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<HR/— > 44X [—RER] T

BE&EEFHOFRLICOLT (21)

B 3

BEZENRALEER, £51LTC, Tof%y
HWEHEZ 5 LERTS Lz 50 AL, HiEkE
BELWOHREOHRT, RICEEEL LT, B
ALy Z7OBRBFHELLT, BB, FChE
KeLTERXBRELTAMTAS, HEEHELW
SEADETHILN S ¥ X% nAECEE
THEZAD, LH—HHT, XoHRNLA
&S, W) 5 LEFEAB> (economic
man) Thb, £5LTC, ThiEEoz &
c A ® v OHBRERAFED>
(administrative man) =2>W\WTh Bz %,
Tighb, ErroFEE EREETRIY o
R EHE S L LTwb &z ADAHEEN
MM (administrative organizations) &
WHELOLET, fiovbds [BnErD]
Eric (4258 (entrepre-
neurs), W [#E%¥E] (employees), Fi
Bz TEEK | (customers) & 1T, XF X%
BRELECLDAACBETH><EREE A
H>Thbd, £51LC, <EHEAM>SOTHE
LB ARALITES (maximizing behavior) &
MER B DI LT, <EREEAF>OTH
Mk -<AEWTE> (satisficing behavior)
DEBRRELBREDTH B,

bhbhil, 7842320 [EEH] #
[RMOEXE [HEEAT y 7O EIERE

7{72, AT §

(participants)?,

1) Herbert A. Simon, Administrative Behavior,
A Study of Decision-Making Process in
Administrative Organization (New York:
Macmillan, 2nd ed., 1957).

2) Ibid., p. 16.

Z A

FAeBF284 BT OE1E TE
BEh QRO E» LA Ls1HE D ofic
HEHIh w5 AHE2, BROBEEEED
B L > THEIhDILERARS> LIZWE
IDHETHLDOTHBHZ LR, TOKE
LT, v A voZMERTE> oA
LDEFETCHHEDTHS, £H LT, 1M47FER
HfT &hic MEKREETE] ofkAT,
RL<ARPITE> Wi BHRERIR TV
WihEL, ZoRENABITTr)H
R ENR TN D TH- T, TOEELHHA
T35 ENIBTECHERINCHAED 2R
DI VERE IV g v P DELD BERTH
5T, bhbhOoTTRATELEL ST
BBHY, A EUE, Fl, O [H2EA~D
AVvrREIV v ]| BT, ZOEHDOH
EoEFIALEL LT TMUo20B o M 5E B
(four strata of problems)® ZWEWEE & LT
BRI > TnB L5 BEfaWd TRLT:
LD THoic, BLOEZBDOLEANERY Z O

3) Adam Smith, An Inquiry into the Nature
and Causes of the Wealth of Nations, edited
by Edwin Cannan, Vol. I (London: Methuen,
1904), Book I, Chapter X. Of Wages and
Profit in the different Employments of Labour
and Stock, Part I. Inequalities arising the
Nature of the Employments themselves, pp.
102-119.

4) “Introduction to the Second Edition,” in
Simon, op. cit., pp. ix~xxxix.

5) #ifs [ELESFHORLOWT (18) 1439
BE 1S (198946 f). pp. 94 (94)-120(120).

6) Simon, op. cit., p. xiii.
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X5 W TR ARAITIBTELH O 1 & ¥
CRHAEDS DTH-T, 1947FLEFOHR[LR
ShTWs2RABOHEIE BRERE Lt EHEAE
B Tk, thErnrichBinsiRz Fel
S TWBEVWIEED 7, bhbhiiTTr
AP TR TR EZAHTH D,

EBIE, bRbREHTED 8T, 4%
VOEEBORIE (HBREHEEROEZT OM
B oWRBELRN Lic, bhvbhix, 35
Bow XCV fiv s\, ToEOHEKOLME
Wi R B o THRDIT, AF5F7%
BARRBMETIRBTEREFRLTRRL
7o W, # XCVI #itix, ¥4 € ek
ZLMBHITEH>EAOWEREYHD L5
bhbhoHBMEL LT, FIEOARYY
BT LOFERDEBREZ LD B EEN
D ThHb, Tihbb bhbhiBHEIlELR
D BEftcowl, fEhd 9, TOoEDOE 2
FESEERER~0BE | (AN APPROACH
TO ADMINISTRATIVE THEORY)'® o
Fer v v 22 [RIBEERRODE (The
Diagnosis of Administrative Situations)'®
CRTBHYA £ vOBGRICERAD T BT
BhH, rowar, ERsR, 50T, #IE
INT-AEHE - (intended and bounded ra-
tionality) o—37cb b, ﬁﬁ.ﬂ.b e EJ%:‘J*Z)
(maximize) 13 DMELRFEHLELE I
WP L CHE I T 5 (satisfice) &5
O AN b OB o—EH ' »HEBREED
B L LCHEBTS W5 2 0EE o £ E A

7) Chapter I. Decision-Making and Administra-
‘ tive Organization, ¢bid., pp. 1-19. -

8) Hif MESHEEHoRF >\ (19 1455539
#5825 (198949 B), pp. 182(326)-213(357).

9): #ifs TES$EEH ORI T (20) 1 AGESR3
EHE 35 (198941258), pp. 114(480)-142(508).

10) Chapter II. Some Problems.of Administrative
Theory, in Simon, op. cit., pp. 20-44.

11)- Ibid., pp. 36-44.

12) Ibid., pp. 38-41.

18) Ibid., p. xxiv. -

rAvA T—-8BEH] BE Be&ESHoRBLOVwT @) AH

195 (705)

(&4 212 (in an introductory way)'®
BB TWB LWL, V1V BHEN TH2K
ANDA v hrAg Y g V] ORTOLIIEERHL
TWBEZATHEHoTc, TH5LT, HIfROE
ROBEL, TRCEIBEOY T2 7 v 4 v
22 KT D A %V OBBOMBIRICKUT LR
B ERIESTEDTH B,

ZZ T, ¥THiHBOFE XCVII #ic, bhb
NEBIEDY T wr vy v 2-20R05
727 (63)' KT DA v OBRE BN
L, 251T, #0Hho= 0@ B L
710 % 1 h, ZDA5 757 OBHT, ['/yl',
Wl TR T, MR OB A O ER
WEEY, bo LFMCERTELEN D B
(it is necessary to digress-a bit, and to
consider more closely the exact nature
of the propositions of - administrative
theory)'® L8RS T\ 5% L35, 194744
oy A T vORBODY X 5% RTHERE L
T, b DERT2LEIAH LIt DTH
5o Tihh, oA X, 10F% O
(2 ~Dt v sy V] ORFDER
HH VR E 828 (the second stra-
tum)'” OREHERIBEHRL VT, 3
B (the third stratum)'®. ORIERE» E2
THZ kX, HOWEORG» L[4 LB
Fhao k] (to digress a bit) wics &E
2TVl X5 Bhh b0 Th %5,
HIEDAT 257 (53) DERBLH T,
bhbhOEKEEVE 20 ViR 5T
Hoilc, Tihbb,

o oL EEOFRRSIHI LHFROME
Ao T—EOBNOEREXBRTS
S AENCERT S L ADEH bV
BHLDTHE TV ABIETHBDT, Fh

14) Ibid. :
15) 1bid. , pp.-38-39.
16) Ibid., p. 38.

17) Ibid., p. xxii.
18) Ibid.



196 (706) : R

@%ﬁf%%é&ﬁ%mﬂkﬁﬂiboﬁ
ﬁ%k<ﬁﬁkﬁ>&ﬁ%ﬁ«am<%%f“
EV A2 VIRBRTWBEDTH T, = D—EH
b, <HBEBAM> L\ EEN, 2
Bant v egry s v THDTHLR
DT T, RSB TEH T 5>
(to satisfice) L \WEEBEESXFE - T\ Tedh oz
1ATELRRE DO € VIZ X » TTTREA N
TwbEWIFEEY, bhbRhili s O TH
Do ED LTER, Zo—Fit, <HREDR
RI>AEBEEOBEMo—2t E¥E 540
Tl T, IHEREKEODAMETHEZ &
BREL TS, Thbb, ZhVEBEERBRO
RETLEA OB TR IhD L &, Thiz#
BEBREoRNo—2 ¢ LTEYBb T L A
w, 5T, ThaEERN TS REOHIE &
ERoFTEMKbIh D & ¥, FRITHELBYR
BERANE LTHbhA D THE, F0L 5k
EEY, YT EVREIRED <7757 (54)
RV, [BFECE, PREOSFEAS TR
Bichrivd, DLAEETHLEELDR
BRETHH P LOISNEBEBTERLTWAD
ThH-To

2517, #4%/ﬁﬁ@ﬁ%¢émﬁﬁﬁ
OO LIRS ORI % BT 558
BA, L0k d, <HBREEAM> LW
5 NE@EHEXHTRABROTH 2o DB
BOMRECHILELED, 03757
(55) CI\WTHA & ik, [BFREMO TR
—DEFE (the single member of the
administrative organization) % Z&EoOX4
EL, £5LTC, o EHYOR LY (the
quantity and quality of his output) &
THHEBRIFANEM S PP 0 THB, £5L
T, ThboRfx, FoMElEz > LT3
<HEBEBABESECD > L, ME T
19) Ibid., p. 39.

20) Ibid.
21) Ibid.

'’ 39-4

(1) MEe#B] (skills),
(2) FEHBY LfEfE| (objectives and val-
ues), VI,
(3) Tz %) (knowledge and in-
formation)
DEDCOHBIZBETHEOTHY, £5LT,
ThbLORAC 25, TEGEREOERA» HI
e T bl A BT 5 <FERF> |
(the “limits” to rationality with which
the principles of administration must
deal)® THB LBEBATHBDTH -7,
FAE L, HOR) EF 5 EREBKOK—
DR E%, TOEBCHE LT MEA] (the
individual) &#ET, Z o A2\,
(a) TBELEGTHOENCHI DD
#IEA ) (limits on his ability to
perform) &,

(b) TIELGRERTR 5 BB s D
b B ERA | (limits on his ability to
make correct decisions)®®

DIDOORERFT T B, LidLishb, £
Bk, chbsooRAEy BRI 5
L, LELERETHA ) LEbhb, ¥
b, EROSEIEEL BRREOSHE
fETH-T, HHEADTORBEERT A1
DFEBEAT X - TF I ERECE ST
BEOBBXET LIS EThEE, HEHED
BEC L > TRERXTTZ L LTETTE
5 XY, BEAETFELZKVLLBT
BHho LUblF, VA4 EVLHo UL [HE]
BHHE TFEIR] (choice) &
S E LD TEBWCH LA TWT, Tk
2, ZACAIYDREATSAE—DOF A %Y
D ED XS TEBEHER /s EFJ (uncon-
scious selection) TF H—fED MRE] i\
LF%%JT%%&%%TL% L%, bhib

(décision)

29) Ibid., p. 40,
23) Ibid.
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RTER L TR biun?,

L XT, BADEAC IS EROERAD
=Zo0RBoTh Zhexd 5, LhiLbA-
123, BUEON=2045757 (56),
BD, LV B8) THZBhTWAY, Th
bExbhbhLgifgos XCIX ikl
DTHbH, 57, H1OH\THS MKl
DWW, A E VLT DR T T,

66) T—oofilEc, BEAREROBFC
IEHILRE XS e BiEE, BHE, s IUREHE
Bk > TRALXEER TS (On one side,
the individual is limited by those skills,
habits, and reflexes which are no longer
in realm of the conscious.), OB DOHE
77 (his performance) ¥, 7 & xiE, foF
oA IPRIGHR, BHNIETC X - T
RREEINB1E Ll HoZBBRER
#2 (his decision-making processes) i,
ORMBREOER X, WEEMNOEMRE, Tofic
IoTRBAZE IS Lvin, oo i

FLevRNEIEDCS 2 BRETEH] Tk
WTEE L [REL 05, Io&z ik, &4
EA OB X - URIhICBEOREL,
LB T 777 OBGRICRE 2L, B OBH
%47 (her performance) DIEREL L T4
CBRETH-C, HLoBBRERRE (her
decision-making processes) DJE#E & L4
UBMETIRIWETHRL TR ORELTH
55, 25 LT, BB, BBOFETEEL
THhbhbREL, 5 LT, BERRERR
FBULCTENLPELO2FEND Y, VA
= v ORBEROBBIHE YR L OHED
RIS S ERBREIR TSI THD,

24) 1 & v FEBEETE] 0B [ E [BEREL
GEE% 0§ 2 TRIRETHE) 2HRTH <9
737 (8), (9), LU (10), ibid. pp. 3~4
R, Fhbon-3 757k #Hif MEeie
POV T Q9 DEE XCIL #, ARFEHE39
25, pp. 202(346)-204(348) wiBS ST
VB,

25) Simon, op. cit., p. 40.

A vA T—B8HR] RE BeEeHoRMfreovT &) AHF

197 (707)

LsSw, ¥4 EvIRBLAT 757 (56) O
KETRD L 5B TWBDTH T, T
b, ‘ .
[ OfFE T, EREEOHFEANIA
HAEME, IV, HEIEEBFEOEEN
BRLFhER b, 2RIET A 5 — 0tk
MELDBI LT, AT ERMEINIGET
BV, £5LTC, ZoFEHTE, RFHE{EPIE
R H -7y SHRD IR DOTH B
Lo
BADREIC b DB ROE 2 O T
B5 TEE] w2, 1 VIZKRDO X HIT
BRTNBDOCHotee ;

G T#E2ofET, MARMOMER X
->TC, Fi, FEHRRERTRES SVFICEE
HRETEADOBMOBEEAC X » TRAEY
HX 5 (On a second side, the individual
is limited by his values and those con-
ceptions of purpose which influence him
in making his decision.), % L& - Z0#HEE:
R A o B0 (his loyalty to the
organization) MR\ 7s BIE, HO{T7 53k
FlL, FOEBROLDEHREINRTWHEAD
RHEPRECZBRLTVS LS C LD
Tebhd Lhvic\v, ¥, S LA ZD LS
BOPKRF T B B, EAREEBRSFED
ABEM EoMRERTET I, L o
(personal motives may interfere with
his administrative efficiency), & L3 o
BROOBFEOEA I CWATREHE L ET
WTWBIbIE, KL LT, ZoWRIE
THEIAD, LHYRERBFICE > THEEK
HRELRTIR oS Lhitv, & OFERTIE,
AGEB OB, IO L RO R EER
2, HENELRERE, BIU, BT 5E
ADBRBRONE RO ERE T 5 &
CHOBHEBCHERT 2 OTHRIR K bk
Vg 20

26) Ibid.
27) Ibid.
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ThBith I, OS5 T OERE DR
WoEXE LEFRLEEK~O—FL]® ©F
W, IVEHER LR THEA DT L EIE
WLS2T, ToBRMLTY A= vy [
2I~NDA v gy Y g v] THLIcERD
RNEEXBA Lic, HOEROEEIR, BXFED
B TREN LS OB X v LEHN R
HoH & e F e SR o0 B % o i)
171 (thé current fashion in social psy-
chology of always preferring affective to

1]

cognitive explanatory mechanism)?® i X
STHERER T EebE, REboER)
(congnitive - factors) 3 - LB H LI\ &
WS R0 M b OBRIC KT AR - T
WHEWSZETHD,

LTAHT, AF5757 (B]) &IV, FifE
TNz AT LDTEh > RERE, 2 TH
RBLTELZERLIS, TDT 757 O
B, bhbh A ET4 BV TH5 B S
T BT EDTEIRD - le—20MERCET
DIHEFET T BDOTH %, B4 HOEXCII
Y mRWT bhbhil F M2 vofI1E

MERRE - TEER 0§ 6 [HEkOWE
TR T AT ST TRBKRLIE O T H -
Too TOTFDAAT 757 (54) TRNT, +
1 vk Meg@AR, Zhbofl oy
@”z'ﬁ’ﬁﬁh% o] (why the individual
accepts these organizational -influences)??
EVSTIGCERRBLTVWSDTH o, £5 L
T, FORGIE D W TE L B DOFHY L L
T, A77957 (55) WRWT, SR B
o [BnEicv] (participants) %, EFHE
#: (a business organization) & O¥EIEas
b, 435 | (entrepreneurs), [HEE |

(employees), F IO [BEZE] (customers)

28) Chapter X. Loyalties and Organizational

% Tdentification, #bid., pp..198-219.

29) Ibid., p. xxxvi.

30) Hify TESEEH O/ >T(19)] AzEH39
&% 25, pp 205(349)-210(354). :

31) Simon, op. cit., p. 16

B R R 39-4

DEDOFWECHIH LI OTH D5 I, »3
5757 (56) Tk, [ThbomELLD

£&0, ZhboEBNESEEcesT 5
WUk, REFOBANEEKYET S (Each
of these participants has his own personal
motives for engaging in these organiza-

tional activities.)®® z &," #5 1LC, THE
DM B\ Tix]) (in any actual organiza-

tion) chboBMELLOK LD, FFEEH

THREIND X5 TR RER BRI
D% < DFHFR | (many inducements other
than the purely economic ones)®® i X »
TERIhBZ &, BEBIhDDOTH T,

B#E, 23737 B TR\, 14 Ev
3 TRCHMEShic X 5 h—20/ #& o f i
%, ZosMACLOEANGHE B in 2
T, Mo HE LB BAEEEbT (I
an organization such as that just de-
scribed, there appears, in addition to the
personal aims of the participants, an
organization objective, or objectives. )
b, EHLC, Foo (ko) B
o HEHs ZTORERDL DN, TOBEEK
HLOb Db, HHIE, TORERL B O L
D] (Whose objective is this — the
entrepreneur’s, the customers’, or the
employees’?)® LRSS D ThH oty V4 EV
e Tk Moo BN, chbns
TLOENMCIRBTHZ LEBETHDIL,
L DLEMBER>, Tihbb, ToORBRYE
BT s Al b BB LTCEbo bbb
DOBEHIRE, LRI ks X5
Bih 5| (To deny that it belongs to any
of these would seem to posit some “group

mind”, some organismic entity which is

over and above its human components.)

32) " Ibid.
33) Ibid., p. 17.
34) Ibid.
35) Ibid.
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DT, ZTDL I BEBNLBIHEORS L5
Tl 7o, FEofluvied LT, DT
B, ROLHSCE2I0THD, Tishbb,

Mo BENE, BN, 2EmEOBEA
W EMTH S| (the organization objective
is, indirectly, a personal objective of all
the participants.)®® &,

FAEVOZDOER, —RLEAH,
ERBHOMBELIEST T 5 EAZRNLE» L
MR AYERLISELTBD LD
CZTEBbh B2 L\, Lo Linhib,
FOEDECEBLEOLREIL, WhHhirhEEE
Bz owTd, FhrgRACEET 5700
i, %Dﬁﬁ@E%# ﬁ%%k,é%%%®
BARIB B 7 - Thfe < Tlkiebists  (the
organization objéctive must, indirectly,
be a personal objective of all the par-
ticipants.) *\5, ¥ETHE oo
EHMEOBEN L —BEE o Tl bl
WEWSEETHB, L5 LT, REOHEMD
e bE xS P EbBBE LI Lob D ANieh
HTh, HHAEAEBETHD LEFATRET
BoHECHPbY IR, TOFEREORBHZEY
MEBRTHETHA I,

fos, 1 v oERIEDOEKRARL, b
S5, o [fE#ER ] (indirectly) &5
BERCEDX 5 EWRNAD LR BT -
TWBHZ ER—RLTHLNLTH 5, £ 5 L
T, o ERN L, ToesmECEANBERY
L O OHIER o2t i, BHC L TR
Wie, HBERELOX: & PEORBKRN
HELTHY, TORKRDCHHEMBELY 1 =
vOVWhWwh T 28] OB TH oD T
BBHo I Th, HOEBOEXE [HFL &
Eh~o—&{tl (Loyalties and Organiza-
tional Identification)®” T#Hirh % EEKH,
CoBE, LARBEETHSL, TH5LT, HA
EHREORLLT, EHFEHRETILD, BL

36) Ibid.
37) Ibid., pp. 198-219.

rAvA T—@EH] Rk B&HESFORBLoOVT &) AHHF

199-(709)

LA, EHEHEROLEI LD E, #Hiko
LHinEo—FEE R E» 5D, T OREE
FEUTCLELEnBEEYEACEL X5 LT
BLETHH D,

T, bhbhil, RREHCER L
#4%V®%Iﬁ@§6rﬁﬁeﬁﬁjoﬁﬁ

, SBVIE [##kokf . (The Equilibrium
of the Organization)®® ~DF#H &S5 DER
TholZ EXBRL IS5, TOHRIL, Lo
Ricrde, MofEIES 20T w7 vaV
9-2 THAMERRIIROBE | 05757 (57)
DHEHRERBCERDV A>T DTH D, &
DARTF T 7 OHREL, REEOERRADE 2
OEETH DL [ii{fE] (values) Ko bbb
DTHT, EB2H~Dfviexy /a /_\
@%4%/@mﬁwihm %hufﬂ&%r

iﬁ?é/\l@ﬁt%@ 7B DB (the theory
of the behavior of human  beings who
satisfice)®® OB LEIL D THE3IB) O
Hr FRsSOC) BOSDTHoT, THY
e, Y4 EvD [BE~OA v regry
a V] KBTS [EVEIHEOHELYE TS
DERBEROTEL B, Livl, BHE
THDBHZ EREL DX L5 FEYH
HEIICZTR-T, LOEOEMEE -7
REONCEVTLESZ LDV, bh
HREESEL SR ERSEVTHS 5, T
e, bbb OXERBEALETHS 3
Bl oRMERCHAT LY A = vOBERME, £
VE MMAfons) oBRm BB T oo
EHTAHI L%, bhvbhiEBEhTdiabia
DTHbH, ;

XC, BERLT, EADEHCI b S
BADE 3 DEHEETH S [mE] (knowledge)
CEERETS &, VA EVIZRDO XIS ABRT
WHEDH T,

(58) %3 ol T,
38) Ibid. , pp. 110-122. -

39) Ibid., p. xxiv.
40) Ibid., p. xi.

B AT OB B
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RTBERCONTE > T B EOMBOKRE
SR IoTHBRREShS (Ona third side,
the individual is limited by the extent of
his knowledge of things relevant to his
job.)o ThIT BERTCERVTLEELINS
RN I h, T, TEORKCH
LI ELX TR S D RAHE L Ih BRI
LHTULES, & OEETIE, HAREEERT
RO L5 e BANEEC B DTH S,
Tiedhh, AHOBEBMAERTSLZ Lo, L
TEf, IBRTHZLoTELAGHEHOBRRIL,
EDXSBARD DO, M EDL B\
DESTHILIN S Dh, EEAKC KT 5E
e, ZoBtsoBEREOPREbA
DZHBOEMLEL, F0X5EKRSTLNS
RETHH I BEEEDO RN HE L LR E
DELFICHHEBERER TR, Yol
NEDo EDX S BBEOMBIRGTIRET
&, T, LX) nBEONBIESCEE
TERVD, EROMHAEEEOLERE, 0
MEOBEF LD L - T, DX yE
Ehad, D EOHMER, 5256, Afen
BRI L > TREIOFHTHA 5, £5LT,
0SB ERERRSBERT B0, AkEE
D#E (the proverbs of administration)
DB BHIEKE IR LBTENETES S
R el W & s SR )
Aﬁ&@%@ﬁ®%3®ﬁ%kﬁ?éibi
T hAoREBE, Y1 EVOEEOENE B
B oz (Communication)® i\ TEH %
bhbd, £5LTC, 2o ME3OMEL » E
3B oMERoRPAI BT, Lkiko %2
O] LLbie, BEELAPRNR LD TH
BB LB BREBET A LNTELS, L
Hlicnb, (838 oMERHOR VA
T5THEIFADI v F 7y g v] B
T, 4 2 vBAEWECHTHERE T 572
Iz Tl &V 5FERR, T Trbhbhd

41) Ibid., pp. 40-41.
42) Ibid., pp. 1564-171,

S W % : 39-4

BRLcEZATHB, LT :

X, HROBRBOMCIIVT, hbhbh
YA EVYOEIES 2OV T s vy v 22
DHBEHDEHZODAT V57 B BA L
oo X, T35 2757 (59) OBHE<T, [k
b, BRAODZ DI > =AM EE KD
FIRE EECHT 50T T, FOoMo
WiEmd  oORBMAT ML BB Z EABET
H%5 5] (Perhaps this triangle of limits
does not completely bound the area of
rationality, and other sides need to be
added to the figure.)*® L BT B DTH
ol TONEDEEY, AT SR
R, L230REE20HBIR X - TR X
NHLOTERL, ThbUSe s DRA
BHYIBTELERERETILARCD D LZT
BohzaRETHL S5, LrLihb, bhb
NOBAMNL, 20z kihd, LA, =00
I TEBROZ0X> it = AR (this
triangle of limits) &\»5 KRR NE 2
BRTWAZ &, £5LTC, ZOZAUNEE
HOREEE, BEL TRV LTE, Lih
<, MR %] (bound) &FE~<BhTWBZ
EDEISRATBLIICDTHD, D, &
4%7%?%2%«@47bnﬁavavmk
Lf[ﬁﬁmEQE kbbﬁ BHZ
h, LT, ﬁ@éht ﬁﬁ@——?ﬁkf
b, MRETEYTHEEOMEYEHELEHE
TVt AW, FMEMCTET 2 AMes
DITEO—BH/T H 5] (Administrative
theory is peculiarly the theory of in-
tended and bounded rationality —— of
the behavior of human beings who satis-
fice because they hdve not the wits to
maximize. )* L BEHEIRR TN B L AD
b DIk, LOEJZBOMWAIFO, T3z o
BRI b TH S,

FA TN, EBRATZI7 (60) B

43) Ibid., p. 41.
44) Ibid., p. xxiv.
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T, TABED ZhboBEREN TEMERERET
H5HZ &1 (that the limits of rationality
are variable limits)*® »3gHLC, #HHKMN
e md CBRFR LY BEET 250D 5 2 &
BRELTCWBDTH -,
5L, BB, 27737 (61) B\
T, FMERLEERO ALK #l (the hi-
erarchy of values or objectives) & X - T
BB Oh2BEEREO»b ) THEHS
ho bz A0 <FHENTE> (‘rational be-
havior”) &5 B#ix, 20FER, XbX
EVWHBOBRHEES LTl hs &0y
BME | (rationality when that behavior is
evaluated in terms of the objectives of
the larger organization)*® #®3g3 &\ 5%
BRELZIBNDZDTH T,
P ECBEHRCHEN Licr 4= vEE TH
BEBRTE] ©
FNE HBREEEROET OME] (Some
Problems of Administrative The-
ory)
i,
T (BERREC KT 5EE LB (Fact
and Value in Decision-Making)*?
I,
3 TESEEREE L 3] (What is
 an Administrative Science ?)4®
Lebie, HOBRELCLBOMEFED 5D
ETBCBT 0% UT, HMoKERN:
gy HECTHD0LDTHE E, [H2
B~oAvregryav] o757 (7)
THRARABN TN DTHBP L L s
LHMBEHTEI> (“satisficing - behavior”) o
BaoWBRRELRWS L\ s bhbhoMEo
BEC & » T, REEOMEHCH b5 Y

45) Ibid., p. 41

46) Ibid.

47) Ibid., pp. 45-60.
48) Ibid., pp. 248-254.
49) Ibid., p. xi.
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{%v@%ﬁm,:hiﬁ%%tf%ﬁkté
TTHTHhLLo5CBbhs, ETHhiE, bh
UL, WER, [HIE] oMERCH b
YA VORMOBTNCEFT MBI T -
TWBbTTHD, TOFHML, HOBEED

BVE [ABETETE BT 548 (Ra-
tionality in Administrative Behav-
ior)®

B LU,

BVE [ABEE EOBREDLESE | (The
Psychology of Administrative De-
cisions)5®

D BT B DTH ST

IRBLZODOEEZDOWT, A E Vi T2
A~DA v regry v 05 757(8)
CEWT, ROLBEBRTwico & ¥, ZZ
THO5—ERELTHZ S, Tibb,

(8) MEVELEVERABOKLYEDR L
TWd, ThDBOELRNT, AROIR
LERBIREDOE (atheory of human choice
or decision-making) 2MERINBDTHS
2, T OB, K, BELEOLERLE T
B T BIRO GBI RE (those rational
aspects of choice) &, #*5 L’“C, /Dﬁi%
RPEBEOBBREBLITEbB AL DEERE
DT B AHOBBREOHEHORE L IBR
(those properties and limitations of the
human decision-making mechanisms) o
WHaRMER D D15 Tadth &L BEEL %
BT5b0RIEBZ EERBVELTWEDT
Bhy e JL

LT, AT, bhbhi, ¥V
BEOBRMONBERNL, T RB3hss
TOMBACEREINZ S Z LIt Ltk

CI
VI VORENELAHEDCRT 757

50) Ibid., pp. 61-78.
51) Ibid., pp. 79-109.
52) Ibid., p. xi.
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ER SR TWED, bhbhdflicl>T, &
NBDART YT 7 R EAMERMLTHHAFER
BERTHZ EXBUT, HoZBoEENk
TREIIET D2 L BHBD X5, B, HE
BN T 777, BIV, ¥4 % voBR
CHB A0 AEMIERNCI BT, £4X%
RHLTEBFLZ et 5,

4%y TABREETE
BV E ASTETEC KT 5 a8 ]
oA B R

§ 0. Fank, <3757 (1) »b (4)

* T, pp. 61-62.

(1) HfEE MM (an administrative
theory) #EBZRT5-01iE, GEEOEEY
EHRELEDPA-THKTHE &, £ 5L
T, Lobd, <EWRHEFEOEN> (“the
selection of effective means”) &\5EEH
DERYWURCTHZ ENBETHD, = O
ERTEET S bk, EBREEERCE\TH
D BEAYEL - 208E& Tihbb,
LhERME> (“efficiency”) &, <HMARIFHE>
(“coordination”) &\»5 oA R
THZETHEH 5,

(2) ABETEZ, RECEBWRE (the
objective environment of decision), X
0, BIRH»HEUHBHFEDOHRER (the actual
consequences that follow on choice) %%
5, BREETRIBADLOFTRZ ST &
FOBEERBAN LR UL LRHEVELER
Bs B, ThiEEMTHY, £51LT,
FORBEHEERBR L Tibh b0 E i
BT, —2ORFEERED 5 b HET
Bz &5 (Choice, in so far as it is
rational and cognizant of its objective
conditions, involves a selection of one
alternative among several.) O Ch 5, *
DHBREL, T bELBRENA LT
Birotinwsd (The alternatives differ with

WO 39-4

respect to. the consequences  that- flow:

from them) ©ThHYy, *5 LT, BRERE

DEBMFREC BT 4L, el b E

T, BROZI L OREREERECHA LT

7t B THAH (and an analysis of de-

cision-making in its objective aspects will
refer primarily to these variable con-.
sequences of choice.) [

(3) Tzo XS R FEREAT S LI,
BoEh & LLEEERI>LED (@ de-
finitely “rationalistic” bias) ¥ AR5 %
5ThHATNES, ANETBHoABENERE
CEmrERT A Lk, AR, ok, »
Bk, —fRie, AENTHD L 5 EE
(an assertion that human beings are
always or generally rational) & UCHER
THRETIRI . WFIEBBIEHB L, £ 95
LG, KEFoHRIREFEROPCEEL T
Wik ZAD, EDX 5B B LT (that
misconception) %, ¥, LHEELHEF
CEIHRARBERBC L - T, REHCKER X
RTLESTWBH

(4) AETE, BEOCHEBEEEZENVHIC

LT&%&LTL%#&L5L&lD% Tl

5, H’ < }:’Lt%ﬁﬁ““}lﬁ%t%l (good admi-

nistrators) AW I LCRER T AN EHE

THZLRBEENBINS, [HBEETHO

LM | (the actualities of administrative

behavior) mEE T E  Hiwik, o> LB

BETfTlcbh b,

§1. FBELEM (MEANS AND ENDS),
25757 (5) b (18) % T,pp.62-
66.

10. CDXe7v a3 vDEZLRE, 57T

7 (5), p. 62
(5) 'BEE LM{H (fact and value) i,
TCRHIETER LI, FBREEEHP
(means and ends) WRIE LT3, BES

53) Ibid., p. 61 .
54) Ibid., pp. 61-62.



1990: 3

2 (the process of decision) 1T\ T, BT
Yo BEMNCEET DB NFRTHD LE
Z2bh b ko ADFERE (those alternatives
------ which are considered to be appro-
priate means for reaching desired ends)
PEIREND, L LD D, ThboBHE
By, LELE, X ORENRERERNORDD
FB¢T (instrumental to more final objec-
tives) L7t DTH5BH,2 5 LT, hbhbh
W ERORTIL\ L ARl (a series, or
hierarchy, of ends) &\ 5 & EET S,
HEMR, CoBOFRBIEHEOBE (the
construction of means-ends chains of this
kind) BIRT 5 DT TEIE bRl o 5%
1-1. %éﬂ%é{l%‘rﬁﬂ (The Hierarchy of
Ends), <5737 (6) b (12) %
T, pp. 63-64.

(6) BiicEBAERC KT 5%E L, M
BEBTEC R 5%E L oML, FE-H
HEStR (means-end relationships) ou»s
T, HHBREOCEELEILT 5,

(7)) TLarl, BRE—FHBEA2ET z &%,
FTHEONZ L, BE, ThEfgR, b
s RkERBROIHDFE (a means to a
broader end) WTico> T\ 5%, EDBHR, £
hWEBETHERNE LTERSh, £51LT, o
BEA, o b@mECBRERT2EREDSD
CERINDIOTHELILR2EET 5 b WHHE
TR, HECERTAHEPOMCEINL
el T bWk, ZoEEEZETA
% Z & (to place the subject in situations
where he must choose between conﬂlctlng
ends) TH 5 1"

(8) TREBER, Thbo®miconT %
WHIDIBEICDHLBEMKETLZ L D
BB ECIERER, ThboBER—DD
LRl ORICLBE DT bhbz L D i 2t B
(The fact that goals may be dependent

55) Ibid., p. 62.
56) Ibid., p. 63.
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for their-force'on other more distant:énds®
leads to the arrangement of these” goals
in a hierarchy) —% 5 L€, &R,
Th X DL TREORME E OBRICE TSI ER
EBBEN, 50T, £hibd EiofkE
L OBRICR TR FERE FEMEh b (each
level to be considered as an end reldative:
to the levels below it and as a means
relative to the levels:above it) O TH 5%,
EHBOZ O X5 i EHiREE (the hier-
archical structure of ends) % UC, 78
T #AM (integration) tE &M (consis-
tency) ZERT D, L\ 5 Dik, TEIEIRE
DEEDELT (each member of a set of
behavior alternatives) I, *o0#&, i
BOBAENLERE—Tlebb, <EBO>H
B (a comprehensive scale of values
—— the “ultimate” ends) WL L THE
INBLTHS, BEDTHCE T, BE.
B4 (a2 high degree of conscious
integration) AR ERDZ LT DT
Vo BB oS (the structure of
conscious integration) %, &%, BEiERko
frpg4) (a single branching hierarchy) <
KT, bohA- boREROLD (a
tangled web), H B\, o EBHEEE
L, FOERSPRBILT, HOTRELITL
PO DTN, ShihekoEes (a
disconnected collection .of elements only
weakly and incompletely tied together)
Thd, £5LTC, ThbORTOHEE, *
DNEHEH O LY B —TF bbb, V&
B BRN—E RS2 T, BEMCHER
ET2DTHD ) -

(9) IFB & BMofRES] (the hierarchy
of means and ends) %, HAD D& ST,
#8478 (the behavior of organization)
DFETHH B, LU, FIELKWTILE
e & 5 # #1t> (“organization by pur-
57) Ibid. :
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pose”): LFHENI-BIbo#R (the mode
of specialization) ¥, ToHEBEOBEY, *
DB OREI b5 FE L ENOKRI
B5 X5 HEIT 52 & (the arrangement
of the organization structure to parallel
the system of means and ends) iEsis
Bistre 25 LT, HEBFEE (the fire depart-
ment) &,  KEKORELXBERT S & (the
reducation of fire losses) #Z DR &
B0, Lhrl, TORPRERERTAFRLLT
X, kFEoOFE (the prevention of fires)
L, WKkEE (the extinguishment of fires)
ERBD, B OOFERFRY, ToM
BEEoFho kK FHE (a fire prevention
bureau) . &, iHBHBE (the fire fighting
forces) tIR LT, TREFhREZINS,
H, TOBRERT DK, LT
S I RO T bW DT, %
hXIp b TROMBIZITIY, BREOEEA
DB X - CEMMEIh B (specialized by
area) Z LW BHDTH B P

(10) M8 - BRLHEH (the means-end
hierarchy) #%, & &h, BLECHEMELLE
#4 (an integrated, completely connected
chain) THaH I LD oDk, EA
DB DN T ORI BT, HAEOTEIC D
THERARTHS, LIELIE, BBoFEE L
ZTOBRBOHP EOMOFHEO S L TR T H
D, bHWVE ThbBOEEBOEBRIRERT
LOAHEBEERTWT, HO5WITER, EROHE
BRIOMIE, &Lk, ThbExER T <L
BN EhHHEFROMK, AP ERSTE
(internal conflicts and contradictions) A%
ﬁ%—‘tvj*z) @'@%50 ...... _159)

A1) »AHEBOFE - BB AM
BDRLII VO IE, TOBSKERTEHEE (the
policy-making body) 2\EE LD R
THRETE T ERERL TV E1BTHDE

58) Ibid., pp. 63-64.
59) Ibid., p. 64.

W% 39-4

Ed b5, N

A TZ535% &, MG BAOTF LY
2, ThboFk .« BB (these means-
end relationships) OEZE®F LT, Hoo
TEORELHARERTHZ LB TERLE
5 THhid2dbbd, BMbofFHofsg
BERET oA 0L O, Bonk, ko
NEET, B LTTRESRMEHTOTH S
(Nevertheless, what remains of ra-
tionality in their behavior is precisely
the incomplete, and sometimes incon-
sistent hierarchy that has just been de-
scribed. ) . |®
1-2. FB - BHRROZRE (Limitations

of the Means-End Schema), 3 7
77 (13) 5 (18) # T, pp. 64-66.

(13) T—2>DF B « AWAEECRES L <
EEMTH Y OX st so ik, —&
DEBFENF ORIV E D, REWERS
T2 Bt Livio\ o)™

14 TE1E, —o0 BEOTERNES
BIRTHZ L X - CTEBINBERML, L
U, ZhEGHOTEZEN T2 Lic X
S TEETHE ENTELTHAD LI ADE
PO BN ZBECANBL Y 2 LAEB T
T, REEK, BBWEX, EE-TREIhS
Z & H % (First, the ends to be attained
by the choice of a particular behavior
alternative are often incompletely or
incorrectly stated through failure to
consider the alternative ends that could
be reached by selection of another be-
havior. ) - o ,

15 T2k, ARORWRWT, FB
AL ORELTET A LR R TH
Bo V5O, HEINEE LTORPRI, B
%, MEFHECA A L CHRILB TR\ BT

60) 1bid.
61) Ibid.
62) Ibid., p. 65.



1990. 3

&% (Second, in actual situations .a com-
plete separation of means: from ends is
usually impossible, for the alternative
means are not usually valuationally neu-
tral. ) oo 2

16) 3w, FE--HHLWD AEERX
BERREBC BT sREERORELERC TS
Er»H 5 (Third, the means-end termino-
logy tends to obscure the role of the time
element in decision-making.), » L3H—2
D HEINR B DRBEERT B L\ 52 & T
BB ETHIELIE, —OOEHTRLE—20
REBLHFEB IR VS L& LT,
Lrl, —2ofilxB LT Thrid,
ORBAERZINBZ LDV OB DT H -
T, Thdzi, B, BECHANCI -
TOHRE LY, Blhabri#ERETED X 53R
BINER I Ao ToOMBK X - Th,
BEINLDTHD, 25 LT, BRVFETH
R oH %, Tihehbbh (1) d3LiHB
BEDO BN —2DOREDORHMTERIN LN
ETHHETHIEBE, FORRICETER
AR o X0k 5 i BRAHE S K il
by, (2) LB AEEEDHIIN,
—DODHEDCHETERIND Litind &7
Bl biE, oo &k, FOMOERRCE
TERIN S HHEHNE, ol 5cHRT2
Brg weeees e

A7) TEEERT BRREDOHRK, dok
BOMHTTE A>T B, HEFORRER, %
nHER—20F LRI ERI DB L, 5 L
T, ZORMH I HIL ORI BHERECE
HEFIET LWV BRKC B\ C, ZERWBE
(irrevocable in the sense that they create
a new situation which, in turn, influences
the decisions that follow them) <TH %,
------ Th bRkl AEB AR/ EBRE
DEEZEN, TOMOVH5EEFLL L, &

63) Ibid.
64) Ibid.
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oMbl BAR L OCRBOTEOWME
OMRAESELTET S (It is the exist-
ence of these long-term, irrevocable
desisions that more than any. thing else
accounts for the relative consistency of

both personal and organizational behavior

over periods of time.) O TH%, LR,
Fio, HLOWRRERTAHEGCR OIS 55
BoLEM> (a certain “inertia” in the
adjustment to new situations) % B3
Z) OJGS)

A8) Tz bomRIX BREFE LWvW5FE
25 (the language of ends and means) 3
BRI S &\ 5 2 ERERT 50Tk
Vo FRIL, AR, TOBENNEDERE
$, FLT, HEIhi-AicHEHEIhEL T
inblen WS Z ERREHRT ST DT LT
bbb, BEFTOFEEDDS LT, HoORAEEDE
50, XTOBWETHEAILL LNV, £ 5 L
T, TOXIRAEELYRRET ST LKED
KOHFD BRI 5 % o
§ 2. BREL#EIRHE (ALTERNATIVES

AND CONSEQUENCES), 357 35 7

(19) 7% (38) % T, pp. 66-73. _
2-0. DRIV VDEZLRBE, 53557
(19), p. 66.

19) FB - BPNRcH LTRES ek
DEDDFRRDOTNTCRNUTHZ LDOTED
Lo, TERWERTEOWRERE, Zhb
DIFECEBR T AR EOE | (a theory of
decisions in terms of alternative behavior
possibilities and their consequences)®™ ¢
k5,

2-1. ﬁ%}j@?}'\’ﬂi (Behavior Alternatives),
7777 (20) 225 (22) ¥T, p. 67.

(20) 4TIk (the behavior subject),
BB, SO DL S EA SHRE
65) Ibid., p. 66.

66) Ibid.
67) Ibid.
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n5## (the organization composed of
numbers of such individuals) %, #kK
KBV, BAAREIOE 5 TERIBICER
L, £5LC, thbo—REEHOPCHFE
L, ¥k, —RREHROPEFEL L B D
Thhr, FETHVOhAHEBELL TORE
(de01slon), B BT FEIR (choice) 1%, Th
Zh O RTONTEC b5 Zh bOFERR
BO—2nRITINE_EHNIhD LI HD
&% (the process by which one of these
alternatives for each moment’s behavior
is selected to be carried out) TH%, »
SRR DENRD OFTORBYHETS L5
D, TOkHIHEREDRT] (the series of
such decisions which determines behavior
over some stretch of time) i, ~00)E‘éirﬂ.§
(a ‘s_tmtegy)‘ LIRS ETE B
2D TH L e/l 2 BIREh, 5
LT, EfT3hsnhbid, —E0RENERET
2THH 5, HENRE (rational decision)
DRI, ThbOBERBEDIsh D, FFX
N5IFHEES (the preferred set of con-
sequences) IZ27ch % b @%*O;%E[J?b z
& “Ci'o Do TOBIRINICHEMED B4 Lé?’\
“C @ JZ%E (all the consequences that follow
from the chosen strategy) 23% Ol D IF
W oFM (the evaluation of its correct-
ness) KEET50TH-T, FHIh D
DBEETHDTRRNE S EPRTAIND
NRETHH D ]

(22) THBEIXZ20FERD B, Tk
B, (1) BRWEELEIE D T XT% Fl2%ET 5
Z & (the listing of all the alternative
strategies), (2) Zh DO OL & H B
LHTRNCORELXHEE T 5 & & (the de-
termination of all thé consequences that
follow vupon each of these strategies),

(3) chonREE%£ S O LB FM (the

68) Ibid., p. 67.
69) Ibid.

B oR 39-4

comparative evaluation of these sets of
consequences), = Z TLT~T>» (“all”) &
WHEER, bILAWBhTV5DTHB,
AL E ORI OTXTE, HBWIE, Th
LOFTRTORFELRMS Z LITH DR EE
Thod, £5LT, TRHETHARTHD &\
Z EWBEDTTE (actual behavior) MEH
Bis &8 o= F A (the model of objective
rationality) » BT 2 IEE I EE P RA
ERBDTHD, ThiE, TOLORREBERDODL
DELT, BVETUDA-LEREXNL I
5THHIH .1
2-2. Héjfﬁeﬁ&ﬁ@j (Time and Behavior), -%
7737 (23) »b (25) ¥T, pp.
67-68.
(23 TEEHIK —ooM% FEIRLCTL¥
> TW5EME (the subject), H 5\ ik 5
(the organization) 75, KEHWK, Thiix
B DM BT 5 2 LT 5 EEEAS
2\, L L, ABE O ZORER, ThhEE
ShaHUMeT Tt ro—MREFTIhTLE
S TWBHNE VBT, KIEH OBEIRRRER
BIEOHELHE LTLE-TWBHDTH B,
------ Liciin T, oA (the individual)
BBV HERL, 0L et—o0REDTE
41 (a particular line of action) Wif-T
BHHELTLE >l b, T TREFLTL
FoTWwHMGEHETHLIDL, LA,
ZTOTE e T A LRI NERFTE
% (preferable) X 5IBbnbd &\ 5 EE,
b, TORECTEH GBI LD
I N
(24) T X5 7eEBEIE O Fri BRSO bA
(this time-binding character of strategies)
BRABOBIMET 5, L\ 50U, Thig,
ZDXSIEEELL LTRESTELDZ &
DTERCE ST, T8O, T</ktd
b, SBEETERELLDELTHD

70) Ibid.
71) Ibid., pp. 67-68.
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(for it makes possible at least a modicum
of rationality in behavior, where, without
it, this would be inconceivable.), & %
W, EFicic b icd DBEBIALD S LD 74
M%, £50C, Fhiehe, BEELTCTT
IR ZBELLTLE-> w5 A A%, B
W, BOVREMTHLINENENERET S
DA ELT LT - LT LAV BA
Wit AR ETERLTELERICOE
RATLE-TWBREDODZIT, fDERA
Be7cik¥E (alternative occupations) (1S
F, BRI RTVWBEDTH DI

(25) Ak, HAEET 5 —2oOMMIL,
ThEXD CHEEEECS AT NENENE

(FG CTELETBEI RS 5000 Lz
Wi EL) BH, BELETHERR, 20
HER, HAC Lo TERRATERIhRT
e IR ERB ORI EZE L HED T\ 5%
DTHY, T5LT, B, ThrGHEED,
FToE&ETE RV LTS, HELERR - T
WEDTH B
2-3. éﬂ%&{?ﬁ (Knowledge and Beha-
vior), A7 777 (26) »b (3l) %
T, pp. 68-70.

(26) TERREREC 3175 MO
HIRTTRE /LRI O S h b E D X 5 elFfsas
RETHIHEHE T 5 2 & (to determine
which consequences follow upon which of
the alternative strategies) Th 5B, &FD
FRREIL, TEET BRI 04£% S (the whole
class of possible consequences) D 7sids b,
B lEEIhLHSES (@ more limited
subclass) %, &3\ %, (BENL) &8
AR bh 2HIRHOBE—EE (a single
set of consequences correlated with each
strategy) BT HZ L THB, THFEHK
I, bbsHA, BOTELLIRETHTHS S
L HDHREEBRBICMBZ LILTERR\,

72) Ibid., p. 68.
73) Ibid.

4 v X T—BER] RE HeéEZs&doRBreovT @) AH*

207 (717)

LLLCESLELEEbE, ZoriE—Bol
B LcREBIMR (asort of reverse causality)
MERT AL LB THA LS —Tlebhb,
REDIFELBREOTHOREERC LD TH
55, T B X, U2k, REOHREHE
e il E R T B - & (to form
expectations of future consequences) TH
D, £51LTC, ThboFIEEMDRBRNE
BifRE, BFEORRCH AT HEHR & E S
DTH%Bo]™

@D Freoc Lk — o oRBN T BEGE
FOREHR—T bbb, ABWEZE (the
selection of personnel) — DOHEFITEHBT
HLENTED, HABECHTHEMELD
DHENCONT, R, GBFE BIT, X
DIDEERN BT — 20 EDHHh D, Thb
DT —21%, BEZELLOHEIZ OWMBEED
ROV L H5RETTHTHL IR HEET
e DT R, (comparative prediction)
DEBEELELTHVORS, $LLZOTRALE
WTHD LT 57 bIE, ELWRE (a correct
desicion) % T3 EMTEBTHS o™

(28) =0k 5 BRRoBTRSE v 4 B %
(perfect rationality) wd» & - BT S
eIy, EENMBELEL TS Lk ke
WARICBY TH DL, Lrl, [FEBLT,
B 2R 0 B A AL L B A orhic
B EBlibhs L s BREMNOET 2 HAT
X oT, BROMBILEA & LTRIBcEHIL
Xh 5| (Fortunately, - the problem of
choice is usually greatly simpliﬁed by
the tendency of the empirical laws that
describe the regularities of nature to
arrange themselves in relatively isolated
subsets. )™ D TH 5,

(29) T&Ey7o L Ml &7 B E 0 &
FERYE %] (some comprehensive system of

74) Ibid.
75) Ibid., pp. 68-69.
76) Ibid., p. 69.
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public or community values)™ /&5 LT
PREX T Iobtallle bW AREEHEER (public
agencies) 1@< B35 &, FARYEH (private
organization) RV % PEHBEIL, 112501
Biithb, bokd, BETHE, FEED
TEAEAEORB LTV AIREYRL TE2 Y,
ZoMBHEETRT A ZFEEL L T O K HE]
(their responsibilities of trusteeship
toward the community, even beyond the
limits that the law imposes on them)™
RO ERFE 2 EEBOALBEMLTW20
T, MEOHDOZ OFTORNLHERS DT
3l TE T 5,

(30) MAFWIL, FEIRFEY <USIH>HR
(“isolated” system) %RIBHET S &\ HHFE

1%, BhEE ERBERE ORI, GEEEER

55 2 TOMNRITE > Twd, EvH
DI, BRFIEREOHRT, ZhboOMHSEMK
% (closed systems) L&, £ LT,
Zh B ofTE (their behavior) %H%T 52
LRTEBOIF LT, T, EBRFL, *
DRMOBLHEOB S HFZ LI BEAT B Ll
w, —EOHPEORELGEEET S LK,
BEEnRR LicEE2fAT 52 aﬁf%
Bk LR BTHD ™

3D LaL, BFELoRROMEL, BRE
PEOMBEE OMICIIEE LBV BH B, BiIE
T BRTHEEZRE, MERECHR TS
HEMELHEL SRAHEELEL DD,
2-4. ’,;é;friﬁj (Group Behavior), 77

57 (32) b (38) %T, pp. 70-73.

(32) T L WHOBAS »vboTL B
ET B biE, ERERIZILES S OBMEIA
BAZIND, WO, 20X B AK
i3, TR ZhoBAPBGORECEETS I
WIEEZ L T b WERFoPF, 20
BOBBADERENEEINDZ LR ILHND
77) Ibid.

78) Ibid., p. 70.
79) Ibid.

wno% 39-4

Thb, Thbb FHEAZL BSOTRAOR
Er—BOCRET HLD, TOMDOEEA
DITANEDL SRS DTIEBENENS &%
MHEBRTRERDIRDTHD, ZDT &I,

HHEREEOBEBREOSARI L » T, BE
PrBEBEEYETLERTH S I

(33) zoHAEWKIE, EARERANER
(a serious circularity) 2323533 TK %,
ARES OB Y EENCERT A LT
HENL, FEBAED X S 7l w FIRT 50
BB UL bive £5 LT, BHRES
DOEM T FEINCEIRT 2 2 L8 TE DI,
BEADFERT BEME LM ST TElebigw
BB THE, TORMEHFE LT, MEOREY
EWVWYTBHY —4 (the game of maching
pennies) %%, FoOFERLLTELSTH
% (behavior system) MEECTHELE L
B (a highly indeterminate nature) %*7&
T5ZEERRT,

34 Te o, —RLicEsh, K
mbocBbhsnd LhivibhEd, SL
E2BELTHRDLE, ZOY —2i2 AOBME
o AR ST D T BIREhC R L
THh—DoDE5 A (a model for any purely
competitive dctivity involving two par-
ticipants) iz > T3 & X FHEIMET S
THHH—%51LTC, ERELOEME, K%
L, TOoRVEELRRENFEALSTH
55,0

(35) Tk 34RO D IE B OB
CHBHEDE, 2ADBVIE, Thilbhosh
FElebh—2o0XBOHEXREL, £5LT,
ENENOBMBCE LWRERT B2 L%H
EibLdsDE 47k MOEBANRLLS
LLTWBEZHDLEDRNATHERY, *
NENDF - T 5 R (one [situation]
where two or more participants share a
common goal, and where each has suf-

80) Ibid., pp. 70-71.
81) Ibid., p. 71.
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ficient information as.to what the others
are going to-do to enable him to make
correct decisions) ThsBH, “hik, FIL
{LF — AV —7> (“teamwork”) W 5F
EOBKRTHLEZATH Do o W 75 % R
FEEEBC S Lo Tiilebh b &2 A OFTH
ST& &% b (planning and organizing) @
Tl B BIE, TACABMEY BTCERET
T ilEEELT, £BMEXLC, HBos
MBI REBS EERNLTWAHT L2
CIEWM7cH#i# (accurate expectations) %7
HT3Z 5Tl blosl bbb, £
D&l n—o0kBOBEYLETS &
ZAHDIEF (activity in which the par-
ticipants share a common goal) LT
LFBRE> (“cooperation”) +\»5E¥ESY, *
51T, flosmElboFEIh TR,
ATHERYEEBMEBCEE T 588 (the
process of informing each as to the
planned behaviors of the others) &% LT
LHARFAE> (“coordination”) &\~ 5 BIE
ZHCAE L, ARETEERLD < 5 HA
, BELL, VRS THA D5, Licdio
T, MENRBOFLELRNED A TI1E, &
W, BRI e s (ineffective) TH
H5—Firhb, TOBRMEBELLOBNNE
5THHH &L, TORBCHET B Lkl
WTHSH 5 5

(86) Tob2XDEBNH A B (coopera-
tive) Ths &L Th, ZDBIMFIEHRN+
SGEEEI RV biE, IS (com-
petitive) 74 & EEORZLEME (instabi-
lity) 244 HTZ LD 55D TH B,

@7 e ofMi@EEx AR %7% b,
RREIIC 3\ T, WMADOEME L R R
£ 5% EFT% (in a cooperative pattern
both participants prefer the same set of
consequences) DTH 5, LT, LB
FHEMEVBMTZE LS FET 61, H5

82) Ibid., pp. 71-22.

r4vR I—BER] RE B&ESPoRBreowT @ @AF

209. (719).

WlEEELE, ThboRBEEYRRTL IR
TRHTHTHS 5. BFNEEC R T, &F
1 DEMBR L - TRBIBRLIE 2 OBINE
& o TH#E &I by (In a competitive
pattern, the optimum -outcome for the
first participant is not the optimum for
the second.) DTH%, LT, 1D
ZMEVRBS ORI THREEER T 5 2 &
i, fhomEOEEYMET S Liks T
»% 5 (the realization by the first par-
ticipant of the consequence he prefers
will frustrate the other participant) - o
LLLFBMENHFOLISELTWB T E
EPRTHENTERRNETBLIE, B
PEAC 2 2 A REE (unstable) winb &
BBEBELE LR, OB, 2A0%
MBEOBTT & &P BIFT A EEEERT S
EMTED LS5 THediRiE, MECTE
HERFEENDLECRBDTH B, TOHE,
HEBEROE#E (conflict of aims) &
Tlkied, RELH#EH (imperfect know-
ledge) PRI DOTH 5,

(38) M&HHM (administrative organi-
zations) XHRMITEO $IE (systems of
cooperative behavior) Th5s, oD
HERE B Tc ik <Moo B 9> (“organization
objectives”) L ZIFTEIBIL— T D F B =
(certain goals) w3 LT, 5 OFE% g
BRENELOLHFEIh IO THS, O
Lid, oD TERESMCHET S v 51
% (the problem of coordinating their
behavior) — 73 7shbb, FHRACHEES O
FRREORB L TAL LA TESL LS, ok
BRI bOTEIC AT 53R ERET 5 L v
SRIE— 2B LT\ 5, HRMBHEC S
T, Teex2 T XTOSMELDLRERIND
NEAMOVWTAEBELTCW TS, Zhbol
BN D7 BB 2 BRI 5 2 LR DIC ¥
TR ZER, BHE, TERVDOTHS, &

83) Ibid., p. 72
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WO D, TFUWGERIEOEINL, AR EI M
DREBL B BRI B IR IC 2 A LT AR
FoTwaZ b RELTENBLTH D™
§ 3. {MifE & e (VALUE AND POSSI-
BILITY), <=5 27357 (39) b (46)
*C, pp. 73-75.
30. ZDwerv s vDELRE, FTT7
(39), p. 73.

(39) TEERELHRTS H30EE, Ti
bbb, HEREOMOBEREZEET 28R (the
process of determining preferences among
consequences) LA &N Fo T b,
C DMBETUT (valuation) LEHGB L
BTED, TN Zh OB, —BICEE S
IE4E84 (a unique set of consequences)
BRIET 5, AEOTEL, ZoRRELEh
bOBFFFICAIBEST S - & (a listing of
the consequences in their order of pre-
ference) &, 5 LT, *OFIEORTHR
RALIC B B BIRBIC R IS T 2 Mg 2 /IR 5 &
L (the choice of that strategy which
corresponds to the alternative highest on
the 11st) %JAE L5

3-1. ﬁ]ﬁ{*a‘ 0){7«&% (The System of Values)

) ——ﬂb)ﬁ lﬁﬁ (Utility Surfaces), -%
5757 (40) 2B (42) *T, pp.
73-74.

(40) T2 &% 7x BRPOFR FET 53
ffif (the values that are present in the
various alternatives) X &1 24 K TH 5
DT, BAREORFETLICTHI-T, £
b OBMEL TR LCRIR Lis Tl bix
Vo COBBEEMET DK, RELELD
—oolEANR (a conceptual scheme)
YERLEOTH B, TRIEABTH bR
LR, L2 I UTn2D0TH S

41) TEAT 5#EMER 2T ﬁtcﬁmh%
84) Ibid., pp. 72-73.

85) Ibid., p. 73.
86) Ibid.

w ow 39-4
A DI (the individual’s choice among
competing values) ILEEFHMBEOESLS (@
set of indifference curves) I X » THET
BLEBTED, 5
(42) TRFEH%FZO MR ORI, ZTo@EA

DDAy 7Y 5T, ¥, L X
- TC, BRI 5 EBREHY (empirical
limitations upon choice) EAZIN 5, ¥
T, TOBARBEEDFy v &Y VIR
TWabDE, KIE, HitdsEEDORHRIER
Db L THMERBTH LN TELLIDL,
Z5LTC, ZZTROBRIRRCIRIXSRE
72%/‘3”] Ll 5 &?5 i) D &{Eiﬁéi}/bé of*®

M, 8 58 B4R (Relatzon of

Value, Experience, Behavior), *J

757 (43) 7% (46) ¥ T, pp. 74-75.

(43) [<FB - B> Btk (the “means-

end” relationship) 2&FE & {HEOH DX
(the distinction between fact and value)
EHIELTWinWZ LB LNT H b, £
T, Thbo2HoRAFEOBOBERLE 57
T B 00, TRBEMICKRDOLILCE LS,
Tihbb, FBRHBHEHE (2 means-end
chain) 1Z—2oDfE &, ZOMELEHR TS
BRI EHHET2H, £H5LC, b, h
LORRE, ThbORREELAMTHTEL
FREODTDLIHDO—HEHOTFH ORI (a
series of anticipations that connect a
value with the situation realizing it, and
these situations, in turn, with the Dbe-
haviors that produce them) TH5%5, Z oD
BEORDOEDEEL, Th &, £ OEEOHE
¥k (the value end of the chain) & DEV
DE DB OD, HBHVIE, TOBEEDOTEH
K (the behavior end of the chain) &
DEC2EZPMBLONCERE LT, <FE>
(“means”) b, HHWX, <HB> (“end”)

87) Ibid.
88) Ibid., p. T4
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Ehinh 535DTH5,1% ;
@) TR L nEHRS, EOoHEHADOTH
WROFCHT A TB ETH I bIE, F
B BNESEO—DOBEROFEN MR (the
means-character of an element) 2EEEFIC
mHTHAH5, £5LT, b LLLTOERMT
| BoBREERET A o ThB R bIE, BIY
& LT DMK (the end-character) »EHFEIC
BHBTHHH, THTHHETHEDE, D
TEORE®HE T 5 3 HE (terms that
are descriptive of the consequences of a
behavior) %, #ofFENC 83 HEEMED
i8# (indicia of the values .adhering to
that behavior) ¢ ZiFE - TCTIWTHA S,
RS EILBEYM (economic goods) &5
g%, RWEEBHOFHBETH HEHME (the
values that are the goals of economic
activity) & LTHWABRIhEDL, BRI,
bbhA, BEMIEL TohbilfE Y F A
NBZERNTERLEHD, HDEERBOFE
(the existence of a state of affairs from
which value can be obtained) ®——37s
bbb, TOHEEETHEC D W EE (the
possibility of consuming the goods) @
—— BT ERDOTH B

(45) EEREEH B35 &\ 5 DB
(the psychological act of evaluating' al-
ternatives) 1, B, —EOMERECES
LT, 2hbo@ERE LTS & (meas-
uring these alternatives in terms of
certain value-indices) 2B L »> TE DY,
5 LT, ThboffifEfRE, —ke, #
MEEAEOER LHEAZIEONBZ L (to be
generally associated with the realization
of the values themselves) 725, U WL,
mohTos—rick 2, BRI EECHEE
FTHZ DT HHEMEDIEE (an index of
the values that money can- purchase) @

89) Ibid.
90) Ibid.

4 v A I—BER] AE EefsdoRMecovT @) BHF
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BEBEI XKoo TDHEBE2>TIVTH
55, ZhboMEREI—2OEELEEN
¥#% (an important factual element) %
5, L\ O DIk, ThLOMEREL =R
EEFEEC X > THEST bh b —2 DRI
2, ThBE U TEWRELXETS2THAH I &
W ZEERFRLTWBNPLTHD I

(46) TFB « BRGNS D X 57 7T
EBFEINL b, ThXiELERE? LK
KHMTHZ EHFINRCTHH I EVID
%, FoR UABSEREOMELRREE LT
oz ik ahd Ltk (the same be-
havior bmay have as consequence more
than one value) »»b—"F7hbb, Lhix
BEEOFE - BRNBEFEOFT THE2L LI
7s\» (it may be a member of more than
one means-end chain) »H—7TH b,
L z2f, BEERY (clients) @R LT, B
BR%ERD, LT, TFAhIFREFZ%
fobie, FEFEYERTECKBECRET %

- BABOR (a relief policy - in which

family budgets are set at a very low
level in order to provide clients with an
incentive to seek and accept private
employment) 1%, DR E LT, BHERE
B% (relief clients) DFRELHLORERER
PHREORERLYELTHIELHD OB TH
55, SHEUEREER hbOoFE- BN
YD — OB ERT BT T, TOMOHEFEY
WETHLONRY AL - TE, RETSHC
EIRTERG S S

§ 4. gEMoHTH (DEFINITIONS OF

RATIONALITY), 452777 (47) »

5 (50) % T, pp. 75-77.

A7 TAEOXS BT <&EE> O
SrPHCBERTLIENTEDLLOL, LD
TbOEREELZ L ThHoTo LA LIk iR
5, BAfES (clarity) %, »7abT LS B

91) Ibid., p. 75.
92) Ibid.
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(simplicity) #ERT 2 LWIMLE LRV, B
EDEE - C, FEBE, TEHoRERITMT
BT EDTEBME L OMfEARTR (some sys-
tem of values) BB LT, FEF Ih BT
HEIREE (preferred behavior alternatives)
TENTHZ LB EDTHE, TDZ
LY, oG ERE (the process of adapta-
tion) 23Z A (conscious) 7o dh D THIFHIE
bl ED, BBV, EEFHNIBE (un-
conscious processes) hEFIh T 5o &
5T EERRBHERTBTHA 50, BHELEORERHED
BREE—ThDL I ) L AHENR D DIXFEL
I THA 5 —0% L BNTEHBM  (subcon-
scious) b DTHBH T L, FTTRAILHRT
WBEIATHD, £HLT, TOZ L b
o LB R BRI OV T H N
BEThD, 2T, »HhEHPEIVI T L
BEBEECEEZ L LTHREI IV LT,

7ok, BUBINh-EIEERE (deliberate pro-
cesses of adaptation) 7 RNEEEEZRD L
hBon, BB, BEIhGHISHE
(non-deliberate ones) & #B» LI T Iy,

EWHSHENRE S, 2A A MIBBEBEEDOX

FREZDRBCRIELT, HEHEDF —%

HoX 5L, OLRUCEBLTLES
L, TOTAEIEEH IO B A, Lk
L, ThixByEBIhicdboThs, i), HT
LA, RTE LkEEYF-RD5THA
5, 2D Lk, BIEHEM (a useful pur-
pose) KF 5 L\ I BRICEWTLSEEN>T
Whar, Lrl, BENREIETL Lt h
i, BEINTCHELTL R

(48) Tz T, BAHITHNBYTHD LE,
Fhicdb bbb, ToERC - ERS
BREDDTCHh - Thrrbi v 5HA
CXotT, ZoRBE<LSHE>LE I NET
B55h, EEMERER (a subjective test) 2%
BRENBLE, HHBPALRDIHEIEE T
DREERATH L3, ErRroEOEY

93) Ibid., pp. 75-76.

oW

wo% 39-4

BLTWBREIERT, FENTELES
5. BBMFE (an objective test) »HEH
Sha i, RoTEN, ToFEIEETKL
TR RET 2 L XX UHT (only if the
medicine is in fact efficacious) &EBH 7 b
DTHD ™

(49) TEfBE, FoXd>kZERERC, »5
Wi, FHEOBEMECES LT, AEEOHBI
TINBRETHL DN, HAMBOFOL A
DEADTENL, FThifEoBAKWBR (his
personal objectives) WS> L&KL, HBW
i, Th»Zoffko BRY (the organization-
al objectives) WiRH L&k, FEMNOT
2’5 A ﬁ‘o ...... J95)

(B0) Tzh b oghifr: MEY E#T 5 5,
BHBHIE, BT HE—DEL, BLh<,
LEHFEP> LW IER, BULEREYRLCH
WHZETHAS, £H5THE, BHHIRE (a
decision) %, ThAFEORILIC K\~ THE
DEMERBEHRAET BICo\THED ECEL
WITEITh B e oiY (Gf in fact it is the
correct behavior for maximizing given
values in a given situation), <EEHIK>IC
81 (“objectively” rational) :E 5 &
MTEDTHS S5, Thi, ZTOEHKDOETH
RECHMBCIBS LT, REZBEKRLTI40
ThBHETHE (if it maximizes attain-
ment relative to the actual knowledge of
the subject), Th T <FHEHE>CHE Y
(“subjectively” rational) Th % 5, B
w35 FEOFEE (the adjustment of means
to ends) #EHBNLBETHHIBECELT,
FRIE<LBEINE S 2> TEHEY  (“delibe-
rately” rational) 7D THh %, B 5HEEL,
Thi T OBBOBBCERIELR T\ 5k
Hi¥ (if it is oriented to the organization’s
goals), <HEBH>IEER (“organization-
ally” rational) Wi, Thd, ToOEAD

94) Ibid., p. 76.
95) Ibid.
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HEEBRISELL T3 L35 biE Gf it
is oriented to the individual’s goals), *
hix <BAR> w&BE  (“personally” ra-
tional) TH %, LToHRLCE T, <HH
> 5, £ ORI IRS: bR T
Wi ED, PRIEIhLORFEDO 2K X o T
HEENRDTHH o

§ 5. #% (CONCLUSION), 3 7 3 7

(51) b (B7) FT, pp.77-78.

61 TAEC B, HBEELO RED
EER Y (a realistic investigation of
administrative decision) % HeICT %5
OREELMEEEHSILI S ET A% 0
5, WEOMEES (the anatomy of decision)
DL THole, TOBWDIDIE,
RoBBOZREM R (the objective; en-
vironment surrounding choice) 305k X
Nico T OBER, ThTheTFHIh3HE
IR B 2 Tah o T 5 BIR AR i BT B
#£4 (a set of alternative behaviors, each
leading to definite anticipated conse-
quences) & LTHinhicDTHB I

(52) T, H»25—20TEHO HbDP5
WHREREDO S LD LNBABECREI 5ThH
CBIDEDOVTHRETLIRDDFRTH 5,
ER OO BN, ThERER—%
WEHEDCRWT, ETEERE» b IR B
FTHEAHDOE—DOEFL EEHE (a single
unique possibility which is consequent on
each behavior alternative) %R+ 5z &
wHBHH, bodd, KB, £0X57%A
L, bBHA, REEEUMERIhBZ L
WNIWDTH B

(63) [FEDHRIET AT HMEL, <
51C, BIRCHT A1 OFE (a primary
influence on choice) & LCHR ST
BB, £20HE (the second influence)

96) Ibid., pp. 76-77.
97) Ibid., p. T7.
98) Ibid.
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W, MOHRE L OB BT, —oDIRREE
HXT 5 THEEO EAOFET (the pre-
ferences of the behaving individual for
one set of consequences as compared with
another) OHCH B Z LA olz, FRD
MB L, ZORBREHEL, Th e
L, €% LT, Zhb e TEHRRE KT
5EVSHBETHD P

(54) [FBr BE (means and ends) 13,
FhEth, FHELME (facts and values) &
SEECRIET SO T2 &, LiL, &
WH2HOAEOBIET OGRS BE &
P wol, —2oD0FE - BRYESE (a means-
end chain) X, #ETEH»DL, ThbORED
s, HREMCBERTIHERO—DD
%%l (a series of causally related elements
ranging from behaviors to the "values
consequent on them) & LTEHIhT, &
DX Sle—o0HEEOFHHPHMNH A B
(intermediate ends) (X {f{E¥E (value-
indices) O®EEE LB, £5LT, Thb
FRHOWBRZ LR I-T, bhbhixzhbicE
BORKPEEN - LILEEEL L& BR
Lind Th, BHERNEAFTMT A LA TED
(and, using them, we can evaluate al-
ternatives without a complete exploration
of the final ends, or values, inhering in
them.) DOTH 5,1

(55) TEBIREL (alternatives) &\~ 5 HE4:
EAMEMTE OFEE (the patterns of
interpersonal behavior) wiis b OYuaHE
s, iﬁﬁ%ﬁﬁ?@b?é?ﬁgﬁj\ D F# fi 1E
L, F5LTC, HoOREANTEHORRELD
o EgfR (the relationship of the values
of interacting individuals with the conse-
quences of their joint behavior) 1%, %*o
TEIDB SR (competitive) inbd, H5
Wix, R (cooperative) I7n B HEE

99) Ibid.
100) Ibid.
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T B OB TH D L EH, DB L,
FOBBT 5BMEL bOKX 4 DML DITH
FFETEIVEEI BRI EE, TOTEHE
Mo REE: (instability) 2ET52 %
LhigWwE Wiz ERRLNEDTH SN

(56) TRtgic, AEMO IEFIERLERE
KAT B icwic, BT OHMERNEF L bhis,
Thbb, BEH, TEM, B, BEDOS
20, M Eo, BRIV, @ARREEMERE
VC\\Z% Z,) °J102)

G7) [AER EROLBHRHEE, B&
Jo EfD T vk o T, WETIE, RIGE
Boko LENER L HIBWER (the psy-
chological and the logical element in the
choice process) & ¥ WRHYCRT = Lo e
INBTHD D, ABOLTHIBROERETI,
AELRECHEIRLSHARYBALT,
MRS EoRTBIC & o THOLREEEDOV
omE, Tihbb, R (authority), =
¥ (efficiency), —&{t (identification), #
# (influence), ® IV, BEOMEE (com-
munication) HHETHTHH H o1

ciI

231720 TREH] B 1 EEXE (HHLA
by r R ESERBERCRT 5 ES L HEC
SwT | OE1H TBRAFHESORE,NDE
Uoa R 190 o CHi 2 O BEAR S B
% FUTC, Aty 2 OFEELLICBET S
KB L Dhdvb 0T, bhbhidy( Yo
i <HBEEAMSEELEHFECNH0T
BHrEVOIEBECRERLLT, ¥, v EVD
BEOENEDS 0 [E205% ] ZHET 5
AT r5TDE, LAT 7T 7(3)
DU OEEM AR L TR LERDS I,
101) Ibid., pp. 77-78.

102) Ibid., p. 78.

103) Ibid.
104) “Smith, 0p. cit.

o W W o®m 39-4

ZOHRTYA AL, COEVEDHERL HX
> &0 ELABERN>IEY | (adefinitely
“rationalistic” bias)!®® *HFLTWHZ &%
BRLTWS, Thix, BETHIE, Z0ED
e, <EBFEAR> oTEEREHFEDL
noH0THL T, <EBEAE>EBELUT 5
RECERYBVCRREIRADND LT
BLTWBDTHB, £HLT, £OT &L,
RT7 77 (4) DRETYH, ROXILNE
TRELTHAIR 5, Thbb, [Th
(FFE) 1%, AREEZECLREDLS>KLT
RELTCHLOMETHHESX 0D,
L5, TR RMEEEL R ED X S L
TRET HHOEEROTHSH ] (it is not a
description of how administrators decide
so much as a description of how good
administrators decide. ) L, A & ik
BVERCHSWT, BECFHELLDERN
B@I0 b, Lo, [Tohi@gsns
Enh, AL IBENGERCEBGYH

BLLTWAEDTH %,

T, SRRV ATFI7 (3) RES &,
FA4 2%, [AMTEOAENEREC #HH
wH#rh§ 52 & | (concentration on the ra-
tional aspects of human behavior) %, [A
B2, o, HBHiE, —ERPE, AERT
5L LFET 5 = L] (an assertion that
human beings are always or generally
rational) LERTZZ LDV IIHRBOE
BEXBREL TS, BEOXERR, 12 Vi
[#o7%# %] (misconception) &1, £5L
T, FD X5 ELD TDFIERBURER &,
KBS OHBIRBEFEROFCBBEL T E
Z % | (which permeated utilitarian political
theory and a large part of classical eco-
nomic theory) TH5HZ &, 51T, o
LokEx, TTr, TDEZLHESFOH

CTREIRBR L > THRENCEBREINRTLE-T

105) Simon, op. cit., p. 6L
106) Ibid., p. 62.
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V% fothas  been: decisively - refuted by
modern developments in:‘psychology and
sociology!) Z &P REN TV B T DT
75 7 DRBOXECHBENIMAIhTHDY,
ZTWRERD LS IERSPML bR TWH I &
i, bhbhEEBRL X 2,

M R EDFEBORBL, Y1V
Ny ARILBHDOMEREELFTIE, &
EHBDRTIg, {7, AEERIT &
AeAIALBCTEHERHNTHAD LD, s
LABRTERTH S (rationalism is implicit
rather than explicit in Adam Smith), Axn
Inquiry into the Nature and Causes of the
Wealth of Nations (New York : E. P.
Dutton & Co., 1914), pp.12-15, #* K X,
AEEHCHTAIEE T e 4 MROAL I X
52T, BEDLL, BPBHCBL bR TERD,
FREVERHEFELLDEEDIZLALETAT
DFERIC L » CT—REZBEIR TV HHEATH
B T&zlE, ROXBAEEEY L, Harold
D. Lasswell, Psychopathology and Politics
(Chicago : University of Chicago Press,
1930), pp.. 28-37; Sigmund Freud, “The
Unconscious,” Collected Papers (London:
L.and V. Woolf, 1925), 4 :98-136; Vilfred
Pareto, The Mind and Society (New York:
Harcourt, Brace & Co., 1935), passim. |1*7

TolECIhE, VAR DAT S
77 (3) ©R\T [HHERBUEER ] &1
EPDIEP 2V I— e RNURARLIST, T

ERIREEER | LSS DIXT A« A3
AR I oTREZINS, £5LC, Fi, D
Byt HL2oBHRBMRBR]I X 7e A oy
— 2R o TREEIND EZFIW->T LT
BHH5,

FIT, bhbHbhd7 £ A « AT ALKT 5
H A4 VvORRKERBLI S, 25275 7(3)
&, TOMEORMEFbeEL B LE, ¥
4 2VEI3EZTWBEZTR-TIWTH

107) Ibid., p. 62n.

A vAT—HEHR] A B&ESFHoRMronT @) H#

215 (725)

55, ik,  KEAOREEENTHD &
T3 BMoteET, A A0 TEEBH] ob
Z, BERNC TRV LT, BRRMeR
bhTwb, &, £51LT, 12V £0
FROMBEE LT, &y b Vo TEEHR]
DI2—15— U HRI|RLTBDTH B, EH
DETITL v + VO TEER] kv
T, ThEZZ2RB Lichitdicwih Ed, bh
bhARIRETEF » 7 VR L - THRE LTS
Tob o AmD, 41 % YOERLTHSEHN
TEE#] £1HMEIE HEosE 25 &
3 EE 2] (Of the Principle which
gives Occasion. to the Division of.La-
bour)'™ ThBT LIk, BEALHEEREVOX
WEZATHBEELZDRS, F v F VIO
—UEBENRLy b vt RO ER X DB 3R -V
GERTHD O, WHCESED, LT,
B LTEXRbRAMEHEN ML BT
eV EBYEERTHET T, THRTEN
DB TH D, _ :
Lo AT, AIADEIEE, bThrEDD
RS 7S5 TPBEBELDOTH oI, bbb
hix, 3Tk, thbo 72777 0BREE
BMLUTHRR LI 235 5. TEEMR] oF
2, WhW s HEIMER 2 RET ARl &
NTWBELEIPEBRRTE LV IbhbhoX
WO BRI DI, FOEYTHH BT
DLDTH-TDTHrThEd, Lnl, b
WA= VvOFROZUEXBIR T 5 DK
%, Thidd E Hh ik RHENrOAERCEE T
Ao THD, Tz, TR, Thbos
577 7DEXERELT, coMEXELS
ZrielL X,

A3 2 TEER) #1
BIE (F@ossiriizR T
BRI o\T

108) Smith, op. cit., pp. 15-18.
109) #ifg [BE&EETORF iz o T(9)] KiEHE36
B4 (198743 H), . 90(546) ZRXo
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- A1) Too X 5 s HEoSEL bR, Thi

CER B EEEE RS WOHFIE. (advantages)
NHILINBDTHAHL, Thik, b & b
&, ThridLTheafoB s (general
opulence) #*F R L, £LC, BRIT%X57%
A (human wisdom) OFERTILIV . F
L, ToXSREHRAAEHRECARS Z
LDE ol v, AHOBRBEOhH L —%F
O (a certain propensity in human
nature which has in view no such ex-
tensive utility), $7chb, G20
LTS ¥R (the propensity to truck,
bartef, and exchange one thing for
another) o, FEHIABBTHRAIELS LD
TRB5H, LRPLEETH B 10

(2) Tz o X 5ictmn, ARO®BER ST
% AER R EE (those original principles
in human nature) O—2>Th-T, Fh X
DLELSHAHETHLDOTERLVLDTH B
B, HBWE, Thirddhh s X Bb
nHroK, Tk, HELEEYE SRS
(the faculties of reason .and speech) ®
RBETHD0EDr, Lo flEX, bh
bhOYEOMERE TLEV. Thild b
HARMCEBTELOTHD, £5LT, fio
WhiZBEOBMC L REEhs L ¥ o
WHDTH->T, ThHLOEHE b1, <o
BO, BBV, OOV b EEOEKY
(species of contracts) HHIBZ Eaiic X
SERZBDTHED, 2D VAT v R
HUEREZEBETHELE, BELLT, HBHED
EMT A% > (acting in some sort of
concert) LORR%BZ ERDB, ThEh
DRIEZDHREHFDORDF BB,
BB, HFORFPBREYBSOHCE T
{BLE, ZTORDTFEIZLEDL LS
BHEDCTHE, DT L%, LiLiEnb, L
DI HEF (contract) DIEFETH LT, *

@%ﬁ@ﬁmhfkfﬁtﬁ%mﬁbfﬁ%@

110). Smith, op. cit., p. 15.

S
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HEABRI &£ T i o & (the acciderital
in- the
same object at that particular time) iz
BRiEhrie bty 1BHORY, 5 1HEOR
L, 1EKDELL S 1ADEEDRER, £5
LT, B3 hics#: (a fair and deliberate
exchange) #7750 % BB Lz LDh D
NI NTHH S, HERBFIED 2, BE
FrlsT, HFORK, ThiHFG0oWT

PhBEHOHTHLE, £51LC, BHGiLdh
NRERBZ N EE2 B EHBEATHEDT
HBHE, BEFRTS (signify) o%RBiA
FHEEDIWIRTHS 5, HHEWHS, 1 ADA
W2 B, BBIE, & 5 —TROBHh Sl
DEFEANTCERT S L&, TOBWLE
DTORUNELT B~ 4 ADTESLELLDE
% (the favour of those whose service it
requires) %85 L4kic, i B EBE O FEE
(means of persuasion) »¥f- T\ig\, &
RIERCCeh2o&, Z1LTER, Al=z=
NMIRBEDREC 5 HEE, SEHE L it &
KTBLE HEOEELRZBRCSELLTEEY
FlE®T 5, ABLRE LT, HoRRH
BCHE UEYS (the same arts) 52 &
BhHB, £5 LT, EHRBASOFIrEZ AT
BOTAELTLDLIDDFEIMUIC I &
TR, AFRZ, BO@ARER~ADHLDS
LEVWL LT, HOOBRBEYERLS BT
2DTHBH, ANEIIZ, LLisnis, HbHwp
LB, TOX5hRT LT HEE OGS
Ve XA T, AR oREEBR AR
OEH A4 DWJ1 L 58 (cooperation and
assistance) ZLHE L LTW3 TR ES, i)
T, I AZOREEr B L EDEHEDOL
AETIZLTHDOTII, Bl A
EFTRTCoOBEOHWOIESD -, %{EK (each
individual) 1%, O X 7cURT % L 2FH
BILL, 5 LT, *oHAKRBIE T (n
BEETWRREOH %
MELELIRVDTHE, Lirl, AMRieis

concurrence of their passions

its natural state),
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Eohkc@llzbohEBELL, £5 LT,

FDBI %R ESD¥ER  (their benevolence)
KT 520 CIBRETH B, LIELD
BT (their self-love) %FEOHEDOR W
FRCBEANRBZ ENTELRBIE, 5L
T, HHRERLTCWBZ L& FEoldicdsd
TERELBHOFBConNH T LRELR
R ERTELRBIE, RS EL P TT
5 RAZE ThiRT ELIsTHAL S (He
will be more likely to prevail if he can
interest their self-love in his favour,
and shew them that it is for their own
advantage to do for him what he requires
of them.) , HERH LT, \iriss@EDL D
THhEFES| (a bargain of any kind) %
BLHS ARHETS, ROXo5RTLELLD
ERELTVBDTH D, Tinbb, KL
TwBbDERREEL LIV £5THE, &
Itli bl lcDBRTHLDEFRAND T LI
7B TLrDEVWDDOHN, TRTZDI SR
LEOERLOTHD, £50LT, FIRID
I3 h e oC, bhbiUiBESba
MELLTCw5 L ADFEHBHRII (those
good offices we stand in need of) DK
GEHEECZFTCBDTH B, bhbhil,

REXER, HHVIE, ~AVEBOERELC T
7T, HHEOFIRENTZH 5 0B O

(their regard to their own interest)

HBLTC, bhbhoRfRWEFRANRLS T2

DTHB, bbb, oo E (their
humanity) TR ¢, HOLOBTERR
FCEILTHOTHY, £5LT, bhbh
BEBIE T B, o LT, hbhbh
HEoLEM (our own necessities) oW
Tl T, HHoEFME (their advan-
tages) WwOWTELDOTHD, WL
pHELRBATRCEL LTERELIS &5 A
Wil F5 LT, TOWECTIZHED
DEB I LETRIVARTE LT BT Tilisys,
KHIEE, BUEAL OREBRBHHHEOLFED

4 v A THER BE Be&EeBoRBPeovT @) &HF

217 (727)

e (th’e whole fund of his subsistence)
ZFRLTVS, LirL, oRAMAHEONE
T BEBBBERO TR TEEBICE T
LTWw3ELTY, ThEIThbo WML
PUELTHEORILLTHEEZh DY E L 2
TiEwiswl, ¥k, F13Z L3 TERRV0D
Th % (though this principle ultimately
provides him with all the necessaries of
life which he has occasion for, it neither
does nor can provide him with them as
he has occasion for them.), 1% DHE
#5534 o (his occasional wants) DX
L, MOALXORTAHLIOEELISE, T
7o, B X b (by treaty), #4 K
Xy (by barter), £33 LT, BERKI-T
(by purchase), BEINBDTH b, HBA
PEEEZCEE T - THIEY 2B B T
Bo MOABERE L IEER, BB -
LI Ao EEL, HBVIEIRE, H5
WAL, BPHVITELRELZRL, £
LT, coBEEThH- X, BOOoBRERR
U<, &%, &%, »5VIXEHEOVWTR T
BOLENTEDLDTH D)

(3) TEREic XYy, Wazciicdy, BE
ZEoT, bhbhBBHELTIHEDHHE
IR J7 (those mutual good offices) Dk}
GEHEVCEZT B LRI DT, HEOSE
EARRERCERITLION, IO LR
kA (trucking disposition) Th 5, =&
2, FALD, BEVEERNTEHLO—D
OWFEDOPRT, HAFEOEAVMOEL Y B
BELOBERS EEEELDE LTAR X
5o FHEENLDOFZ EREMHEILbOE, b5
WIEEOR EEBECRBT S, £ LT, T
DVWERBEF OFTHCEEML B DR
WHAT2 XY, ToXsin®eh Fic X »
T, DL DODABFRANDZ ENTES L
MBDTHB, Th@®zic, HEHOFKEEE
2B LRI ST, BRERFEHT LA EDOT

111) Ibid., pp. 15-16.
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7=%54:3% (his chief business) &7z 5"CfT
&, RN THIESHAEORAMER T HDT
BbB, HOMARESD/NICIESBE R
BEBROBEBIRLPBECEEZDOELHFTTVDDL
DETH, WTT DX S HFTHEALLLD
BeSIoZ EXBEHIETH I OB, £5 L
T, BEALDIE, ALIsK, FRENATD
> TREBINEDTHD, DVRFRIDLD
HREBCEAENCESL, £5 LT—fEORK
TRIRDZDOVPEGOFECDZ LE2ELDHD
ThH, ALISKLT, HE3I0E NTHEER
B, »5VIESMTOBARC 2, T 5 L
T, H4oEAE, BEAOKHEOZTER S %
BT EERCLEBEOKLD LEBA, B350,
o EFBARES, 51T, 20 X5
w, AREBHEOBEOLEEYD S LIEEF D
EE A BET KL OT T, oAk
DHEOEEND S bELIDHELT 5 £ D X
S REIMS LRECKRBTH LB TE 5
(the certainty of being able to exchange
all that surplus part of the produce of
his own labour, which is over and above
his own consumption, for such parts of
the produce of other men’s labour as he
may have occasion for) O THBHH, =D
WEREZ TR, boPBAELTHL—DDF
EOMELCLHESTHLLEDIL, TOHREOEE
DEBCZOCTHERELTCWAE2S Lhkhbd
BhHRRTWENIXEEL, THIED X
SPIRTHDTH DM

(4) TEEZEnn A2 D EFh2EOFHE
(natural talents) D&, bhbh 2 B
LTWwBXDd, TodWitit, ahre/pE
WhOThHDB, £5LT, HHARBLILE
w, BrsEPNBREDOAL KT &) LR
FTHIOCRLBEHCR I - Io kB (the
very different genius which appears to
distinguish men of different professions)

X, B 0BE, BEHOSHOFERTHD LD

112) Ibid., p. 17.

g oo

Womo 394

SHERITOTH D, BB EZBOP A
& DD, Tobx ¥, BREHLHHSNIEA D
)=t e R—zx— oMo BT, R (na-
ture) »H X0 d, DLAEE EE IV
#%E (habit, custom, and education) 75
EUBT EDEINE VL IEbhA, b
NroReEThELLEE, £51LC A
HEOFRF O 6F L 8EMIL, BEHL, %
BIRIEFC I UTWTHA5 L, Tk, #
LOBbe, BUORKED, BEELEVGERRM
TAHELENTERPSRTHH D, LDFET
o T, HHWE, FToHEMLmL, HodkE
HEREABECEAINDI I O>CDDTH
Bo FEEOEE, TONKEBN? X 5K
b, TOEXIDBRIEE T, DWWk, BE
ZOBROLMFEAE VT AEMELTED B
CERRLILNVZEEDLDEELDTHB, L
L, R¥ik@ (the disposition to truck,
barter, and exchange) 2 &L Lick b
g, TRCDOAPBSORT HEELFEREE
BROTRTCEHASGOFETHELTWRE A
WIEWTHED S5, TRTDOAL DA LHEB R
fel, £5 LT, WUAHRERLR L Tliebix
ol ETHAL I, £5 LT, ThIETT,
FREORE IEEREZM T ENTEDL L)
R OE WY (such difference of em-
ployment as could alone give occasion to
any great difference of talents) XHEAEL
2D oI ETHA H JU

(5) oo X 5is thmas, RixsEFE
A4 OMICIEBCBEZBCR bh 3 Eiod
BoEEPHRTAH L b, e, TORCT
MR 2R rh boEEYHFR (useful) B
DELTVBDTH D, TNTR—DOBEET
5 ERDONLEH D OB (many tribes
of animals acknowledged to be all of the
same species) 1%, ABOHWIETCEEE#
BRET-TELDERZBEZAD T DX
Db, RANKEESHAOEEY HR 2 L

113) Ibid., pp. 17-18.
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(from-nature) BT\ %y HTWHEEHA L V—
bedieg—k, BERSICKEOETEER
% . (by nature) BiroTW5EAL, <A
FTIMIT VAT YT E, BBV, T4
TYERAR ==L, BBWINER, BEN
VxR = VB TWBESDOLS TSR
e L Lichih, ZhboBiicbo 3 E
TERBL, TARTA—OBCBT 5D THS
FhEd, ELrHEOMTRLTOERITEEA
ERDBIC I\ DTH B TAF 7 DT
DBEINRS VATV FOEINL L T, 5
Wi, A== DRI X T, HBWIE
Fle, VA= FORHEZIC LT, ZEIHh
B ERESI M, ThHOX F T E
HEETEROBRL, BROENIL W LER
(the power or disposition to barter and
exchange) A RIFTTWA®iL, TLORIC
MTAZ LA T &3 (cannot be brought
into a common stock), =DfEDEE DGR
EEFIA [ &% 5 = & (the better accomo-
dation and conveniency of the species)
AR LAFEETH ENRVDTHS, B0
FEMKE, VWERR, ThEhGRE, MLl T
BoEMERL, ZLT BFELLT h Xk b
¥, £5LC, BRABZTOREEZRMNLTLE
5 T\WhB &S ADLRERTEE (that variety of
talents with which -nature has distin-
guished its fellows) 2 5, Wi B EEOH
Fie % LREI BB Z AR DTH D, Th
TR LT, ABoBSWIETHE, RAELLLW
BENE VOB IL> (Among men, on the
contrary, the most dissimilar geniuses
are of use one another) OTHb, £5 L
T, FHOENLThOFEOIE S E Ik EY
i, —BRRRBRERC X -T, WbiE, &
DAYy 70ORIL hiAEh b (the different
produces of their respective .talents, by
the general disposition to truck, barter;
and exchange, being brought, as it were,

into a common stock) D ThH-T, ZTDA

rAvA -8Rl RE ESEe&HoRMeo-T @) BH#

219-(729)

M2 DFD D, BB B ABMO A & O F
BOEEY DS DEOLELTHHEH &\ <
LTLEETAZ ENTES (where every
man may purchase whatever part of the
produce of other. men’s talents he has
occasion for) ®TH 5B P ;

TEE#H] £ IRETIEOA I ADRTEE
RTDZLRBEZEOFIREBRD LTHBH T
DT, VCEIHHEROELVABHTRED,
EBORL oW TETORERE ML TR E R
Vo FF, TR L5 RELOWT,
ZHREHIBT B AT ADENL, YL, ~<F
777 (1) RBAbh 5 X 51, - “the pro-
pensity to truck, barter, and exchange”
THDH, R5757(3)E - T “trucking
disposition” &\~ 5 FRENEERbL L, BB
W, 77797 (4) & (5) RRph5B X
1z, “the disposition to truck, barter, and
exchange” 2\ 5 BRI ->TLE 5DTH
B AIANZ O HEOFHEE AT
LTk, &z, THRM#E] (natural
price) ® [H#FEE | (effectual demand),
BB, [BiFOBE | (eagerness of com-
petition) 7LD X 5 EEAEOEE LRt
T, ThEMEEL LThE— 208 HKeRE L
15w BRARBIHECH -l L &R
THDOEZTWMORTIWTHA D, bhvbh
DEBORIL T, thbofEme —HF LT
KTHRMERZ> WV OFEE X T B, Eh
Ebh oy, bhbhic h ¥ © <pgERT
K> LVWOFEARLSHALTCELDEE L L 5
1, AIADKHEIBLD 5 2 CRARERH
FHRI o TWBDTH B,

e, EROBELIZ M, A3IADESE
‘nature” WX EIFREBRBZIRFEL S 2T
BEEDNT, —OOBSRECGE LTS EY
Fi5, FUTHICILE 7 < Ris 5 BIKIE %
FZRLY D EV IR, AHOSERLH S
BEORKMEL 52 5 DICHA Shi d TE
114y Ibid., p. 18,
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BHRWTHL 5, Thdyzie, TEEHR] &
[ BETEoRTEHBINS “nature” &5
HEL, ThZhoBRCR\ T, Thihic
BEHDERNBLXERLTIL, LdsT,
FROIRFNENR BREX BT THRMER
T EFEZ DB H L, L Lk pe
L, bhihll, 7, A 3IAMN “nature” &
WO BERY X FXEAE PR ERK
CHERLEAD, Lind, ToO—FEERLE
AT, BENC—2DD Y ==
THREESDBERELTWDHDO TR E
E2HEMEBRLTCBERLVWERIDTH S,
el b, 12EAETTD “nature” LK
HSOBERTTHMLCIE LobzbicBb
ha BIEOPcELd, [ToBRIRE]
(its natural state) 2\ 3BEALBH Y, £ 5
LG, 2B o 1 o RED AL bT
FoEEOBT s BN EI TV DRERE
Lvd, REEWS X3 ABREELEDL L
= A DOBELML L ARG OR/EOERET D
DHTHDH, SHLHELED [HRIIRAE]D 1%
o, IovBEThE RV EORRET
BHEITREL, A AOHEFIPA TAH D
<HENLEESOBARBLRSDTH D,
C T, bhbiuk, 1 Evo THEEEHE
T OEIZES 1OV 727 vy 1-4-ii
AT 777 (32) D—HirEVEZ LTAX
B, FAEVIIZ SBRTCTeDTHB, Tk
b,
TRPBE—DBRE L B I h 5 &nL, &
HHe, BB LC RETS (What is
to be considered as a single function de-
pends entirely on language and tech-
niques.), » L& FEE N OO HSPEHD
WhH% & deiErd 5 aiENeEE (a compre-
hensive term) - TW5hHibiE, Zhb
DRl bor B0 B L ERTO
TERORDITETHBNESL S, bLLZDX
5REBHAFRELEVET B bIE, ThbD
OIS BN, ThZhEBHENERS T

- 39-4

BHH 5P L,

R4 = v B> (“Purpose”) &
WHRERHIC £ »C, MBREROERR OFBT
ABoebhtns [HEEMEECEKS | (Am-
biguities in Key Terms)''® % B L T\ 5%
—HiCH T, ThHOXEDFD THHYS
LW O EEY [BRAS] LHAMZ D bIT,
A3 20 TEEHRI @R\ T “nature” &\ 5
BEMPYAEI I E L - RS o— B P\ 5
A THAH5, bbhHA, “nature” L\ 5
[—o>DAEM70EE |(a comprehensive term)
PREOPLFEET S IS5kt iZ 2w T
1, 1SHHDEREED 1 ¥ Y A THESOER DR
WHIED D 21T, b a—ARRAIANTIDOTE
YRBCAWTE LW I ERH L& 3D
BB BHLATHWEDTHD, Thix, 1T, <
AyAD TARR] #EHLT, wﬂﬁ#ﬁ@
A=A v TBORR] ot b8E
Hho TDXSIAF Y ADELH J§®¢
T, fo & ziE, “natural selection” &\>5ZE
MEAET A= =7 v AR, TEREK
EVOARBECRTERRRTHI ENTER
WCHAH, Livl, T kik, ZofMEr
PALTHARNERLE S L5 X5z L
FERTALOTET > LT, Tt A, H
KEXEN L LT, EE0ho [—Oo0EER
g OBR YOV EEST 2B BB
DTHbDo

XC, FRAERRELT, ¥4 = vh Tk
FHTH] 0OBVEDA7 777 (3) OKRE
A LIcER ST, fFovhbd s [FEE
%%_‘1 (rationalism) 132 1 20> TEEH) £ 1
WELFEoF I TB7AM] (implicit) w&E &
NTCWB LR LI LOBW®REYELTRB D
LRL XS5, Tokdiiy, ¥, TEEHR]
DEIRYERTAHEN=2D IV —F 1y
115) Simon, op. cit., p. 31, R LT, HFE [ELES

B FRitk LOLT(%M AREEHIGEE 2T, .

125(491) % R X,
116) Simon, ébid. , p. 30.
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TohsdEvd RfdbhbhdipmLl v
EERBETAOMN I, FOZHEROS
Dl%%ﬁ&%ﬁfT?k&@i5Lt%@f
35‘9711-0

A3IA TEHERI B1HE P@oLE
BT HBREOFEFERCONT, &
X0, ZOEEMN I EIERERO
A% OB BERBESREhD L 5
DfEFI 2T | (Of the Causes of
Improvement in the productive
Powers of Labour, and of the
Order according to which its
Produce is naturally distributed
among the different Ranks of the
People) '®

EIH FEoLEHNOBRROFERIL, 7Rk
Db FHEoSECRD bh, HEosE
OTaERERIIAKEHEYET 5L
EWHEES OB TRRET B &,

BI1E [HEosEco\T ] (Of the Di-
vision of Labour)!®

BIE [FEosEEE &R TREDW
“C| (Of the Principle which gives
Occasion to the Division of La-
bour) '2®

N (HEOSENIFHBOKE I L - TH

E&Xh Bz k[ (That the Division .

of Labour is limited by the Extent

~ of the Market)'?®
BVE [REoREFELEH € > T (Of
the Origin and Use of Money)!?®

117) %% Fhﬁ%z&;ﬁ@?ﬁua 2w T (9)] &
XXXVIHi, AZEFE36%5845, pp. 87 (543)-
88(544) “‘zﬁio

118) Smith, op. cit., p. b.

119)° Ibid.

120) Ibid., p. 15.

121) Ibid., p. 19.

122) Ibid., p. 24.

FIM - <FAENESSTC BT HHEBEHOTS
il OBRELE, FOBRBOSH
%VE [ D RBMiRE &4 Bl # o\
T, HDVIE, FETERRSh DM
LR TERIR A o v T
(Of the real and nominal Price
of Commodities, or of their Price
in Labour, and their Price in
Money) 2%
BVIE [FEROME OIS w2 v T
(Of the component Parts of the
Price of Commodities)!2*>
ESVIER [P & oD H AR & T 4 1 2 W
T (Of the natural and market
Price of Commodities)!2®

B <PHEMLES BT BRI 2
BB ES, FIE, B IoHROBEKRE
HRETAHEEBTOWT

HBWE (%80 & &>\ (Of the
Wages of Labour)!?®

HBXE AL, 7 0FBIzoWT] (Of the
Profits of Stock)"

BXE %@L Ary 7032 ERERMC
BIsE L L FMBreowv Ty (Of
Wages and Profit in the different
Employments of Labour and
Stock)'2$ ‘

S T ORI >\ T (Of the Rent
of Land)!*®

A AR B TICH LR, [THBok .
EACRT2HBEOHERCOWT] & [Z20

LD S E L RO A4 ORI BRI

123) Ibid., p. 32.

124) Ibid., p.
125) Ibid., p.
126) Ibid., p.
127) Ibid., p.
128) Ibid., p.
129) Ibid., p.

49,
57.
66.
89.
101
145.
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SHEND EZADRFEROWT] Lo=2D
Boegdbhsy, mERRgoOmE20ED
IN—TTHHEIROBHRL LTS XL, %
SUT, BEIBEOHEBENORLIBINEE
MM IET 2 BATH D EZTE - T vy,
bold, TOBAIFIRC LY LEIHR
LT, LYEENR»2LIRSLDOT, F
NERENHMOBHTH D LPVER 21T W
D, BIHMIBIMWMEFNRLBEHET 2200
LbOTCHHEEMT LA TEBTHS D,

LEAT, #I1HOBRAO=ZODEL B
GEC AT HEZ00EEY TR LRI B
RELDTHY, £HLT, ThbOLEI,
BE GBS E R T 5 <BEENTE>
EART R OB HE Y RERNCEET HEN
BRI-TBAIRDZ LIS T, 1 8%
BRT20THE, 25LC, FIHILEVE
DFAEC L T, FUMOBER~DOFH L LT
DEREYPRELTH EV502, zhETob
RbhoRFTHot,

L Liahb, iR, FIRCEIThBE
XE [(H@EAry 703F L RERA RS
LE&E FEcoWT] OB I1H TER *h
HEOWE» AU S A% (Inequalities
arising from the Nature of the Employ-
ments themselves)3® 2 BEiMic btk Loz &
DHBHbRE, BIBCKFHA I ADE
BENEBECEX ENOFMC>TwbE Lk
BECTET L L TE S,

TBEiwl O 1 REdzE CsrXRodh T
FTREOBEULAHWEBELY R AL, +0E
027777 (5) OFRCE,NTWEYE
EEHDICTHORINTHS H, Tiobb,
T otz s, BiaEPRBED AL
ORI IEHCHEER, HDX5hTEOERY
Wt sEEdbic, ¥, oAU/ =
X, Z0EEY BRELOCTIEOTHED,)
(As it is this disposition which forms
that difference of talents, so remarkable

130) Ibid., p. 102,

B R 39-4

among men of different professions, so
it is this same disposition which renders
that difference useful. )3V
COXEDRETHERLATNHE EZAHD,
LZWHER>D, FEOsE ORI LT, BE
DHECHEETHIALCRON LT HOERD
A EEZHTRERRTH S &\ 5 L, -
7777 (2), (3), XU (4) #BLT
MLbhT, BIROEBEELR-TW5, LD
L, 9757 (5) b, A3ADE®RLD
DEBHLEENRT, FLOFAE?SDTH
%o LIBOXEDBRERS ML OH LWL FREIK
DATHREMOMBTH S, £5 LT, Thic
MALTE, 292737 (5) odhiciy, ko
IO BMENERN IR TWBITER,
Tich b,

FTAB OB GIETI, - HHEP LT
WEBEREWORESIOOTHD, 5 LT,
BEOLDLERERDOFT RO I F L& I EEDT
—HERE RIS X 5T, Wb, oA
by 2D DVIAERDDTH-T, TDA
by 2 DD, HHPBHANRBDOAL O EE
DEEWD 5 DHEDOBELTHHG#E L BT
LEET A LA TX 5 (Among men, -
the most dissimilar geniuses are of use
to one another ; the different produces of
their respective talents, by the general
disposition to truck, barter, and exchange,
being brought, as it were, into a common
stock, where every man may purchase
whatever part of the produce of other
men’s talents he has occasion for. )32
[B5:15 I NaN>F (A ARy s S

LirL, ZOHLWFEAD BRiL, B b
w, BUE %805 BafBoks (the
Extent of the Market) Xk o TREIh %
TEIERBCT, TLTER, #BVE [E%0
BIREERCOWT] BT, FHnEE

131) Ibid., p. 18.
132) Ibid.
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iz oh, TLEETHOEEC BV TEK
MCBHIh A s bDTHotce £5F
&, BIBOXE R, F0FIBEEICE
REDTHD 500 B, TRIBUHOEXE
KE-T, TOEDOFHMELTEETHOTSH
Bo A IARXEXED MExE ] ¥ERTS
A5 757 (2) TROXDIEBRT Wi,
(2) THEIE ALy 70 IFLEREAD
BRE & AFE o &AL, B CHRoPT, %
NENFERLELL > TWaBD, HDHWIL,
Mz THERTHHEAN H 5T bW
(The whole of the advantages and disad-
vantages of the different employments
of labour and stock must, in the same
neighbourhood, be either perfectly equal
or continually tending to equality.), M
—OHMB O, Wit ZEMATHR, O
DEM LD EFEORCTHLARBR TS
b, BHWE, ZoTwbrhodribsELick
5, FhifEh To 2B/ EFEFCEL D
ANADNLEOBBEHPYVEELORRLT, £
MBE > T BBEITIEEICE DAL R %
PEMZRETHTHAL 500, TOKREL
T, TORBROFERER, ktbhEb, Zoftio
BROBFEOKECEERENDZ L1TR5
THHH, DX ki3, Tl &,
WD X BHECENTERE LTRITAT
BH5, Thbb, LTI TRYERERLLOH
R RO TER S5 $28 bR (where
things were left to follow their natural
course), - Z it 54 s B A ERE L (where
there was perfect liberty), 5 LT, ¥
RTCOAADE LEYS EE 2 BRA DY RN
Lrz e, BOBEUBLELDBETLCTh
PEZ AL EOWACKECTCELCHEBETS
BLEIHDHENTRTHD, LTI, H5
BB AOFIEY, BOEFRERERD S L L
b, AHLERE#T2FRCLTHAS
(Every man’s interest would prompt him

to seek the advantageous and to shun

rAvR T—RER] LF BeEeBoRBPrownT @) AHF
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the disadvantageous employment. ), **®

bhbhil, AIADZOFEEY, A—-1T
4 VTR o T <EMEHEORKE> (the
principle of equal advantage)¥®. LIEA T
ERDTHbB, £H5 LT LDEDEITHOSL
BT 55T 757 TR, T ORENE
LTWw3 e 3 RERIL-T, H&R X OFHE
CEKREVE LI Lz A0 TERALHAR
DHE | RESOHBCAE I CHAZIR T
WBZERRRDTHD, TRHDHHTY,
Lhbi), F20HELEIhTw5 [¥B%E
Bdn Lol &E ] (the difficulty
and expence of learning the business)'®®
2WT, AIARRD X BB TWBDT
Bt

(12) TP TEL BRAEMNEEC B
THHEE, BBV oZIEFHRELBERD
DB LDTHD, Thz, BROE AR
D, ¥, FEEPEMOESENHRML, 115
Db o LRI Erbhibh 7 b e
Vo LichiaT, FREE ST TwBDTH
%.] (Education in the ingenious arts
and in liberal professions, is still more
tedious and expensive. The pecuniary
recompence, therefore, of painters and
sculptors, of lawyers and physicians,
ought to be much more liberal: and it is
s0 accordingly. )!3®

B 5EFNBED A& ORI EE
7, B0 X5k iEoz®E ] (that difference,
so remarkable among men of different
professions) %%, KHDOILDTHHID D,
A EOLZTHBERI>DFETH B L)
HIUEOXHED, BEXEDOZ OBITICEER D
TR TWBZ ERHEOPBER LWL TH 5

133) Ibid., p. 101

134) Kenneth E. Boulding, Economic Analysis
(London : Hamish Hamilton, 3rd ed., 1955),
pp. 168-181.

185) Smith, op. cit., p. 103.

136) Ibid., p. 104,



224 (734) 7 B
5 TDXS DBV EBRLLT, HBIED
FEYEXBE~OFMEERT L&, LBOH
XEBEDOAS 757 (2) Rk, ¥4 =vhEg
LoAHo THEXEH © IR feBERsT
BN TWBEESZENTED, Thdiic
YA EVL, AIAOETERL [FEEE] 2
BRI R8BI hTwb EHTIo &N
TELDTHS S LWRINEDTH S,
L ULiehib, Z5Th5HETHEbIE, W
A2V, AIADEXREDAT V Z 7
(2) OEEXEHCEM Lt oD ThA

2

B % . 39-4

5 SLLWARL S LT3 5 b,
FRBEERE, ForF v, T v A-rbl
HUMBIESE2Z Lo lcThA 5, £51L
T, HHOMPHA I ADEXZTOBRDITA
EBDEREL UL DOTIRAVWT &I, TCK
bhbhB S EELRC LTE L ATH
5, £5LT, BELoBELFHEIERLLELR
S L, bivbhbhii<<AREHTE> %A
C—DoDTWMEEYRD L5 L LT3 O TH
%o
(Z DEHEL)
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