
ZRTWS, BB, RX5&LTwas0T
BAID, bhbhilochIETos s, o
SO TRESH] OF3ROEIELEI0
BELlo T, CTORBRIbBEOBESY

97) Kenneth ‘E. Boulding, Economic Analysis
London : Hamish Hamilton, 3rd ed., 1955),
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RTERoThrH, FOBRIICEVT, ik
B FEREZHEE b OB AEALIEDLE
1ROEBEMOLBDPTHEOOL D TH D
&%, o LTHARNECE CTR\W»WitWo' T
BbHo WIrE D, MEOHEMOEBRLEEL
T, FOHEIREKRBEHETL, 1966FIEHE 4
Wik 28K & LTCRHA LI, ZOHIBHEL T3
7 v fREFE| ORERRZ LN TWT, TDF
[ ¥ T2 kfii%E] (Part I Elemen-
tary Price Theory) D6 2= B4 & N ¢
EFEBEORE S 2 3RO 9= LE10
BEOBRICHIGTH DR ->TW5, £51L
T, DB MoiinMiisEsn] OHEERN
T, HEECHLOXGNTHOERE [HF
HHEDOFRE ] LoBUo &L, DV ERE
IREBIDON &R E LT Y B bh b Z &0
DTH b,
LinLictib, 2081 BOHNE [EET
Byo i) (Part II. The Theory of Eco-
nomic Behavior) DE15% TRFME D 1
i, Wy TEFIMBSEDRE | OBRsEE
bLOZRBRETHEZEELTCETHA S
CERELRBRTARBN R EI TV E DT,
ThEBRATHERL XS5, 2T, Hidk
Db [BAMTE] (Maximizing Be-
havior) DS L 5 5 BRARDOBEDL kX
WEELIWATEORI L LT THERTE
(Satisficing Behavior)*® o4 % 2%1F, *
NERT2RMEEHL T2, HOHRBROT

Chapter 9 : The Principle of Equal Advan-
tage, pp. 168-181; and Chapter 10 : Some
Applications of the Principle of Equal
Advantage, pp. 182-196.

98) K. E. Boulding, Economic Analysis, 4th
ed., Vol. I: Microeconomics (New York :
Harper & Row, Inc., 1966), Chapter 6 :
Allocation and Distribution : The Principle
of Equal Advantage, pp. 86-106.

99) Chapter 15:The Economic Organization,
ibid., pp. 301-323.

100) “Satisficing Behavior” oFRFEEL LT, ELH
WhhTWwaE BbhsEZsnloiy, [HE
LATE] Thr 5, £oMIE LT, HEX

r4vA T—RER] RE HeELEBoRBROVT @ AF

115 (553)

PRamd =R T, MECEFTLFIAET 5 1ET
>, EOTFHBER L ETHTF s LicLic

W Ik TBIRELTOERRE] (The De-

cision as a Choice) L\ 5 RHELD Y LT,
ZOMRTWBEDTH B,

[ BBOBRCE T, HEEBKORE
oW LRI O 4EE (the state or position

-statement of an organization) ¥, ¥ T

BETRIRBED A 2 —v% — EMEH (a certain
number of images of possible future
state) EHrCH 5 5, b HHEE (a decision)
L, TOREDRICE TRE R LI
FRIND & HDIFRDOTRETLFHIRRED Tk 2
bEIR%T%517% (an act of choice among
possible future states) TH 5, b LIk
DE IR Iz le—D L\ ET 345
i, RERMfERbR V. £5 1T, oMt
BIEDRES, D, ZOHMIC & - THE—D W EE

CTRBTHD LT HD, KREEHREANE, A

CBITTHREGTH D, RENMThbI B 1D
I, 3 L oD EER IR (at least
two possible futures) NEFEL L Ttk b
e £H LT, Lo X0, SWOFTEN
LELEFETIOTE S, S HEBERLA
LREDHEIL, ANVALI T vDR =2 —F
FRTWEBETHED, TD A =2 —KIX, B
EOFMRDOTEE/ KRB —~EFE  (the list of
possible immediate futures) th %, 2 h b
DERD 5 LD EFRh— 2o EHI ¥ 23 & &
i, ToMMoFERYIRTILEThE—
Thbb, bLAWRAT — SR ELTERE

ZEEETER IBEEARR] (bR
#, BEA63ETF) o [ERI{LERAl] (satisficing
principle) ©ZEIF (pp. 932-933) DIk E—HF
ELTHBTFAZEMTE LS, L Lihb, K
BT, B3r2AboC TARNTE] %%
DOFREEBELTHAVWDZ L1 T5, TRl Ll e
BRMEDL | DERTH-T, hELBALLLE &
36T, AR CIL “a level of aspiration”
FEEw [HRoRAKEE] & LTWB Y, bhibhll,
TOBFIL FR LT, THREKE] %20
FELLTHVHZ LT 5,



116 (554)

W, BBEOBE, VT kWA EIITEE
STehe EDWRBEE, BHT =A% —EF
EXTh2, EFDOHAE, bhbhid, TOHE
O SBR, I SHESET S
DEFRTEOTHD, £5LT, ¥FhiL,
HBARB Y OBRELZ AN WO HRRICO
B LEIRBTHDH 1P

IS T, BTy v IR REEREL
ToO¥® | (Learning Through Disappoint-
ments) WS RHLOLETHRRBE EZ 5
HRTRT 5,

MesEiE, Lo Listsh, foiod < 4 (dis-
appointments) HFERTH LB S B D
ThY, FHLT, O Ltk HEBOBE
K (the dynamic path of an organi-
zation) D& ¥ BWTHETH B, T2 E,
TD A= o —DFERLDDHREEEALTEXL
Th, V=4 2 -RABRECT> BT, £0D
BRI el wEETFbhso bbb 5

Bo I T, RENERILTETLLDRE, £

DL A =2 —>HERTREVESR, Tihbb,

FROFEMCOCTOBRED 1 2 — O NESE
IR EYANEY
possibilities is not realistic), £35 1L ¢, U
5 BVIRIEFLALRWZ LI/ 5—20iF%
(a future which in fact turns out not to
be available) #BIRTHHEETH 5 KEP,
BLHOCEIRDO—BORERYBE L T—2D0%FE
B2 (a learning process) 24U, 5L
T, TOBBIC Y- T, PECRTELED #
=a—0DA X =U>H B\, ARERLIFkRD 1
A — D4 (the current “image of the
menue” or set of images of possible
futures) MEE HDTH % )"

T, PEo X5 TR LBEo®ic, &
—AF 4 v, (T TEXETEH) Maxi-
mizing Behavior) ®o BRH L 2#HBF T, kD X
5N BEDTH B,

(the present image of future

101) Boulding, op. cif., pp. 302-303.
102) ITbid., p. 303.

S 38-4

L TREREL DI, —BE, BRETEEL
THLRELN -V ERELTET b, DK
L — BRI ERTERAER TS LZHDHD
WRDOZECRED, Thbb, HE2ARDD
BROBEEBT, —DORELTIbEL T
Xebitwb ¥, HRAELEEOEED TR
b, TOMDD LD HBERD 5 L TRE, B3
Wik, ZBIFTX A (best or preferable to all
the others) ¢ BELI A L ADLDOHHE
VCEBENS ERTRTHD, DX 57—
BTG &, ZOREBIG LA BN
BEECLIEWEECHBETH B2 L 51T
bhand ik, 50T, 3LIRET
B 5T L OME—DRRIEDOFE (the only test of
what is best) A& L - THECERIh
L0 ETHBETHEDIE, CORBIX
<A&E, ThBDALNTHEZADLDY
3+ %> (“people do what they do”) £\ 5 & &
PDErx, BEAEMBARTHIEVWISE
bbb, CirrbbT, ZOREX TER
BRBhBIBE, £51LT, HEiARxOHR
A BT 5 O Tk, BT (prefer-
ences) KDOWTheMb o ENTED ET
iebiE, BERNCENLRE LRI Z &b
MBETHD 5]

TDAT Y5 TOEOCOEL, R—F
v BB RALTERBEO B L RO EEY
BOWTWbZ EHRBTE2LDOTHB, £51L
T, Fhdzi, bhbhid, #aEo [FF
HEEORE ] OBRECHEE D BT
BEEELTVWBTHAS &, HHMTBZ &4
FENRBTHS S, LrLindis, Ho TEE
S D 3R A955ETN M FT Shictgic,
N—si—t oA = (Herbert A. Simon)
ko TREZIAS XS5 R THR (Behav-
ioral Science) DREEARIFFRCEA T AL E
BRBEZC - T, R—AF 4 v 7 IIERN
BAROHRBECHH TS 0L LTRIES A
- T2 e8| (Satisficing Behavior) o

103) Ibid., pp. 303-304.
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BEcERENZ 2B EXRDLDOTH S,
BEORBLDOS LRBENINE T 75 7 TR
D X5 IRNRT U B,

[ZDn—n (BRITE) BT % E—
DERLESHET, ~— "=t e 9 g 2 UH
RS (satisficing behavior) & TFA 75 &
LAEDLDTH D, TR, FREREIREE 2
AT AEBOBMBLEThBETE L 2 LHBE,
Z5LC, TP, FRLEROA 2 -y
[l OL\“CUJ}%E';% (the search for images of
possible futures) 23 & ZhHH 5 R TH &I
e TR b WA, U550 ThHB, *
T, bhbhD A = —DERICR > TH X
50 WE, FEHEELTCHELVA= 2 — % B¥
bhTws&Takb, 50T, &bl
bbb BB EE B LT 5B LT3 5IE,
TD A = o — DL B R BT LR A 0 s
DTEC, LoTubhivbhd Lhlk, £
DBE, bhbhil, BARCH 5O MH
(something we like well enough) —3 7
bb, WED—EDE# (a certain standard
of satisfaction) KFEL T3 L D& fH—
BOHTEC, 202 = 2 — AR, +
5LTC, Thx®ERTH, 251 T, £O%EK
/ad o VRIS D E, S BIEHR
ZHEDDHZ LI LW THS 5, AL T,
SREIHROP S A0 BEKE (a satisfa-
ctory target level of profits) # 5% 2 & =
HOPHECHRLC, kP, ThibbFig
DHEBNDRBHRERZINELL LhkwEo s
DRBHL LS LR LBRNTHH S5, LivLig
nh, LBARHDZ &> (“Satisficing”) 13,

104) Ibid., p. 304.

rA4AvA T—8BBER] A HE&EEFOoRFErowT @ AHF

117 (555)

bRbhDBRIICO LT 3 Ik OEED
F b, bhbhBRED S DEBEIRT D &L
5RAREE (the fundamental principle
that we select the best out of the set of
possible futures before us) ##BIH 353 O
TRV, THIL, AR, TELFROES
YRET DT EIRDTH B o)1

EDARF T TDORBOYTEE, F—AFy
VIBBRCTEOER - MEMTEO Th &
DT, WHLABENRERELZED TR C
HRBLTWS, Tinbb, HOBRNL LA
IhiE, MRTEOEML, FOFEox
iz bnd TA=a— VR, B
TeHERT1TThoT, FOLIERBRESR
Ffe [ 2 =a— | OF»LERELTR 5 HE
L, BARIETEHOEROThERLED Lo HM
BWEBSsTWABISKBTRORS, BET
R, BENTBOER, EHEEXT
BoOBBOF, BB EGELFL L E
ATBRT, ERLTHZENTED &, K-
NF 4 VI REZTHDL3EEbhEDThH
b, bhibhil, ChETELTCEL2O0R
ROGAEBEDWTHBENTH LD IEKRD
BREL BT S LV EY, “0FRT
BIELT, HEEF ARHTE Y - 2841,
L<EHEBHEOFRESHED L5 CERT D0
¥, REBFTLTHH 5, L, TOME
R DT, THMRMNTEIORST AT
Y14 EVEAADORBEEERF L, EEOXR
—NT 4 VIDBEHOZYEETERL THL &
L X5,

(ZomEHE<)
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