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Answers for the activities on pages 38,39 and 40
38, 39, 40—V DT VT 4 BT 4 DR

p38

The UK’s Department for Work & Pensions found in 2009 that fictional candidates with
white-sounding names could expect to receive a job interview for every nine roles
applied for. A jobseeker with an ‘Asian or African sounding name’ would have to
distribute 16 CVs in order to obtain the same result.
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p39

It’s false. This is actually a classic example of ‘benevolence bias’. A new mum might be
discounted for attendance at an overseas conference in order to spare her the added
stress - a conscious decision underpinned by a plethora of unconscious assumptions
about motherhood, and which may ultimately harm her career.
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p40
Moss-Racusin et al (2012) had staff in science faculties rate the application of a student
for a position as a laboratory manager. The application was used 127 times and
randomly assigned either a female (64 times) or male (63 times) name. Selectors rated
the male applicant as significantly more hireable than the female applicant. They also
chose a higher starting salary and offered more career mentoring to the male applicant.
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