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191EATR LR, BFEEL DR VDY B RA
SO FELBHO» OBERCFERTS X5
Cihk, 7HAAIAD [EEH] OF]
MEXE [FEEAL y 703 T EAK
BT BEE LFIECoT | DE1E TER*
hEGOEED LA CHRBE O&kiT
B, FOXAEIRL - TETHbRS
IO RIgoThBnEW5HEY, bhvbhit
BIRED 5 b TETWBDOTH B, bhbh
i, FRICESISZF/P R I TAIADEFD
DB OBL D b & FEHICABN Lico TR
RELT, 23120 THERI Lo fEhoS
HTE->TERLIS EBERLI-EBELR A
DO<LEFRWLE> DO BRWRBOFEIIL 5
5 Ees LOFEOREKER, Wb B LEF
HBEDOFRES OROFTIND b bHEER
FREEELT, CORDITELIEREY
PEATHWBZ ERRALICERTDTH B,
ChhbbbY, BROEFEHL LD BT,

1) Adam Smith, An Inguiry into the Nature
and Causes of the Wealth of Nations, edited
by Edwin Cannan, Vol. I (London : Me-
thuen, 1904), Book I, Chapter X. Of Wages
and Profit in the different Employments of
Labour and Stock ; Part 1. Inequalities
arising from the Nature of the Employments
themselves, pp. 102-119,

2) i TESESHORM e oWTAD ] K38
%48 (198940), pp. 84(522)-117(555).

3) #if BESEEFToRBCo»TdD, 45),
IO (16)), KEEES8 B 1S (198846 FJ)

pp. 113 (113)-157 (157), [ 25 (19884E 9
B), pp. 39 201)-75 (237), B XUEELE IS
(1988412 5), pp. 99 (393)-143 (437).
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LolELHE, Tib b (BENESEE]
(“Compensating Wage Differentials”)* 1@
DHEAGLRT, HBEN A I A OLFERNT
S>DHRMRBOFTLHEILL 5 5HaTH
BEVSFERITRELR TV L HTEbh
L0TH 5,

bivbhil, FTFfRofE LXXI fick
W, HROBEZELLORI LIELIERS
R 20 X3k %, ¥+ ViR THEHRI
ORECPEROFI A LIcoTh 2, Thob
b, TOBYOE I HMEXEFIHOEAC=
K94 ved e VM LERERE 25

HEDREVTD, HrA A0 BRFRE
wé&éﬁéébbTﬁ%Jknem%@ ok
AT OREMBL T o oD Tiia\bds B
SERGCIAEBRLDTHolc, [2—r »y 2DOBHEK]
(“the Policy of Europe”™)® &\»5 AROfE
AT THEBR Lo ed, kil B
RAEhBGoWENLE UAREE] 284S
IOFEO B EEL, £5LT, ThboO
AHFR<EFAELBSEORES>S2EA L 3N
THEDREFTHBEENBEZADEDDOE
BoZisbd, Thbrmz T, ZOFEBOM
DHTHIT B LHABORVESDERK b B
KT EIDY, AIADEXBEIFOER

4) Albert Rees, “Compensating Wage Differ-
entials,” in Essays on Adam Swith, edited
by Andrew S. Skinner and Thomas Wilson
(London : Oxford University Press, 1975),
pp. 337-349.

5) Smith, op. cit.

6) Ibid., p. 120.

, b. 102n.
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ROLKMLHET TR > TWAZ &%, bh
HRIFTTEHEHLNMELTETHBEDTH b,
F35LT, AIADLDHFETOWThhbho
ERLE-AR AR T, fiZEoRDOER
i, BIHO§ 1 2ERTAEAT 77 (4)
AHUDETRBWTHAZh, BED=20
BRI, 0§ 2%BRTEATST7 (42)
b (52) FTRbhE-THLULALDTH-
foo ¥+ F VR LEROBEHTECR T, BRE
DZERIC I D A I ADBREY, O8]
WO CHBLT, EXED [F20E) OFIC
BLRETHEL D ERBLTWSZ L, Fh
SO=Z20ERY BRThBEADOHE] i
b BHBERORR N LHRT N ETh D L
BTAELVDOTH D, LLinb, £0
X5 ERRIELEES RV &%, A3 2
DETHD § 2CRTHEROAELBHET
B55, _
mm,mﬁQ%LXMV%K%VT,bhb
it o+ vO EROERD bEMREC RS
1950 R D BIFHE-BLORKN I REDOD D
Io%k, vA4 BV emy T VvA-IDRERY
FHETHBC BT 5EIRNCOWTIP OFIR
Joo 19MAERBRASMOFELH EE & L
TR Lo F i BRBEFFEO<LE 4 19 1R #L>
(reality) i3 2, 20HEATD 304
T, LBRKEROERNILHAED THED
2 BT, FOMBELORERD o TE UL
DTH%b, TO X5 REFAO—DL LT, 1946
EOTTAVH YV ema) 357 e VT =]
BERTRD Y F+— F e A s VAZ—OHX [H
é-E%ﬁ%mﬁ?%mﬁ%ﬁ@Kﬁﬁv&

7) Simon Rottenberg, “On Choice in Labor
Markets, ” Industrial and Labour Relations
Review, Vol. 9, No. 2 (January 1956), pp.
183-199.

8) Richard A. Lester, “Shortcomings of Mar-
ginal Analysis for . Wage-Employment
Problems,” American Economic - Review,
Vol. 36, No. 1 (March 1956), pp. 63-92.
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7Yy Ve =T ORI MRAELSH &R
MEe1» DINMIND B, T ORFCHE I LR
D5 BREFEMLLDO L LT, F9, 1953F1L
HAXHEIA P Ye T —Fxv O H X E
FREERVEEME] OBBELM 55 [HRE
¥ (positive economics) D JFEEHR I *
BEFHENTED, £5LT, 7V —-F=V
NI —B7 v Y = L CTRIB LG,
I oEBHTRIITRED, TOWMEOHRES
Chote TES ~ERBIE] (Wage-Employ-
ment Problems) OBRBERCEHE 2RI D
BBRE, BoTFVA=TDEEOHELID
TH5b, '

T, By T v AA—=2, TOHRTOEESR
DAZr57 (2) TAIAD THEWRI F1
TR X B b <EFIMEBH %O FE> OBBH S
¥ERAL, FhidoT, HOVbYs [
R | (“The Classjéal Theory”)'> & L7
DTHB, £ 5 LT, BRBERMOESKE
o, [HERY) (“compensating”) & X
O TR (“real”)' O D0 KT &
EBLTWAEDTHoT, MEL IDHALE
FIMEBZEOFRES OB RIND bh i gET
HY, £HLTC, HBEEELcER] (“perfect
liberty”) ~OEHBIFETHHECAETS
BETH-T, Thik, HOBEC I, [E
FRDEOFIRO B R 5 36 R o B
(a furiction of restrictions on freedom of
occupational choice)'® * LCHEIhZD
TH ok, . | '

9) Fritz Machlup, “Marginal Analysis and
Empirical Research,” American Economic
Review, Vol. 36, No. 4, Part 1 (September
1946), pp. 519-554.

10) Milton Friedman, “The Methodology of
Positive Economics,” in his Essays in Po-
sitive Economics (Chicago : Uuiversity of
Chicago Press, 1953), pp. 3-43.

11) Rottenberg, op. cit., p. 193.

12) Ibid., p. 185.

13) Ibid.
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ZOZ ki, FEEE 25 B4l o
BEHETZ EZAHTE, 2L TTENRESD
FESHPRITAHESDEEL TWAZ EER
FTh, Lo &\, IZA I ADEXBELEIHO
§ 1ERRBRTWARESOEREHT S
L oT, MEMBEORBELTW31TR
Edb, AIARFALEHD§ 2 ThRRBEZHD
TERZhBGOWED & UATB%E] ©o
WL, Fofe{Bh OnimWnwoTh ot
DEUBTET S E, AIANS 2THET TS
E00HER BBl KT 5#ERT
s T, TERZhBGOMEIDO LML LYy
BECHD, Wik BRI B D Th B
L, TNbLOEENBEULAEEKEL R v T
vA—7DE S [HEN] hEE0RBCAh
HIERTERVDTHD, TDXHE, A3
ADE LTBRTWIERYERTE L5 4
CEWT, By T v A—2i3Fs FVYDORLE
REZID -2 5BEBLIEETHALTWS
LE-2TIWTHAHD,

By 7 VA— 21, BT, FETESORR
BRI - CE AL DD S 5 [l
VREE | w3 L CfTin - e % 1o O His
CE EDT, ThEhoBHT 5 5L R
ZTCNBDTH T, COERE, hbhik
FiEDE LXXV SicERNNCEA LEDTH

bo ThHLDOMEODOHRDOHBED b DIIRD X

5B IR T%, Tinbb,

(56) TV. FEHHE T, F@HElBIL
HEMCRITE L, o ERKELTD
HEROERDOEFEE LB LD TH 5,
BORFRARSZ EOTEBEMEHRHT S
Z L Uiy, HHoBEBRER, &EY
REET XL, BECRETLIIANKEY
DTHB, (Workers do not act rationally
in labor markets.  They do not make
comparisons of net advantage in alter-
native employments.. They do not even
examine the evidence which available to

them. Their decisions stem more from

R A . 39-1

habit than from rational ¢alculation. ) |
O T B ey F VNS S DORE,
ThEFROAYPE IR+ ES ¥ CF
DTFHFLRTV2 L3ELENDT, bhbh
REDIEEDEEY, =~ TOHT [TRRL
M ERBRPHE OFhBELZ L LIEDOTH
5o ’

TH5LC, bhbhiiifEos LXXVI &
ERWT, FF, =~V 7ORITOME 5228 E
DAL, F51LT, FORIDOHERL 5
BT 5H1H TBE—aZEoRR 4 H) (Mar-
ginal Analysis of the Single Firm)!'® o
BEERHEATH Ll inot, = AATIY, FOD
[E223%] <, BRAOSWEILHL CE R
HIRFGEE - b, FONHOEEICS 5 RIFEE
MOBHRY TACHEMBL Toinb T 50T
BEBELHR LTS, 20X 5B
BRI, PUrE T, BRAMTOEBEER
oW, BRNREARORVERYBHTS
DTHbH, WIFDH%, IR DODA— L
At B, Thbb,

A, EHORFRALBER % A (Marginal

Revenue and Cost of Output)'®, &

B. BADRAEEN: LR EH Marginal

Productivity and Cost of Input)!®, #3
ETRTH D,

ZDESBESERTILG~ 7DD
5EBbh s ERBEROEIIEE OB AR
%, bbb BFiHOE LXXVII fitxrL T,
BEDFER I - T, .

Phko#od L, bhbhiz, =~ 17
BRAGTOERFERTH S TBRERAL B
FEA) TRAEENE) S0BEAOT LM
(subjectivity) 7c% b DRMML, 51T,

10 TEEOWMRHWL, TEMHSE, &

Hl¥s LU (subjective estimates, guesses

14) Ibid., p. 197.

15) Machlup, op. cit., pp. 520-536.
16) Ibid., pp. 521-529.

17) Ibid., pp. 528-537.
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and hunches) LA DAS 0% ERTLEH D
EEMEI UL B 1o

ERRTWB T &%, BIEOSE LXXVIII fic
Wy -0 chH s,
v»w7ﬁ%h6®%ﬁ%%riﬁmjkﬁ
I B0, Thbh HEIhZREEER
T, HHrVERTEETHIAL (EVFRAT VI
B) LI TRMEND (perceived) 2, »
Ly riEG x5 (fancied) ' $DTH B &
WHBERIEB T TH B, £HLT, Hiees
T IEEHB ] (“objective”) elfE& &, Toh
LOTAREIEHLHEL, FPLISELT
WhH LT ADFIEREBEO VAL (2 v AR
Vb ELTTIRL, BRELLCORHFEE
PREFEBIC L > THEIRS LD V%
BERTHEDOTH B,

=~ TR OB SN ZOBRICE
W MBI ThreEBRRBZ LTI T,
TRAEBH ] © RAEEE] 2FHALLS &
HA T EL-BBPTRECLD, TORAD
ik, BRSHOBHRO<EHME>S (reals
ity) wEMEEHETC &, EicHe
LCLY BT L5 ETHDTHB, L Lich
b, BASWOZh Lo, BEBRCIE
EREC LS TEETH D L HOLERR
HHCRFHEOBEELRRTE.DD0LDT
HHHD, bhbhBEFETE->TL, B
FOLEBEMELOTHRL Tl bisTthH»
5o ® AT TN DS I E S DREIRIC
BWT MBI EPSEFERCH2H LT,
bhbhiEbhbhOBRCE VT, Fhbi
ZHWTH Y 5 2DV TTEThY
AT\ NDTH B,

bhbhiz, %6%#%%x%$ﬁmbkb
T, A1AD [HEHR] OFOBRCI LMD
EBRMEIREZIN DV E DDV TEFORE
Mzl Thb, HBwDAE R % &,

18) Ibid., p. 522.
19) Ibid., p. 521
20) Ibid.

r4vx P—gER] REELESHoORBOWT 1§ AH#
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A I ADFRMBT B ETHR, bhbh O 450
(common sense) KBHLT, BETHECRE
HIEEDOLEERES (reality) B0 TCWBHE
BEIETT, bhbhizfEoREmc SO RS
WEEDBDOTHD, LichiaT, BRESHO
BRI T A — 2D EF AN AL E
Hahrtzsro FHREEER] (predictive
results) MEHEECOCHETENLDTHA )
Edh, HLLZOETAOEFBEDORIL, bh
bhOSHCEL L TERTH I LOTER
BREBLSVBET S, ThGLT, %
DEIITbhbh O ERCET 2 FHER KR
5DTHB, thwz, BRESHOBEMETS
W, wALTOBHRTO [EHME] 2T
THRGTIE, ry T v AA—200vhbd5 [H
IRE R | OEMEO<EEMED> (reality) ©
Bz RHT 2 RBREHRECLORREL LY
BB LRXTERNTHS S,

we, bhbhiiiEos LXXIX fick
W, BESMOBRLZIELSEMRTS5>%2T
BETREHELTA ATRERTSH 5—
SOEERE Y BT, Fhit, BRESWORE
R E BRI FIEE RO RER,
BEPHERO L 5T, TIESENREREE]
(Non-Pecuniary Considerations)?V % f#
L5%3%DTHDEVSIBETH-T, £DOE
i, bhbhiohETEELCELHEE
DR DB O TR KT D apABA b B e
b, YR, BHIRADZNELOTRLTRERD
oo L LTedih, ZOHHEEER - T, =
AT BBRNTNBDTH T, Tiodb,

(33) ThZERDOIEELETHER L O I
GHAR IO 2 BEDO RECRE IR
WTEE, £5 LT, ThbhraEoFEEL
m©%ﬁ®¢mﬁbﬁ%5&%&knﬁsﬁ
FEHRWCE-T, LV EETHD X5
hn (It seems to be methodologlcally
sounder if we do not reduce the non-
pecuniary. satisfactions and dissatisfac-

21) Ibid., pp. 525-528.
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tions (utilities and disutilities) of the buis-
ness man  to money terms and do not
try to make them part -of the profit max-
imization scheme of the firm.J, fchh
DEROTH LA ORFNEE K b KB
(the principle of profit maximization) = X
STHBEINS LT 50 Thhil—HE»
LicwkBsz e d50ThDd, £H5LT,
B0 &EN R X OEEENFIEO A EY
WRIET B ERLICWERIOTH 5 b
—— LD X 5L, BERERBREOK
% (a system of definitions and tautologies)
DWREHOB = LIl b, £k (reality)
T BB E LCOMifER RS> THH 5o
BT AEDIEEE W /e EE (the non-pecu-
niary factors of business conduct) %, &
FEO BRI OV TR HE S h 5 3HEN
(those which are regular items in the
formation of money profits) 2 5MEL TH
513 5 HFE Lol S
= A TDZOMRE TD % EHEHBECER
DEOFROBBEICHAT 5 bIiE, <FEE
DBERTEIC T HIEGBMRER Y, B0
RELOWBRIC OV TR S h R E
ErbABELTRI>EI>BFELI>, £T5L
T, LFEHZOFESENRMER LORIREL
KEDREICREIRRVTEE, Thbiy
BEoOHABbORBORE VAL 5 &R
ZIe\E 5, FERHCE-T, LHEEET
HBIOCBbhAESET S ELRBTHA
5o Th@z, = A7, R, T—17
vIZRLTWA X5, L<BEFAEBEDRE>
%, ,
[A@#Q%%}{A®ﬁmm]
AR R
:[B @3Fﬁﬂ§4§l¥3]+[B @E?ﬁ%‘ﬁ@]'
B FiliE B Fl ik
DX RABRNTRALLY, HHVIRETL,
bhbhAL T3 L 51, *OHBROEH

22) Ibid., p. 526.

ERERE - 18 30 T Rl I

c 39-1

CHEED X b Rk EBAcORBEBKLEE
RELT, ' '

of
oLa _ oLs

jL +wa= jf_ +ws
oW ow

LV BRDEEICA LT 4 v 7 DHBRO
HRSGERDREVTE LY, THER] ©
WML XEE I HCK T 52 s AOHBOE

50 THERNCE > T, LV RETHD] &
EoTWALELRBEDTHD, £ 5 L TE
e E e FURR T VA DY 5K, (524
B DE&BEDL ETRHBRNCEFHMEE
ZOFEBESHPRILT, Thywzr, Z0BE
CREL > 5REDHERELTT THEN
RMEEBEDOL DD L THIEREDL LD D,
AIADLSE, [RekhahlobsHERT
Sxb, TRATHhAGORE, AT BS
B2 <HEFMEB%S O FEES ORI E 5
L ELR\WETATERY L HE SN THE
BB T, LOEETHB] LEH LK
HBTHD Y, L LMD, F v F vEED
BAOREEZELBO AICiE, A IADHERD
BAE S DEIEE S TR 2L, By TV
R PORXELRONBAEITH S, T3
B, A TOES THERNCE T,
LO@AETHD | L5kT 7R —F0BMARNL
B, HMHRESTEDLHRLDEDTH
55D '

F 2T, bhbhZiiRo g LXXX fics
W, TR EIRERR I~ HEH O 5 4 O IR
LCry T v A= RNREERAD IV, %
B, [%@ETHo4E%E:] (Rationality of
Worker Behavior) hhiod [HEATER
n | (Meaning of Rational Choice)?® %
FDYX57dDELTREZTWENEWVS RIC
BRET D Th b, £ ThhbhiiTit-
BRHROERLLT, vy T v A—SDELT
o E Y, HOBHKOHBEOMENIL,

23) Rottenderg, op. cit., p. 197.
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<EARBHEOFERRSOBROPRINE 3 [FHE
Bl DS TERThBEOEN LA
L1 BEBERAY LW ERBELRIE
NI=DTH B, .

ETAHT, bhbhH<EHEBEOFE>
DHEFHE, TORBEYERRET S EBHOSERY
BB LI TRESWI OEETHHA—LT
4 V7R, TOREL, HEEOTENT
TEIOEM & DRARY, FDOX5ELTVA
DTHD B5he &D/RITDOWTHEDOERL, »
e b L RN T abh Citvinnwith
Ed, HOREFHITLIFHL IR E L
BIRTUWRVWHT Ttk O FH MDY
D—2E LT, EREDOEYOE 4R (19665F
)P s\, [RBEEEOBAIITE I (Max-
imizing Behavior) D& XHL 5 5&D
EDREABERMNELT, ~— A= F e g Ty
(Herbert A. Simon) & X » CEBEIh7-[4
BBTE) (Satisficing Behavior) O#&o
WAREMLEC L™, bhbhizEE Lk
DT H D, EOXKBLERE LXXXI
gy, TaRTEIChhbE A1 F 4 v
OMREPIEBNATHLDDEDTH 5o Fh%E
—2D kv LT, biibhiy, chETtE
BLTCERELEIAD, FEENZOOERDE
TAEBROWT, ThBOEROFEFMELBA
T3 &35, LhREhhBETOZHABRIL
MEY, co TMmENTE] OBM&TRELLT
BETS L&, <BHRBEORE>H»RET
LHBRNED L SRBERHZ 520 EHEL
THERBLT ERWLEEDTH D,

LasLisdin, bhbhixtoRECmI A
DX - T, THRETEHIOBMECHATS

24) Kenneth E. Boulding, Economic Amnalysis,
3rd ed. (London : Hamish Hamilton, 1955),
Chapter 9. The Principle of Equal Advan-
tage, pp. 168-181.

25) Boulding, Economic Analysis, 4th ed., Vol.

- 1. Microeconomics (New York : Harper &
Row, Inc., 1966).
_96) Ibid., p. 304

rA4vA I—BEHB] BE HeEePoRFErowT § @#F
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¥4 e EAOHBYERCREL, £-1F
4 Y7 DBEYDOEME LR T HFRETRD
\:kV:-LJ:5o !

LXXXII

44 & v “Satisficing Behavior” &4+
WEEDRE & L TiL, b EDOREZ DT,
o THRATE] KEEZEL TS LEbh
bbb, bhvbhizoflicith T
<, MR TE 2 ZOFRFELLTAVSDY
DCHD I EE, FEBEEWTHibhe TR\
LZATH B WTFRICE X, “satisfice” &
WEBOEREEL BROELT, [+7 2 7
+ — FHFERI) (LT, O.E.D. LWEELT5)
DHBEEBZ LI L L5, ZOHKE (1933
EH) ITRD X 5 InEER D D,

Sa-tsfice, -fise, v. Obs. exc. north.(see E,
D.D.). [Alteration of SATISFY (influenced
by L.satisfacére).]] trans. =SATISFY .

1561 DAUS tr. Bullinger on Apoc. (1573) v
168 b, That their founders were nourished
by suckyng of a wolfe : so haue all that
people wolues mindes, neuer satisfised
with bloud, euer greedy of dominion and
hungryng after riches. 1597 in Feuillerat
Revels Q. Eliz. (1908) 417 The other
officers will nott be satisficed. 1721 KELLY
Scot. Prov. 325. Satisfic’d, that is,
satisfied. 2%

TOEBNHD O.E. D OFEKEIT19334E
AT IR DTHE00, TIRRERT
VW “satisfice” DEFEFIE, A EVAFORE
EATAHUIOLDOTHBZ LIZESETYH

27) AEEHISES 45, p. 115 (853) o ITE 100) %
RX, : .

28) The Oxford English Dictionary, Vol. IX
(Oxford : At the Clarendon Press, 1933), p.
122.
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e FORIE, EY, TS (A
(northern dialect) s} & LT, —ff, B
fRIFEFE 1L [BERE ) (obsolete) TH 5 &\ HER
ERbDD, £5LTC, RiL, TOFENT T VEE
D “satisfacére” DOEEAZT T4 U, FEEE
“satisfy” ORIBTHB LV OHFRVBDB, £
51LC, BBk, Thixit B (transitive
verb) & LT “satisfy” L EzEEIhTwBh
b, *OENZOBRCEAIhZNEILE
W, bhbhixthy HREIE3] LRL
TIXWVTHD S5,

LoAHT, THBHEL &\ 5D, EFEORE
sEodci, AR, (FEFEH S (Middle
English Dialects) »—#iE<Th - T, FDE
Wik TH%EESH =) (0O1d English Dialects) @
o [&7 —vv7 ) 7H5E] (Old Northum-
brian Dialect) ¥zt DTEHLD
ThHN, BRFEZEDHS (Modern Dialects)
TEDOHIRD A ERIETIE, 2RO TLLY
TR, 22T, LERFEORRBIRIL
TOWBRFAOHRNRD, A a8K e r Y —RFE

HEEREBEOIDDAT » + T v FELE0
325’\~~/0))$M§J “Satisfic’d;, that is, satis-
fied” #R% &, ZOFENT L L1814
WELMOA= 5 7V FHETHBLESC
LIXTEDZTHA S LBHLR S,

FH5LC, FIRBFLATHDIRIEVA
FlL, vav e F—-AOFRE rmEs e
ATBT = v -] (I6614EF)* D168 —
CERLRBLOT, FOXEERT LR X
HETeA 5,

MEs (v =< Adch) OMIITBOHAR%
B TETORILDT, L0 ARXTNCURD
ODEFESTWT, MTLoTHEIE bR B

29) Jemes Kelley, A Complete Collection of
Scottish Proverbs, explained and made in-
telligible to the English Reader (London :
W. and J. Innys, and J. Osborn, 1721),

30) Henry Bullinger, A Hovndred Sermons vpo
the Apocalips of Iesu Christe, etc. translated
by John Daus. (London, 1561).

O R - T I R ' - 39-1

CE3d s UL ! (neuer satisfised with

bloud), > FLwEET, a%ﬁxtib

TRDBDTH B,

F—21}, ZOREL V= VIV—RAEE—
< A (Thomas, lord Wentworth) ¥ 7=
DTHBHMN, FTOMBORR 1 72V 45
(Ipswich) & & B DT, 75 2#) (Suf-
folk) DEATH S 5 LEHIHTWBY, &
5RO, BOSENERYRTIOW Mk
WHE] ke T IhREH S (East Mid-
land Dialect) ThB E WS T LA, %
5LC, 70 vi—nEREELTF VEM
LERLI=DT, Z£OFEN 7 7 v 55 “satis-
facére” satis (=enough) + facere (=to
do)) oEE®ZFT\wB&\w5 0.E.D.
L, ThAF—RARXLBEETHIND X
SHHSETEEL LD ThD, £H5Tholc

FTHMBIE, F—ADOREO T I h1:1561F
BRI, CoOEIIAT P TV FERCELE

LTWighofc Wi Z Rk bd Lk
DTH%bo

iz <, HL@,?tb%mmﬁu B Pl
%Y a2 —vHE (The Geneva Bible) 737
3N &R EN L T biav, &
DEBRAILVT 7 vOEETH-T, R
HERTVBELOERN T TFAZ v Of
EOBNLOTH 7D T, IHFROA LD S
BHREIhRThEL, Thicdahb by,
AVIZSVYFCAELSERL, Y=—ZAE7
PERLIOLZOBBTHLEE b A T
B, XHLT, Aay b IV FRERHBEDT
BEDa v v 72X, FOEA8E), ¥
2 F—TDAFE ) AN BOBREDKEIH D &
DBHLEBI, VEEDOREECEEL

:)17}"*‘

31) Dictionary of National Biography, Vol. V
(London : Oxford University Press, 1917),
p. 548 #H X,

32) “BIBLE” in the Encyclopedia Americana,
Vol. 3 (Danbury, Connecticut : American
Corporation, 1979), pp. 647-719, esp. p. 717.
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Te O ADEED L ATED o™, Thdz,
PR —THEENAZ, } IV FOEERES
TLREC > THAIRLOR LR TH
. 4H, Ay P IV IVHEOWRED
i, MO A=2, PV IFDOREORAE S
DEBOZMELTCY2F~VEBERH LB
h, FOZERA=H } TV FOERBREVE
BWrBLIZ ERERHTLIELD DY,

Lk, F—ADREOEEE~I VI y e
7' — 1y v #— (Heinrich Bullinger (1504-
1I575) 1 A A AD T T AR v #EE TH
BELEDR, Fa—)y bBTIHEHEBRED
wEE Y v, v 7y (Huldreich Zwingli
(1484-1531)) D#HEME L LTambh 503, X
RWRTANY 7 VIEERETHZ LRI 57D T
BB, LD L ETMEBCTH- L,
WEEEEY I LD ETIEHO BEN Do
T, ZDREAENEECHRIN T DT,
FRBRY 2k~ VEEOHFUCNIE LD
EBLREFLILTHALH L, ToOHENZH
5HETHTHP D,

Lo, “satisfice” EWHFENY X -0
WELFULTCATy P FVYFCA0RET B
¥, O.E.D OFEHEROBEENETIEY RN
AT, FV—R2ORELD L 1IERW
AfE LT roBBEOXELFIAIh Tk
b otkThhH 5 Ed Bbhb,

ZD L5, “satisfice” W AFEICMAT
%5 O.E.D. 0EHEIbhLbhEIEZTERE
EERHRIRER TR EDL, FRASPGDOENDA
2, FFVYFFEELTCESEL, £5LC, &
DEINBEYWU>TSHRES TN E %%
B &L TEENICIETT 5L O T » LT
DTH Do ‘

XC, kR, T 27 A7 3 — FRERLADRE

33) “KNOX, John” in the Encyclopedia Ameri-

cana, Vol. 16, pp. 496-497 % E X,

34) Roger Lass, The Shape of English (London :

J. M. Dent & Sons Ltd., 1987), Chapter 5.
Dialects of English, pp. 215-309, esp. pp.
253-254 % B X

r4vA T—RBR] A ReELPORBoLT 9 M
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B OHNE (1982%H) cEMINAEEE
RBaZERL LS, Tihbb,

satisfice, v. Restrict Obs. exc. north.
to sense in Dict. and add:2. intr. To
decide on and pursue a course of action
that will satisfy the minimum require-
ments necessary to achieve a particular
goal. Hence sa-tisficer; sa-tisficing ppl.
a. and vbl. sb. :

1956 H. SIMON in Psychol. Rev. LXIIL
129/2 Evidently, organisms adapt well
enough to ‘satisfice’; they do not, in
general, ‘optimize’. Ibid. 136/1 A ‘satis-
ficing’ path, a path that will permit sat-
isfaction at some specified level of all its
needs. 1957 — Models of Man 1V. 205
The key . .
ting the goal of satisficing, of finding a
good enough move, for the goal of mini-
maxing, of finding the best move. 1958
MARCH & SIMON Organizations vi. 141
To optimize requires processes several
orders of magnitude more complex than
those required to satisfice. 1963 G. P. E.
CLARKSON in A. R. Oxenfeldt Models of
Markets 11. 340 Two important innovations

. have occurred.. . . The first of these
is the modified concept of rational be-
havior known as ‘satisficing’ ... Important
changes in the theory of the firm have
been brought about by the introduction
of the satisficing concept of behavior.
1967 H. SIMON in N. Rescher Logic of
Decision & Action i. 19 It is easy to see
how GPS can be made into a satisficer.
1973 N. Y. Times 11 Feb. III. 1/2 Big
business executives don’t really try to

appeared to lie in substitu-

maximize profits but ‘satisfice’ —— that is,

they try to make enough profit to keep
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stockhélders: and * boards : of: directors
happy without - bringing the wrath of
government regulators, consumer groups
or business competitors down on them.
1977 P. N. KHANDWALLA Design of Or-
ganizations xi. 404 To the seat-of-the-
pants ‘satisficer’, scientific analysis may
be acceptable in dealing with relatively
trivial problems. 1977 JANIS & MANN
Decision Making ii. 32 A much more
serious flaw of this complex form of
satisficing lies in its failure to ensure
that the alternatives retained are
superior to those eliminated. 3

DEDORHENLEThN5 T &3, 1982F1
FIff xhtc O.E.D. ~DWBEDENELC X -
CEIMIhicBE “satisfice” DE2D E
2, RERioMmBEE LT ¢, BERA
(intransitive verb) £ LT&HEZz RT3 Z
L&, EH5LT, [BoBEOBEBEYERT S
DIEHBLEINDREREOEGLHREIRD
ThHHHEHD—HBOTRHEREL, LT,
Bk+ 2z &) (To decide on and pursue

a  course of action that will satisfy the
" minimum requirements necessary to
achieve a particular goal.) && 2 FDEK
7, HEEFHEROEMBE L L CERE IR
LOTHBZ ENPPECTHARDOND Z L TH
ho COHEIFE LT “satisfice” %, A
w, [HMRET5ERTE, MBRELTD [
RIS 25, XRE X - TR 227
My, ThrigELE-CEMBEETHD &
WOEERREEIC LD T, bhbhitth
T THRCTET ) ERT LTS,

L= AT, “satisfice” 22 OEBHETHEA

XA TROPTE, FhiedBIRDLEEL .

35) A Supplement to the Oxford English Dic-
tionary, Vol. III (Oxford : At the Clarenden
Press, 1982), p. 1495..

BB %

“BF % oo 39-1

T “maximize” AAUIELEFERIRT, - Lo
b, Thix, ZROEMBMORTELIHER
Iy, HEEELTEREh 3B B, ©
DBE, Tihbb, HEFE L L TO “maxi-
mize” %, HhbIUTERD X 5 MEXbT

51 T T, TBRMeFEY 5] &FRL
T, Fh “satisfice” CHBEINDLDTH
L ERPRTRZ L LI,

3¢, EERFEORRIA T2 ABD S
HC, EFTHETRELR, 1956F0 [vA =
BYHAN e VT o —] BEFFEO N—sS = b o
A& v ORI THENRER EBERE I 2K
FORAMEZIRTVWBEE ETH B, ThiallziE
BEWORWEETH S Z Lrbivbh b R
THBEPITRBER S,

Wi, 1973%iie b b, TN M= —=
— 7 « BA AX] WORFEOHCRE BT X
BICTE o te &\ S BEMERARCMET 5. DX
BT “satisfice” XHEFRELTHVWOR
TWBZEEEELT, ThE#RTHEUT
DYSRKEDLTHH5, bokd, TOHER
13, “satisfice” B &N D “maximize” 1%,
“profits” & HEURE & U THAMMBFAR /o T
VBT EIBIRD DHEHETD b,

[RAZEOREZIBIT, Lo, #
HEEBAEL L5 &T50TIRe T, <HME
BRFBHL>L s &+250THS (Big busi-
ness executives don’t really try to max-
imize profits but ‘satisfice’) — T iz b,
BHORBROBEELbe, BEEEE, 55
Wik, HOOBPEFORIN, HOLORICE
DB EDRWE S LAEND, LK
bR ERSEHEZE T O fl
EEATL5&T23DTHD.

cor3ie, O.E.D ~OFHEOHENED
EELFEIRTWAAMIEHLD THEDS S D

36) Herbert A. Simon, “Rational Choice and the
Structure of the Environment,” Psychologi-
cal Review, Vol. 63, No. 2 (March 1956), pp.
129-138.
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DTRD DR ED, 195650 b, R=wF 4
VD TRESH] OB 4RO H 219665 % ©
DRI DWT, WO D BE L O R
WhBRbhaoc, IFC, Thbomiil
Rbieditz, 1 2 vEsTs<mBNTE>
DFSOHBERBEZWS Z LT Ll

LXXXIII

WA P95 FID T “satisfice” L

O “satisficing” LS EXFER LR M4

HEEIR EREME ) 13, Thednsbb T,
MERRTEN OBBEL WA BRTCRR LS
Tl ot FDHLE D HI1T & A FI0FR
ELURT, HoxHEELE 5N THEkEET
BIP o T, TR F O EMRE, “satisficing”
EVCERERFERTOZ Eiiheicbon, +
SRR IRTWDTH DL, £51LTC, £0
B, OB IEIIEMEIDBILLS
LERLDL—HOHFIN T FRER © % &
h, LRTCIBTRFEORE TAROH S
APES LLTERINTDOTHS, bBbHA,
ERoR [EHEAEIREBERE] b, 20
FFOBNIMIAENE - HASEE Lo BRRE Y
PHERTIHERIO—DLLTHEE S h T »
Z)m)o :
AENCIBT T 0. E.D. ~OMBOEN 50
SBEORIRIA TV TABOE =F1] 2
Lo R, Titbb,

[ (B&h e fg~0)FIT, ﬂ&%w”@?%a

37) Herbert A. Simon, Administrative Behavior,
A Study of Decision-Making Process in
Administrative Organization (New. York :
Macmillan Company, 1947).

38) H. A. Simon, Models of Man, Social and
Rational, Mathematical Essays on Rational
Human Behavior in a Social Setting (New
York : John Wiley & Sons, Inc., 1957).

39) Part IV. Rationality and Administrative
Decision-Making, ibid., pp. 196-279.

40) 15. Rational Choice and the Structure of the
Environment, #bid., pp. 261-273.

rAvAT—@BH] B BeESTORMCo LT 19 Ak
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W B b, BEIWERRETRE
W5 AR, 1=~y 7 ARTEHETEENSD
AR T7hbb REOFERERRTAEVSH
EORBLIEL ZEEHD L 5CBhhio
TH % [(The key (to an effective solution)
appeared to lie in substituting the goal
of satisficing, of finding a good enough
move, for the goal of minimaxing, of
finding the best move. ] *»

EVS R, TORXEDOENHD %208
ELELTHLLEEMZ Shic—Hihb0F]
Hthb,

DEHR EFE 1957w, THEBEETE]
TRATIOAEXEEL T, FHLvS vy
7y g vEBEMZI, FTOEBOE 2PN
FAFIRTB, 51T, £0 [H2R~D
AvirmEryg v ¥ oficd “satisfice”
L “satisficing” S\ HENFERHINTVBD
THHH, Larl, chbofE#fL O.E. D.
OB FE M HBOLHO I IRFEZI T
AT

ETAHT, bhbhhiECcRC&Ets s
T, A EVAER [HRRITE ] (satis-
ficing behavior) s\ H3E@GEFEHL T T
WEWSEEREE L Tk bitlyy 0D
E@ml%%@ﬁ?xuwy-m:/syy-
Ve —] 6 AEOEBELM Ao BERT
K3 %lvﬁﬁﬂ%r%ﬁému&ﬁ@%
Him ' ORE@DTEEYEbLTOTHD, £+
@z, 1966 FIfT 3 hic TRESF) 0%
4R T, TMRBHTB IO &L BN 5
ChlcorTR-AF 4 v 7R EECER UL

41) Ibid., p. 205.

42) H. A. Simon, Administrative Behavior, 2nd
ed. with New Introduction (New. York :
Macmillan, 1957).

43) Introduction to the Second Edition, ibid.,
pp. ix-xxxix. )

44) H. A. Simon, “Theories of Decision-Making
in Economics and Behavioral Science,”
American Economic Review, Vol. XLIX,
No. 3 (June 1959), pp. 253-283.
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T2 vOEEE, CORBRHTTHAS EED
ha, UTF, bhbitiz1M7E s 519591
5% TCO,Tihbb, THBSHTE] OWE:»
LIDODBERILELETCOHFI T VHEOR
BOPHIWo THABIERL LS, £DI L,
bhbhAfhsZ ExFREL T BHORHME
RIC, bhbhh o E TR LT EREER
BOMAERED SHEBELBREML T, Thb
HEELSECRBT L L, kDX 5B,

19415 : R—nF 4 v 7 TEESV] GIR) .
1465 : vAx — [HS - ERMECST 3R
ABSHORES, I 7TAVH Y e =/ 3
v 7 o V¥ a—1 33 ASETE,
< 7r5ﬁﬁ%7}ﬁ&¥:’é5ﬁﬂ‘3ﬂ%$ Eil
59 ASFTE.
194748 : 4 1 = YTHEFETH] R
19514 : v 4 = v [ERBROTBRMN I ER L,
T==a/ 2 92) 37 BB,
w%ﬁ-z)—rv/r%&ﬁﬁ%@f&ﬁL
TSREFRR B il
19554 : v = v [HHMBROTEBHHP = 7
N, T3 —F Y —e Ly —FAeF e
=a/ 3y AL FE2 AERES,
%—»74/ﬂwﬁﬁﬁﬂ(ﬁ3%%
19564E : v » 5 v S — 2 [HEHEe st 538
WieoWT ), TAVEFARAL YT e TV
FelUAd R N— e JL—Yg v Re VT,
—1 &1 ASi#E,
%4%7Féﬁ%%ﬁ&ﬁwﬁﬁj
Tt amhnrevy.—]18E3AE
g (T “satlsﬁce” & ‘a
satisficing path” &L\ 5EBAMER X

45) H. A. Simon, “A Formal Theory of the
Employment Relation,” Econometrica, Vol.
19, No. '3 (July 1951), pp. 293-305, reprinted
in his Models of Man, pp. 183-195.

46) H. A. Simon, “A Behavioral Model of
Rational Choice,” Quarterly Journal of
Economics, Vol. 69, No.1 (February 1955),
pp. 99-118, reprinted in Models of Man,
pp. 241-260. :

R L e . D 39-1

hB)s
19574 : %4%/FAﬁ®%%TNJ(%@%
Vim [ a8k ARER Lo BRRE)

DEZVEDOHLST, “the goal of sa-
tisficing” LW HBHRFEAS L T W

%), :
+4 v TEBEETHI 2R,
(FOTH2R~D A vingryg
v | T,  “satisfice” & “satisficing cri-
teria” LW HEASMEA IR TV S),
1959$ Ty A v TRESEER X OTEHRYEes
um&%D%ﬁﬁLr7xuw/-
=2 3y e VY a—] 6 ASHR
(“satisficing behavior” ¥ X%, %o
D B S BAT) o
196645 : -5 4 v 7TRESW] (E 450,
(zocmdC TMmRNTE ] D&
BREM TR,

LXXXIV

<HREHTE>SOWEED 5y 1 EvDR
ROYPE, 1947TF T S hcTESEETE]
PBMBERTET, TE2R~DL v r £
7V av] ERATEL ERBALIFEERRESL
oo CHFBETHBDT, ¥F, ThhrbBAa
FTRIERLES, DA VvE R E 7 vav
13, BEBIED AT FS T bESTRDEW
LDTHBEDT, ZOHRBOELENLEES,
L - T, REBROBRTRL TRk
5,

F4 v THEERTEH—EEAR
BT LIBBREREBOWE] © [
2 R~DAf v mE 7Y g V]
N AFE BH ®

¥xMNE, 23737 (1) »6 (5) %
T, pp. Ix-X.
1. XEZ0#EE (Structure of the Book),
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CRAF 757 (6) b (18) FT, pp. %=

xiv. ;

§2. Ao -»DHI (Lessons for Orga-
nization), 27 757 (19) » 5 (46) %
T, pPp. Xiv-xxii.

2-0. ¥xHE, 252777 (19 & (20),
p. xiv.

2-1. <EB>I<AH> (“Organization”
versus - “Personality”), -¢35 735 7 (21)
b (24) T, pp. xiv-xv.

2-2. ko =k (The Meaning of Orga-
nization), 47 737 (25) b (28) %
T, Pp. Xvi-xvil

2-3. HEBAEET 5 kL o—f{k (Un-
derstanding Organization : Identifica-
tions), 472737 (29 256 (3 %
T, Pp. Xvii-xviii.

2-4. %A B ET5 : #BE (Understand-
ing Organization : Authority), -3
757 (32) »b (34 %T, p. xviil

2-5. HM#HEE (k&7 M8 (Organiza-
tion Structure The “Big” Ques-
tions), 432737 (35) »b {6 %
T, pp. Xix-xxil.

r—21. &£5##% (Accounting Or-
ganization), A5 2737 (37) 5D
% Ty :
r—A2. By ERT ) (“Grow-
ing” a New Organization), % 735 7

42) b 46) % T,

§ 3. HBEFETH LBEROTEHAE (Admi-
nistrative Behavior and Contemporary
Behavioral Science), ¢35 7% 7 (47)»
5 (76) %-C, pp. xxii-xxxiii.

3-0. ¥x0%, RFU557 A7) & 49,
p. xxii.

3-1. AHEOTE LEHKEE (Rational Be-
havior and Administration), -*% 7 5
7 (49 »n (B2) ¥, pp xxiii-

xxiv.

r4vA T—RER] #E HeEESBORBrowT 9 BHF
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~3-2. HFHEMEORF - (The Limits -of Ra-
tionality), -5 75 7 (53) # 5 (60) %
T, pp- XXiv-xxvii.

3-3. AW REHERCETIEHSDO X B
& DBE§fR (Relation to Current Devel-
opments in Formal Decision The-
ory), 7757 (61) »b (65 %,

"pp.  xxvii-xxix. ‘ :

3-4. HEFLRTHHELSDORERE L OB F
(Relation to Some Current Develop-
ments in Sociology), <3 7357 (66)
B (76) ¥C, pp. xXxXX-xXXiii.

a) ##EEH (Role Theory), 23 7
77 (67 5 (70) FT,

b) 77%A¥#% (Action Theory), %5
797 (7D 25 (76) %T,

§4. zofOoER (Some Further Com-
ments), 5757 (77) »b (88) %
C, pp. XXXiii-xxxvii.

4-0. E2H0&, 27275777, p. xxxiil

4-1. H#FEHDOZE (The Proverbs of Ad-
ministration), (31 %, pp. 20-36), -*
57357 (78), pp. xxxiii-xxxiv.

4-2. FEBECINERTLRET % (Assign-
ing Weights to the Criteria), (%1
E, pp. 41-44), <3737 (79), p.
XXXiv.

4-3. FEELH{E (Fact and Value), (1
), 32797 (80), p. xxxiv.

4-4. #R (Authority), (BBVI%E), <77
77 (81) % (83) %, pp. xxxiv-
XXXV,

4-5. ZhE¢E: (Efficiency), (FXE), <7
797 (84), p. XxxV. '

4-6. —{kft (Identification), (&YX =),
RAZ3777 (85) b (87) %°T, pp.
XXXV-XXXVi.

4-7. HSWTHOFROER & LT o &
(Expectations as Factors in Social
Behavior), (pp. 251-252), &5 75 >
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L (88), pp | XXXVITXXRVIL ETE T
BNk (Additional References), <
3737 (89), p. xxxvil, I, V1
= v 19474 D 19564 3 H ¥ TRAEL
:ﬁn%jCZGE\ pp. Xxxvii-xxxix.

D [8E2AP~DA v g ry g v D[ ¥
2WRE] ODEEERERTH=Z20DRF 77712
BWT, YA EVREDOA VLIRSV 2 VD
B L, 20#xrs7va vORDIILDLE, KO
XS EWT %,

(3) THBEETE] 0= OB&‘I}{&'\@%
vieg sy VvOERERRLWL, ZOEY
PE DB, PO RBED WL DhE, BEI
EMCHEBEROFRE DB FEALEHD
LORBLLT, BHECTsEEL, BET
TBZETHD, L DOEBERE S DB
T, MILHDEEFTRELANRDH B LT, K
ERHETHT B2 D IR, TOb
b, Birzoesdir €, WEEIE-STER
%&, HEoR (the science of organi-
zation), K X0, EEME~OZOGHI &
S TS BEELNE®RADD ERCELRD
AD, FIRELFROEGEY S - EHET 5O
ThbB, F5LT, FOHTUECRE: » &
BRBEREORED WL O E, KBLOER
BHRUDDTHD )P

() Tz DA vrex 7 5 vD§1
CRWT, FARERBOEELFERCHATEE
ReThy, ToBRELT, WED, BLo
WA b BT, ThEaRiEhERES
EHOTHTZ ENTER LS ENE 5 TH
55,

(5YTedAviegdryavyd§ 21, &
REEBCT b AXCRTORZ DT
BAH—FOHT, FRRERECEC-TRRER
LZERBUNEES (the decision-making the-
ory) BED L 5 e TREOMHOM B

47) H. A;'Simon, Administrative Behavior, 2nd
ed., pp. ix-x.

WP SRR LSO s T 39-1

BASH 530 ERE 5L RRB T LIET 5,

§ 3%, —MWIIHAR B % (organization
theory) #%, % 5 LC, BHACIIAB THER
Ehs Z OEBN, AR RIT 5201
DEHDOFER (other frames of references
in the social sciences) I LT, &D X 57
BREETLINEZR LA EIC LT, TEH
HORFREILLDIDDFREDIT #7535 D
ThHbB, BRED § 41k, REOWL OhDHE
BT AEBBRARBCHATARERCY TSR
Z) _‘48)

OB E RS L&, BEXED, &bl
FEEo, BRREOHGBDBROHTOLIEKR
LATEI> & <HEMTTEI> D B fRICH: I o Bk
FEThbhbhicklsT, ¥1EvD [H2
R4 virE 2y av] O§ INEETH
BT ERBBETREINDLTH 5 5, Thvd
Z, bhbhiZPTT8§ 3 THBETHETEE
ROTEHRY] ORBEOHRHNEXTR5DTH S
M, TRECHELENE, M EvyOfvieg s
YavD§ 1AL ko T, THEEER
TBI o&EMiEEs, BRIENEND,
2 THELZERLLI 3,

LXXXV

A w0 TAKRERTE) OXRELRIT11
HORE L RROMNROER % BROWK TLL
T 5, '

1y THRREETE] ©
W x B %

ERRE LEHAR (Decision-Mak-
ing and Administrative Organiza-
tion), pp. 1-19.

HIE EHEEHEROET OMME (Some
Problems of  Administrative The-
ory), pp. 20-44.

BUE BEAFCHITAEEL i (Fact

48) Ibid., p. x.

®m =
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~.and Value in Dec-ision-Maki-.ng), pD..

45-60.

EVE EBTETBHCRT546EME (Ratio-

nality in Administrative Behavior),
pp. 61-78.

HVE ﬁﬁmﬁheﬁﬁmuﬁ%GMemy
chology of Administrative Deci-
sions), pp. 79-109.

FVE Ef%oEE (The Equilibrium of the
Organization), pp..110-112.

HVE HEREORE (The Role of Author-
ity), pp. 123-153.

gWE HEOMEE (Communication), pp.
154-171. v

HKE ZHpE M O K H# (The Criterion of
Efficiency), pp. 172-197.

HEYE BHROLAK~0—H{ (Loyalities
and Organizational Identification),
pp. 198-219.

#mE HEEOMmE% (The Anatomy of Or-
ganization), pp. 220-247.

3 AEfkEEREbE LMo (What is an
Administrative Science ?), pp. 248-
254.

XC, YA EVIR[HE2R~NDA v rE 7
vav]D§l [AEoEEl ofbT, kKOX
HIEBND,

(7) THEBEETE] OBEN T v v
BRO L SEHI ZENTEBTHS Y, Tit
b,

I EBEILBC bR vird Ty g vk
BTk B, .

BIZELFENER (FRE L b)) HERD
nERAVHARC TS EE2RL5 L DT, LD
BRELT EREBETLLVHIMFELHEN
THENTEDLLHIEIBDTHD b,

(8) MEVELFEVERAEORLY BH
ThH, chLDEREWT, ABOSER, L
S ERREOH ¥ (a theory of human

r4vA I-REH] BE KeEZeHoRFeovwT BB A
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choiece or-decision-making) NERIh 5D
THDHH, T OEHRIL, FEREL Y RBEZEOEE
BILETH - e BIROAEPEE B | (those
rational aspects of choce) &, =5 LT, O
BEEPEHOBRRELC T IHH AL DHE
A4 T\ 5 AR BEREOHBHOME
LR A (those properties and limitations of
the human decision-making mechanisms)
DRI x B2 5+ Rl & FEELYH
THHORARBZEERLVELTWE, Th
ORI, RCIEANRREBEEDOR LK
BTIRBEIE D EBbh b KB MO
Ihd, bo bEECETICONHLLT,
Lo @WK, HEVEERZT S Ebilan
5t DT, oL viiegry g vtk
T, ThHOBEREROTEEYI, T51L T,
IRbEEDECTWREERR VB 5 L8R4
HTHD 5,

(9) TEVER, bhbhoXBErbThb
WEDOLDTH B —FhILBERERTIID
B0, TRE S b b, BEC - T b,
FEOBREDEEL, KEKk\WT, FEMER
DL AT > (“inside” administrative orga-
nization) Mz B Z b TWBHDTH
5H, HUBRXTh OO BERFERT (at
their boundaries) Bz 5= & —T b b,
AR IMAT DD, BBV, FIhb
BEDL 2 e D\ T e S RED B — % 5
LT3, COEDHTHERRINZEBHIT, X
KK BT, F = A& — o =3 — ¥ (Ches-
ter Barnard) O 1 2B LALDOTH %,
B <METAZ L2\ T o RES (the
“decision to belong”) whsdo 5 ARID B
S OFEEN (the human motivations) 3%
BT B T DRI o T A RN HE Ui
ANThH 53] ‘

umF%wE#%%Xﬁmvhaﬁﬁmiz
BEOAL Y e Fow——Fhbb, HICE-
THIMMB T 5 BB ERE (the dec1s1on

49) Ibid., p. xi.
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making - processes.;that:; are  internal to
organizations) DOWH——IZTBED, Th
LOEOHREL, HBEOBRKBOBRECHE
52 5D, ThLOBIEDOHEOBAM:
HhIebTRDE, £5LT, ThbOHERE
DEBO RN HEELTWIL 55 & 5 &3
BIEDIT, ﬁﬁ®¢kﬁ&?%%%ﬁ%%%m
TZETHBIP

AD TohbDBEDOHEEOERNL, BN E
LEVETREIhCEROBECE - T S
MFohsb0Th5s, T5LT, ThbDH
BORTHEHA I K B —2 DM 7s ik
AL > THREHCEETH L EBnH BN
Wis%h o ERE (decisions) %4 HiRmferns
PR BAL (basic unanalyzable units) & B
FTOTIRL T, bhbhiz AHO E R B E
(the process of human choice) % <R
hhiERE A B E T >8E (a process of
“drawing conclusions from premises”) &
BHTOCTHD, Th@P e, HHORNDOH
fiz (the smallest unit of analysis) & L&
hACENDI> & ié%%@é{ztﬁ (the whole decision)
THHLIYL, LA, %@ﬁ.ﬁj‘;%(the premise)
BDTH B N

L EVE, LK, BEUENLEXELE
S BEEOHT, REEBBLERTAIHERMNLE
DEXSEHTERBDE, XDIIBAS THB
L7254, %®ﬁ%%&@I5kﬁﬁ®T%
5o Tirbb,

(15) MEXETE, HEMRREDBED F
D, ThOLEMOEERY, —2D44kb LT
DEDHRBOHRT, BE, BHEIELND, &
T, FRICETOBECREWTHEIhT
ST AWHER, A LAY E LT, Hgc
BIF3ETEE =Yt r—LOFRREL, £51L
TE T, BHELESBLEOMBECERST LR
LDTHD

50) Ibid., pp. xi-xii.
51) Ibid., p. xii.
52) Ibid., p. xiii.

BOE 2 Ho® - ' : 39-1

FERERTEH] 2B T sBEOBHROK
BEZDLSTHBLLS 2T, +1 % Vi3,
THhOOHBEBLEOD IN—FILEELDBDT
Bds Thbb,

(16) T2z ©, ABOEBIHE L, To/n
CHEME, ROXSEEBEhTIv, Thib
b, THIIE OO B R T3EE (four strata
of problems) 7B Eh, £5LTC, £h
LOEZEBOMER, TORC 3BOREMEY
B oD OERE B2 B b, BMEShinl
TM&EKb@T%%O

CBIBEIEIECRWT, bhbhidl
B3 J: DM B (certain methodological
issues) I UT, ZTORKE, AMOASHEME
ROBEEAWTHZENTERL>ET 5,

2. BVEBIEVECEWT, bitbhitsd
BHZEIN O (a theory of rational choice)
EWELCT, LO/RE brEABBEEOHTE

BHRECBRY b oL 5 i 5B Es»BEMmT
HLENTEDLLIHSET S,

3. BUELLEXEETERWT, bhb
R Th bOPELFHFMICRE LT, TOKBE
HEBEENZOBRRECH L CE 2 2HHHE
LA DORBELRET S,

4 FEXNECKOT, bhbhitigEgso
HMEYR O DL, ZOHFRED IS L
THERER S B20E2MFET %,

Q7 TR, @A LBk E OB DB
e X % HEEE (a motivational link between
the individual and the organization) %%
2B EVS—Fhbb, ko,
F5L7TC, & hbFEROBEN AMOTERE
REBRTE IV, chizlE crAERE
NEZDHECSERYHBTEENS
FHERS TEIRELRENRBEDTH B

(18 TRE, TOREOBBTE, Fhi
BHDIEFT—FTebb, REBHLTHA
& (from the top stratum down) —3%
EL&@T%% FLA20EFC T O 17 B %

53) Ibid.
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-{municipal organization) DFEE——17 =&
2, v ) ==y VERIEEERET X
S TEBINERED, HDWVIE, HERACX
o> TEHEBRINBNED, HHVLER, O
BRI AR SR D REL—IN TS
BEROTHES LT EE, TOERE L
B EDTELERNESTLKEELRVWT E
BT, FAXMRESAEOBRCEET 54
FroHTEHEARE D THB, TD LD
FH L WEOHMECHTE I BWEE R
5z ENTERP-LOT, RXEGERER
WEOHERYBERNTANEND B EE LT,
IOBEBEBORBEILL LT, SbeRELEOE
BB BT A2 LA BB LLDD
Thbo ZDREEWT, FAOWTOBREIIK
BEBELLOTHLHN—FOHEBEE, —2
ik, EERVCERIVEELS IO
BOTHBERTE-TW5, KEE, FHE
#; (administrative organization) W2 A3
5, £5LT, FEHAMORERROKE (the
nature of rational human choice) AT
B, ZD X5 kRN R R TR
LTCRBROTEEXRETHIDOTH %7

L EDw A4 2 volmBicounwt, bivbiio
HROKRGH DL L TR B A T 5 ER
B, E0dhzT, M Tz ERLE S E
BOAS 757 (18) ORIFIBRISER T3
I 5w, HOPRDMFATIS TR HERD
XK, HHBBRECH DI EBLO
Thote Th D %, HOFE> [HBREE)
(administration) %, X v & ¥, TAKE
#: | (public organizations) » X% &+5% &
ZAHD [ABEMERE) (public administra-
tion) mDOTH3, £5LT, ThLdbbhhb
59, FOWEBBCEVTHEOREIIZL - &
BAmbhT, AWEKOARLLT, £OfD
MRk & vbir TRINEFIELR (private
business organizations) SRS & G
LIdd, LELERALDRDZDTHD, 2D

54) Ibid., pp. xiii-xiv.

r4vx T—BER) BE BeEePoREreowT 9 AHF

109 (109)

BT, THEEEETE) (Administra-

tive Behavior) CF o AF — « SA—F — Fi

Fel ELHAE (FORWORD) D—giE T
HLTELOBINVTHD H, A —F — Nkl

5T B, :

T oZTEBZRWT, YAEVHEBIXAR
L L Eshemo gaRls  (the social sci-
ence of formal organization' and admin-
istration) Iw— oD BEELEMZ LT\W5,
D BWNE, FOFXTEARBXTNB L 5,

—oD#MEHEL, £5L T, —o0EEA

BT A I E R ET OB LA—MD

BE—F bbb, BH&OEE LR (aset
of concep
BT ETH B, WOHEKE, LT, AMA
#4E (public administration) OHERBH
B, Lal, ik, HoBfE2@Esddic
BET A0, FEEAR RS THRE
#, B IORMIEEFIMEE (military, com-
mercial, and industrial and private non-
profit organizations) &\otX 57, &P
fis o FEEE D ARAR, (formal organizations)
R HRBRLEEORNFLLTET D, T

DT EE, WoORREY —BRHCHEHETERL D

B EEbie, HOWEED LD LD
3T A A TTE) (administrative beha-
vior) OWEIC L > THERAKDIDELTWSED
VC% Z) o__l55)

AeF— FOEHTL o, THEBEEET
Bl w351 vOERT (Ho¥3rED
W wBRAWEREAETADOTHD, £5
LT% 7, <HMEMNTE>OERD MBI EG
T, TOREELRIEZEDIRND 5 b,
FHEFl4% (private business firms) O
BERTHONNERALLDLEBhBDT
Bbo, LoxLishs, EEO~F 757 (18)
oA T VARBEBLTWS L5, Ml S ®
T8 & LTHERTAZ Lo BOWRED
HRETOX 5L BIBED EREEE
55) Ibid., p. xli. ’
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WD ot by S HER E OBBRO PR L ERT
BHXTEATRAEDRVZETHES 5, bk
B, 12D OEEORRECEL LR
BB EXRTEC WD, dbbA, TR
WS BEERIRHENAZOEBLREI S
A DTET - LTHVWTRE S, BB Jhug,
ZOBEED D, FTARNESREEYEET S
L3, B DEBETHSS L Rbh B, BE,
HERBCEVCLENEOEL I THRTEC
BB AEH: | (Rationality in Administra-
tive Behavior) & ShTwa0Th%, =0
X 5 BREBONHK—% B 2 TRTEEIAITH
‘?;J 517)56)0. S

BT, FEAGERLT, kB3 57
(16) R \NT, A4 & v EDOH > BRIE L ™
DORBEHTTC, BB REESO R R
SHFTWBEERERL X S, oW ORE
RIEFR, 0377703 bhTw2%
BLERCT S TOB &R, FhICEEL 2T
737 (18) THRRLIRTWBhITTH BN,
Trd - BT, THEARETETEHIOKRKROEXN
BERWTHLbh A E R % 81 &) (the
first stratum), HLUENLEXEZ X ©THb
h5MER%Y 828 (the second stra-
tum), #50L7C, BENELIHVECETH
bhLMERY (5 3 2] (the third stra-
tum) (RSO TH B, LiedisT, bhb
hIFIREIEIZEcHRbh % kR EOFEM
W% T84 /8] (the fourth stratum) &2
ZERTELDTHBH, ZOHELBIEED
TR EHEOMEDORFERALET S & Licic
203 TH 5,

ETABT, bhbhilie o 7 v - 7Rm¥%E

I BILDOWTE 5 L2 A0 TEENGTE) ©
m@%%o&%<%bTﬁf%kéﬁﬁﬁi

56) BT, 1 E v O OEEOE 3ROMREBHLT
TFENID, AL CTHEBLLEEBECED b ki
Vo A=A by 2V E, REARE G
BE e TRBT IR TEETE] SR (K1 v=x
v, 19894ET) 2R X,
57) Simon, op. cit., p. xxil # B I,

VT e R g L

: 39-1

<HRRTE>SOBMATHEBL, £517C, #
FEORMBEF L LHELL B LIS E LT
50THHND, bhbhOFEBRMAMAL D B F
3P, v fEvownhbdd [H3B] OMERY
BE=oDE, Tichbb, '

FEVE EARETETEHCRT 4 8% (Ra-
tionality in Administrative Behav-

dor), ®XU,

BVE HBEELOFERED LES (The
Psychology of Administrative De-
cisions), '

CHFLRLZEREI>ETIHLE, £
T, bhbhit, HA4E U R1957EDRERICE
W, TRLDOZODEER LTz iR
BxmAFasz el ks,

LXXXVI

THEMEBRTE] © [B2E~01f v e g
rvav] ©§3 THBERTELBEROTEH
#£%1 (Administrative Behavior and Con-
temporary Behavioral Science) ® 3-0[ %
INE] BBRTHZODAT 75 7T, HA
E VRO X S5 IBRT W5,

@n rcz o, bhbhizEE LTET
BErLENEE CTRAhbo TELDOTHD
50T, £hboEMEL LU AED
BEOHE1BIUCFE2E (the first and se-
cond strata of the book’s structure) & LT
e Th s, Bk, WER, 5D UEL
WOTUC, BVELEVELILDRSHEIBE
(the third stratum) KT L1 Lz, =
hODOEIEEN T ABOBRERE (rational
human decision-making) % 5D Th 3,
WHEDHBERBETHLDD, BrHFLH
ML, ROZODOMWEEZ B & Th
55, Thbb,

1. ChBOBEOBKDBLE, ollbe
B8 (rational behavior) > Hh b
BT D
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2. CHLOEASEEORR (the limits
of rationality) - %35 BT,
(48) [FAlE, kDZDOD X 7Y 5 Vit B0
T, CRLOMVET A EREL L5, £
5LT, FROEL#Ews v g YERBWT,
LOTEHERY, 4§08, TEHHEORSEH T
Rhbh Th S OBERCH L TED X 57
REDDDERLL S ERRDLTHD 5,1
TRT, A VERLDOEL ORI ED &
BIELBDTHB DD bRbRE, £ET,
3-1 MEERTE & M~EHE ) (Rational -Be-
~havior and Administration) &5 RHEL®
Liehsrrrya vOERYRLZ EEL X
“He ’ Co
(49) TEEHEAR DK S & %, &Pk
SEREEOEMOEECT LN LD TH D, —
-H ORI RFEEE bR T, 5B
Al (economic man) 1Zi&H b 7\ EREM A
JE #: (a preposterously omniscient rational-
ity) ®BRETHOTH S, BEARME, HE
BRI TV BRI A B/IRT 5 & & H W BRI
IXBEZAHD, WETEBENLEFGER (a
complete and consistent system of prefer-
ences) ¥#HODTH b, £5LTC, Wikrth

LOERBNED LS5t DOk, DhILTEE

CHI->THED, T, COBRERREETHS
MERETHIDICWENTd T EDTEHE
BOBEMITBERRIIM . £5LTC, Hres
THEROFE LT, Mh3XEh0Th, i
MR L DT IR\ DTH B, BRIVERD
5 BT, BSy — AHIRE (competitive game
situations) ~&, £5LTEXR, THEMET
DEEHRE (decision-making under uncer-
tainty) ~EIEEINTL 20T, ZOEER
D444k (this body of theory) L F—=2*
T4 FAOMELIELED L IR
REBCEELTLE oo Thbb, THIHE
A D Te D BBREE VS O TRDH 525, L
L, MEAZFLI-ABOHRSED, LW,

58) Ibid., p. xxii

r4vA I—gBER] %% BeEsHoRBe-wT B AHF

111" (11D

TREARTECR LT BT &E 21 EDHKRY
BPLBEH - TWREWDOTH B, B

- (50) T 5 OB, TDPFEE 7 2 4 FT
FCMBEEDOTEDHAELEZLOEMEAND
STy FRBIEDSPLFBFEBEREOME
CRELD LS ETEDTHED, ZHLT, =
1 VvRBZRFEE-BO BRI, &b T4t
TebDPE IV DIRESBEES (FA—F
—ERAM=V) ZERRD, HEENOED
1 ADARIKE, TZREELEVESANE L
BEBLIRBLENTER (T yva) Tk
i, 5 LT, EEX AMERRAE
BREEOBREREI LS (AAR) &
HLBDOTHL, BEO IR LTE
BEomRELbIY, 7R4 PEREST, AL
NHBEL TV ECIEEB TRV
PRTOC—FEGC o TE . BLH<,
wO THARE, bhbhiisd, #vTn3s XL
AL TR EDCHEBERNTEL—LL, &
B X o TEREIRTWS X DB TIRR
WEHEMER S 5 Twb—C ERRE R hE
LbiWTH A5 I '

FAE VL, YEE HERFROBSETIE
TEEHrN T ABBRD S bRb BHLZ
DO MR A RES LSRR RD, £5 L
T, 195750 b ET 51 #R bl - TITEF
ORI E I HORLNEH AT E ORI
HHLERLELTWADTH S, £51L T, %
DEXTTCREPW Y OB - T-B D TH
bo T, HILZ 5TV 2D,

GL TeD X5 BEHIHEIENE & BV
BOodREEBRER TS, THEMAK (admini-
strative organizations) B Lz &4H
B8, HBHWE, TOERTEHDLMMboIZZ
EDhHAELHECTY, Aok AMTE
(human-behavior in organizations) 2%, 4
EHCABEN TRV LT, Tk b,

D) OWHCECCERM %5  (intend-

edly s0) THR2Z LIXTHRELNLTHSE

59) Ibid., p. xxiii.
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Ebhd, st 3T w0t Es
R (task oriented) TH 3, H B\, ©
BHHrLowBbhs—%5 LT, BELT, £
O HEEAERT S g B 1 (efficacious)
THbo LictioT, MR 2 ARTED
OHEENHEY 52 0 TRAbDRWET K
HIE, bhbh B EET S OEFORRML, &
BRTEZHAT s8R LORcE s Tw 3
DT TR BV o[

62Fﬁ%khﬁéﬁ@%ﬁ§?5%®ﬁ
L, T TCREINZEBEENEFEAR (eco-
nomic man) W E¥: & L'Cﬁi%— Ehstzhro
IR Tr & fn 4 B (the global omniscience)
REFEsTelFHoTwinw ki, BELLHA
THH2ILH5EBbh2, ULdioT, kKA
COBEYRFRCC, BERoEBEO Frei
BoBERELEL LTI, ZoOMBO@RIL
DG DTHB, Uo &\, —F 51T,
L DER®RD L2 Y g VTEELLBLLT
BHEN——F N NDT R S o W
(a genuine theory of organization and
administration) 7% o4y, ARTEH
ERCABN TS ETRED, L, BE
IV L% 5 Cre\ IR (the realm where
human behavior is infendedly rational,
but only limitedly so) wh Bz &it, 1o
DLTWES o0

YA 2O EoMRE X - T, TEMG S HE
T8 DEVEEHVE, JTihbb, HOBSE
BECRT2EIBOHBEH LR DD
T, R CWRREREOb Y X 51, +
DICHEBNTHS 5,

LXXXVII
2T, EBDOAT /T A7) CRFIKI

F20MviexTsEL, w2y v 3214
B0 R (The Limits of Rationality)

60) Ibid. , pp. xxiii-xxiv.
61) Ibid., p. xxiv.

R W EROCBF R L o D . 39-1

BOTELZDhIDTHLY, v1EvD T8
BEETH] B2 OFTIE, TOws Vs
YEBWTHHT, TH5LT, DIV gV
TR, THRWCTET %] (“satisfice”) &

SEMNMERINDLOTH B, FDXEIV gV

HBED AT 79 7TH 1 € VIZRD X 5558
RTW B,

(B3 TBEVELEVEDRE I, 1{E®jcﬁ
f%b?& &DI5LK6 ?ﬁb% ﬁ&
ME®E£®¢M%&%UH,AE®E%%H

BoERHRHE LA RO MO R HR

V:@%o (The central concern kof admini-
strative theory is with the boundary bet-
ween the rational and the non-rational
aspects of human social behavior.) HE
BOEBL, &bbid, BERIh, TUCHE
ShEABEEO—F by, Biiilt+
B L OMBR - TRV AL, FUEH
AT B AR b OFHO —BRTH 5,
(Administrative theory is peculiarly the
theory of intended and bounded ratio-
nality — of the beha{rior of human beings
who satisfice because they have not the
wits to maximize.) |*®

F A v AEOEE MERETETEH] wEE
CBIE L C<HMBWETET 5> (satisfice)
EVWIEERHDTER L O ER, 48K

DEEATOWT, FEHCERPCHELREL
TWwb, Efrtoc NERSA, TLUCHRE
NcEEMEOMEE ) (the theory of intended
and bounded rationality) %L T, +h#%
TSR ATEN T 5 AR DT B © B &
(the theory ... of the behavior of human
beings who satisfice) LIEATW3BZ LIZ,
bhbhEERL X 5,

COBEWRE 2AT7L 5L T, ﬁmh%
DT 757 (52) DRBICE VT, [E200
oW L EEOBER O I d DO LML, A D

62) Ibid.
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B ERRCABNTH TR ES, Lol
BRERNC LvE 5 THRVEIRIE & %] (it
is ... in the realm where human behavior
is intendedly rational, but only limitedly
so, that there is room for a genuine
theory of organization and administra-
tion.) EMRT WD THB, bbb, 0K
BEZFERTLESTWRRLE, s
5757 (53) LRFB (BRI AR
B} (intended ----- rationality) &\~ 334
CERR I & ERBRWTH D bo L LieH
B, bRbRIITRECE T, 77 v
st TEBES LB L%, THPVWHYSHHE
WEEE ReLEEBREEERT 0TS
Y, F5 LT, FhIStoBRCEDRE
CERRETORDTHD, BRTOBEELHE
EDEPIBHCHALT, KDL 5B T
o ThRbD,

TH LA HEECLD EEREROFNEEL
AT ETHD, £5LT, HLMNEK
DEFIEEBIT S LR BTHA S LB
Uh L ADBRETRIMOE, b s
B ERY LTW b 2 s b (I e
workers’ goals are to maximize net ad-
vantage and if they make choices which
they believe will maximize net advantage,
they are making rational choice.) *® &,

F5LTC, M evbEl, T, AR
e i@ 21 | (because they have not the
wits to maximize), IR X h - A EBEOEHR |
(the theory of -« bounded rationality) ®
WELind w5 —D>DREERYERL X 5. &
LTWbDTH 50D, BOESaENED, »
T VA=IDEREFBLL, WD BERE
B oo LA BRI DD Th B

63) #FE BE&ESHORF > TANI D&
LXXX #i, KEE39%EHF 45, pp 111(549)-
114(552), & b3, p. 112(550) » R X,

64) Rottenberg, op. cit., p. 197. :

rAvA I—-RER] B8 BeEsBoRHreovt O EH#*

113:(113)

b LG TEEET EVWIERZORRTEDR

BETHEBIE TBER& -] (inftended) &
WA BT ZOSHEECABERNCHNETS D
ThY, Thdzie, ZOERTD [FHEE]
ThE¥bLY MBERIAL] &V 5 HAR TEA
THZERERDEETE D,

bodkd, bhbhiXFEEEV B, b
s EIRCERPRET A LS TE D, £0Y
 [BEREShcfBE] LT, ERSR
THEBM] LEXLRBTHESH O, HBEIX
Vi TR AT R ERT R Z LR B TH D b
BLEHL, FRITEBEBENEEL LTOAMDOE
ReEs LTROSIoFBEETIE LT, b
DI EROEBEICERT A EO G E A K
THLECKDBTHHD. GHEELEDL DR
JBERICAWS K BIE, ABOE#HOTES
LEBLBEOPIE f b0 GEENRED B
BATREMEDVE U B 1T HA TR U,

LaLiansd, L e i bBo5 737
(53) TRWT, AHOBEBLEDED X 57/
Hx TABOHSNITEHOFEAENFE] (the
non-rational aspects of human social be-
havior) ¢ A TWB L5 IBbh%, EWE
Rthhbhaiffo Thl BREhISE5H
Bx, A ® VIR E o Tk FIEEEM] (non-
rationality) g7 binWEEL TIWTH
55,

T, PRBRIFY, vy FvA_Ai—-s0D
YRS TA L5, BIZEDHRIDORT /' F
7 (59) ERWT [FEEEMNREIR] (rra-
tional choice) D&Y BEHCEEL L 5 &
AL T B TH D, By T VA= 71RO
E BB RTWBEDTH -7,

G THEE-LITRIREE Lo E B
DihD bEBENCEIRT S &, bhbhiiK
T B EE, bhibhid, HOL1ELO HEK
BAETE L HOBIRRERTINS 2 ERER
THEDTHbB, POHLEDHRENATHD LT
B b, ADERICABLUL L2 AHDFERIT
SERTH D, £51LTC, BOERTLBTL
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LEADEINTH - ThH, TOBRENRLNY
ACRHZBULBDTHIBEF LT DB & XL
i, Thb EFABENTHD, TDOEBENRAT
BEELT, £50LT, ZTOEREN LT h %
BEABLOL 3D THRHEFLT W 5 & &,
BRIFEEEN DO TH D, ~ (When we
assume that workers  choose rationally
among employment dlternatives, we mean
that they make choice decisionis which are
conisistent with their goals. If the goal
is-A, choice which leads to the achieve-
ment of A is rational ; choice which leads
to the achievement of B, when the chooser
believes it leads to A, is also rational.
Choice is irrational, if the goal is A, and
the choice leads to B, when the chooser
believes it leads to B. ---:-- )J“}

|y T VA= 2 E BB ERSEED
THBH, HHIE, FEEENTED»EHE
THEITS CTHR S hin g bl &

ZOBBT LRI D, Tlebb, :

(a) ZDFERENBIRTAHDOBELERBD
H5Z T, i &N EALLTRELTVWB L,
B LU,

(b)%®%ﬁ%®%ﬁbtﬁ%ﬁA®%ﬁ
COWMBIE L, HHWE, TRERRLS
AEBOERICOENBIERE L, Lbh b
1, ZOIREEN A75>B7§>0)L\*§‘h7)>—7ﬂ2‘_07‘£
NHEBLTWAZ &,

DENRTH D,

WE, &4 (a) ez T, ;%?R%ﬁ Z(D)
DT, L DFEIRDIRIEL BEADER D
TR BEDEEFE UT WS ETEEBIE, HOfE
CTWBCERRECRIZ EBLERELIDD
3, OXDFERNIGENTED &, »y TV
N EFESDTHD. £H5LT, TOHERE
DELTWB T ERERLILVWEE, £D0X5
RO REIREINED [FHER®EV] (mis-
calculation) HBDTH - T, THIZHEIRD

65) Ibid.

'mhﬁ@%D%ﬁuﬁéﬂﬂf%éa

U CWREEER S Lo v 39-1

FEAEM LI MOBRL L, vy T Vs
FREETHOCTH B, ndldb, LBD<S
FPI7REIT, vy TV A_A—SIFRD LB
BRENLTH B, Tibb,

60) TZxhwWwz, b LbHEECLD HEN

EROAEFMELBRET 5 ETHY, £5L

T, BOBEROEFIEOBRILEDler D &
BLaELHDRRYTR>ELE, HEHIXE
B EREY LTV A LTk b, o REE
HEWE LT, BoltREBLEET 50% Lk
TR Lo L, B MRERIES BT RE
TR, £5LC WRIROMELRESE
% 3 DTk 7\ (They may miscalculate and
come to wrong decisions, but wrong de-
cisions are not irrational decisions and do
not destroy the classical thesis.)|*¥&,
S L Liesh, ABOBHEZOTEHHEREL
BOWXbLEN, BETHE r1E2vr,
Ty — 70 [FEEHEE) EPEEIHDLD
2y AHMOSEERTADFRCR S HECKER IR
BECHIERE, vrA P Lo THEBIRT
b, 4H, FBOOEWRCETATHAL5, A
OB B 5 858 %, oAl TEHERE
W ERES T LT X o T, - E DFEEOREICH
T bFEAEEY—RTo L TEL EE2
BT L, MisrREEBEAY—FOWMIICL T
BEIEBENTES LS, BRDOECD
RO RBICE LV, .

CRE, & (a) eing T, BIRED %ﬁ:(b)

oW, EOEROBEL HEAC TR

T, Bkoﬁ#%%@kfbfhé&?éﬁ%
nyT
yx—f@ﬁ&fpéptmﬁﬁbiao<b

BURET 5L, =y 7 vS— s, AT
k%ﬁ%%%?%tbk,_oo%#(a)&
(b) #WRLTWBDOTH S, Lo Liknb,
FOFEEGEROUNN, LOFREDE

SO EToLEERCE EE BT, BEROTO
w@goggwéfj%xofﬁtbh&<fm

66) Ibzd
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bt T a7 b, FRBODLMDE
i, b EbAHRCALIE YLV, T
L2iE, & (a) BRI hTw3E, W
KBIEWLBDTHRIELTS, O ERONER
ZOBHBTOLEOEBIILLbAS b, #%
NERTEDHEXBEHO LTATHELLLT
WhEWY T EEEN, Lok o BTER
DRI EBE I EEL DR HAEENE T

BTHH5, 253LT, BEODHOERLCEW

THABNLEBROBERCREEAZAN DD
W, By TV A-IOWMBTEEME (a) BE
EE ORZILABRVWZELTHRELLORDD
Th B, ‘

& (b) ToWwTh, FREOEELD B,
FOFROBRENBEA, 5B DOERIC
DN B DL, BREVVHICELIF T
BELTY, THIXRE» LELWCEREL ok
ORI T Elvh b Lhisv, £517C, f#
DLMOBEMNOEAED, HOFRE [F G
EI7ER ] ORIBC AR IR 5@ LA E
LDOTHLEE, EORRTFHEMEVCER
BBHEBoRETHD, L5 LT, [FRololr
FRIESER L RE TRV (wrong deci-
sions are not irrational decisions) &3
LB EXHEIRENTHES S,

5L, ry T vA—70 TIESENIE
W] DEHECEFZAONELS E, TRIELD
FRELDOREEFELLDTRRL, HDO [HE
BB DEBCEFCREZ ER LD, WE
R, BIREN, & (2) ©mz T, TOFER
¥ HEADOERCOENLED L, WiniktBEL
ErLTwrsed, (a) & (b) DZoD&KF
D, E¥bbh—7, HBHVEREAR, FEEHMY
BT AEIERTWAEZ LA EREL AN
LThB, FOLXSEAEE bR ORE
PDHREEYRbTEE, Py T V- DER
AL, B, TOZRY [HHEIRER]
EFEDXEREKRTHAS 5o

By T VA= SORECHD [HEME] OB

ENZ DI EREXYABRLTVT, Lkd,

ra4vzx F—gE% A gé&EsBoRgrowt @ BH

115.(1315)

FhnivA = vosBRChs TAEME] D&
CHBECHAMEHF LTV LT57%b61E, 4
LR ESB R TV A EHSHEOER
CHER LT, —HOmMICh HRFEFCTHES
nT&i TEEME] %, HOBIRCH BHEE
DEFEOT7 e —FOFACHLEEL 5 LR~
HY A, T fERERYE IR
DHTEETEDTHS 5 b 1XLT, ®O
ZHBHTE>OHHIE, OMVWETHIE
2B EDTELLDR I THADTHS D
Do

LXXXVIII

2T, bhbhxFEE, 1o Mk
CHTE)DOF22H~DI Vv 7Y g V]
DEDO2y v g v 32 THEEORA] Kkt
LHOBBCERRET LR L X 5, BEED
A5 757 (53) BRWT, TOEEBOHENE
EEVEOXEN [AMORSTEHOFENR
A& IFAENRE O E O EAHR] (the boun-
dary between the rational and the non-
rational aspects of human social behavior)
BT L ERDD, £HLT, £FDOI,
W AT ERERE R TARHCHDT
% ABOF B0 | (the theory of the be-
havior of human beings who satisfice) TH
B EBRRTHDTH B, THICHKET T, ik
z 5%,

(54) Tz DR, ABO=ZFEITC I\ WTH
R LB T 5, Tinbh, ¥338-41
—SREWVTFHRS S, WIK80-81— itk
WTEBREOLESELOEMT, £5LC,
240-2442 — PR \NT, TRAEBEET L »
TED IS EERYETAINIC20T, Thb
DEFABRET 50, FEL, BVELE
VEL TR, HOBERT S5 2 THEEREE Y
ExbhBZ ETHA S,

(55) T8N Bk, BFEAMD X v &N d
H#: (the more global rationality of econo-
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mic man) HF T EW LT, F5LTE
72, TADAME, #EHBROKRETS X5k
HHT, WOFREYTIbELLDICIE, FO
Lo &R IR TR bRV ER
FTCERIoT, HCRTEAM O & B #
(human rationality in organizations) %
BT LIDDRERFEELLDTH B, £ 5 L
T, BVEIR, BEOTEHNREED EF D
L2 %% (the ways in which actual
behavior deviates from the economic mo-
del) &, LT, DX 5 fFBOhcHkE
BEAE U 5%E (the role that the orga-
nizational environment plays in such be-
havior) 2B ETLDOBHLITRH>DT
B 5.1

56) [N BLOEFNFEINIUR, FEA
o & 5 2 (the model of economic man) i,

(=23, LEZEECLORADBELAFFS
B b DREF bR TWiciodin) <EBeE
AR>SO x5 (the model of “administ-
rative man”) X » Hi1xBnELT, £LT,
HRWAFH T, BRIRTWIDTH S, £
DRERELT, FEEORFLE, KRBT, X
RIS\ T, LAY ES (residual categories)
ELTERBINDZ ER RS RDTHY, £5
LC, BRERBYZBEOCHEE ST L EVIR
T, THhIZEDLD TRRERS DR > T3
DTH B o™ '

L EoBGRE, THEEETEIO R H S
T 19ATEEMBRIC 1 £ v HBEE LT e <A
EHTBH>OBAORARADD D X 5 ki~
D TH B, bhbiLEWFERTE VT,
FORBHBRODY L 5%, bobAERCHE
HTLFETHHD, TOBRENHET, b
bhil b0l REC &L ED TR IBNE
BhHH D

wiT, A EVIL, FTOBBOENELEV
B b, 1947THEDBOI0ERK, HFORRHIEY

67) Simon, op. cit., p. xxiv.
68) Ibid., pp. Xxiv—XxV.

L BB R B OR o 38-4

DISTRBBLTELNE, Z5FAT S,

(67 HEAEFREMCHI-> T, IEVET
P HEMBEILDRY, £51LTC, ABDE
FEOEBELYID AN B AL, BEFO=
FTAOBERR IR BT 2 BB O—Bo 2Kk
HT5 L5 AEMERDEF A (a model of
rational choice that would incorporate the
actual properties of human beings, and

at the same time retain some of the

formal clarity of the economic model) % #%
TR EF o TE. Y, TOX57fE
EEXFIOBH T HMTREL T3S, 20O
B, WUohiiigolDTH BN, HVEDCREE
A (the economic man) %, bivizh2s B E
EECECRFTLEHD, BEVEORE
EhicAEMELYH+T% A (the man of lim-
ited rationality) W% 57D IL, D L5
BRoDODEHLDTERRBEADELIRSED
ThHD, Thhbb,

1. BHEAMEEXETE 5% (economic
man maximizes) —37bb, HOFD L
ELXBDRBERED Ieinds bIRED S D% E
WNFT 25— LT, HORH, Thbb,
bbb D\ b % A AT MEMTT
B4 % (his cousin, whom we.shall call
administrative man, satisfices) —3 7
b, WRDP L, BB, <EEIVITER
¥-(a course of action that is satisfactory
or “good enough”) #EBFRTB—D T h
BHo BEAEDREFEFEZIC L - Tk UA ML
WeLTh, EVRAT bR+t
FThTws L2 A0, MENTEOELLE (sa-
tisficing criteria) A% %3 &, <HE L
HE> (“share of market,”) ®, <@FIEF
> (“adequate profit,”) <, <AIEMHE>
(“fair price”) 235 3, o

2. BEARG<BEOHFA> (the “real
world”) %, 20hEbWrBEHIORTH S,
HBEEARE, RomET A, BEo
HREER TS L A0H4 L EERLORE
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HE KB Bl & & 5 4 (a drasticaly
simplified model of the buzzing, blooming.

confusion that constitutes the real world)
THHZERRBBLTNBDTH D, WD
&5 7e R/ Bk iR T 2 HEnL, 1k
DISKHFELTCHBZETH %, T b,

BAROBFIML TENETHL L\ 5 T &
(that the real world is mostly empty)
Tiebhb, BEOMADHEBERDIT LA LILH
DEETHHEORICSD % hBEE Ei- 7w
&5 = & (that most of the facts of the
real world have no great relevance to any
particular situation he is facing), #3571
T, FECEBRRBEROD HFRE & H5HR O #HH
ELC, BMThB L5z b (that most
significant chains. of causes and conse-

quences are short and simple) %, fE2E
CTwanbThsd 68-70°—v® R L), L
fehioC, i, 5z bhiclATk\ T, %
B EBERABEOERE—%51LC, %
RIABLHOR B Y Tk 50— 2 BEO
HBL Z ETHETDHOTH S, HiL, Bd
REREERD D, LD TERTHD LEL
5EZADLEOEREGTRERL TH»h
%, & OARVLD Bl 7o & BT, 0B
IR 5D TH B %%

DT IFITTDE2 VT v ADKRBRIA
BHITH D HENITR AT, 1 = v i110474E
DItR, % - LIEREE, 1957 LR o BE I
Bl THEI T -7 TABOBREOE LTS
Bh AN ELARC, FEZOEFAOHBIRM
e BIC R 2 BHES DO— WA EIET S I 57
FENETFALEETD | (FEORELRT D
DELT, ROZDDWILEZETCTWD, T
Hb,

[EEMBROFTEEFA], T2 5 —&Y—-
Cy—FNeF Tema ) 3, 7 R] B 19554
2R, B XU,

[RENERNEBERBE, V1 avshi.

69) ‘Ibid., pp. XXV-XXVi.

r4vX T—EBEH] ZE B&EL&¥oRFeovt B A

137311

Vi o 3k 195648 4 BB TRE i i
DML T ThbJbhbhid KEo
8 LXXXIT i CRBR L, F1 €YD
BEFEYOEROBT, R bLTROKTAR
BLTEWI, £51LT, 12 vn<mEn
AT 5> (“satisfice”) &\ 5 BHEE T
DTHEALIDIIZ, ThHo 5 boEETE L
TTH-T, BIFZBOPRIL, FOEBILFLEY
AbL Tt WosHEEL, FTRRETER
ETATHE, bhbhil, ®MNT, HoZs

FESEHITE] OEVERSIUEVE (£
LT, AR THIrh T BELMER
TE>OMPN s REFR 2B Lo, #
W, ThOLIRORNERI 5RABRAL
MemEtTsTchrs,

LZAHT, LBORF 57 GDRE TR
hbhOBELOEER, <EHEARD> > <E8H
BHARSTERT D 52 TERLODEIE
D5 HLOE 1 DHEIECHAT LA € OB
KabELhn TR by, tdhd, %
S, bbb R<HMEMCTET %> (“sat-
isfice”) &\ 5 FEDE 2 DAFIA BT 5T
H Do

F1OBECHbABERD&hoHhC, &
TLODKRECERTARENDL, ZOHE1D
B, T 2Ty A E VR, BT YT 5 <
BAESTCHELC, MENCTET <88
W ARB> (“administrative man”) *\3
FHLUAMBEZTBHL TS W3 2 :0h
D MEERE L &, FAREE DR B O W R
D—DORNLBESF bhic7 a4 b EOENLE
ErfE T ARGEY, WiV EBFEHAM
> (sentimental man) LMES7e B, 4 =
YIIHEBEBAN>EHEEET LV 5 of:
By, <EDARD>OH»HHEIRLDO TR
T, <BEARS>OMUNSHEIELLDT
BB LIt b, <EFAM>HL—HTH
EED B &, BRI, <BBAM> A
o TEDL T LB EWHIRTFIE, 1ZALS
LEZ BbRTWBEDTHAD 5h, LDHEIE
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TTIE, AMoOBEZR® ToBHEBLE N
ST FTHFBEENRTRTHBES 5o
AEVHRATIT7EDTHR TS X 5 e
[ERZh, 2L CRESN-AEEDOEE]
(the theory of intended and bounded ra-
tionality) 1%, FA LS, €D Xk 57 R
B TR TWBEDTH D 5,
2T, bhbhdE B T X EF20511,
“satisfice” DB 1DOABZEIs < F 7 5 7
(53) Tit, TARHEFET 5 AMOFHOE
Z5 | (the theory of the behavior of human
beings who satisfice) 1}, T < ETHRN X
51, TERzR, TLCRESRIEEEOE
Bl THBEIRTWHDORHLT, F20H
Bl gtz 797 (657 Tk, MBI
+ %) (satisfice) &\ 5 ki, THREDODL,
HHrwviE, LEEIVW>TERE (a course
of action that is satisfactory or “good
enough”) %@RT2) C&ThrEIhTw
ZETH B, chbo0A3 75 70HR%
BheEL B bE, BROLZA, vA4 =V
13, BERZEC (RO W L (satisfactory),
B BHWE, LigE Xvw> (“good enough”) &
ZAERDTITL EEbIh BT8R, HOHE
RHETES (BREh, ZLTREILLE
BEOCER] L LTRATIRE S ERNT
WEHEZ ERERBTHA 5, LL, EHAEDX
SERETAHICETEVWS T EE, EH5LT,
BoOERBNHERECIRART 2THONET 2T
SEERLLTUELENEVH T L1, Fh
FRPOMBETH %,
PEomoofcBo LT, Hhbhil, ¥
A4 2vhiiEo TERxh, ZLTREIIS
BEOHEF I IC Lo THERAL T 20% R
TR TS o L, BUBLYEESDE
2D TH B,

B, LEOAAZ 757 (B7) BT BH
IDBIEDWT DY A € VORI H % [
BrlicL Y b, ¥OBBROERS BHE, #

o THRGSEAR] RED X 5 It )i TRRIT

Bo® : 39-1

BTl o RBCER T DB L S
ZBbh b,

Lo Liedi b, %@iﬁk%ﬁofﬁkbh
5 TREAM) ChrrbsBRoEEN YK
HEDHNELDTEBLE DT, TOPE
o THE AR OfTB)0 R TRAT,
FOEW PRI IR T B ERTVEVITNE
hrircBbh3, Tichb, bhbhiul, +
1EYNRZOBRNT 0B EZAREMETL D
TH b,

BEEAHR<BEOHASY, £0HDLWD
DEBERDOFTH S ,] (Economic man deals
with the “real world” in all its complex-
IW)

1%4%/#Q5F<ﬁ%®ﬁﬁ>1&
ivotuﬂf%éamI%mﬁ%@%ﬁ%
] LV ISEHTHIMEBRLTNSDTH
5 5,

B, o MEFEAREL %2, T TE1OE
EEMATHERBOBT, ZHEHFEL D
Thd, Tihbb, '

MEFARIEBAMTEEYT2— T cbb,
BTOFD L EL BB HJIREO DD LRE
DD EIRT %) (economic man maxi-

mizes —— selects the best alternative
from among all those available to him)
Eo

2T, bhbhil, A AN TEER)] H
[REXE[HEEAL, 703X EREHR
ERFBES EFEC O W] OB 1H TEA
FHBEOHED bE UHABE] o, &
DX 5ieEREHE 5 LT BHEL
TH L5, TDOIVWOLEFEBEEDOFEESOD
BROHFEZRS EE, bhbhiy, AIAR
FpFvRuy T VA7 (£5LT WTh
BATBC LR EDBTAA— « Y —X) &
B E T<BEEOMRASE, £0HLDPD
EMIoPTHL ] T L, BAEIREKRDE
DEBERTWAZ EEMBDTH D, £ TA
IAREZ O L LTV ABEERPAL v 70F
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HEOKBGE B TRALTEL T2
FARIOTED LS I DT 5L TR
FRCHEANNE, ey DE S TRAMETH
T HREEAM] AAMET S LBEIR TS
HROGE, Eh»CHMRS D LS bR
Bic\y, A4 VI, RF 757 (B7) OFXE
T, THBEBEAM 1 ML RETBEEND
2T, ELDTERTHDEELDLEIAHDN
BOBEBRLZFEERBCARTHE M, FOR
o Bl B R B\, WOERE T 5 )
(“Administrative. man” -----: “makes: his
choices using a simple picture of the
situation that takes into account just a
few of the factors that he regards as most
relevant and crucial.”) ¢@B_CWBiTFh &
3, THAtTEs T 5B AR 3, FEigg
BT I D b i35 Al B A,
BRTE TS EE2 bR BRETRILVES
5o TeTe b, TEMEEAMR) &2 THEE
AR DFRMEETCEY T bR RETH
5 ETHIn b, OB TREARM] of
LRRTORIEDIBHENFHEL T2 Th
AHEHBEZINRANLTH S,

Lo Lieii b, 44 % ik, BF b L, BFA
My [<EEOHRSY, ZoposEMHES
OFTHRS | LW HEA L T, BFEAM
Bl & R RA DT DEIRT D L\ 5
CEEBHRLISELTWVLEDTHD EEDR
Ho LML, 5 THBHELTH, THEEEA
] OEET 2 EZNEESGD, [HFEARIOZ
NEFMURTLTHE LSS, T/ &hES
i TWb &S Z L3, BiZOFERTEO
BERTAIE UT X h B/ s & L2 Bk
THEENELITHH 5, D, FR
WEEY X DPNEBRET D D IEMPICE
AZh 3 [Ha&KE )| (an aspiration level) @
BEar, TREFEAH] ciEn-HLVEH X %
MEMEEAM] OTBOPCHELALE LT
BHEPDLTHH, DL LELD L X, [RF
ABR<BHEOWMRAS%, ZobbPrEMHES

r4v X P—gEH] A& GE&E&FoRFrovT BB B

119 (119)

DHFTE S L &5 £ 2 SOFIER b
NOBICIIEBCENE B2 VO TH D

LXXXIX

A0 THKEEETEH] © [E2HE~0
AV ruRrvg v BT S “satisfice” O
B30, £5LTC, REOBHINL, 057
77 (58) DRSS, Tihbb,

(68) [HEMEBARO L= DD H @
BORIAITH S 5000 $11C, EMEE AR,
BRIETEEZTEI0h, L5, MENKT
B9 % (he satisfices, rather than maxi-
mizes) OT, WHELTNTCOTEIRINE &
ThbBFETaoELE, £51LT, Thb
DBEPHHEE LTS TOBRECH S L%
WRITDZELE, BOBRETHE ENT
EHDTHD, B2, ABREEAML, %20
HAEELENEFELELEANE > D EL
TH, £5LT<LbOLYIHEYD H H # B
WSHERT S (LicdioT, BELTEHCK
Bl 7\ d &3 %) [he treats the world as
rather “empty”, and ignores the “inter-
relatedness of all things” (so stupefying
to thought and action)] @, o BEES
XL CARARERERY#H T Lo,
BB e A — 4 (rules of thumb) 24¢ -
T, WEERTRIZENTELDTH B 1™

I BHER 5 “satisfice” DFEFNL, F
DEDBERABICMEF LS OEMTz 5
EZBENRRVE, bbbl sTIEHED
BeRA B ABIEIE L v 250LT, WA
v TMEHTE] OBM&EMERT S L5
HEfaeobhbhit, WER [E2E~D1
VEREIZY g V] HOMRT, POBRRYE
BLATRERLEVWTCETCLE-DTH
Ho XTI T, bhbhIIKBUTCIR\T, W
4 % Vv DIMTESRT KT 5 THEEEITE]
DMBEBRET S L 2D ThH B, EiE

70) Ibid., p. xxvi.
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D A7y Fi(E8) I B lE S TSR T
BEED, FDINE—DDFEN YR E LT
B EBbREDT, ThERBELFIALT
BLZEELX S,

(59) THEEBARD D X 5 il By, &
B, THRBEETE] O8l-84_—-vdH b
WEYRBEIR, £5 L0 BRI EHEDIDLD
BB LinL, FRVELVIEE (a correct
description) TH 3 &\ 5 —1 & 24E, BE
AElO=FA LY b4 - ETEHET H 5 (more
accurate, for example, than the model
of economic man) &\~5 —T &%, bt
NEESLTHBDTH A 5 2 FIDT A
N, £5LTC, BLbOLEEERILEITRVE
BbhsTA Mg, 507 A+ (the test of
common sense) TH % o MELEE AR E R
THTHH S L HORBRERHLERT 5
OITREE TRV, BeovThbhbha i<

BE A

39-1

L EfR, bhbh EEOHBTOBRE (our own

judgmental processes) WA T 5 bbbl
DRBIENE (our introspective knowledge)
e XS BARTAHLEBR, ZD X5
W OMRBEATHR L CE B0 LEELEL B
XoTHibht:, b &R - i E (the
more formal descriptions) & 5 % X HEHF
THDTHDI™

bhbhiiEEog LXXXIIT #icRRL
TEROPIEILO—ENR I bR % X 5
w, RHEATHSRT -2 B UTRET S & W
5 AL Be=: (positive economics) O B
DRI IR S 1950 R, 1 = v Ak
DBIFXOHFT, bhbh HEDORNERESS
[435lo 7 A 1+ 1 (the test of common sense)
x5 BB E R TWHD1L, FhdTHEK
Tz & Thob,

(Z DHEKEL)

71) Ibid.
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