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1. (FU&®HIC

TuT7 vy vatrVAMOEER, HERR
WKLo TRECEEZZTLEvbRTWS
(McCall et al., 1988; McCauley & McCall,
2014)0 T OFIRT, MK TH < AAMEHEZ2E
LTHRETA 7w A% HT 22 L, AW
B % (human resource development) % ¥ % ¥
AV B ETEELRIETH L. LArL, it
KORBFEFIE T, [ED XD RSN
MEZRESELDH] L), BEBRNEZRE
TAHIEICHENZHRTTELDIIHLT
(Courtright et al., 2014; DeRue & Wellman,
2009; Dragoni et al., 2009; McCauley et al., 1994,
2014; Srikanth et al., 2020), [ AASv 2 HEER
PHFEATVDDN] L) T at ADME)S
MEFENBEZ NP hholzbnz b (eg,
Matsuo, 2015; Spreitzer et al., 1997) o

COMBEEBRET 572012, §E51E 2011 4
2 TRBRAEAM] L) EELIMLAE (]
J&, 2011, CTOARTIE, EWEHNEZELT
[REERA S EREET | OETFT V2R L2,
ZOMREFRIZ, TR, 24»), ALy
F,UTLrvay, TyVaAL AR DS
DTHb, [Bw] LiftF LOAERFEET
by, D%y ] ik, LARFAKZIZLD
ELAEAMAY b= R EKT 5, 72,
[A LT E, HiEHEZRDLZ L%,
W7V vay] 3tHEzRIELZ L, £
LT, [Zoyaf Ay b]id, H4FCRhp
VRIS 2K LD L %2R T. COETFIVE
PHLBETHNTLERDE I IR D,

WY TR ] & To%30 ] 2K
L, [#ki L, ROED, HLALHS]
HHEz5sLE, BREMPLLEDILZE
RIEWPTES

L2L, COEFTVIZENGHZRIZLTE
D, BIGABTICL > THRFEES N72bIFTlE R
<, SOOEKNBOMBRDHNENTH 5 72,
ZZTHFII FRoHE L LMK SFSFh
TAEZMLT, BB L7z 5 DOOEENED LY
WKHRLD > T2 E2ME LTE Tz, 2O
REFLOLDDVERTH b, BARMNITIE,
KO X S BWsE Lo (V) —F - 7T A
Fav) #MEL7.

WHZBVT, MARTF—20 [Bw (%
BEM-ECYay)] R[22 (f#F
WCEDMETE) ] &, Lok ic A
Ly ($kEkm#) ], (V7L s var
CEBORYEZY)], [T afxrh
HtFEoxrvaf Ay b)) ] EHRLEMD
5 AR T =2 DFEERL TWDHDH,

NS SOOBERMIZED X9 RBE/RVD 5
WEGNT HICH2DEFE LS L, i
FIZBWTEREME L Z MRS LTV
EREZMHT AL EThHbH, TDD, EF
WL, MEAOSFEEE)] 7220 TR, [V =
F— 7] TR TR B o L HR
B ICHTA2ENOEDL I LT LT 272
L, BAFOMERESHFEL R WERIZOWT
BERRWICT— 7 20, WMEREZHIEL



2(32) W
720

AFE, HI-1ISRT L) RN TR S
T, 7, [EHEFTVORK] T, %
DL ¥ 2 —% 12, BB SFRENIC
M3 57 VEHRMHT S Q). ®kiZ, TMHEA
FEoOTuLX] TIE, MABPEDLH) LT
TATHATVLNIENE YT, [FEEN]
[N TP 2%, [T 28T —
AN =2 -z —=Ux v ] TR
W 1S5 2 2 EERET 5 38, 44,
S5, MAFBEERTYV -5 -2 v 7] T
&, [ERloa—F> 7] 2 [y xg)»r-
V=8 =2y 7| 5 [ A N—0EER - N
B MFOBEKR] LD LX) REE S 2T
L0EGHT A (SHi - 68, mEic, [
HEBENRNT)—F =y 7] TR, F—4
L RVONEDTF — LR ANDEFITE 2 5%)
REfEiR Lz LT (7)), WHho¥E %m0
b5 NGB —F— ¥ v TR ERIHE
35 (8fii)o

B, AR, T TICEEDPWEL W
X (EFEHLEREL) Oy ARKHT S
CEIENEYTTWALYD, FLWTERS

1-1 AROHEK

wF % 71-2
K11 ABICELThIHRT @FHE—BH)

2 i : Matsuo, M. (2015). A framework for facilitating experiential learning.
Human Resource Development Review, 14 (4),442-461.

3 #i : Matsuo, M. (2020). Influences of learning goal and job experience on
creativity: Psychological empowerment as a mediator. Human Resource
Development International, htips:lldoi.orgl10.1080/13678868.2020.182
4449.

4 #i : Matsuo, M. (2019). Effect of learning goal orientation on work
engagement through job crafting: A moderated mediation approach.
Personnel Review, 48 (1), 220-233.

: Matsuo, M., Arai, K., & Matsuo, T. (2019). Empowering leadership and
meaningful work: The mediating role of learning goal orientation.
International Journal of Training and Development, 23 (4),328-338.

6 fii : Matsuo, M., Arai, K., & Matsuo, T. (2020). Effects of managerial
coaching on critical reflection: Mediating role of learning goal
orientation. Journal of Workplace Learning, 32 (3),217-228.

7 #i © Matsuo, M. (2012). Leadership of learning and reflective practice: An
exploratory study of nursing managers. Management Learning, 43, 609-
623.

8 fiii : Matsuo, M. (2016). Reflective leadership and team learning: An
exploratory study. Journal of Workplace Learning, 28 (5), 307-321.

Pk RIIRE T, ERFEDAREIRL 72, FEL
WIFZEN R IR 1-1 LR L2 e S L
TIELwve &b, SHik 6 HiONEE, MHK
FREF BRI oM B R B E L, KK
WESLRFHE R SRR - RHA7ER
DOFIHEPIA L OILFEETH %,

2. BIBIChIBAEHETIL

21 BEEHSDFEH

MMBE BN BT 5 AR ER O B EVEAFER S
N5 L7d v (Lombardo & Eichinger, 2010;
Morrison & Brantner, 1992), #l#kiZB 17 5 A
MEFEO M, AXWLRIEro+ 2 - -
Va7 == BGIIBIT D) ~
& Y7 b L TWw 3 (Ahadi & Jacobs, 2017;
Berings et al., 2005; Yeo & Marquardt, 2015),
COWNEZITT, AMERMEYEEER, vl
fEFRERZEL T — 5= v TAF VRS
FTAHPICENE LTS L) 12% - 72 (Goldman,
2008; McCauley et al., 2014) .

IHETOMEIZB W T, [FENIRE
(developmental challenge) | & M:iEN 5%, Fx
Ly Oy T ERICERPSETORTE
(Courtright et al., 2014; DeRue & Wellman,
2009; Dragoni et al., 2009; McCauley et al., 1994;
Srikanth et al., 2020). B 21E, AR
BHEIFH~OSN, WL NVOEMEZME)



2021.12

B, HOOHEEE B Z ) RER, HrHEEA
DWHRRED, MMOBEEZRTEwbhTw
% (McCauley et al., 1994; DeRue & Wellman,
2009; HHr - HEL, 2017) 6

LH»L, Fx V¥ I vy IRl eiEyng
HEIMICAM DR T 2 DI Tl v, AP
Bir SR 0I21E, W ODD AT v THLE
T b, TAEY F - a7, K2-115R7
X9 BREBEEY A 2 VX 5T, DR
LHERTULAZHWILTWE, T4bb, A
&, THARMRERR] &= [NERICBIgE] L, Thh
LW eie ] 2@ L CHENETIEIML, Zh
T [N ER] 12X > TRHT A2 L TR
B bHEATHDDTHSD (Kolb, 1984),
0, 7oL 2R HERE LT, €0
RERAZNE L CHENZTIZIML, B LwIRPic
WA LR TE, TP EMREE SR
Vo TOEFNVIZEDE, a VTR E [
BRIC X o THIFAPZILT A7 ut X ] LERL
Twb (Kolb, 1984),

INTDETNVIE, AMEESCESHEE LI
LoHLLT, SEIERHITBTHwLR
TWw5bH (Armstrong & Mahmud, 2008; Kayes,
2002; Kolb & Kolb, 2017; Yamazaki & Kayes,
2004), ZD—FT, FEMRER 2 & BN
X EZEHAL VLI ESBHINTWS
(Holman et al., 1997; Morris, 2020; Reynolds &
Vince, 2004; Vince, 1998), 2% 0, I VT DE
TWNL, BT B T HMWMED» S OB & 21T R,

2-1 JNTORBREBHAI I

SN SN ARl e BN

3(33)

ANMDE & % H o720, S 585 205K
FTWADTH 5D,

22 [BEBRHOSZIEENH] OETFIV

29 LIS 2 B 720121F, LRI
PHDOTIE, BIOEAD X & 38R0 % ZIK %
WY AN FHEFLVELETH L, OF 1),
INVTRIR L T BREERFEEHY £ 7V DFEE
EHR=DPTEHLIBRAD AL EZWLENITT
LI ENRELE LTS, ThET, Ly
Fz v+ A7 v YT —5 (Spreitzer et al.,
1997) A% [HREERD S%REEN | OBEREIRL
TWbD, TO%, BE»OFAEIICHETS
KRR T IVIIGET S Tn v,

2F D, WSS EOE PRIk 2R %
FATYH, ZTORBENSFOE DRIV R ITR
X, AMIZEETE 2w, HEROIE T,
Z) LI ED L) RERP SR SN T
VLN OVTTHRET SN TS LTV %
W,

ZTTHEHL, IR EREZ T, K22
DL B[R HEREET] OFET N 23R
L7zce 2OETNVIE, B (2011) TRRLZ
ETFVEHEWICE L BL, AMBERD
A HERE © 2 %5 Human Resource Development
Review 2 E L72d D TH 5 (M2-213,
Matsuo (2015) @ E 5V D H i % BB 12 %
HLTW3),

COETFTIVIE, HRIMET S [FEEN]
ETRETEAY bU—2 ], ZosMIlchy
B9 5 [PhksEF oK [WNE] TEHEoR
DHV] BEEL, ZofEE LT, REREE
THLAD 4 DODOBHR (HARIREE, NENB
22, MR t, MBI ANEEILI
5T EEMEL TV,

2F), AaNTOEFMIINT LK E EE
LT, HANERR A 7 BMN 2 ER 2 A
N, REERFE 2 RS 2 BN & e L7z RS,
RKETVORHEVZ L, UWTOXr 3T
&, IS S OOEREMHUSH L 720,



4 (34) i

wF % 71-2

22 BBRHLPSZEFEADETIV

23 XML vF (BEEEIHEE)

BEBRAR72 X912, T TOREREIZE
BT, PR 2 R (GEEnkik) 2%
By 23l AMPRETLZEVwWbRTE
(DeRue & Wellman, 2009; Dragoni et al., 2009;
McCauley et al., 1994; Srikanth et al., 2020), %
DOBHENIE, THFETITHRBRL 722 3% WHiH
THELWHREICET T % &, EROHAGRS A F
VA LW EDE L, FrLVARR A F
NEHEREEDLZZ RV LTHS (Davies &
Easterby-Smith, 1984). ¥ 7z, ¥k eth3i%
ChTE, LREPLOECEHEiZZT S L)1
%Y, SHEL TS SR 2t 24 X5
b EDWvwbhTwb (De Pater et al.,
2009). S 512, HEEREMMmIC L 5L, Pk
2o B KW EEZFEOANEZTE, J0EN
L, @Y%k iget L b720, Huns
T A=V ARGLMANH D EDbProT
W5 (Locke & Latham, 1990, 2002) o

CZTHEEIREZ LI, 29 Lok
H25, LRl o52ohaigal, AGHET
TRLZZDVERTLHEPEZLND L) K
Td % (Keith & Ericsson, 2007) #%#% D7 —
AL, BREPOPRENICLLZEDOTHL LW

A 5o

AfaTid, [0, Hhikn %4312 #
boTWah] Z5Ws 5 LR, [H»
LRI HZ TR L TV B HE] 122V T
IS Bo HIEIE, [FEEMIK] 12H720,
BEE, HFEEZAELETAEETHL [V
7+ 27575 4 ~ 2 (jobcrafting) | (Berg et
al., 2010; Tims et al., 2012; Wrzesniewski &
Dutton, 2001) L BIfRL T2 (Z OFEMIE 4.2
THMNT )0

24 Y7L ar (RA)

A MLy FHE Bkt 13, ARk
REELIEMEL 2205, PRk ttfizdEL T
FRDLNE ) DREAT H00, EBOTER
HEEZEHmWIZkR)EY, HRESTTHA
(reflection) ] T % (Boud et al., 2006; Chivers,
2003; Lundgren et al., 2017; Sparr et al., 2017;
van Woerkom & Croon, 2008; West, 2000) o

TN TORFER YA 7 vic kg, WET
H5ZETREDNLHINZTIEHMT I ENTE
%, 2% 0, WAIZ, HEBRIZXoTHLN
Bk, R R HakA & B3 170
Td» Y (DeFillippi, 2001), H 22> bua—
VT HHCREEEHO—o L LTEM I TY
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% (Van Seggelen-Damen & Van Dam, 2016) .

LoL, SETHCERRIINE XD BIT5
PELESELIHEMICHLEVDRLTEY
(Daudelin, 1996), #M#ENINEZ B 5 Z 02
LBHThb, 29 L-BIREHE 2, K%

L7207 a7 5 AT, [LdRERT

NETHEy ar2fllaAritl EEB ST
Twb (Mirvis, 2008) o

FRIZBIL2NEOEEDERINDITL7:
B, BALRVETTERL, £ - F—21L
NVONBPBRESINDL L) kol F— 4
WEELZ, [F—2DAYN=3 F—LDH
B RNE - BT O A2 EHRNICED R,
TNOZ IR CHEIN ST HRE] ZiRL
(West, 1996), SO F — A NE D WIT L,
F— L DOFERR I TN EAHE SN T
2% (Dayan & Basarir, 2010; Hoegl &
Parboteeah, 2006; Lee, 2008; Schippers et al.,
2015; Somech, 2006; van Ginkel et al., 2009) o

CCTHEINREZ LI, WAIZIZLNLS
FIETEENINTHE, 2F, ¥EHOHE
RGEERY)RELE B ENELTRRD,
[HAG 7 ) i 72 & B T B R - i -
Bl ZMVETI &% [HHMNE (critical
reflection) | &I (Cunliffe, 2004; Gray, 2007;
Reynolds, 1998), #LHNE X, VL XLD
WETHY, BADEE - BE - 7TEKE <
ZALT ABICERII R EFE LTS
(Mezirow, 1990) .

AR TRINT A28 TS, — R RNE %
G L7 DOTHA2%, SHITIE, Zo#HW

NEBRED XS ERICE > THEZZT L0
WZOWTHMETT %,

25T T aq A (HEORYHFV)

Pk %% (A Ly F) ZRNE (V7L
yvav) 35725 THE, WoOrRZIRETL
FIND LR, ZFTUELRERE) [T
TaAxry b, 2F) MEFEORY ] T
Hbo

SN SN ARl e BN

5( 35)

FICET 2y Y af Ay POEEHEZ
2000 SERIEDP HEAN R 572 R Y T 4 T H
ZIBWTHHRMBEIN TV D, BRI T4 T0H
FrE, vave—A YT (SR - R
HE), Wi, W, FHEVoMARERD
RYT 4 7MEICERZ ST, €9 LIRE
EUHICTASEMER 7o A2 HENIZL LD
&9 % W% T dH % (Gable & Haidt, 2005;
Seligman 2019; Seligman & Csikszentmihalyi,
200000 BIZIE, KIYT 4 TLEFZEOREHEO
—ANTHDLINA - F 7Ly FINSAE, [§
EDIEE 2R LA THFEMICEES T S5
[ZRELTWA] REZ [ 70— (flow
experience) | & AT % 2% (Csikszentmihalyi,
1999), ZT9 L72REBICH B ANIZE, Bifik
T NWE—YTREL, BT - Y A%
FEF 22 RS NIC% > T (Bakker,
2005; Demerouti, 2006; Schiillerm & Nakamura,
2013)5

D7 U —iFERE BHICERT 2SN —
7LV —=T XAV MNTHDH (Bakker &
Albrecht, 2018; Schaufeli et al., 2008), T —72 -
LU= A MEE, 5D (vigor) &0,
#3 (dedication) ZHH R0, L ITEIH
(absorption) L TW 2 .LHMIRRE | #4585 75,
bedbLign—r727 b (BARE) (burnout)
DN EELTRRINTEHMETH 2
(Schaufeli et al., 2002; Schaufeli et al., 2008) o
=2 s Y=Y AV ML, HEZOLDIC
BORMBEEZEL S L) ZNBHICEHEST S
N72RETH D (Demerouti et al., 2015), Tk
W, HHATE), MBERT7 - RAEED
LEMEND L EPMESIN TS (Agarwal,
2014; Dalal et al., 2012; Lu et al., 2014; Saks,
2006; Schaufeli et al., 2006; Yalabik et al., 2015) o

AT, HHOBUPRELA (ZrYaA
AYER) CHTAENELT, Z0T—2 - T
=YY MIMAT, MBI
Fa— V] THLHOHMT Y NT =X |
(Spreitzer, 2008) 27 H L 720 LT > %



6 (36) i

J—=X v ik THGoESFMiEZ &KL, H
FEBRITT AN RS, HAOITH % HET
X, BICHEEG5ZLIENTEXLRE] %
8 L (Spreitzer, 1995,2008) , 7 — 27 - = ~
F—UAY MR LOELT, STEERMAFH
DEREED D Z LD > TS (Arciniega
& Menon, 2013; Li et al., 2015; Ugwu et al.,
2014; Zhang & Bartol, 2010) o

J—7 U=V RA Y FRLHET V8
T—=X ML, BAOFEBREZRET LR T 1
THROLHIRETH L Z 0D, ARIZBWT
X, APV FERPLYTILZ Y a YEEIIZ
Lo TEEEZZITLRAERE LTEDITT
Wb,

26 RBuv (Z28EMm)

A MLy (GkEREEE) LV T7LVyvaYy
(WE) Bzryaf Ay b (HHoEy - %
L&) #@ LT, AO¥EEEZRTLEDbNR
5o TNH3DODOEFENHOTL0IE, [
W] & LT EM (learning goal orientation)
Thbo

FHEEMEZ, FERIRRICBT 5 BEOER
Pk (goal orientation) T&» 1) (Payne et al.,
2007), [#H LA A XV oES % BT 5
fEii] %483 (Dweck, 1986). 2 F 0, MlHA»
LROOLNDLEZ LI, MPeFERIEEX
PZL72wEn) 5L DM P FAHRERTH
% (Grant & Dweck, 2003) o

INETOMIETIE, FEERHHEV AT
E, BT = VAR LT AEZ ENDbY o
TH Y (Potosky, 2010), Z 1L H &3,
RO A F3BAE LTRADITE & K2 %
72072 vwb it T A (Delahaij & van Dam,
2016; Heslin et al., 2006) . EARKyIZW 9 &, 4
BEMEFEO N, F LV A 35 R
T5ZEIWELH Y, PR IR & E 0D
aE LT LMINICH S (Payne et al.,
2007)c F 72, F LA X ¥V 2 RS 2
ool BBEIRDES20D, EDS

wr % 71-2
TA—= 8Ny 2 22T HLEND LD, FH
FAOHWAIIENETLEwbRTWS
(Runhaar et al., 2010), E 512, 2R &Y
DEFFSTWD ANIZ, 1585015 MR < 1t
BHhOOFEL D b, HHEZOLDIZIS5TH
RO Twb -0, AF2ELE
ZENTEDL (Dweck & Leggett, 1988; Elliot &
Church, 1997; Lee et al., 2003) o

IO X, FHEME, WAOEEE [
LA 52 L2l LT, PrikAYFEE~
OWYMA (A Ly F), WE (V7L 72
av), M- AFNVEERTLIED (=
VaAfxAvbh) BERELTVWLEEZONS,
BB, F—ALNVO [Hwn] 1L, F—20F
VarRHsIclSTAEZ LS, AFo%
T, F=—20 [V a YREEITEICN
Bl W, F—2OFEFIIEDL ) B EY 2
LDV THRET 5o

27 2&pY BERXEXY FT-7)

A b Ly F (PEES), V7L rTar
(WE), =vvasdriyt (HFEORL)HW)
B 5258 9 =0, [DhH |
ELTORELEA Y PT—2 (b LISE
4 v 7 —2) (developmental network) T
b, Fx)VTHREDE=T - eF AL
Frv— -7 T00% HBNNOBEZHEL
T NBE A% T X8 — (developer) & IFA
TWw %% (Higgins & Kram, 2001), Z ® 7 X
T8 — & ORI EL A Y b -7 ThH D
(Cotton et al., 2011) o

b, KEXELAY V-2 DEZ I
FXV)TECBTRALE) YIRS EE
N2 00D, AL BBV TER 2K
BT HEHERHOYA T Y —DI—F Y TTH)
REBHDY) —F =2y T ENE YD,
T—F U TIE, AN DOREREE T
LG8 TH Y (Ellinger et al., 2003), 5 FH K
KR TWwWAR LAY Y =3, a—F 7 - R
FUEHAFORIY AL N AZ A VI AA
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TWwW5b & wbitTwb (Orthet al., 1997;
Stoker, 2008) o

COA—F Y TITEEERIEBLTHLEO
S, AN G- 2, EEO, RE
(% - AL R IR B A
T& 4% (Amundsen & Martinsen, 2014), T ~
NN YT ) =F =2y TORBIE, 2
N—OBERIZFISH LT, HAMWIZELT %
XL ET 5 H12H %5 (Amundsen &
Martinsen, 2014), Z 072, ¥4 ¥ v —I,
WTFERT S E VI VEGLS, BTFEa—F
THRLEVIRBEANEETT LI LIRDOLND
(Burdett, 1991) .

AT, 2HLa—F 7Ry
T ) ==y T, BT oSN E R
WL, WAZRTLEEZ. 72, TEITIE,
WMAEOMERETIIELZENE VWY —F —
Ty TWEAT B ENEL, WIHOEE EMRT
V=& =3y TR ERNIHEH T %,

28 HBFBI;7 Ot XDRHMET IV
INET, [RE,rSLZEREDOET V] (M
2:2) ZHWLTELD, ZoEFIVIZ, KE
EZDRED X IR L TV BN OWTIEIIR
LCWilv, Z2°T, K THRAT 2T
DFGERIIEDNT, [BE2 LR i

R & P R L WA E R

7(37)

BT 5 K EFROREEREET VL L72H 0P
(WEyETor20EFLV] THsb (K
23)0 TOETNVIE, F—2 LNV EMALAX
NVOERNZXW LA ET, EHHIC (8%
o 2N - IR ] — [HESRER - 3200
WH | = [RYOF 4 7H0HIRE] — [
Rl WO RBEMBRE-EL TV,

¥, [FRIOa—F v 7% —F—3 v 7]
&, HADITE Z DO 5 HEERETH %
[BEN ] RA—FLEOKRY 7 ZITRERhTW»
b0 COEE, FHREMI EFROa—F 7R
V=¥ =y Tho e 5T L2 REL
TWwb,

AL RNVIZBFREATOR Y 7 2121,
[N & [HR 2 AL ASHlAA T Tw
505, INOLOEMIFMBRLEVENS, fh3
MO 2 V=27 Thd [T Y3
T—=RA M R [T=0 -V —=T AN
R, AR [EANEE LRIENEE | 2
RESINLEEZ T2 T2, ERILAXVTIE,
[ERIOa—F v 7)==y 7 [F—
ANA | REALT, BGekoB 2z
LEREELTWD,

UTFotryarTlid, BlRIHmEsE
LT, TOEFVEHPLIV,

2-3 BiSEFBEI7O0EXOETIV



8 (38) i
3. BlEML@ER

KETIE, HALNVOEEFO v A % kEt
T20, TOHET TAENE] Thb. WEER
ORNEYE (employee creativity) &1, [HrL <,
B T7ATFTEREANTEE] (Amabile,
1988) % EIKT 525, BRENDFECHLLIED
LHEIIBWT, ARERICEN T 2R IE, M
KEASA ) R—=Ta &L, BuiEREE
FIFB720RKPEHEWVANEETHS (De
Clercq et al., 2017; Collin et al., 2018 ; Zhang &
Bartol, 2010) o

AFTIE, CORIEMEZE, HADEERARD
—D L LT kif7z. 8% n, LA
BRT7ATFTEABLTHwAEW) Z EIX, T
LW Z AR LTWES, AL TIENT
XM ThHb,

INETOWNTETIE, RN L7 [k
g (R MLy ) [EEEmr (Rv) ],
[DET kT — 2 M(mvYaf Ay )]
DVEENZBHO LI LD TWED, Th
LOBERMPED X ITHAGDL S > T, Al
ZEDDPIIODOVWTIIME STV,

Z 2T, AHEITIE, H3-1ITRT X9, %
FE L PR SO B = X — X b
ZH L CTAIEMEZ HD B Ev) 7 )V EMGEET
BHo TOEFMIE, [AFLyF]| #EE, K
ENo [Bw] 28 fFo [y af Xy
M ZEASLT, AlEMEETISEEEE S

WF % 71-2
ZERBHEL TV,

UTFTIE COEFLVEREKTS [HEEXE0
BlEYE] OB > o8 — 2 > b | [k A4
H [EER] I2OoWTHAT 5,

31 FEEMHOREER

FTTICHHLA2L )12, HEEBORIEM &
&, T, BRETATT 2 EAMTREE]
DL THAHN (Amabile, 1988), A& 725t
¥EIFE, 4/ RX—=v 3 &I L (Jiang et
al., 2012, #Wwi7 4+ —< ¥ A% kI (Gonget
al., 2009), HAOF ¥ ) 7L LTWw5b S
EHRHEEIN TS (Kimetal., 2009),
AARIZIE, RO LX) HBAICUTIEESLA
B, BEEDSEWATH B L2 5 (Tierney
etal, 1999) (KHiTd, CNOLOHHEZEL9
HHCAEEZMEL TV,

M ETEHNTATTEIRLTN S

- BEAF 0T - By - B oH LG %
HolrTtwb
CHEICHLTH LW T A TR T 7u—F%
ALTw3

CHLL, ENRAMEHELOTA T TERL
Tw5

OB TEEREHER-LTEETL
oo TR =T K AUE, BIEEE, R
ERMERIZ X - THEE %175 (Amabile &

31 BEHNEBEFDETIV



2021.12

Pillemer, 2012) . il AfEEE L Cix, Yu7 2
TAT 8=V F T4, BENS—=YFY
T4, FEEN, 74— NNy 7 2HERT LM
A, MADRIENEZ RO L 2 LS
Tw5 (Duletal., 2011; Gong et al., 2009; Hirst
et al., 2009; Kim et al., 2009), 2% 0, #HLw
CEEREARLLY, FRIEIUUEEZ BT
WHANIZE, BIEMNICRD )DL EN) ZLETH
%o

—77, IRRWERE L CTid, P, %
2B B3R, MR LRSS ORI E L, W
OABME, TR YT =T =Yy T,
TR — 57—y T8, AlENE) & T & ARE
THZENDho>TWS (Amabile et al., 1996;
Amabile & Fisher, 2009; Dessie & Ademe, 2017;
Dul et al., 2011; Gong et al., 2009; Madjar, 2008;
Zhang & Bartol, 2010). 2% 0, thZH3 kiR
720720, BEMZREETREEEIELTL
NaEFRDPCRIEE, BIENCEZND LV
b0

Lo, 7A T 7 RFCICHET B MiMEB % F
H, kAR L TSN RAP D728 LT
b, (EFZLTW5DE EOLHERENES> Ty
UL, AlERMAEFIETE v, ZORIC
BILT, 7xY—id [BIEMEICBIT 2%
EFN—Y 3 rOFEH (Intrinsic Motivation
Principle of Creativity) | % $# M L T w %
(Amabile & Pillemer, 2012) o & DJEHIZ X i,
NIEICERED I s Tw5 & X512, ANZAlE
B L2 5%, Hiffi T L7z [OERNY
IR —=2Y M b, ADPHFEMICERES T
LNTWAHIRETH 5,

32 DEMHICNT—X2 M (Z>TYaqx
> B)

LDHT 87— X v e, [HEFERR%E
I PE—V LTS EW)LHEERE] 215
THA, FLoyvFzry- A7)y 7r—Il2inh
X, COBEIE, RO 400WTHh SIS
% (Spreitzer, 1995, 2008) o

R & P R L WA E R

9 (39

OE% (A5oHMERIENSE 2 T, fHFHIC
fifED 5 & B 7)

@)1 (H5DS, EBBRITHEIZFHE>Tnwb L
)

@HO#E (ULFITBWT, T8z B L7
D, HETEL LKL D)

P (EFHORRICHS I EEZ 52 TWS
%)

2%y, THGOLF Mz RL, 3%
BEITT 2N R HEEL, ASofTE &Ml T X,
BRI EREZ B ENTEL] LELBA
&, LHEPZ N =XV IR EVwEV L
bo 9 L7IREICH SN, HFHE2EITT S
ERZMLT, NEMICEE ST hTnws L
# 2z 515 (Thomas & Velhouse, 1990) o

A7) v 7 — (Spreitzer, 1995) 1, %K
TAZDWTAHAL S R MWENE (412 1
H) ZBRBLTWA25, ZO—MILLTFOMY
Thbo

IR [FAAT o TV AMEFHIZEGICE 5 T
HRD D 5 |

@ueh TR, HFEEZETTEEENICOVT
HIED S 5 ]

@HCHE  [HF, HF2Lr0k) D2
MWERDSLZENTES ]

@O THIL, WS TELLZ LI L TR
XRWENEFoTw5]

ZOL) BB TOLHMIZZ Y AT =S T
BANETE, U= =TV RX Y MHEL,
Bl Z L, EHRTE2 & 52 L2
HENTWD (To et al., 2015; Singh & Sarkar,
2012; Ugwu et al., 2014; Wang et al., 2016) o

CIZTHEALZVWOIE, LEPT T — R
YA, NERNEIES T 2N LT, AlEtz
WOLIEERLEMETH S (Zhang &
Bartol, 2010). Z DAL, LHAYIZ T >



10 ( 40) O

NRT—=3NTnBI3E, MEEZREL, iR
FEXETIECHEOT LN TWALDZL
RMTE D, 29 LAWIZERRICEITE, K
31 L7 [RlEMNE E HoETIV] 1BV
Th, LHEPZ 8T =2 v M REER ORI
BEEDLEVIRHEL T, 2F D, LF
a2y b=l LTw5EWn) BELFOANIZ
E, NFEICEIES I SN TWw A 72012, Al
M@ E TN TELLEVIEZEZTTH A,
T, DHI Y RT— RV ML, EDXH
BERICL>TRELDESL I D TNETO
WigE T, WMBRERL) —F -y T k) %
RWEIN (Arciniega & Menon, 2013; Avolio et
al., 2004; Liden et al., 2000; Zhang & Bartol,
2010), B L UCHBLRFEHEMD X9 ZEHA
BEIZ X o TOBMT /8T — X ¥ FOREH
EHENDLZEDbro>Twb (Baek-Kyoo et
al., 2019; Spreitzer, 1995) o

RETIE, Ihoohrs, IRRERE LT
[Pkl ), MAGEE LT 7 Em] 12
HEHT 5, A THM L7z [HEED S5 N6
Nl BT, N RFEIE A MYy T
2, FEEE [Rv] IS4 T 5,

3.3 HEMNEEEOEHIONT—X 2

BEI) = —%2FEWTSH LTRLARTH
HEEZLNTVWDLON, PR RAH2 T8
HTETHhb, KED) —F—3 v THZRETT
HorEyI—-THr— - IVIATAT ) —
% — ¥ v 7 (Center for Creative Leadership)
DOWFREDFLE R ->T, V—=F— v THED
RO DLDICHMN A EBBRSME SN TE
726

BER L7z X918, 29 L7z dmeBaig,
[ 3832 PkH. (developmental challenge) | & %4
2 1} 5 1L (Dong et al., 2014; De Pater et al.,
2009), KD L) HHIZL > THES LT
% (DeRue & Wellman, 2009) o

SHTLWZ BRI L 72, RHEIAIC 2k

wr % 71-2
CTHEMLAH-TVS
XFEF LT TN, BY—U R, F—
A, Piie &, WAWEHELOFE T2 H - T
w5

CEP) A2 BREL D L) 2 ETT S
TRz ->TW5%

—77, DI 8T — X v M, AR
BOACHM2ASELL L nwbTWLZ L%
# % % L (Thomas & Velhouse, 1990), HkihY
HHEZEINTVSL AT E, [IFcEkE i
L, HEOmhZE ML, HOOREHER
WENZELRPTVEVRZ S, INTE TOM%E
WZBWTH, BB LHP T Y NT =X Y
M2+ 5 2 &% (Liden et al., 2000), #Hkifk
% & RGBS AETE 2 HD 5 2 Lt
My &N TW b (Amabile et al., 1996; Dul et
al., 2011),

ARETHLMZ LT Bk, $hiknytFEn
EHEMICAIEE 2B 500, Fhited, Pk
AL T 28T — X b &2 A LT
BRICAIEM 2RO 00 v HTHD, D
F0, ANy FIHEZODLOD, AlENZE)
EHEFHTH2OD, TREDA MLy FHE
ZILEINHTET, HFEOa Y Fu—VEDE
I, ZTOHRELTAEN X255 L9
WX 5D0EMET 50

34 FFEMEDEHII/INT—X2 B
MENFEE & L CoEEEME [HiLwAF L
PRI AL THHORIZEODLZ L %R
5 EEBAME] 239 (Dweck & Leggett,
1988; Vandewalle, 1997), 7 3, ¥ &R,
RELTBOVEFH L2 wEW) [HE (trait) ]
MERET2EE, HUATHREICE ST
EE)§25 &) [IRE (state) | WER LT 5
VTSN TW A A (Payne et al., 2007),
ATk [HERBZEIX L TWE2, £ET 5
REHER] & L THFEEMNEZE LT,
FHREMZWET 2 REIZIZ {200 —
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Va AR EINTVWEA, AFETIEEIL, K
DEH)BREHERCCEREEMZNZL TV
5o

LWV AR R AGERT AT a2 RO T
w5

CWHWVAH R AF VRN ATRD SN LA
HEThHb

CEEARDAF N EmOLI L ERERMAL TV

HREER e mIC g, BEEEAOERER
%%, HEEEBES IGE~E DT 5L
Wb Twb I Eh» 5 (Locke & Latham,
2002) , FHEBIZ, WAOEBERE %258
EBES HIEEINE H DT L EEZ SN 5,
MEROMZETIE, FEEMEZROANEZE, HI
DATE) R JEE % % L (Bouffard et al., 1995;
Vandewalle et al., 1999; Wang & Yan, 2018), H
GEYEFELIILETEIEFRN=Y 3 YOEL
(Hirst et al., 2009), H %% fiflit L CH#5 2
J1TdHh B AL BANGE) 247 9 WA H 5 Z &H°
b Twb (Delahaij & van Dam, 2016; Ford
etal, 1998),

ZokHIZ, FEERNOEHNANZ, HGEa
MU= VLA s, EESENEET I
b BIEEHH DT B 720, THEHIZBT L2
yihua— V&l THEHOHPYT T — X2 b
A<, BIEREBICHE S § IR H 5 L F
ZHND, TTIZHBRIz X ) IEATIFZEIC B W
T, FHEMILIWT V87— X ¥ bRfl
BB 2L TWE I ER DTS
(Baek-Kyoo et al., 2019; Gong et al., 2009; Hirst
et al., 2009)

ARETOHERIL, FE BN DE NS %
HHLDN, Thid, FEREMIPGHEM L
IR — A Y EREA U TR AE T % D
2ONEVIRIZH L, OFD, FOICHTS
[Bw] 25, BlENRMEH2HERT 200,
TREDBFOICHT S [Bw] i2doT, 5
Dayrua—VEPEL), ZoORKE L TH

R & P R L WA E R

11 ( 41)
EWNREEETLEIICRLONERFTT 5,

3.5 HAEOCHE

KM BV REEIC BT 5 218 BD A Y v
7LV GEEBK) oFHEm (22 5% 1A
JB) AT LRI 2 S0 L 7. & B O
96.3% 3 ZMETH Y, PFIHRBELIL 12.7 4
TdH 5o Fiix, 201K 33.9%, 3018 39.9%,
40 £ 19.7%, 5018 6.5% &% o> TWwhb,

M 3-1 DTV EMRGET 572012, ERKR
I 3 MEM L 7zo 1 M HOFE T [Hhigkiy
fhgi] & [REm] #0E L, 2 BHOHHA
T [T —=X v N] %, 3HE®
FAEICBWT (A& 2WE L. &b, 3
FHoO@ATIE, 218 %OFEMO FE] (G
Ml - SRE) 2% A% v 7L NVOFEMOR
P T LT b,

3.6 BIERE

PeiknythgiiE, De Pater et al. (2009) 12k %
THHRE (FIz2E [EMCBwT, ML
WZ LIk LD, FREIMICA R AR 3
x> T3], %FHEMIE, Bunderson
and Sutcliffe (2003) (X % SIHHRNE (]2
W TH LA F VR ML BT 2 %KD
Tw3]), LB /N7 — 2 I3,
Spreitzer (1995) 2 X % 12 HRNE (fl 213
[T TV AHAFIZHGICE o TEKRYH
%] MEF2FATTHRNICOVTHE?D %
THFOHED F IOV TEEMEL FEo> T 5 ),
A3EM IS Tierney et al. (1999) 12X %5 9HHARN
B BZE TRECHLTH LW TATTRT
Tu—FERAL T3] #HWTHEL .
WERY, [OLL Zom)oO4#E) | »
5D S5KA VAT —VEMHLTWS, &
B, Ay v 7 HEMOMEN (1=>%4M% 2=%9
) ERBRAER (4E) IRBIZERE LTEFV
AN, ThoOREZIY BRVWTWw5,



12 ( 42) KW
37 DIROFER
3-214&, orEEE AT T L 72

RRZRLIZBDTH Do PP DOIERDKEN
i, FEINICERETH o722 L%, RO KH
FRFICABE T3 Z o722 L Z2/RLTW
bo T2, BTIHEOMS 2 HIRT B HEE
ERETH L. SOFHHRRIEE, KO & EmR
LTwa,

ORI Y A TH S AL, LHEE
IUNRT =AY PEREETWS

@FFEMAECANITE, LHRT Y 8T — X
VIERELTWS

QLT NI — A Y b ERELHANITE, Al
HENREEHFE L Twb

CZTHEALTELWVWZ B, Pkt FEe
LIEEHORIEEANE M T LR L, S8
BIPSREEB OB EENLE M TV S8R
B, MATICHE TR Aoz w) HTH
b0 OF 0, PRERI AT MALZY, F
AR AN IZT T HBIWIZBIER 28 & )5 H°
TEZDIFTIERL, LEBIIZ N8N
IREBICR> TR LD TR ST L %
BERLTWw2, ZofRIE, Pikmitdiess
BIPEEICS 2 8%, [LEMT 3
T — A v Mg (full mediation) L Cw

w3

5] ZEEIRLTWS,

71-2

3.8 EBE I DEMI/INT—X2 FOENHE
3.8.1 HEREVATR

REIZBT 2 2R [P Fi— 08
8T — & v b=glEE] Ewvw) ik,
[ B DT 28T — 2 7 b Al ]
EWVIINRADPFAET B YLk
Zhbo 2F 0, PSR FEERITAE
HABENICEDLOTIE L, Foa s b
O—VETH L LT 23T — X ¥ &S
L THEMICED TS LW 5,

INFTOMETIE, TNED/ADFFED
IOV TIEMET SN TE 722 (Amabile et
al., 1996; Amabile & Fisher, 2009; Baek-Kyoo et
al., 2019; Dul et al., 2011; Gong et al., 2009;
Hirst et al., 2009; Liden et al., 2000; Shalley et
al, 2004), 7 VAEkzoM L, LB~
ST =X M3, PRt - RN & Al
PEzFE2DT 5 [EEAMR] 2552 L%
W U722 &SRO E LR EIKE W2
%o

Stz sk, XMLy FiE (PR
F) LDV EV) B (FEEm) 285 %
Coxryaf Ay (WHEHZ T =X
B LT 20T, 1Z LD TABEMEO R E)
EHNPTELDOTH S,

X 32 EEMBEXHFETIVORIHER GIBBEI)
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COfERIE, BIEN B X AR B 72
DI, [Fr Ly Iy rrattdi] vk
W, [FUnE v v v | AR
A HFEZI L PO— L LTWAEE] L wn
A WFEHCBIRED T & M7z DBURE IS A X h
LLENHLILEERL TS, 2L, T
S UE—UORIBT 5 [AREICBT 2 NEE
FXR—=3T 3 o EB ] (Amabile & Pillemer,
2012) XX o THMT LI EDWERTDH S,

DH T g — X v b2 [HG DA
flifiz &L, L2 BRIT 558 0%2HL, B
DB Z MM TE, WMRIEEEE5 2562 L8
T&5%] L) LHIRETH D (Spreitzer,
1995), Z9 L7zDHUREEE, SRtk e 4
FEM L > TR S h, AlEEoRWE X )
FRAELTVDLEWVZ S,

CHNEITOMEICBVTY, LHEPyT V8
7= A v M, WK & AEF oM R BN %
5T eI NTELD (eg, Zhang &
Bartol, 2010), [ZFHE M- /87 —
AV bRl v BEARIRE A L7
A, AEOEMTDH %,

3.8.2 EERHLTR

DiEosgRIcko &, Al 28 X ) 212
T2, MkIZoXD L) LlikE & H0E
25 %

O L2 HERBICG 257200 3
T THAL AT MERBER D,

QFEEMDEHAEER 2R 5 LKL,
EAMAGRESE 2 W CHEFENOR S 2 )
MIZF =y 7L, WBEDZDOIEET 5,

OREEANLHE T 8T =X ¥ b ERELTW
DA IR 5 L EIC, N oLHET
VXTI =XV NEED DD
a—F 2 ZHFR Y — 5 — vy Tl E
T 5o

B1oOEIZOWTIE, F0L) hidEETE
LhEBLGOA T vy —=1lE o X DI

R & P R L WA E R

13 ( 43)
¥, EET LMoY A Yy —FHETH#E L
D, MEENICHIBRT 2LESH D, 728 2,
¥ 7 —HREH T, CEIC—R, BET 558
MoORA Yy —=2EF D, HF—-ADELhicE
DI BHAFEETIHAL VT REPERFT LTV
% (IRR, 2015),

H212, TRNETICHVSRATEZMERRE
ko, BARCEMEOFBEEMNEF = v
7 L7=0, $E3EE 0% E &R % 8 il e
L, ZOZLEBHZIPRT L LKL D, [H
CATH, &M, R OZLRHERE)
WX o TELT 2 ERTFREND O TAITEN
@& HOPFRE LTOEFERMMPMET LT
BuhzrFzyr L, KFLTWAEAITIE,
MRETYH RN T 2ULEVH L7259,

312, FHEME MK, LHIHT o8
T—=X Y MIDWTH, BFOREIZE>TH
REWEL, LECSLTHATLI EHRD
bMd, 51, HFHEFIIHL UL, LY
VRT—= RV NEEODLIODA—F TR
J—F—Ty 7T r g s, %
NERLI T OFHERIZADLET, AMEERN
EROLIEDPHENTHA ).

3.9 /ME

X 3-31%, WELFEH 7O ADETNVIZBN
T, AREOGHARERITEEY T 2 BT I HEE T %
L, BT HERZAZRFTRLIEZDDTH b,
S ORER, TR LTo%FEmE, T2
MLy T L LCokigkthdEds, (2P s
A2V O—FETHLOLHYT 8T — R ¥
M LT, EEHORIENEE ) RS h
BT EDBHOLDNITR 572,

WEITIE, PRk R [ S P 25
R T HMEI] Lo Bl ES 2
T, FEEM, NE T—F I —V RV
F OMRERET %,
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wF % 71-2

3-3 3 EIICHVTHRELE S W /- E&Fr

4. RENTEORK

R ClE, FEEmIENATE, TPk
MEHEZ L Twas AFE, FEoary ba—u
BEFL, AIEMNZEHE 2L Tn5EZ LD
STz, REITIE, HOA MLy FiHE
RO ZMHIME LTo [HhikmyFHosK ]
2, EOLI) T ATRENLE D ERET
%o

2%, 7oFoFPEt A IR TV S
KBTI L, HOoRBRMEHELZIELKRD 5%
ATHDH [HHAMLYyFT5H] DX H
RSN DD BAEHOMNTH S, ZOM
WIZBI LT [ EME L 285, ootk
FOH IRV EL [WE (V7LVrvar)]
AT BE o TwB AT E, ik g
FPHRTDENICRDEZA) ] L IHREER
HT D, ZOMRIE, ZhE TOMZRERIZBNT
FCRE SR TRV Eh s, BRI ER
WREVWEEZDBNS,

HH, TryVaf AV IOBEELT, v
V=27 (R - DR ER) oA
BTHbLT)—7 - 05—V XA MIEKEHL
(Bakker & Albrecht, 2018; Schaufeli et al.,
2006)0 =2 - Y=Y X eI, bh
DRFTVEEETH) & [HEAZLH ATV

K] o2 Lxfgd (B, 2017).
AHITIE, K4-11TRT LI, T2rYs
A AV OBGEETHLIT—2 - V75—
VAV MIEEERSZLENE LT, WifiEH
Belcedgm (Bv) &, Pk S o Bk
(AFLyF) CMAT, W (V7L 2rva
V) O EERET 5
BARBICHIT 2 &, ZOEFVITKRD MR
ZHELTW5D,

OFEERRE VI L,
VINEL RS
@FEEMME VI L,
BELEL RS
O F 2 R T 213, T—2 - TV

F=I XY MEL D
@B B EL, poFEENET DN,
PR FH A2 R T 2RI RO EL L5

D= - LU= R

PRI AL 2 PR 5 5

DTFTE, COEFVCHETAZERICON
T, 3IPLRLCHIIL 72w

41 T—9 - I HF—=I X2 b

BECHEA L&D, =2 - 27—V R
M, DTS, BEzH D, IR
L CTWBLOHEMIRE] %357 (Schaufeli et
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4-1 HEHZXMLYFOETIV

al., 2002, 2008) o WRFIZ0F§ B G L BER, MLk
ANOII v M AV RO EE) LR
DIiE, T—7 - Y=Y XM, AEFEAK
WCEU %KL 5 HIEMCTHIEMICEIRERHT S h
7ZIRETH D L) riZH S (De Clercq et al.,
2014; Demerouti et al., 2015) o

HARMIZIE, RO L) ZEHHEICE-TT—
e =V AV ERHEENTYS
(Schaufeli et al., 2006; B, 2020).

AEFHEL TR EE, ZALF =N H TW»
HELY 5 (7))

- HOOEFIHB LT b (B3
cEPLTHFEZ LTS EE, FEEEELS
(BEHH)

BIISFAK T O BE I N EIz & FREpZE T —
APELIT—2 - =D X Y OREB
RBGRAEIC I hE, FI—a v SgEH, HF5,
WE, 770, A—AMTVTRELH
Erh, HADPIREDOAIT THolzb )
(Shimazu et al., 2010), 2 F ), HAMNFEX
HEELEBTI TR VDTH S,

INETOMIETIE, T—7 - 075 —=T R
YIEAEEWAIRE, BBICHEL, M0
EVEL, WA E R L, EERY R
HZ Db o TWwb (Agarwal, 2014; Dalal

et al., 2012; Lu et al., 2014; Saks, 2006; Schaufeli
et al., 2006; Yalabik et al., 2015) o

—77, PCEERICE LTI, MEEANOE
(Agarwal, 2014; Ugwu et al., 2014), W# ® H
#E (Zhang et al., 2017), HCOFHEATE (De
Carlo et al., 2014), fHHOFEHRME (Woods &
Sofat, 2013), ¥ a7+ 7 575 4 ~ 2 (Crawford
et al., 2010; Lu et al., 2014; Petrou et al., 2012)
MWIT =7 - ZUTF—=TV AV N eEDL T LW
HINTW5,

J—27 U=V A MR, RifTHREL
DB R — A Y Mo TRHESI NS
ZEDRWHS NI R TED (Ugwuetal,
2014), WMHFHEFZEY, BLATWLILY
VaAAv I NOREILLLEEZOND,

%R, FHEMIT—2 - F—=T A
ZROLMREFOZ LAMES N TVwL I L
75 (Adriaenssens et al., 2015; Jones et al.,
2017), M 4-1 DEFVDH L [FEER—T —
7oLy —=Y XY b OBRIETTICHERES
NTWbEWnR 5, AEOR.GIE [FEER
ENEDHAGEDLIND Z LT, PikdF%
BRI B LRy, #RrHIT—2 -2
F—V AV IEEFTENEID] BHET S
LiZH b,



16 ( 46) e < S S /B 71-2

42 379977714270 TO [HE
FIEE DK

ARICBTS [A MLy F] o, ik
MAEFE G- 2 6N TwaIREE, H Pk
FEPRLE) ET2EBD 20151562 L
NTE 5, HiFlE, MBORETHY, #F
&, Va7 29774 v 7 EENDITEIO
—fiTH %,

TaTs 57747 THGHYT 5
¥BRMHE Lo ABRICEELZMZ 52 L
EEFR I N TW D (Wrzesniewski & Dutton,
2001) 0 Bz 10X, WP ORI YL E DS, B -
Rz r 735G ZiHD7), oA T
PHENICHADERZ I 5 72 1) 3 2 {FE) 2
a7z 5774 v TICHYET S (Berg et
al., 2010; Wrzesniewski & Dutton, 2001) o

H LS dbrb i, YaTs s
TI7T4 7 EiE BYOUA - B - RIS
HoOWT, HEHIMWIC Azz.“Cb‘<(ﬁ§JJ’f§)
B0, W OhDY A TIhhiis, FlziE
<U7 54 .5AX5 (Tims et al., 2012) li,
[HOERE—&JHE T (Job-Demands
Resource model) | (2o W<T, Ya7s 273
TTA VT RRD 4DIHHEL T 5,

QHSHEORZEHD L) L3 5158 (i
1 70 BB EIR O PEKR)

QFEFRIREAENS T FANL 2% 5 HEH)
SR B EIROHK)

Ok e HHER T T 27 NERDLIEE)
(ki 2 W 2R D HER)

@ADL HEZHIRL X9 LT 58
(BRI OMFZR O HIIR)

TALALE, O~@F7—2 -2y 7r—=v
AV NEED, Q3T —27 - =YX b
FROLZEEZHREL TS (Tims et al.,
2012), F7z, MOWZEIZB VTS, [Fhigknft
HEPER] THAEE, =0 - ZUF =T R
Y EBEWZ EDVHS NI R o TWA (Petrou

etal., 2012),
BBIATHBYaT - 7537742 7D)
L, KREINE, PR FOREKE E®RT S [k
BRI R B ZOR o9k (BLF, ki oH
) WCHEAE YT, ZoMEIE, Aot
HEFEHTREVWSIVa T - v T4V
DOAR'E  (Wrzesniewski & Dutton, 2001) & A3k
FTAHIEITME, BSRA MLy F3 5MHINEE
W2 EEZNPLTH S,
HARMICIE, R X9 B X - Tk
ok Efl%E LA (Tims et al,, 2012)6

CHHAZF) R TV 7 FAHIUEL, MBI
ZMEHBHLETV5

cRLREMFNL L E X, FrLvwlr
BOLF X VAR EE STV

fEHONEETLRTHIET, X0 HKRNZ
EFICR B LHIZHEDTD

AT ROERTHOREINT VWD X H T, K

BT, PERMEFZHRL T B

HizE, =20 -2 5= RAINEL LD
EWV)FRENTle 72721, RETOE LI,
ED XD RBEND [Pk fhs 2 5ok | % &4
LT A0Z2HONITLIEIIHY, TR
HERENETDH 5,

43 FBFEMERHE

HYOm w5 2 L %R 5 BEENYE
T H 5 %Y E N (Dweck & Leggett, 1988;
Vandewalle, 1997) &, fAZ% 0L B#ET %
HEINE WK T b wbhTwns
(Bouffard et al., 1995; Ford et al., 1998; Hirst et
al., 2009; Vandewalle et al., 1999; Wang & Yan,
2018)0 ZOZ LD, FEERDOEHVAIZL,
B LI © R )V ORI D 7 53 5 PRk
FrPRTHIENTHRTE D,

AL, ¥00OHELZTH> T Thidiz
A28 LY 2/TOIMALL X
IS, ADREERD HER72 DT [REBE—-NE
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—SHIN—=EH] » ok sREEBEEZY A 720
(Kolb, 1984) % EE L 2FHE%E LBV, £
DL 72 DN (reflection) TH bo

HOBHFOITHRHREZIRY KL [NE ]
i, MAFEBICBOWTLERSINRTSED
(Mezirow & Taylor, 2011; Taylor, 2007), KJ b
Feva—2ix, HHOMFHEZRYED 2255
%235 [NEMWFEE (reflective practice) |
%, HOTu7xv v aFVOFEME LTHET
T\w% (Schén, 1983),

KRETI, A7)V - v NOWFRIZHED
&, WAL [MA»BEFOMFHOHES k%
EWIZHIRD Z D, WHIRT /] ERL
KDOXH)HBEHIZX > THIEL7Z (West,
2000) o

-MFHEOHEZRELTWS

CHAED) L MBI T L) EIRD) Ko
TWw3

MFHOMEDT R LEL T2

&R (social cognitive theory) 12
IE, NEZHCTHEBICBIT 2 EELRERNT
Y (Van Seggelen-Damen & Van Dam, 2016),
INT OREFEFEY A 7 )L (Kolb, 1984) Dl
Hrnd, EHMICH SO EZIRD &Ko
Twi AL, AGOHFEEEDLHITEZT
WITIEZWRIZonT, L oIz Tw5
Llbhs,

DF ), FHEIEEROITH % HOF
LE%E L, NWAIIMFHRONEZ HBGETT 51%
HEfpoLEZONLI ENL, KIFETII,
EFEMPEL, 2o, IKNATEHIAIEL,
PR 2 PR § % & PR L 72,

44 REOEE

AT RAL, FEEBRICEN S B PRI &
REBHER AV TS BUHEICSIN L 72 F# T
Hbo 303HDONREIHMEZRA L2EZ
%, 266 % bE LD 2 ENTE (FfE

SN SN ARl e BN

17 (1 47)

fili 123 44, &Rl 143 %) MIEH D 91.8% 1%
ZHETH Y, FEEE, 2018 5.9%, 30 1 30.1%,
40 18 46.5%, S0 R LA L 16.5%, Wfriz 2 % v
T LNV 28.7%, FAT - FRE LNV 58.2%, il
E-ELVAV112%, AIEE - HELXLV
1.9% TH 5%,

45 BAERE

28 ENE Vandewalle (1997) 12X % 6 IHH
RE (BIziE [H LAV cs #4835
BaERD L LDL]), N IE West (2000)
OREPSHB Lz SHE (213 [MEFHEoT
Ta—FERESTIENL V), kmtFEO
KX Tims et al. (2012) 12 & 5 5 HKRE
(B 213 TP FomRittHEoONEE T
KTHZET, LI RLFICRL LIS
BHTWE]), T—r - 5=V x>y M3
Schaufeli et al. (2006) 12X % 9 HHRE (fz
B MEHEE2LTwDEE, SN E T 5B IE
U255 %) THSOAFICEFICR>Tn5])
WX o THE Lze ek, #EEm, WA, Bk
HRAIEFEOBERIE (O Foilh) o4 #
5] oA 5KEA Y FNATF—VIZL o T,
T—7 s LU=V RA Y ME [OFIZoD4K
W] OS5 EAL Y MRS —VEHWTH
E L7

F7-, WEFOMRN 1=k 2=91%),
WEAE (1= PREME, 2=F &), B (1=2
¥ v 7, 2=F4F - RE, 3=Hik - RE 4=
ISR - &), FHEr (1=201%, 2=301%, 3
=40 1%, 4=501%, 5=60 LU L) (HEHIZ %K
ELTEFVICAN, THOOEELZIY B
720

46 DROER

L BEA 53 0T (moderated mediation analysis)
EFHWTT =7 25 LR AR L720HK
42 TH Do HHDOTRTO/RZANHEIAH
BEThY, BFLEBEIOMmS 2 ERT 55k
LRETH 5,
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K42 BEHZAMLYFETFILOMRER GEBEND)

CORERTHDIDL L HIC, TRTOME
HPREY ThH o7z BARMIZIE, OFFEN
DEWIE, =7 - 275 =I X7 MPEL
0, @FFERIECTE, PR E R
RKILHRED R RY, OPERMH LK
BIEE, U—r - HF =T RA Y MBEL S
D, @FFERIEL, poFErNETEA
&, PRI E R T A RE SR D L b
LV ERTH - 72,

ODOFERIZDONT, FHEMENE O HAE
2757 TRLELDONMA3 THbH, E
BECHETAAN HBREHZTHINELRVA
ZRLTWA, £ 5L0MHEHBAENIT
EHRE Y F O BER B A55E  7o> TV 2 25,

K43 ¥BFEEMEAEOERAEDHEHR
(ZE{ER)

ISHETHADEEDIZ)BATH S Z &N
bk, 2F 0, FHEMBIEL, 22ELN
B3 HANEE, PRI X0 3Kk 2 M
WZhbEWR b,

47 EZR ZFEERENEOHEAEHEN R
MLy FIZOEND
471 BRI ETRR

PRI AL FADOHGHLA L LTOA MLy FI1C
X, 526N BA MLy FE, HLERT LR
MLy FAH DL, REioT R AL, H Sk
MR EZRELRDZ L, 2Fh [AHA
Ly F 3560 BEDIIITHEEINLDN%E
HOENZT DI ETH o720 HOFMEE, Hn
FREMERL, »pOoHSOMEFHE I CNET
AANIEE, HOHEFE 2RI D D,
WRELTY—7 - 27—V AV I ETEA
CEDBHL NI o T2

ERERNT =y c =V AV PR
TAHILELEFITTICHHEINL TV LS
(Adriaenssens et al., 2015; Jones et al., 2017),
AW oBEKIE, [FHEN->T7—27 - 2
F=IY XYM ORfRE, [HERYAFHOBEEK]
PEEANALTWE IR RN LANIIH S, T
7o, FHEMHPPE L F 8 L -0 E 5D
5 LTI s N CTw 2% (Dragoni et al.,
2009; DeRue & Wellman, 2009), A0 5347 T
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&, FREMZTTEIATSTHY, NATE
EHAEDEL LT, PRt FEEBRT S
WEASIEMALT 5 2 E DS Ik 5 720
FRENEFREL RSO HHOHHNEEZNE
$52LE FFLF:-va—rown) [AE
MER] MY T 258 TH % (Schon,
1983)0 D EMRTIZ, WEWERED, 2k
Ly FHE (Bhkmothgs) 2o%dh, v
VafAY N (J—0 - ZUHF—I AV F
vz b,
472 REWETRR
AEOFRIIILOE, ARNEA N Ly F %
720D 2K Z 2 OB T TBE L
Vo B 1IS, FHRERPRERELEE RS
EWHo 2, B TR L 512, AM
RS A, FEMEoFHENEWEL, A
AR D AT - 2l L CERERREDO L
NWIZHEDPRWETHIEVAENTH L, =
MIMA T, FHEMNZERD L7200 L —=
YT Tu s AR ETAEILLNETH
5V,

o -

212, MMIEEERIZH LT, HA D3

1) 5%BEN T L0 FKRDEHICHOD
ty¥aryrrokEn T (Noordzij et
al., 2013), Kt v ¥ a VIZ3HHT, 2HMI
blhbsuarsrkthoTwb, bbb,
1ty yarviz, O HEOHGRLFHB OB
B, Q%Y HEOBREHRY., @74 — KNy 7,
OFEBBEICL > THERIN, £ty Pa v
(1Mm#) 12, O%HEOEE M. @%8H
HoOMGEmRHEF O, OREICIO>VWTOT 4
AHhvvav, @FH L LLRBEI LY
HHEORE., O HEOLA, ®FL—=
YIOFMIEELHNETH L, TOTAT T L
. HEFLEEFEL TS RIE T ICER S h
b0 THEN. MAOKEZMRTEHAEZ
HETHIEDNEAL Y MR B, BIZIZ THD
W L 72O 2 T HiEICow TR 2w
LWy X)) R HEERZYC, BINER. ThEh
PEELL¥EHAEZEAEL. 74 =Ky 2
EFLAEVERDSLEHHEX @Y 2 b 0BIEL
T, 2OTRTIAITE-T, BMEDH
BERmBmE Lz EPMEBEER TV,

R & P R L WA E R

19 ( 49)

%, b L RMETar s aohT, HEDE
BrWNET HEEES L, LHoBkEENEE ED
5X9%Vas -5 754 vk RETE
T, FIZR)PVERLEIELIENTED
LiEbhs, OB, B LOMREORIAT
AWV ERY) LYy aryThs [T7F5— AN
v b+ L¥a— (after event review) | ZiHH$
5ZLHT&%7A9 (Ellis & Davidi, 2005),
CoLE, HEOFPABIIES Lo id
ZIRVIRY, Fy LIy IR0 i
BRITLIEVPERIIRD DN S,

7, TIY— ARV L2, <
AT X — LT OMBKDOYGETHEMTE S, —
DMk, b LRHBANDI—T4 v 7ITB
W, HTFOFEAEZ PSSz LT, ¥
BriR)ksrZ L2 R—IL, FYL U
Ry Lo a—Frrdiud, LFoRHHn
REDDLIENTEDLESL ),

4.8 IM\E

X 4-4 1%, WHFE 7O ZADEFTIVIZB N
T, AREIOGHARERITTEY T 5 T HEE T %
L, B#g 5722 KFETRLIZDBDTH S,
OREORER, THW] L Lo Ene, W
BTV rvary) PHAEDLELI LT,
HS5A MLy F 35N EFOEKI RS
n, RN —2 5=V A (Y
VaAAvh) BPEELIEIRENT K
KCBOWTHALRXVOGHTIIHET L, SH, 6
WiTik, ERloa—FrrR)—F—v v 7
A, ETOFEER, WA, HHROERIZEZ
BB MET 5o

5. ¥BEmMEEHBHI—-F 7

3FiTI, B omnEE D S HERmET
» BB, ALFEOT Y ba—VEE D
HTEAUREN, 4TI, FHENEHNED
HMABDE LI LT, Pk tHEoRRIEE
16T B2 EDBWSENhoT DFD, FUD
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R 44 48ICHOTHRIES L8R

Bwuaviid, BHOMLFEZ LR ES AT
& MFIZR DA EELE, HOA MLy F T
5EVZ D, TR, [FEEM] (Bv) oms
2 [HE] (V7L rvay) oFEE, M2
LoTRELDTH A 00 TNDBAREOT —
X Thbo

Afgciy, F#EEME [HERNZEIE L Tw
B0, BB HIREHERN] ELTEbx, K
WIS o THBEZZTLEEZ, ZOHR%E
WEz, UTFTiE, RRERHO—DTHS [
AL B a—F v 7178 ] 235, T oFEEEN
RNBICED L) BB EE 52 5 PHET %,
ERNC X BETF~NORELEE, BB 5
BELZ [P ] o> THhb, BGHo
[DRB)] D, AVN=—D%0D [Hwn] %
(V7V2yar] CH5250K%liBd5 2
ENRRFOHE R D,

B, NEIE, HFEOFESHEZIRD K
5 [—izWE] L, BHoR b2
Lo TV AT - F& - lifEEl 2 3kY K 2
[HLFI R NA  (critical reflection) ] @2 % 4 7
W5 EVbItTWw 5 %3 (Gray, 2007; Reynolds,
1998), A TIIHHMWNEZH I . HEL DS,
C ORI E L, BADIERN % 2 e A
TANBRELSERD XD BEEIIOLNVEE
WhhTWwdH» 56 ThH D (Cunliffe, 2004;

Franken et al., 2018; Mezirow, 1990, 1997) .

Lo L, &AT9ecid, Zodfnmiasre
DEIBGERIZE > TRESN TS NITEL
TEMICKRFH IN T hd ol TDOEIKT,
ARENZBTB50OEF) VF 711, #LH
NEOREERE LTHOI—F v 7 L8 ER
DBEEEHSPITHEICH D,

X511k, I—F U 7ICL2RETIRET NV
ThHbo FEHLXVOEKTHSL [ LEloa—
Frr B, MALRVOERTHS [T
FEEN] & [HHMNE] CEEE52562
EERMEEL TS, ZOLE, [LAEH»Sa—
FUrEZTHNIE, FREMIEL R D]
[ LRI a—F v 7 &b AT E, #Hm
WEZAT) ] B EMPEAIRE, $H0
NEZIT) ] LW IR A Tze DUF T,
PHHAE L T —F 2 72OV THBA L2,

51 #HHEIANE
HYOhFo HEER Jikz @ Bk &
D, BKRT ZBAEETH L BN
(West , 2000) & 5720, JHHNEZ THY
DOFIERE S IHICHET 22 & ] 2457
(Kember et al., 2000) 2 F 0, FLHWHNE &
B TEDVRWLRVONE] e wi b, HO
Mo FREEESTVBLRHIR] 25H$
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51 OA—FLJICLBPBREZEETIV

HZLiE, MEEOHLZMOT Tu—F %>
720, BAOTEHEEZ T ETR2EZW
&S b Tw b (Gray, 2007; Franken et al.,
2018; Reynolds, 1998) o

AEITIEX, RO X BEHZHTHAHA
ABEMEL TS (Kember et al., 2000) o

CHODDFECELTWA I L ERSTALIE
W5
CABAERLTWLR) heE BT I L
EA%
CPBIELWEE LTV 2 EAHENTH 5
72RO IEDNH D

WNFEOREIMEHETHL T Y v 7+ R
vu—it, [HSORE % BES 57200 HER
a2 2b 70X ] 2ERNER
(transformative learning) & A TWA S, 2
DERERFHD E - 20 & 7% 5 00 BLHNE
TdH b (Mezirow, 1990, 1997), F 7z, &
BoOWMEETHLT Y -2 ) v 7lldh
W, RN, RERRRER Y OBIET
HbH [TV —T%H | OBRIZLEIZR D
DITHF LT, #HINEL, BEF O R E AL A
RHREEZDL [FTNVN—=T2E | 2179 &
EIWCWEIT R B L vy (Cunliffe, 2004) o

DL %, WAL RXVDERIIOLND
[HEHING | CEBEE 525 L Bbb DN,
3Fi -4 THMRE LAz [ZHEN] Th 5,
R L, FEENE, MAZFOICHEET S

WHEINE WD, B %2 B8k
W LCH2 [ 2234 (meta-cognition) ] {FH)
&L 2D TH S (Bouffard et al., 1995; Ford
et al., 1998; Hirst et al., 2009; Vandewalle et al.,
1999; Wang & Yan, 2018) o

HIffiICBWTYH, FEEMIIPRER 2 F o
PEREHRIMLL T2 QBT 2, FHEN
DEVWAIZE, BOORRPEEEZMVE T’
FIMNB IR T 2D TR 2572569 &7
L7,

52 aA—F>7

F—2D) =5 =L, F—2ANOMFEREER
FRICKREGEEEZG 2L vwbhTn?
(Sarin & McDermott, 2003), A i 12 B W T,
FHNC KB a—F v ZICENE ST BME,
[MelE] = [EM] 28 L CEHTO¥E %234
THEEZ DL > TWDENSTHS (Ellinger et
al., 2003; Hooijberg & Lane, 2009; Sue-Chan et
al., 2011)c TERDBEIZBNTDH, HBTFHEK
BHOEVIAY Yy —Id, I—F 227 - A%
% B OFEIFH Y AL TS EnbhT
W% (McCarthy & Milner, 2019; Orth et al.,
1997) 0

¥—%— - ~21 ¥ 5 (Heslin et al., 2006)
IR, ATV y =Lk Bra—F 73RO
3DODRTHHL S NT W5,

Q7 7YV F— 3 v MEBIRPERN EO
OO - FRELIET S



22 ( 52) e < S S /B 71-2

@FA 5 v A WIfF RIS L, EREGEDT:
DT 4 =Ny &5 225

@ v A L =Y a v PR REBETELT
BETE S L9 I2HET %

AEITIE, ZOEFTMIIESVT, KDL
HBEHICEsTa—F v 7 2lELTWVS
(Heslin et al., 2006) o

-7 7YY F—vay LRI, BEZ e
572012, AlEMICEZ AT ERRLTLN
%

CHA T A BRI, EREAUET LD
12, B#§7%7 N4 ZA%5.2 TIN5

A VAEL—Y 3 v ERIE, BRI E
TE2XIHIHFLTI NG

INSOHA»S bbb EHIZ, EFE»PS
DA—=F 7L, WEVPHIOHEFZIRY KL
LR, EBUEDZDOT FNL AR
FLAERMT L LT, WBTOREELEET S
WEITH 5,

IS, BOWEEZ2IRETETI 7YY T—V 3
R, AR TA VAL —Y a3 VY ESAT
WHI—F U7, EWLARNLVDY) IV s
Y ThHHHHNE L, PRk 258 B % R
DI lERETETFHINS,

53 HMAEOHE
NG, EavH vy vy atoay
PNy bNTHbB, II3OF—LIZHIRET S
M3 LD R HFIEM E 2B A L& 2 A,
QB BNEERALI LN TEZ, 2ZDH B,
AUNR=PB 1T ANBTOF—LZHR\N2169 %%
SHRRE L7 (53F—24)s F—2D¥H R
UN—HIE 319/ TH Do MEHD 43.2% 1%
ZHETH Y, FhnlE, 20 18 49.7%, 30 18 27.8%,
40 X 15.4%, S0 KDL 7.1%, WAMLIZA Y v 7
LAV 74.0%, FAE - RE LRIV 26.0% &7k o
TWb, FHREBERIZ9.7ETH 72,

54 BIERE

a—F ¥ 7 l%, Heslin et al. (2006) 12X 5 10
HH (B2 TEBEPUET L2082 T
FNA 2L NBI [ TATTEHRESELH
MBI o T D), FHE NG,
Bunderson and Sutcliffe (2003) 2X 5 SIHEHHR
B (B2 TH LW A F LRk % 154 5 5%
KxRRDOTWAE]), #LHMNAEE, Kember et
al. (2000) 12X % 43E (Pl [ASDEL
BLTWAIEREESTARLIENEHS]) %
AWTHlEL TS, WIFNOEA D, [G4
(2ol )SOELE) | OSKA YV AT —
WEMH L, 3—F V ZIZEMLNVOEEK
THED, FEOESVEREICF =y 7L
72 Ah, F—AHNDRXAN—IL, EROI—
FUTIZOWTHEHB LG LTWwWi, &
B, WEBROKEBRER (4F), i (0=%1H,
1=51), B 0=2% v 7, 1=Ff - #%
E) 3KHZEHE LTEFVICAR, Thbn
BRI BT b,

5.5 SDFER

BALVSVOEHE, FEELNVOLEBOM
REMET ABMEbN S [ZIVF L NIVGHT
(multi-level analysis) ] 12X 2 4R AR L7zD
D52 ThHb, HHFOTRTHO/NRRADHRTH
WHEBTH-72. BPRIEEIIOME RS
BLEEHEARBTH B,
BARRICHAT 5 &, LRlSa—F0v 7% L
TWDLF—LDAN=1E, FEHERIEL,
PHWICNE T 2R o, £/, %8
BB EW A =138, #HWICHET S Z
LHiRaniz,

56 EE:2TTEEMHINEEEDHSZ L
BOa—-F245
5.6.1 IEFRAYAIRE
3HIOSHT TR, FREMPEVAZE,
Hoary bu—VENEL, 48T, FHE
MAE L o ENET 5 AL, Pz
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K52 A—FLJICEBBRRIBETIVOPMRER (TILFLANILDH)

HHEE2ERT LM H L5 EDHS»IT %o
720 T LFHERNRHNEERLTVED
2, LRlOa—F 07 ThHbHEI LR LA
REOELFELTH %,
A, BN LE LT, R
Lo TEHTLERNTH 720, Lujpa—F
YT RRETENEINT, WEATH-TD
FREMDPEL o2, Bl ko) T 5L
W2 ho TORFIF, ERNCLLa—F V72
XoT, WFAHEN AL RET A L1
%5b7:972E bbb (Dahling et al., 2016) .
CITHERBLAEWVWZ LR, THSOHDOHT7:
DRI 29, ZDEVLNLOIEYIED TH
AHHMNER T —F 7L o TH RSN
HEWVWH)HTHE, ThETOMEICBNT,
I—F VPN EERRET S 2 LIRS T
W5 (eg., Franken et al., 2018), #LHIAIHNA
N EROMICE o TH ST L DS
AIFFEDO BN 2 HBTH 5o
FRIOa—F 7, FT o BRI
BNEEZBIP LT 501, BOEELETS
TryUT—vare, kEkERTA AL
L—3arvzEATWSEOTHLERDNS
(Heslin et al., 2006) o 2 F 0, #WVEE % IR
L, $kikz s ERloa—F > 798, BT 0%
SEVRIRYEY 25 EHTDES 9,
EHIC, WALV TRS &, FEENE
WiF e, #HMICNE T 2SR SNz, 3

Wi - 4 WO BWTYH, FREMT LI
IYRT—=A Y (fHFEoay bu—VE) *
J—2 U=V AN (BEEAEEEENT
WBIREE) ZEO TV, VLRV oM4EH
DOIwWHED BRLTWVDBEWVZR 5,

29 LR o N7-01F, EFEN %
DONEE, HOoZWELTRS [ 2 ¥ 3216
B #3T5HEMAPDLEL-OELEEZLND
(Bouffard et al., 1995; Delahaij & van Dam,
2016; Ford et al., 1998; Hirst et al., 2009;
Vandewalle et al., 1999; Wang & Yan, 2018), 2
0, FOREMT LENMED, BT LR
L TV 3 E&RRHIR 2 HHGETT 2 iHE~ & i A
)OO B EFFRTE 5, &R &Y
WA DOBRE BB > TH LT L7
CEHARMEDOHMTD 5o
5.6.2 EERETRE

W8 BHER [OhDP)] OOEDOT
5 [ LD SOFWE] 23, A N—0
U [Bw] R [V7Lryary] IERY T4
T a2 5.2 52 LN Ro72. 29
LR RFEICEDOE, ERNIRIEE 2 nigs
FTB &2,

B, AMMBEROBTHZ [FHEM] %
[HNAWE ] 28 ECa—F v 7 BEHT
HolzZehh, AT v — TR T —F
YITERFERTRETHD, TOEE, FERE
DIZOIZTA =N 7 %2525 [TA45



24 ( 54) & UE
2] 72 TRL, MERROTZOIZHELER S
5 [773)F—vary] Pk L¥EE%
WMLUTOEEZET (1Y AEL—Ya v ] i2h
EWNDLTEDNEEICRDLIEA ), RhERDL,
NS 2DODAFIA, A UN—OEEENR
PLHIMNE 2032 B » 5 THh b,
212, a—F 7BV, EEOTHIC
OWTIRYESEL T TR AL, [HWFIEH
N FERPBERSTVWBEEZ R T 7a—F |
IZOWTHEBSELEM % B0 DL LED
Hbo TORDIIE, KREITHH L7z [HHK
NE ] OEMEBIZE T Tz [HS 2SR L
FELTWBZEBEE) ] [HLAFERLTWS
RN HeEZET] [DMIELWEF LT
CETHRLBES TV RV RE TS ] L1,
HTF2EL ZEIRDOENS,

57 I\E

X 5-3 1, BGEFH 7oL 2DEFIVIZBW
T, AREICB W THREE S BT Ha# g %
L, B#g 57522 KT TRLIEDDTH %,
GHOKE, [LRloa—Fr 7] (2%h0)
P35, WTFoEFEN (Bv) AL CREY
2, FEHENCETO TSN E] ()7
L7vay) ZRLTWA I ERHLNIE 5
725

WF % 71-2

WHITlE, LRIOREIRIEEITHS [TV
NI) T - )=F—2 v 7] H, HFOFE
B FHOEERDTICE 2 2B 2T
5o

6. ¥BEMEEZHIU—4—2 v

T, #0% T La—F v 7Ilon
THET L7220 Aficld, a—F 7k
L, MFOREZIET L) —F -2y TTh
[y rr - )—=F—2y 7] O
WZDOWTHHT %o

[z 287 — (empower) ] 1 [HEHR%Z 52 5
CERIETH, SHOBETIE, 8 HIC [
5] TR, THHEMIZEHTS X912
F¥TH] L) EKRDED S (Arnold et al.,
200000 2%, TYRTY LT —F—
Vo, [AUYN=DPHAENIZETS XD
WCHERE 5.2, B0, Bl XTI 52
& 1 %D TH % (Amundsen & Martinsen, 2014) o
L7235 T, ZoNJ Y7 )= —=v7
&, WIfiCHRE Lza—Fr e, LYK
WHERZZEWR . AHITIE, ERICKZIY
TN T ) =F =2y Th, D [#H
Hrl (Bv) &, MFEoEk] (mryyaA
AVE) ICHLTEDL) BB E 2T

5-3 FHEICHVTIREE S h /- &
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DS PIT LI,

[ DEWKR (meaningfulness of work) ] 13,
HODEREPEENORY T4 T BT FHD
MEDZ & %483 (Rosso et al., 2010; Steger et
al., 2012) 3 HilZ BV CTHE L 72 0B = v o8
T—=RX Y PORITOFTHERKILHT—7 -
Iy —=Y A (BEEEEZEH TR
BE) IORDEVWEEEL G2 Tnb L) i d
»HbHZEHh5 (Baeck-Kyoo et all, 2019), = ~
VaA Ay FOEEFREDO DO THHEERD
ns,

K611k, =g 7 - )—=F—= v
WKEARETBEFVTH L, COEFNVT
&, ERILARNVOERTHS [ LAtk sy
N7 ) ==y T H, MALNL
DEHTH S [ ToEFLN] & fEHOE
W WCRY T4 T Bab52 562 L 2MEL
TWwb, F72, FHEMPEHCAIRE, HHo
BERZELRTWEW) PREV T,

B, INETOMRIZBNT [Z237))
Y7 ) =T =y I HRoBEKR] ORI
T TICEIM SN T b (Kim & Beehr, 2018;
Lee et al., 2017)o ARFOHKE, [T 7877
VT ) ==y 7] H [FEREN] 2
LT, [MFHOEKR] 2BDTwL0E) M
Hb. Thabb, EFlED [DHhh] 12k
T, FCICHTS [Bw] kI, 2o
ReLTttFHo [moyafxy M PEEd
PEIPERET 5o

SN SN ARl e BN

25 ( 55)
61 I>NIYLG - U=H=yT

PR L72XH1, Zmogy) vy ) —F—
TR, [AUYN=DPHAENIZETS X
WCHERR % 52, BO, ElE BT A2
] TdH A (Amundsen & Martinsen, 2014),
Vala - T—/)VELIE N9 T
V=5 =Yy TONEELLT[a—F 7]
[ ERTwE ] [IE] MR [HEHde
il L) SODEREBF TV L, ZHUTH
L, Ya%A4 v -Trrkretr A4 -
R—T4 rberiE, HETLSO0EKE, H
WX (B ToOBERMNEE 2 XET 572012,
MR % i L, EARMATEIZ 385352 L) &
BEXE BTOXEERELLXIRT 5720
2, U= VETFTNERD, HETLHIL) D2
RILICHAELLEETFTVERALTWD
(Amundsen & Martinsen, 2014) o
BARMIZIE, RO L) ZEBEICE > THES
nTwab,

(BRI AAEEEZ > THFEZTE LX)
WHRRL TS (AfER)

(RN FELTHFEZT L L) ICHEL
T N5s (ARHEER)

(EFENT) E0 XA ICTRIEROMLFHDORY
FERETEL 2R LTINS (REX
%)

- LREIHEO¥EEE LD L) ICHEDTWE R
BHRIENTEDL (WEXE)

61 T>NTULT - U=E—2 9T ICEBREZEET IV



26 ( 56) & UE

INFTOMIIZLEE, o) V7 -
==y 7%, MTOLBERYL Y NT — %k
v+ (Lietal, 2017), HEWEFN— 3>
(Hon, 2012), 707 27 7 4 7478 (Martin et
al, 2013) ZEOLHEEXTHIENDbhI > T
Wb F72, ISR EHIZ, ZoT) v
T =F =y TN, WEPHMET S [EF
OEWR] #MET LI ELEIEEINLTVD
(Kim & Beehr, 2018; Lee et al., 2017) o

LL, oYy r7 ) —=¥—=2v 7|2
GEND [HAMIE] & R3] okt
%% 2 % & (Amundsen & Martinsen, 2014),
WTOFIET 5 [HBw] THhLEEEMD
BOLIENTHTESL, 2F0, [Z XY
Vo7 ==y 7] o [EFHOEK]
NOWEEN R EEOM, [T ) 7 -
)= 5=y FEREBERALFHOER] &w
I N ELEZ BN,

6.2 TEOEK

BRI, AMORY 74 7 7 HlTH % £
KT BWRT 70 —FTHEEY T 1 TLHY
(Seligman, 2019; Seligman & Csikszentmihalyi,
2000) IZBWTHEHSNTWAMETHL, 2
NFE TIAT DO N TG OFGF & L 724F
FIZ LML, HEOBRITH L TR A ¥ 3y
&5z 5 0BRSS [HFE o ERME (work
meaningfulness) ] 72& 9 (Aguinis & Glavas,
2019; Humphrey et al., 2007). 7z, AMPHTE
SEOERIIBNTDH, HOERINTEN 4
PN EERIHBRTLIEEDA TS
(e.g.Chalofsky & Krishna, 2009) .

3HICTHRE LD 8T — X ¥ Mg,

ER (B oMEREENSE 2T, 5
fliflinsd % & B ), @ueds (5555, 5%
BITREN 2R > TWwAH LRI %), OHTCUIE
(fEFHIZBWT, fTEIx B LAY, BT
L LH), OB HFORRIZHG D
WEE5ZTWDHH) O4RTILHREINT
W72 (Spreitzer, 1995)c TN H 4D DWIG L

wr % 71-2
T—7 T =YXV OMRE G L7220
ZETIE, BEROWRIL DI HEE G2 TW»
722 L SN Tw b (Baek-Kyoo et al,
2019)s 2 F 0, fLFOFEKRIE, LFORD T
WIZORPRLHEELERTHL L VR b,

RATN - vaTr—H—51% [HHEOFKE]
OWEREZHIEL, ROLH) ZHBAICL-T
HWE LTS (Stegeretal., 2012),

- SORFIZ, HOONEIZE®REZDLZS5LT
w5

R, SofFEEBLTHEANICKETE S
L TWS

S OMEFIE, HOPICREVWEEE S5 2TV

INFETOWRTIE, EFHCRKY T4 THE
REEUBANEE, T—2 - 25—V A b
VEL, EHEPAEIGHRELTWE Z LS
P2 EN TS (Duffy et al., 2015; Lee et al.,
2017; Steger et al., 2012) o

—7, fHFoE®REEO L ER L LT,
(B REE ] TRASEE] [ LR —5—2 v
THE] ARET SN TE . BARICIE, RE
FEEENE L, Bl & B OMiEsics7 4 v +
LTWwW5I3E (Lee, 2015; May et al., 2004; Tims
etal, 2016), F7z, EEMEEDE L, 53
ICEMEROANEZLE, AFICEREZIELL L
N E X T w B (Duffy et al., 2015; Lee,
2015; Thony, 2016), F 72, EHRIDMGEIAYY —
¥ —3 v 7 (Wang & Xu, 2019), T /871
V7 ) —=%—3 v 7 (Kim & Beehr, 2018),
M) — 4 —3 v 7 (Arnold et al., 2007) %
BHLTWAHAI, MTIMEFHOEKREZEL
TNV ERDbRro TV,

ZZT, WE AHOETFTVIIOWTHHIL
e, M6-1DHE, [Zyg) rr7 ) —
=y T EHOER] OBRIZT TICHREE
SNTWVED, [T ) 7Y —F—
Yy 7] As [FHEEN] 2EALT [HHEo
BB 2 W00 E) PITOVWTIZE LWL 2
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WZRoTWiav, ZORZWHLNITTHI LN
KEOEHWTH %o

6.3 WEOHE

AR GE, 16 OB (14 OFFES X
O 2 M) (S T 5 H BN, HIER, b
Thbo AT 2MIZHFTEIL, 1HMED
FAEICBVWCERIOIZ Y ST ) V7 - ) — 5 —
Yy TGO EMIIOVWTHEL, 12
ABICER L 2 B HREICBWT, HO®E
B2 WE L7 1 H OB M A L7z 490
209 L, T T2 Mofgkom 5 L
72 388 DA E SR L LTnb, 5
330 OEFHEICHELTEBY, HEHEOFH X~
N=HFZ129%TH D, MEEHD 69.1% 3%
HTH O, ElE, 201 33.2%, 301 32.0%,
40 1€ 22.9%, S0MCLLE 11.8%, WA I1Z A% v
TLNL802%, J—F— ATy =LA
19.8% & 7o TWh,

6.4 BHERE

TNy T =y =3y T
Amundsen and Martinsen (2014) 2 X % 18 IH
B2o s RE (B2 AP EHTEH - T
HETHIIIHRLTING ] [FEL T
HETHELHWFEL NS, HFHOEKR
\&, Stegeretal. (2012) I2X % 10HHH 25 %
LRE (Fz2E T4o433, B0 MEICE

SN SN ARl e BN
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Kz b726LTnwa] [SGothtdiz@ L TiA
MICEKETEX 2 LR TWAD ), FEEMIE,
Bunderson and Sutcliffe (2003) 12X 5 5SIEHH»
575 RE (B2 [H LA F 0011505 %
BT HBEERDTVS]) 2Lk oTHIE L.
WTFNOHEA D, [ Z20@E) o2 &
Il DSEAL Y A —VEMH L.
IURIY) YT ) —=F =Ty TIRERLAX
VOERKTH LN, FEOEAVERENIC
Frv 7 L2l h, F—2HNDRAIN=IT,
FRIOZ Y NT) T )= F =y TITDOn
THUPLZ-EEZ LTz, 72, HEZEON
B (0=%&tk 1=51%), Fi (1=2014, 2=
30fC, 3=401, 4=501CDLL), Wfr (0=A
w7, 1=)—=F— - 33xVx—) FHHE
BELTEFVICAN, ZTNOHOBELIY KR
WwWiTwsb,

6.5 FIMOHER

B & RS, AL VO L, HERL
NV OEKORRE T B b s [=
VF L R)VAGHE (multi-level analysis) | % J v
THMEATo 720 MR RERL7ZODE 6-2
Thb, MHOTRTONRAKENCHTET
ol BB O S % BKT 2 Ll
BRETH 5,

BARRIZHWT 2 E, LRIV RT ) Y
TN ==Yy TEEHELTVDLF—LDR

62 ITNTULT - J=F—=2y TILEIBRRZBETIVOMIER (TILF L ANILAH)



28 ( 58) e < S S /B 71-2

o=, FEREMIPEL, LHEOEREKL
HLIEMICH 572 72, FEREMPE VR ¥
N=3 &, HHICERZE LR TV & RS
n,

66 EE FEEMEABOERZESHIT
SINDY G ==y T
6.6.1 IEFRAYLTRIR

BIEICH & fe &, LRI X B HEATR T 02
NERT ZEA2RENT, BRI, » >
IN—DSHEEICHIT B XD ICHERRZ -2, BB
Sy, FRELETA IO Y VT ) —
F— v T, FRIHTHETO [Bw] %
Bk TAZ L AMLT, MHOBEKREEL S
TWAZENFHEHLNII R 57,

RO TIE, [ 8T ) v 7 1) —
=y TEHOFR] OBFRIZFEIEE N T
W % A% (Kim & Beehr, 2018; Lee et al., 2017),
COMRE [FEEN] PEMTLIEERL
T EVARMEDOHBN LR HRTH B, 72,
RIS & RIS, ERIOBRESAEDER T 05H &
Mx DTV, SOMBIE, TrX7) v
=y =Ty TIlEENL [HESGEER] &
[EZE] CXsr2db02tlbns
(Amundsen & Martinsen, 2014) o

BB, BMALVARVTHRS L, EHENIE
WA E, IR Y T4 THEREE LTV
7es, SR, FEEERN, BMAOEEEL, ¥
NS 2 N 2 )V S 5 H C i ikRE
o2tz 515 (Bouffard et al., 1995;
Vandewalle et al., 1999), L3 =1, LB
WLy T— XY hORLEETHY, 77—
7=V AL PEDIRNOLRHY HIRE
N Tws (Baek-Kyoo et al., 2019) . 3 i, 4 i
OfRE LY, [Bw] & LToEREND,
HFEDO [Zryafxyb] %8 LPED
TRENTZEVWZ D,

6.6.2 HEHLTRR

AHICBIT B RFFEIIHEOE, EBRNAR
BE 2OBIFTTBEV, 112, =287

Y =F—=vy 7k TAEE] & TRE
Y] O AHBD, a—F LT, XD
[ ohPEnwEEZ bhb, TON
EWEZAHE, AT Y1, HTFAHBIC
5 LX) R=PbFT2H2LT, HTOEY
O [Hw] RftHE0 [ Yaf Ay ] %5
EWMTILEIREICR D L VR B,

B2z, Mk LTiE AV r—0a—F
YN REALT AT TR, BT IS
T, ERMCHTL IS CHEL, 2
51 NEHIOFEERTFNER S RV, KR
DHFRERICIEDIHE, BT o HAME X %257
Ty oIS, FH AR sEzy, (F
DEERSTETR=TITLIENENTHA
Yo THLIHEEELT, AV Y —DAM
FROzEO MBS - - Va7 b
L—=r7 (0IT) OLL AEHETRETH
%o

6.7 /\E

X 6-3 1k, WLHFH 7O 2ADEFTIVIZB W
T, AREICEBW TR S 7z M %
L, g 57522 KFTRLEDDTH %,
GHORER, T ERloZ g 7 - 1) —
F— T (DhHD) 25, T OEEER
(B) A UCTHIERMIS, 2 mEmIcE
THEKLS [MEHOBKR] (v yaf XA ])
ERLTVWSEZEDRNHL NI 572, Bl
B, ERIED [2%250 ] 25, HTFO [Bw]
EEmOTWAEWVZ b,

7. BBEBERTV-—4—2v 7

INFETIE, WAEBOLLA, BIUHEA
FERERTI—F 7R —F =y TN
EUTTE LaL, BGoY—5—1d, £
IN=0ED) - NDOREEIET LT TR
<, BHEROFEE 2 IGHHALT 5 LEN D 5,

ek, WeIp4H (workplace learning) (2 B
T AHMTEE, REEMMGERST TR, ot
K, WANHE, MEZEROTEIZILA 5T
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6-3 6 HilCHVTREE S h /=&

W5 A (Fenwick, 2008), WL NV o8 %
Y =5 =y TITENC DO W T IS KES
ENTVB LIV, 22T, KT,
WREEELTHCRERELVOT A Y ¥ =75,
BB 2FEBE2EDL ) ITREL TV D
ZRFZHT B

BAR oD T & LTid, O
LLT, BBFEOLANUREWHBEOREL
NIVDOTH Y ¥ —% 13HBEDOFEIRD S HERE
LTHHo0ETA VI a—HFE2TY, &
DEDITHB R AT AL F LTS 2R
L, @FZTHeT—% %2 RICATEOE M2
UL, BN L EiEL 72,

COMET— RS LIEEZ A, 500D
) ==y FTESH S s, FodpT
b [WAEAMEERDOLRE] L) iGE2s, Wy
BABEHENIRLTWE I EBH LIRS
oo FEMIZATRS R HWT AR, LM T
X, RENCBWCTHEE RS TH D [T
] & THENER] IZOWTIHHAT %,

71 BSSE

LRV NV OEETH HMEE I, Rk
BLMAEB 2O CERLREEH D S
(Edmondson, 2002), 7% 5, [2EH DY ]

TH HWYs (workplace) TlE, 3 FEF4L
THIEE - AFV - IEASE) AT N, ZORE
& LTHEARERDOITHPEIT 5206 TH S
(Garavan et al., 2002; Lans et al., 2008) o

INFETOMZRIC UL, BHFEH I, M
NDOHBIRRHELT [HAYEE] &, £
M2 L w7 e AR E KA AR L, ¥
i bEEe2 [EHPR] oWhPEInTns
(Clarke, 2005; Fenwick, 2008; Zellmer-Bruhn &
Gibson, 2006) .

29 L7Wrgeic ko &, KRETiE [R5
Bl ZROIOOBIHEIPL LS R,

OEF - FBROR Y v 7OE
OE S AT I &
®%EHDY

Thbhb, OPEAFETHY, QLB
BN 725, AHiTIX, Thd3o0EE
BEWLNVIZH D EE, BEEEHEOL NV
FBWE ARG LT,

72 AENEE
NA B EE (reflective practice) 1%, FHk
WRETHAHFF IV EF- ¥ a— > (Schon,



30 ( 60) O
1983) 12Xk o CIREENMETH Y, B

FERYMBEOHTTHAIN, ok, H
MEH% IS 5707 2y ¥ 3 FIVHlEO
W98 ~ & Ji 7% - 72 (Edmondson et al., 2001;
Moon, 2004) .

NEMEBEIL, [Fob) TELZERFED
ERZ EMMICIRYELEH | TH 2P
(Raelin, 2002), &MY EY 7217 T% <,
ThHEZ LTV RFPDOI|YEY EHEATHD
(Yanow, 2009)c ¥ a3 — &, 11k %& LADS
RUEHFETHZ LT, BBRL Wb IHREL
PR - BUH - MGEST A 2 & & [ITADOTONE
(reflection in practice) | & FFA T 2% (Schon,
1983)c 2F D, [HRDEDY | & 1741 HEk
LG8 2SNAENFEERTH D, ZOEKRT, N
BMEBEZ [FBE--NEAEl—-IH] £v)
IV 7 (Kolb, 1984) DFREEREEH DA 7V % %
BTAHZLTHb,

N4 19 % B & (reflective practitioner) 1,
HYOMRLH MY 20 TRR L, W
W THIORTT, Z2T7, ISR D3 whBeR
THLRBEFOL VLI TWA (Schon, 1983;
Yanow & Tsoukas, 2009), 2 F 1), SHi CTHES
L7z, BHOHFOH-0 2525 [HHHAN
Bl BTEDLADPHNAEANERAZL VR S,

T72, HMALNVOWNELZT TR, HFHR
Mo TiTbh s [HEWY 7L 27 v a >y
(collective reflection) ] 237 H & L T w %
(Jordan et al., 2009; Raelin, 2001; Reynolds &
Vince, 2004; Schippers et al., 2015; Vince, 2002;
West, 1996, 2000). BIZ1X, =3I — - T FE>
FYYBll&k s e, FHm R oEI T — 4
X, NEAWERZBEL T, HS-L0EBOR
Rex AL, ¥BRELTITOTNIZLEN)
(Edmondson et al., 2001) o

THLEEMY 7Ly v a v ERRET RS E
REL TV OPEFRHBOY — 5 —Th
o TV -2 v) v 7 i, MHA Y N—DH
4 H H ORISR IRIN D W THEFII IR Y K 5
CLEERTY-F—F [ —F —

2

wr %
(philosopher leader) | & I-A T % %% (Cunliffe,
2009), 29 L7V —¥F—i&, HEHNONEW
EELEMALS 2 2L 28 L CRGEE 2 %
MLLTWwAREEZ BN,

L2L, SRITOMETIE, WHICBT5
WNEAMEBREZ T —F -y ToSot
ZEHAICEH STV Lidw i v, SH
6 i THME LAa—F o7y Ny s -
V=¥ —=v v 7 ZOo—-HEEL0, [HNE
MR DS ] 2 WIRIGIZINY AA TV B DT
Tl Zawv, AHiTIEX BE2EETLI< %
V=, EDXIIIA U N—DONENERE
XL, WHFEEREL TH L Z KRNI
Bad %,

71-2

7.3 FlgiRE

WSR2 RT ) — 7 — vy B R RET
572012, TO0WBRICEHET 5 H#E~ %
T — 1B3AICH LTHENEAEEZI T 72 B
RIICIE, WO FH#IBE - AIA SRR
L, QT -TBOZyy 708EELTED,
QBT L ADNYHEINTWT, OEKEOY
BEVRBOFEAY v — (WE - BE) %
MALTLOW, f vy a—MExEML
726 TDA VI Ea— - T—FIZHEDX, 199
HE» S S m R BMEE 2R L7z,

74 FBEEOHE

22 ORI (ke 5, REEEE 9, R
+FREES) DOFREMICE BT HEE - WE
256 Akt L CEMER BN L, 228 4725100
Bl BRZETIE, HEWEHT LEEIC
BT, LX) REE - BEE L TWwA NI
DWVWTCHE % RO, MELZHRE - MED
94.9%IEXMETH v, FHREBAELIL 253 4
Thotze T2, K -MREOLFTH 5 FH#E
B - BIEREICH LT, MAEERT 5 EE
OWHFE ORI % G-l 2 & 9 L 720
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75 BERE

W 3% 4= B, 8 4T BF 98 (Clarke, 2005;
Fenwick, 2008; Zellmer-Bruhn & Gibson, 2006)
WCHEDOE, [T - FBORY v 7HPHEL T
Wa ] [EBE 7ot Ah%FHEIR TS| [EH
DENE] O3HATHEL, #E RO
FHENCGEHi 2K L 72 (&L 2o ) o0
EGEY ] DSEA Y AT — VR,
WG 2R ) -y =y 7OHBER, F
fFRATHEONIZ19BHD D B, BipEE L
B @ SSTHB ISR D AA & 512,
INOOEHZ a2 T (K754 L EH
HEHT) ZHWTHE LR, SO0wLr
55 2l HHOREZMIET S LR TE /2,
BAARIZIE, 2ED L) Rkt EHE» SRR
ENTwD (Wihd (G2 2o@E) o0
EEN] DS EAL Y YAV R

OWNEMFEBD LR
AAEET, LD XS ITHRLES vk
XL Twd
CRBEBEIAD T ERE -0, B TE
ATCEBMLTWANE) PEEELTVD
CBBESALOPPDYEBLTCHEEYEZ S
BREMESoTWVS

SRR LTI, MRELTOEZZIZAT
ET, BODBEZTWAZEZHLTHSD
CEBE 2 RoTWAEI EIIKLT, [%
FEI)THO0] LRBREREEZ SE5

@F — 2%
cBEVOEZREZ A REL, Yt
WNRZIF AN F— AL D ZHELTW
%

) —F—ARBRL, F— 2 HEEROER
R EERERELTVD

cF =) =F=1IHL, A=t A
RO EHBENP LD DIZOVTHIRLT
w5
CHEF—LD)—=F—, BT =T D%
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B, BBREHAELTVS

@u—IVEFY) v F¥iE

- ETFRIRETABRICIE, HOOEZRHER
fz, RE RE)ohTRoseT, F8T
w5
LRI IIMREOT AT A Y PR
ZHAELRIC, BN THIZOTE
5
CFHEOEL SRR )P0 R NS L) E—
WETFTNE R DEHMOFAZHERAL TN D
- BRI, BEIRLE, BOVEENRR S
EVHIMT A EEZTL D)

@M = — Vv OHFEAL
CEHHEEZ RIS T A T, ZEMFFET X
T HLEHITL TS
TZIVHIF#ERZLTVEZW] EWIHE
OWHMEREY a v 2B LTWS

SRR J SR EA HIE T FH#E SOV T,
BEOT T HEtOMBIRERL S > 7 7 L U A
DY TIRZBHEHIITL TS

CHEMA TS Z LR, AR B AR A%E
WIZEF SN TV EPEICEFICANTY S

G A = — IV O
CRFRICR D 2w LR BT 2T, [5HEIR
RIZETLHD] #2Z2TH5H9H

SRS [ 720EMER] IZEDoWwTwb
A, WMATYWD Z LRz R L Twb
AR LT [S4FERSRIED B 72vh? ]
A A=V S, FHiTE HIREY —HICE
2%

R 72N EPRDIT BN WFEEMICIE,
B2 WREORE %5 2, R— b
35

VD EOERNZREPSERETIVICH TIED
Ll WENEEOZRI [V 7LV var]
E ALY FLIZ, F—2aZEEa—LET



32 (1 62) O

VY 7HEE [D%280 ] 12, HBMHE O
1t & A BEOWRE LI [EW] (BB L Tw
bHEWR D,

76 BENETIV

500D —F—3 v TRILORELBERIZON
T, [EERRE-T AR NE L] v
I RN B FE 2, [ HEEO AL
& MENBEEOWMEAL] 25, [F—2a%ik] &
(0= VETFY) v 73] 2BA LT, THER
EEROLE] [ZoRA), WEFRIGEER S
ABEVIEFIVERE L

X 7-1 %%, ZOWHRMWEFNVTH D, FER
BOTRTICHEBREHEL TV 575, M HAEE
PEANBEICEET L L2 MEL, [HMH
O W L~ A HEEOBREIL] o J51 TR
NA%GE&, F—=LOHIIH = VETFTIVHAE
THLUWREIEWZ S [F—2kE - u—
VETY) V7R OWENRZAEERELTY
5o

7.7 AROHKBR

L5 WS 7T 2 T2 OE TV ZRGE L
PRERDIN T-2 TH Bo KT, MATHIICA
BBERPRO bNI2SADREIRL, By
Bemod ETRERDERICHETZ LT

L/ 71-2
o CORERICHMLT, KO3IEEH/HBLTE
EYAA

BT, BFE 2 EENICEO TV DI
[NEREBRDOXIE] ORTH o7z, TN,
HF - HEPEDL, EBSUEIN, EBEOH
DL B 72012, HAO¥EBEOMED ) %k
DRY Do HET S TNENER] 27K H
BV EERBELTNS,

212, THENEBOTE] # BB
HEL T 2005 [HMHEOWM L] & [u—
WVETF) VIR Thotle 2F D, HMH
BEVHIETH ), WEH)RXET—IVET IR
VAT 5138, BO0¥EBEOED L ZIRD
B o HE LT hbE b, Th
&, THZ 725132 HIEL T2 050 Lwv
IR, [EoL)IHMFHETTOLN
EHh] ZRLTLNBT—VEFNY, HFE%
WY RBBED [HMERE I H Y| L BT
HbHLEFMTE S,

830, [HABEOWML] 2 [F—23%K
%13, BHFERRPNENERLED S 1T,
BEENTIE R, MENZEHEZRZLTY
oo TbH, WMABREZWMEILTSZ LT,
F—ATER O —IVETFTY) VI HEF LR T L
%0, Fio, FoALRITEST, U—LET
VU THBENBEGC L EBIRTE L, O F

71 BEBEEE)—4—2 v TORBNETIV
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33 (163)

H7-2 BEFB)—4—2 v TETIVOMEER (HOBUBESR)

D, HAPHBLTWAZ LZEHRL, F—4
WHEATERALT 52 LA, H—VETFNVELD
MEPLFRIEITORDBDEENR D,

78 EE BEFRERIV-—4L4-vTS
7.8.1 EEEREVETRAR

Aficid, ThFTFToMEICHEOIVT
(Clarke, 2005; Fenwick, 2008; Zellmer-Bruhn &
Gibson, 2006), [#F - DA% v 7 DNk ]
(BT 0L A0UE] [EBOE] v Bl
POBGFEEE LS 2, ZOBRSEE EMT
V=& =3y TR BGET L7z,
BIICEHALTBEWI EE, BB
BN HE L 5. 2 T A IREN [INEWERE
DHE] THolrb I ETHbH, TDY —
F— oy THEEZ, Y a—rMRET S TNE
Mg ] # M9 EECTH Y (Schon, 1983), 7
YUy 7xDFD [BFEN) —F—1 ofTEE
b—F L Tw5 (Cunliffe, 2009) -
RENZBIT 2D [NEAWEEROIE] OWER
JEIZIE, [EBMERLR>TWA I LITHL
T, [EZFHIT500] LB EKREZ 2
SR EVWIHHHPEEN TS I &R0,
SEITOHo 7z, THEHINA ] (Cunliffe, 2004;

Kember et al., 2000; Reynolds, 1998) % {3 ff)
EHLTwEEEZLND,

82, WRINEBRZIGET S L WIHHEL X
A TWB0H, MBEEOWHEL] & Tu—
WVET) VIR THHIEDRHL 2>
720 TSR, HAEHE (Latham & Locke,
2007; Locke & Latham, 2002) & #k 2% 11y % #
(Bandura, 1977) 7%, WAKFEERZMRET S 2
ERRRL TS,

DF Y, HAVHET 2P EMT S HEE
R, ABEIRZT—VEFNVEVD [JRiE] H
HHIET, HFOHHEDD ) TTZIWYRY,
B2 LCnbd )i v
MEFEOFEKR] ZHET LT bbb,
ZORIZBWT, BGFHEZRTY -5 =13,
MFOERES ATV AN LTWDHEVZ
% (Smircich & Morgan, 1982) .

7.8.2 EERHLRR

AHOFERFFEIIHEOE, ERNLRIEE 2
MEBTFTEBE 20w, 112, BBHIIBWTAEZ
BT, EBEYEL, HORBVWEBLETT S
#E TR EY ZRTHE] ThHhr )T Lk
ZRHITRETH DB, TDDHITIE, AN —
HHIZ [REZSEDT] 2MIETLEND
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bo REITTHW TWANEEROIZ] ollle
REIIZIX, 280X NERGTR TV,

ADEET, EDXHITERLIS vk
Lol T3

CBEBEIALD SIS DN, B TE
ZTEBLTVWEPE DEMEL TV

-BEIALOPPDY B L THEEEE 2D
BazfEoTwna

iR (GF R S AOFME) L LTOE
AERZIZ BT, AP EZEZTwAZ L&
LTbdH)

CEBRME LR o TWAZEIIRLT, X
BEITLON] ERWRLEREZZ EE5

INLERTHDLY DL LI, WhrE e
ELTWBEIAY Y=, Ao NN—DfFHOT
Tu—FOEN - HHEHE, o7 Tu—F
DR Z % 2 S8, HFHOB®REM ) Twb
ZEDhhB, MEkE LTIE, 0k el
NTEDLLIE, OITHONA K4 v &1
WLz, HEINHEEBTRETHA ),

21T, AUN—IRELCEZSED [NAW
FEBROKIE] 2L ALA—XIHED D ETHR)
I LA, WMMBEETUEICTAILL, B
VEFIVPLERZI L ESR=ITH2ETH

2

W%
Bo AEEMDICHER Y Y g v ERELTKD
DIZTHDTIERL, MHIIRERREICBITS
WHEY T, HEREY s v2E#SELI L
BEEICRDLEAD, T2, HTOHER ¥
N—ZIE, BN THRTXEA] TRES
NEXAN] &, BSEEPE-LVEFVELTTE
RERELZ LD, [IRHRDY DILHE] 2524
FTHILZOLNLEEZLNS,

71-2

7.9 IME

7-31%, BBFEE 7o ZA0EF VBV
T, RECHGES N2 EATICHEENT 2 L72b o
Thbo THOKE, TWMEFHELRET) —
Fy—w T (0%20) B, MAD [HNEW
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% (Schippers et al., 2008), % 5 12 X 7L1g,
EVaraithFvs2LT, FoADIELWE
MICHEATVDERE)PERYEY)RT %
D, REBENLT 7u—F 2 LRI hbEWn
Do

LAaL, BEHTORBRRAXHIZ, KBITH%E
X, FLANEEEDLIIICHKELTWVED
», TORMRNRATE ZRE LcbFTidk
Vo TITARHEITIE, KFERLITHEDEDOYI
EHHL, BGFEERT L) 2F— 2NEHE
DH Y -2 HET 5,



36 ( 66) O

8.2 FiHiAE
821 A 4E1—RE

T, NEER)—F—vy 72MWET AHH
HZDET 272012, HEOMBRIZBWT, Tk
BEBAEML L TV A EEDY) —F— 324
WA Ve a—PEEFER L 720 S REHE
TWAHMRRE, WG 24 (WFERssarm, &
SR, AERETMICITIE T 5 10 £4), /NIEasE
24 U58i~A2Y Y —104%4), 6%k (B~
ATV X —124) THb. NREOREILDH
7ooTHE, HHBERO NFHIIS, [HF - RO
IMHPEFE-TEY, EBEVYESN, EFOHE
BEVIEDRE Y FADT ATV v — | ZH
LTbBo7

A5 E2—-TlE, KEPLTLAEDEOY
T, WENONAE - IRHVED 2 LD L HITEN
TVBEDIZOWTA V¥ ¥ a—fE2 T, A
YEHCa— - F=FRTIT Ty Kk
) — - 7 7u—F LIRS T v ot
L7z (Strauss & Corbin, 1990) .
8.2.2 HHRHRAE

WIS, F—H A N—DOWED»HNE %
V== v ThE5257:0DI2, A¥y 7L
NIVD A 2 N—% 3G H LR 2 o B
BEEN L7z AN EIL, AMEROE
62 %L, RIEM#EEOIHE 284 THH, HET
&, AMBEREEBEITONT Y A% L oTWw
AH34ATVry—rnBHHLTDHLHWY, ZOT %
TV —=PEDLH)IIKERH b EbE R EE L
TVENPIZOWTRBLTH B o720

Hilfdk 7 — 213, {1 ¥y Ca—@Ekr—7%
LRI, 990y Fy R F ) =77
O—F eI FEEZHCTHHLE
(Strauss & Corbin, 1990) .
823 EMEMKAZE

AU a—fiEEB X CHEERRAED 7 —
ZORNTORERZ I, 45HH 2 5% 5 B
R L7ze COBEMBEEAHCT, BE3EA
54 4, KA BRIRE OB R 53 %4, BEUEE:
DF NG 81 %, ARl 188 Z It L CEIERM

WF % 71-2
MRAAZERL 72, MERERED TH X
(Churchill, 1979) 12 L7225 TR L, W
BTN —F =2y 7 LTHHB E N0,
KD 3DODRITLTH b o

OHBHNA © (B) ZMEOHHRE S 2RL
Twb

@MENA © (F1) B L oOBE I 200
EEZIETVS

@HEENA = (B) PEMOBEZ EikL ¥
BriR)BoTwh

HIHNA &, Ty ERHFMAEIED,
AYN—HHICERZBES L9128 L
Thh, MENEEIL, EBLEOMED XU
WKEHERIEDLTTU—FThb, TLT,
HENE L3, tHFoHRhRIOREZ &
ik S THEBZIRY RO LEKEHT

8.3 XWENHE

ARIREORN R, BB S X OERK R
DB 2T BT D HMFMOHETH %,
98 DF — LIRS A IFFEHE O E 510 %4
WCEMZE2EAT L2825, 507400 RE%
HHZENTET,

HREIE, HEVIHET LT —2Y =5 —
DY) —=F—= v 7, BIOF—2HNOFHIRRI
WCOWTHEZ RO, FEED 96.4% 139
HTHY, FHRBELR 10084, F—20
TPIGA U N—IE 591 % TH B FHbiE, 20
X 36.8%, 3018 56.1%, 40 LI L 7.1% & 7% -
TWwb,

8.4 BERE
BB, AT &, T AMH
[EBUGE] [EBEOHE] OBlN»HMEL TWY
5% (Clarke, 2005; Fenwick, 2008; Zellmer-
Bruhn & Gibson, 2006), ¥FH U HENIHH % 2
HAWCWP LTwa, BARMIZIE, [T £~
IN—DEFFEITRIIE T > Tw5 ] BT



2021.12

&, HLWEHOMED R ANUEA ST
W5 ] BT, oA )7 R A A A
HFINTWD | [ OREE1T O RIIX
BIifcHh s ] od4mBrHwCillEe L7z %
B, B, V== FHEHICHEL
7R - B o RN EMI 2 O L 72,
NETIRY — ¥ — v 7L, THi#AE Rt
L7 [HENE] THHNA] THENE] 03
RICH S )% B REZ FHWTHE L7z, BARRYIC
RO X ) ZIEHTH 5.

[HENA]

B LOMESIIMEONREEZ SETN5
- FEOERIIT 2O 0EEZ S Tn5

- BT 2 HEEEZ ST TS

R FLL o200, K OBH
EZEIETVWD

OB LWl ES Leb L urg
ZZEETVS

(QEREEIES)
cBMBEBOHHARESE2RL TS

CHIAI VT IO EHORELT, HE
LEREZIIEHLTWS
CYHFEORFELEHVTWV S

C A UN= LSRN TIRD R TV D

[HEENA]

CRELRHAAERRLTIRYED 2BNTW 5

- BEOZEWIRNZ R L 25D BEo T
%

CHIERH O BB L O Z R L =055
WHR>TND

- EHOMEZ L TEB IR E->Tw
%

WTFNOHEHL 5 KA v M AF—L (B [4
CFoMY | o [4iE)H ) ZHVTlE
L7z,

R & P R L WA E R

37 ( 67)

8.5 MADIER

REOHHHALL, FATIERLSF—LTH
5 (98F —2)o F—24 - XAUN=P5 1) —
¥ — OB RIS FE OB E, FHL X9 IR
L TWDZEPHMAIICHER TS 2720,
HF— LOMENEDFIYA T T %2 T, B
YRR BRI, WA - -2y T
D 3 WIT R MAAEBNC LT, EEIFSHT &
L7

S ORERIZE -1 IRTEBYTH B, &
NEHRD L, WEFEHIRLMARY T 1 T h
WHEEGZTWb0N [HENE] THY, o
XKIZTHHHNE] THAHZ bbb, —H,
(NG | ERGFE I LT, WEtmich
BRWBELZ Cohholz

CORERIL, F—L2 D) —F =, KiERH
LEDLEDHIZBNT, XA U N—AHHICKE
TEDLHEMAEEY DD (HHNE), K&k
e RN OREEZ BRSSP0 ¥EE %
WYKL EE (HENE), F—2HNOAMD
FH, ¥EBVEEIN, EFOEANEL LD
LERLTWA,

86 EE: F—LANEEXETIY 44—
A
8.6.1 IEFREVA TR
REDOFHIZBNT, 3DOONELEI AT

81 REXRY 44— v TERSFE (BRI



38 ( 68) i
DY L, )=y —HHENE & HHNE %308k

THEXIZ, WHFEAMESNDE ZEAURER
2o THIE, ) =¥ =T a VI 2R

L. =7 agiscifeity L &iiF—aN
BIEFALT HZ L2 HE LioEomme —
HTHLDOTHA (Hirst et al., 2004; Schippers
etal., 2008) .

AWFFEIC BT 2 EENE, BENE L HHNA
OWMFERK L2 E, HHNA LD S HEN
Br BT HEENPRENZEEZR LI L
CHb, BZHL, AUN—ATLEZLLH
PAxEDZ Lid, F—2NEOREELRY,
VERIERI A I NL72DIIRPE RV ER
bbb, TFEVFYVIE, Bo/zZl%HM
Wl RB ZENTEL [WHNEE] 85 b L
&2, F=204 ) R=VarvplEtZ i
HLTw5%Y (Edmondson, 1999; 2003), AfHi
DFERD, HROFER L —BLTWw5b,

C O REVHERSNIHT, KR&E%)
Mk R ORE L E# L 2RV ED 2388
FTHIEN, AUN—DOEEREFUEY KE
CBRMLTEEEZONS, TNUE, TNET
LERLTWAE LI, HENAMOITEZ )
Mo %728 TH» 9 (Locke & Latham,
2002) 2% h, HRHMOBERKE %M
W [FRERE Y| OFREERL, BO
HAIE LW E W5 T 5% HB L%
T 5 LM TE S (Schippers et al., 2008;
Stam et al., 2014), O pilE, F#BM HEE O Ak
AEA3, A ¥ N—DONERFEEZ MHE L T 72H]
HiofRE bIBEL TW5D,

HENE WS FE N E L 52 Tk do
720, MESKBEANOUZF 2L [£7F
M&] 0k BN LEER BT LE) 72
wrEElbhg, ThEToOa—F W%
X2L, BRENLBEEZTEE, HTO
i S &2 51 &#e 2 Lz ), s EmEilT s
LT EDPEMEINTVL 2D, FEEFPLELE
7% (Aguinis et al., 2012) o

2

W%
8.6.2 EERHILRR

AEOFEEM G RBIEIOED 3 ETH D, H
L2, WSO AMER, EBUGE X7+—%
VAERMDDL ETHEMBRY) —F - v Tk
[F—2OHEXERLEDNS, ¥EBHEIRD K
L85] LwHyTTu—FThb, DL ER
BEIR&mE, UM EELD S, PRND
HHECESZYMTHZ EIH D, RETH
FHEREICOETIR TV [REL)
Mk [FHECAFEOHW] [REEMOME] o
BUHPSEBEFIRYVIELZ ET, AU N—1FH
572 OfFEOBIRRP, b SfiEFTRE D
T LI ENTE 5,

$212, Moo= AYx—1E, X UN=H
HICEREZBTVBR T WERRK LS LESH 5
B9, [TARZEZSo0oNE0D
L] Ewnoszfmfilzfad 2%, &b
LCHDONFZAEELEZ, By v Ry
NEOHMER DL AT ENERELE LD, FDT2
DI, EN AT Y =12 [FA4I V7 LM
DSHLEFO] [BHEORFLEZE L [ 2 ¥
IN— RS TIRY RS | Evo o TRE
LTwa,

312, HE3ET 5 LT, MERSEKREIRD
BHZEBREIVERZEEZD [FNZT] I
T 5T RFER S RV, ek
5, MESLKREN YA EZHI LT, AV
N=DFHE L7720, BEEZ % TENYED S0
LThH b, MBERRMEMIT 2B, K
R HGDOEZPBELFERREEY, PE
2 WP s s BRksE22 LT, KY
TATRIRYBEDICRLEEDbNS,

71-2

8.7 /IME

X 8-21%, WMLHFE T ELADEFNVIZBW
T, AEIZBW THGE S - @i %
L, ET LA RKRFETRLIZDDTH b,
SHTOREE, BEZERSE, HHICERLZH
88D [WEXE) ==y 7] (0%dl)
M, [F—2WE] V7V rvay) %ML



2021.12

SN SN ARl e BN

39 (169)

8-2 8 EAICHVTHREL S N /=T

L, #RMIC TMEANFE] 280 [WEFH ]
EIHEALS ST BARIITIE, A v ov—=98
HIHICEETE2HEMAEZESL [HHNA ]
L, RELRFMERhENOEZ B34
BHIRDESED [HENE] 25, MBI
BAMEKR, FEHUE XBEOHEZRLTW
72

9. BB¥BIOLANXLED

91 RABEXROTED

AWED BHIIZ, B2 SRR DOET IV
THD B[220 ] 25 EDXHi
[ A VLyF]TUT7LZvav][zryad
AN ERRLENS, MARF— 2058
ERLTCVWAENPEHLNIZITEIETH -7

INFTORAFELTLDL L, Ko-1D
X hb, £F, FEEZHFAOTHIRNER
LT, bEulicksra—5vr7, 239
VT )= =T, NETRE) -y
THRTFONL, TNHD) —F—T v Ficdt
HBLTWDLON, [HAE, WA, BREOLE]
THhbo
FHLVTHRZ E, PR HEL Eik s
B, HHZERZISELZHEAOLD
B, F—ANBERL, #RIITREGAE NG

AT 5 EDBH ORI o720 T2, LHEIC
X BB bV IL, BT OFEERND EO
A% LTz,

—7Ji, WMAOFBEEZFH D5 L TEERE
a2 Rz Lo [FEER] Thb, B
RIIIE, FRERIHOAIZE, NEBLY
FHIMNE 2179 lmAsAoh, F72, ¥PHE
M EWNEPRAGDE LI LT, X0 Pikmyit
FEHRTHLICRDLZEIRENT,

ZLC, [#E&m] THAE] [Pk
B, TrTVaA XY MNERNTHS [LHET Y
AL/AS IV N Il AR SV A I
MEFoTIR] 2L, BRWITHEADOKESR
AREVEICD B Ao Tz,

9.2 HEHRIEM

il 2 OWFFEIC BT 5 BRI IS W T,
PEIZRR7=Z A5, DUFCIRET VKO
I E SO WTHHT 50 AZEDH 1| OF
Mkix, 92 (BXUM22) THRLZ [#ER
P HEREEHOET V] (Matsuo, 2015) %32
KR L, ZOA AR 2 EW LRI
ZEThB, TNETOMRD, BHERE) %5
ZFTHICE LTS TVEDICHL (eg.,
Spreitzer et al., 1997), FEEED 5 REETIICD
WTRRI R ET VR FR L7z s, RO



40 ( 70) W

wF % 71-2

9-1 ESEZE I OEINDETIV

E9-2 BEBHPLEIEANDETIV (BIE)

HEmMERLEDH L E V2 b,

B2, (2] ELTOLERPLD
A—F 7RI T ) ==
5, THRW] L LCo¥FEMEHAEL TN
ZLE, BHOMBEICEL > THERT I EHT
o TR, 773 T—Ya v VAYE
L—varviwoiza—F v 7k, (Heslin
etal.,2006), BEIOLISTY 7 ) —F—
Py TIEEND [HASHE] R R3]
(Amundsen & Martinsen, 2014) 7%, #F D%
WIS, PRI - REEINATEIZ R 20 TH D

EEZONL, TRNETHFICREESNTI A
Do 722 AR O ARPUG 70 B2 BN % WA & %212
L7202, AFEOHGNEMO —D2TH b &
W2 5o

#3102, [Bw] & LToEEEmD, [A b
Vwﬂ(%%%ﬁ$®%*) [y7Lv27 s
v HEHING), Toryaf Xy b (LE
WZy =X N, T=0 -7 —=T XY
b, Ao ER) 2RETLEEEIHS TS S
EAURE N, Zhud, FEEIMA, FUEH

WY BATEINE WA Z GO0, HEZ W



2021.12

B X5 RANGE 2 RAE ST B 72072 LM TE S
(Bouffard et al., 1995; Delahaij & van Dam,
2016; Dweck & Leggett, 1988; Ford et al., 1998;
Hirst et al., 2009; Locke & Latham, 2002; Payne
et al., 2007; Vandewalle et al., 1999; Wang & Yan,
2018)0 M 92 DEFNIIR LMY, FHE
2% [HREERAD & SR80 ] 12\ THREIY 2 1)
EERTHIELAMABLIZZ LD, KWFFEEO I
MEENT® %

B4, EALRVOERIZT TR, B
LARWVIIBIT 782 RAEST S [T, NENE
BERET L) —F -y THRERRIIRLI L
BN holze WEMEKREZ, Ya—
(Schon, 1983) (&> TRBEN, a7y
¥ g FIVHLERIZ BT B B RN E DTS
BT, TOEREEIFPBEBHINTE N
(Edmondson et al., 2001; Mezirow & Taylor,
2011; Moon, 2004; Taylor, 2007), Wk¥F5E~D
W R ERMIIHRE L7 MR RO =K CTH
bEWVR D, SHIT, [HRFEHEDOWHEL] 2
o T TWENEEDOLZE] BXHEIcaD, H
BHoOBEIZIESWTCEEZIRY KL [ HEN
Bl PG FEEEM LTI L 2HRET LS
EWRTE, ZThUE, RO BERHED,
WEIZBT L [HRH#E] 2 [H4 FF4 7] ok
HER2L, BA7bAE LW ) o
TWBHE) PEHWT2D%2BT (Schippers
et al., 2008; Stam et al., 2014), H:FHIZEKRZ D
o THEEZRIZLTVEZOTHLEEZDS
% (Smircich & Morgan, 1982) .

9.3 EEHLETR
W2, FERFEIVRIET LM AT X b
DH Y FIZOWTHET %o FEINCBIT 2 FE
R & BT 2500 H 57, WO THEML
72\,
931 YEXZy—DBRAEEDHD (0kH
t))
LERloa—F o 7R yNg ) v 1) —
F—3y IO TOEFEMPLHNEERT I &

R & P R L WA E R

41 ( 71)

HRENTZD, oL EEELZOD [Hkik]
THHE] 2XBTHZE10H B, BRI,
PR 2 B2 ML CORETE 2 X9 1Tl L
AR VL—=vay), BF@ETEEdE, =%
L THFEETLLIE LA LT (A
%), WML RN Lo 72d 0500 - R
EXETE (77 ) F—vay) TEIKRD
bb, 2F ), TCIEZEZMT XS gl
TlE%RL<, WFIRHEHEELZLTESET, [H
B WCEASEDL [A MLy F - B R— ]
EEBLRFIVE RO, Mk LT, 2
D LX) PR - AR Oa—F L 7R —
F—Yy THEHIZOITEEE LI B L —=
VT e Tu I AREBAL, ¥4V ¥y —DiFHE
ZEMICF 2y 7T RETHH ),

932 HRENGZEHEZEERL TURYES (B

LY)

W DF 2L T 5 720121, SiledT
LEDLRIZBWT, ATV Y=, #HMohE
W B Sk SR RO EBE IR K S
LUENDL, 2F 0, [HAEHIIME Hi
L, MZRKFIZLTVEON] 2EZLDDH,
HOR OMEZ RIS 5 WG RD, h
FI 2 LA, HObotHEot)
R FAPEDFL 20 &S 2% Hlkr 9 % 3£
PIOREERZTIETH L, HAEMICIE
[RERTIEZRL T [FERMEFOHYA
MO EHERLELS ] [FRAOREZ &
WLCEBEZIRYV RS | Z&T, RN
BRI A Z L 2T E 2, 207201
b, EBOMWER Y — M, HS5DLOEM
OP R HERHSEHEZ AR, TheiEi#l
DO¥EBEIRYEDL L) kil a2 5 L9 %
TRPULETH %,

933 ¥FEMEEHDIL A%2EHETS (B
LY)

WH A ZZONEH O 5 [#HER] 25
D5 ETHRAMICHEBETREZR Z &1, BARNZA
HERRP A XV EEST L L2 HIET [98H
] %3 TC, HHE2ELTZOHELERT S



42 ( 72) O

BT THDH, —T, MWL
e LT, FREMEEHNICE - SaET
720D L Au¥fiiT RETH LD, BARMIC
X, OFFEMORECAMEZRHT S, @%
I 72 R PIH — XA 12 & o THREE R O3RN
ZHRT L, OFFEMEFEDLIDD ML —
=7 - Tur I aERMTLEILENEZLN
5o

934 HEHFEEZRMEL, BEHKBER

¥ (ALY F)

B R725912, APLyFIiZiE, 5256
NHEANLyF&, HOBERTLATL Y FH
Hbo MFZBICHELTIE, A NN—DF ¥ TiE
W% R L7z 1T, BRIk 2 52 5
RBIDDTYaT - THAL AL MIERZEZ
LUERHLHIESH D ALFOE Y K TEIYO
BHICEYE - X D289, AFEHMAMAL
T, 7HA UF A5 MERI 0 - S
LIENEREE LD, BRED [HHHERT LA
FLyF] iZonTiL, Lk L7228 80y
A=t efHbeT, HEEAHEOTIZHEA
PR AR 2 I D) A A, LR B IR & 2
ZABEREESLS,

935 HEMETTEHELSEDBZTHENERE
#Ed (V7L 3>)

W cBirs [WAMFEE] 2372012
X, —X—DERZTTRL, THEADLERE
HOLGEIEHNT A EECR D, DL E
WCKHEARZ L, A UN—DEHOER S
R HBIZERSE Z e TELFRHRE DL
HTLThbh, 72, BMBIZ [BFEREL LA
Ml, 2FVO—VEFVEERIEHL LT,
HODOEB LIRS 5L TE, NEAWHED
EEZONL, O LT, [MHRMET, Lo
XM L7206 Lwvh ] [HZEH5EY) 24 )ik
PRolzOon] [BERMELZLRPoTWL I EIZ
L THIREREZE R S5 | ZEHEHEIZ
b 12720, TRIEREM] oAhrtEz S
BLIZTOWNEREE, AUN—=DBFTHHLZY, X
JLRY - FHRE RSN A 2 EH B H D THER

2

W%
LT HiE%e 5%,
936 HEMRYUHIVEIRETS (T3
AA2R)
ITrVaf Ay M, BEPELTO
[(J—2 20—V A ], FE0a b
O— Ve LTO [WWEHT /87— 2 2 b,
MEFOEK] %, ZH% [EFEOR D 25
BEPEENL, 2H Ly VafAyh
1, MBS - E - EREROLZ LA
o THEBY, ANFFMRPH—XA - 74— F
Ny 7« VAT WK o TEMISRE - B3k
T LA ZEZ ZLERH LA, T V3
A4 A MPERWEAICIE, ERCE2a—F>
FRIYNGY YT ) —=F =TS, F—Lh
DETa vy, RAOFHEER, HRPLRHEICH
FARNEDOH YT, THA v ENTWLAHA
HICHERD L 0D LN kv, TOEKRT, T
YVaAg Ay MEEZ, KRR S 5 SKE A
BoTVENE) EHE§T5 80X =% —0
mEERTEVZ D,

71-2

9.4 SHOMRICEITT

AW, BRI LESBIOETIVTH S
[ ] [D%20 ] 25, EOXHIZTAMLY
FlzLvryvav][myyafxyh] kb
BB LS, AR OFEZRL Tw5
PEMFILTE 2z, SBOFEE LTIX, kD
3HERITDLIENTE b,

B, RECTH->MALX VD [B
W] BT A EBIEFEEMOATH S, L
L, FEEMPAIMNCS, MAOLRL - RBEE - 1T
Bz o5 TR - F& - i) 25441
THURMEDD 5. 5K, o [l 0%
Be D AAZET NV ERFT HLEND L7
59,

8212, ARWMETIE, MFEE oBREE LT
O [2%D0 | % LFEDPSOIRICHEE L7,
KL, FAEMOBRe, B0 x v
F—, a—=F, TAI2=T4 XA UN=2HAD
FNIHBESZTWAIENELILND, £



2021.12
) L%kl [DhA) ] ORBEMET S
ET, X0 FAFI vy EEE IO R MY
THLZENURICRLERDRS,

312, AWfZETld, ALy FRYTILY
vay:ﬁﬁﬁéﬁﬁﬁ,lyyafxyb%
FTHDL [LHHZ VST —=X VN, =2 -
IUr—=U AN, [HHOBR] TEEES X
HTEHEMELLETVEME L TE 2, L
L,h%@mh%%%?ék,uottly

AV NBEEN, AMLyFRYTLY
BT LIIELEZOND, Sk,
AP EIC L T, LEPT NI =X
b,7~7-lyf—yxyb,ﬁ$@%%a
Vo 2B, FEEN, PR OBK,
NEIZ5 2 2RIV T M3 2 LEDDH
57259,

l/

EEAN
—k»\mm

BE X

Adriaenssens, J., De Gucht, V., & Maes, S. (2015).
Association of goal orientation with work engagement
and burnout in emergency nurses. Journal of
Occupational Health, 57, 151-160.

Agarwal, U. A. (2014). Linking justice, trust and
innovative work behaviour to work engagement.
Personnel Review, 43 (1), 41-73.

Aguinis, H., Gotfredson, R. K., & Joo, H. (2012).
Delivering effective performance feedback: The
strengths-based approach. Business Horizons, 55, 105-
I11.

Aguinis, H., & Glavas, A. (2019). On corporate social
responsibility, sensemaking, and the search for
meaningfulness through work. Journal of management,
45 (3), 1057-1086.

Ahadi, S., & Jacobs, R. L. (2017). A review of the
literature on structured on-the-job training and
directions for future research. Human Resource
Development Review, 16 (4), 323-349.

Amabile T. M. (1988). A model of creativity and
innovation in organizations. In Staw, B.M. and
Cummings, L.L. (Eds.), Research in organizational
behavior, Vol. 10, JAI Press, Greenwich, CT, pp. 123-
167.

R & P R L WA E R

43 (73)

Amabile, T. M., Conti, R., Coon, H., Lazenby, J., &
Herron, M. (1996). Assessing the work environment for
creativity. Academy of Management Journal, 39 (5),
1154-1184.

Amabile, T. M., & Fisher, C. M. (2009). Stimulate
creativity by fueling passion. In Locke, E. A. (Ed.),
Handbook of principles of organizational behavior:
Indispensable knowledge for evidence-based
management, 2nd edition, Wiley, UK, pp. 481-497.

Amabile, T. M., & Pillemer, J. (2012). Perspectives on the
social psychology of creativity. Journal of Creative
Behavior, 46 (1), 3-15.

Amundsen, S., & Martinsen, O. L. (2014). Empowering
leadership: Construct clarification, conceptualization,
and validation of a new scale. Leadership Quarterly, 25,
487-511.

Arciniega, L. M., & Menon, S. T. (2013). The power of
goal internalization: Studying psychological
empowerment in a Venezuelan plant. International
Journal of Human Resource Management, 24 (15),
2948-2969.

Armstrong, S. J., & Mahmud, A. (2008). Experiential
learning and the acquisition of managerial tacit
knowledge. Academy of Management Learning &
Education, 7, 189-208.

Arnold, J. A., Arad, S., Rhoades, J. A., & Drasgow, F.
(2000). The empowering leadership questionnaire: The
construction and validation of a new scale for
measuring leader behaviors. Journal of Organizational
Behavior, 21, 249-269.

Arnold, K.A., Turner, N., Barling, J., Kelloway, E.K., &
McKee, M.C. (2007). Transformational leadership and
psychological well-being: The mediating role of
meaningful work. Journal of Occupational Health
Psychology, 12 (3),193-203.

Avolio, B. J., Zhu, W., Koh, W., & Bhatia, P. (2004).
Transformational leadership and organizational
commitment: Mediating role of psychological
empowerment and moderating role of structural
distance. Journal of Organizational Behavior, 25, 951-
968.

Baek-Kyoo, J., Bozer, G., & Ready, K. J. (2019). A
dimensional analysis of psychological empowerment on

engagement. Journal of Organizational Effectiveness:



44 (74) i

People and Performance, 6 (3), 186-203.

Bakker, A. B. (2005). Flow among music teachers and
their students: The crossover of peak experiences.
Journal of Vocational Behavior, 66, 26-44.

Bakker, A.B., & Albrecht, S. (2018) Work engagement:
Current trends. Career Development International, 23
(1), 4-11.

Bandura, A. (1977). Social learning theory. Englewood
Cliffs, NJ: Prentice Hall.

Berg, J. M., Wrzesniewski, A., & Dutton, J. (2010).
Perceiving and responding to challenges in job crafting
at different ranks: When proactivity requires adaptivity.
Journal of Organizational Behavior, 31, 158-186.

Berings, M. M. C., Poell, R. F., & Simons, P. R. (2005).
Conceptualizing on-the-job learning styles. Human
Resource Development Review, 4, 373-400.

Boud, D., Cressey, P., & Docherty, P. (2006). Setting the
scene for productive reflection. In Boud, D., Cressery, P.
and Docherty, P. (Eds), Productive reflection at work:
Learning for changing organizations (pp. 3-10).
Routledge, Oxon.

Bouffard, T., Boisvert, J., Vezeau, C., & Larouche, C.
(1995). The impact of goal orientation on self-
regulation and performance among college students.
British Journal of Educational Psychology, 65, 317-329.

Bunderson, J. S., & Sutcliffe, K.M. (2003). Management
team learning orientation and business unit
performance. Journal of Applied Psychology, 88 (3),
552-560.

Burdett, J. O. (1991). What is empowerment anyway?
Journal of European Industrial Training, 15 (6), 23-30.

Carmeli, A., Sheaffer, Z., Binyamin, G., Reiter-Palmon,
R., & Shimoni, T. (2013). Transformational leadership
and creative problem-solving: The mediating role of
psychological safety and reflexivity. Journal of Creative
Behavior, 48 (2), 115-135.

Chalofsky, N., & Krishna, V. (2009). Meaningfulness,
commitment, and engagement: The intersection of a
deeper level intrinsic motivation. Advances in
Developing Human Resources, 11, 189-203.

Churchill, G. A. (1979). A paradigm for developing better
measures of marketing constructs. Journal of
Marketing Research, 16 (1), 323-332.

Chivers, G. (2003). Utilising reflective practice interviews

2

ki

o 71-2
in professional development. Journal of European
Industrial Training, 27 (1), 5-15.

Clarke, N. (2005). Workplace learning environment and
its relationship with learning outcomes in healthcare
organizations. Human Resource Development
International, 8 (2), 185 —205.

Collin, K., Herranen, S., Paloniemi, S.,Auvinen, T.,

(2018).

Leadership as an enabler of professional agency and

Riivari, E., Sintonen, T., & Lemmetty, S.

creativity: Case studies from the Finnish information
technology sector. International Journal of Training
and Development, 22 (3), 222-232.

Cotton, R. D., Shen, Y., & Livne-Tarandach, R. (2011).
On becoming extraordinary: The content and structure
of the developmental network of major league baseball
hall. Academy of Management Journal, 54, 15-46.

Courtright, S. H., Colbert, A. E., & Choi, D. (2014).
Fired up or burned out? How developmental challenge
differentially impacts leader behavior. Journal of
Applied Psychology, 99 (4), 681.

Crawford, E. R., LePine, J. A., & Rich, B. L. (2010).
Linking job demands and resources to employee
engagement and burnout: A theoretical extension and
meta-analytic test. Journal of Applied Psychology, 95
(5), 834-848.

Cressey, P., Boud, D., & Docherty, P. (2006). The
emergence of productive reflection. In Boud, D.,
Cressery, P, & Docherty, P. (Eds). Productive reflection
at work: Learning for changing organizations.
Routledge, Oxon.

Csikszentmihalyi, M. (1999). If we are so rich, why aren’t
we happy? American Psychologist, 54, 821-827.

Cunliffe, A. L. (2004). On becoming a critically reflexive
practitioner. Journal of Management Education, 28,
407-426.

Cunliffe, A. L. (2009). The philosopher leader: On
relationalism, ethics and reflexivity: A critical
perspective to teaching leadership. Management
Learning, 40 (1), 87-101.

Dahling, J. J., Taylor, S. R., Chau, S. L., & Dwight, S. A.
(2016). Does coaching matter? A multilevel model
linking managerial coaching skill and frequency to sales
goal attainment. Personnel Psychology, 69, 863-894.

Dalal, R. S., Baysinger, M., Brummel, B. J., & LeBreton, J.



2021.12 R SR EIGFE W2

M. (2012). The relative importance of employee
engagement, other job attitudes, and trait affect as
predictors of job performance. Journal of Applied
Social Psychology, 42 (S1), E295-E325.

Daudelin, M. W. (1996). Learning from experience
through reflection. Organizational dynamics, 24 (3),
36-48.

Davies, J., & Easterby-Smith, M. (1984). Learning and
developing from managerial work experiences. Journal
of Management Studies, 21, 169-183.

Dayan, M., & Basarir, A. (2010). Antecedents and
consequences of team reflexivity in new product
development projects. Journal of Business & Industrial
Marketing, 25 (1), 18-29.

De Clercq, D., Rahman, Z. M., & Belausteguigoitia, I.
(2017). Task conflict and employee creativity: The
critical roles of learning orientation and goal
congruence. Human Resource Management, 56 (1), 93-
109.

DeFillippi, R. J. (2001). Introduction: Project-based
learning, reflective practices and learning. Management
Learning, 32 (1), 5-10.

Delahaij, R., & van Dam, K. (2016). Coping style
development: The role of learning goal orientation and
metacognitive awareness. Personality and Individual
Differences, 92, 57-62.

Demerouti, E. (2006). Job characteristics, flow, and
performance: The moderating role of conscientiousness.
Journal of Occupational Health Psychology, 11 (3),
266-280.

Demerouti, E., Bakker, A. B., & Gevers, J. M. P. (2015).
Job crafting and extra-role behavior: The role of work
engagement and flourishing. Journal of Vocational
Behavior, 91, 87-96.

De Pater, 1. E., Van Vianen, A. M., Bechtoldt, M. N., &
Klehe, U. (2009). Employees’ challenging job
experiences and supervisors’ evaluations of
promotability. Personnel Psychology, 62, 297-325.

DeRue, D. S., & Wellman, N. (2009). Developing leaders
via experience: The role of developmental challenge,
learning orientation, and feedback availability. Journal
of Applied Psychology, 94, 859-875.

Dessie, W. M., & Ademe, A. S. (2017). Training for

creativity and innovation in small enterprises in

45 ( 75)

Ethiopia. International Journal of Training and
Development, 21 (3), 224-234.

Dong, Y., Seo, M., & Bartol, K.M. (2014). No plan, no
gain: An affect-based model of developmental job
experience and the buffering effects of emotional
intelligence. Academy of Management Journal, 57 (4),
1056-1077.

Dragoni, L., Tesluk, P. E., Russell, J. A., & Oh, 1. (2009).
Understanding managerial development: Integrating
developmental assignments, learning orientation, and
access to developmental opportunities in predicting
managerial competencies. Academy of Management
Journal, 52, 731-743.

Duffy, R. D., Autin, K. L., & Bott, E. M. (2015). Work
volition and job satisfaction: Examining the role of
work meaning and person-environment fit. Career
Development Quarterly, 63, 126-140.

Dul, J., Ceylan, C., & Jaspers, F. (2011). Knowledge
workers’ creativity and the role of the physical work
environment. Human Resource Management, 50 (6),
715-734.

Dweck, C. S. (1986). Motivational processes affecting
learning. American Psychologist, 41, 1040-1048.

Dweck, C. S., & Leggett, E. L. (1988). A social-cognitive
approach to motivation and personality. Psychological
Review, 95, 256-273.

Edmondson, A. C. (1999). Psychological safety and
learning behavior in work teams. Administrative
Science Quarterly, 44 (2), 350-383.

Edmondson A. C. (2002) The local and variegated nature
of learning in organizations: A group-level perspective.
Organization Science, 13 (2), 128-146.

Edmondson, A. C. (2003). Speaking up in the operating
room: how team leaders promote learning in
interdisciplinary action teams. Journal of Management
Studies, 40 (6), 1419-1452.

Edmondson A. C., Bohmer, R. M., & Pisano, G. P. (2001)
Disrupted routines: Team learning and new technology
implementation in hospitals. Administrative Science
Quarterly, 46 (4), 685-716.

Ellinger, A. D., Ellinger, A. E., & Keller, S. B. (2003).
Supervisory coaching behavior, employee satisfaction,
and warehouse employee performance: A dyadic

perspective in the distribution industry. Human



T
Resource Development Quarterly, 14 (4), 435-458.
Elliot, A. J., & Church, M. A. (1997). A hierarchical

model of approach and avoidance achievement

46 ( 76)

motivation. Journal of Personality and Social
Psychology, 72,218-232.
Ellis, S., & Davidi, I. (2005). After-event reviews: drawing

lessons from successful and failed experience. Journal of

Applied Psychology, 90 (5), 857-871.

Fenwick, T. (2008). Understanding relations of
individual-collective learning in work: A review of
research. Management Learning, 39 (3), 227-243.

Ford, J. K., Smith, E. M., Weissbein, D. A., Gully, S. M.,
& Salas, E. (1998). Relationship of goal orientation,
metacognitive activity, and practice strategies with
learning outcomes and transfer. Journal of Applied
Psychology, 83 (2),218-233.

Franken, B., Yates, J., Russell, C., & Marsick, V. (2018).
Dominant actor and reflection within learning paths.
Journal of Workplace Learning, 30 (5), 34-376.

Gable, S. L., & Haidt, J. (2005). What (and why) is
positive psychology?. Review of general psychology, 9
(2), 103-110.

Garavan, T.N., Morley, M., Gunnigle, P. et al. (2002).
Human resource development and workplace learning:
Emerging theoretical perspectives and organizational
practices. Journal of European Industrial Training, 26
(213/4) - 60-71.

Goldman, E. F. (2008). The power of work experiences:
Characteristics critical to developing expertise in
strategic thinking. Human Resource Development
Quarterly, 19, 217-239.

Gong, Y., Huang, J., & Farh, J. (2009). Employee learning
orientation, transformational leadership, and employee
creativity: The mediating role of employee creative self-
efficacy. Academy of Management Journal, 52 (4), 765-
778.

Grant, H., & Dweck, C. S. (2003). Clarifying achievement
goals and their impact. Journal of Personality and
Social Psychology, 85, 541-553.

Gray, D. E. (2007). Facilitating management learning
developing critical reflection through reflective tools.
Management Learning, 38,495-517.

Heslin, P. A., Vandewalle, D., & Latham, G. P. (2006).

Keen to help? Managers' implicit person theories and

2

wF % 71-2

their subsequent employee coaching. Personnel
Psychology, 59, 871-902.

Higgins, M. C., & Kram, K. E. (2001). Reconceptualizing
mentoring at work: A developmental network
perspective. Academy of Management Review, 26, 264-
288.

Hirst, G., van Knippenberg, D., & Zhou, J. (2009). A
cross-level perspective on employee creativity: Goal
orientation, team learning behavior, and individual
creativity. Academy of Management Journal, 52 (2),
280-293.

Hoegl, M., & Parboteeah, K. P. (2006). Team reflexivity
in innovative projects. R&D Management, 36 (2), 113-
125.

Holman, D., Pavlica, K., & Thorpe, R. (1997).
Rethinking Kolb’s theory of experiential learning: The
contribution of social constructivism and activity
theory. Management Learning, 28, 135-148.

Hon, A. H. Y. (2012). Shaping environments conductive
to creativity: The role of intrinsic motivation. Cornell
Hospitality Quarterly, 53, 53—64.

Hooijberg, R., & Lane, N. (2009). Using multisource
feedback coaching effectively in executive education.
Academy of Management Learning and Education, 8,
483-493.

Humphrey, S. E., Nahrgang, J. D., & Morgeson, F. P.
(2007). Integrating motivational, social, and contextual
work design features: A meta-analytic summary and
theoretical extension of the work design literature.
Journal of Applied Psychology, 92, 1332-1356.

Jiang, J., Wang, S., & Zhao, S. (2012). Does HRM
facilitate employee creativity and organizational
innovation? A study of Chinese firms. International
Journal of Human Resource Management, 23 (19),
4025-4047.

Jones, J. L., Davis, W. D., & Thomas, C. H. (2017). Is
competition engaging? Examining the interactive effects
of goal orientation and competitive work environment
on engagement. Human Resource Management, 56 (3),
389-405.

Jordan, S., Messner, M., & Becker, A. (2009). Reflection
and mindfulness in organizations: Rationales and
possibilities for integration. Management Learning, 40
(4), 465-473.



2021.12 R SR EIGFE W2

Kayes, D. C. (2002). Experiential learning and its critics:
Preserving the role of experience in management
learning and education. Academy of Management
Learning & Education, 1, 137-149.

Keith, N., & Ericsson, K. A. (2007). A deliberate practice
account of typing proficiency in everyday typists.
Journal of Experimental Psychology: Applied, 13, 135-
145.

Kember, D., Leung, D. Y. P., Jones, A, Loke, A. Y.,
McKay, J., Sinclair, K., Tse, H., Webb, C., Wong, F. K.
Y., Wong, M., & Yeung, E. (2000). Development of a
questionnaire to measure the level of reflective thinking.
Assessment & Evaluation in Higher Education, 25, 381-
395.

Kim, M., & Beehr, T. A. (2018). Organization-based self-
esteem and meaningful work mediate effects of
empowering leadership on employee behaviors and well-
being. Journal of Leadership & Organizational Studies,
25, 385-398.

Kim, T, Hon, A. H. Y., & Crant, J. M. (2009). Proactive
personality, employee creativity, and newcomer
outcomes: A longitudinal study. Journal of Business
and Psychology, 24, 93-103.

Kolb, A. Y., & Kolb, D. A. (2017). Experiential learning
theory as a guide for experiential educators in higher
education. Experiential Learning & Teaching in Higher
Education, 1 (1), 7-44.

Kolb, D. A. (1984). Experiential learning: Experience as
the source of learning and development. Englewood
Cliffs, NJ: Prentice Hall.

Lans, T., Biemans, H., Verstegen, J. et al. (2008). The
influence of the work environment on entrepreneurial
learning of small-business owners. Management
Learning, 39 (5), 597-613.

Latham, G. P, & Locke, E. A. (2007). New developments
in and directions for goal-setting research. European
Psychologist, 12 (4), 290-300.

Lee, F. K., Sheldon, K. M., & Turban, D. B. (2003).
Personality and the goal-striving process: The influence

of achievement goal patterns, goal level, and mental

focus on performance and enjoyment. Journal of

Applied Psychology, 88, 256-265.
Lee, L. T. (2008). The effects of team reflexivity and

innovativeness on new product development

47 ( 77)

performance. Industrial Management & Data Systems,
108 (4), 548-569.

Lee, M. C. C., Idris, M. A., & Delfabbro, P. H. (2017).
The linkages between hierarchical culture and
empowering leadership and their effects on employees’
work engagement: Work meaningfulness as a mediator.
International Journal of Stress Management, 24, 392—
415.

Lee, S. (2015). A concept analysis of “Meaning in work”
and its implications for nursing. Journal of Advanced
Nursing, 71, 2258-2267.

Li, N., Chiaburu, D. S., & Kirman, B. L. (2017). Cross-
level influences of empowering leadership on citizenship
behavior: Organizational support climate as a double-
edged sword. Journal of Management, 43, 1076-1102.

Li, Y., Wei, F, Ren, S., & Di, Y. (2015). Locus of control,
psychological empowerment and intrinsic motivation
relation to performance. Journal of Managerial
Psychology, 30 (4), 422-438.

Liden, R. C., Wayne, S. J., & Sparrowe, R. T. (2000). An
examination of the mediating role of psychological
empowerment on the relations between job,
interpersonal relationships, and work outcomes. Journal
of Applied Psychology, 85 (3), 407-416.

Locke, E. A., & Latham, G. P. (1990). A4 theory of goal
setting and task performance. Englewood Cliffs, NJ:
Prentice Hall.

Locke, E. A., & Latham, G. P. (2002). Building a
practically useful theory of goal setting and task
motivation: A 35-year odyssey. American Psychologist,
57,705-717.

Lombardo, M. M., & Eichinger, R. W. (2010). The career
architect: Development planner (5th ed.). Minneapolis,
MN: Lominger International.

Lu, C., Wang, H., Lu, J, Du, D., & Bakker, A. B. (2014).
Does work engagement increase person—job fit? The
role of job crafting and job insecurity. Journal of
Vocational Behavior, 84, 142-152.

Lundgren, H., Bang, A., Justice, S. B., Marsick, V. J.,
Poell, R. F., Yorks, L., Clark, M. & Sung, S. Y. (2017)
Conceptualizing reflection in experience-based
workplace learning, Human Resource Development
International, 20 (4), 305-326,

Madjar, N. (2008). Emotional and informational support



48 (78) W
from different sources and employee creativity. Journal
of Occupational and Organizational Psychology, 81, 83-
100.

Martin, S. L., Liao, H., & Campbell, E. M. (2013).
Directive versus empowering leadership: A field
experiment comparing impacts on task proficiency and
proactivity. Academy of Management Journal, 56,
1372-1395.

ERE (2011). (WA & 2 AWE D [#HEBREE A
Ml 7 4xEY Ptk

Matsuo, M. (2012). Leadership of learning and reflective
practice: An exploratory study of nursing managers.
Management Learning, 43, 609-623.

RIE (2015). [RBRFE Ty — AR 7 4] ¥4 Y EY
Fito

Matsuo, M. (2015). A framework for facilitating
experiential learning. Human Resource Development
Review, 14 (4), 442-461.

Matsuo, M. (2016). Reflective leadership and team
learning: An exploratory study. Journal of Workplace
Learning, 28 (5), 307-321.

Matsuo, M. (2019). Effect of learning goal orientation on
work engagement through job crafting: A moderated
mediation approach. Personnel Review, 48 (1), 220-
233.

Matsuo, M. (2020). Influences of learning goal and job
experience on creativity: Psychological empowerment as
a mediator. Human Resource Development
International, https:/ldoi.orgl10.1080/13678868.2020.1
824449

Matsuo, M., Arai, K., and Matsuo, T. (2019).
Empowering leadership and meaningful work: The
mediating role of learning goal orientation.
International Journal of Training and Development, 23
(4), 328-338.

Matsuo, M., Arai, K., and Matsuo, T. (2020). Effects of
managerial coaching on critical reflection: Mediating
role of learning goal orientation. Journal of Workplace
Learning, 32 (3),217-228.

May, D.R., Gilson, R.L., & Harter, L.M. (2004). The
psychological conditions of meaningfulness, safety and
availability and the engagement of the human spirit at
work. Journal of Occupational and Organizational

Psychology, 77, 11-37.

2

wF %
McCall, M. W., Lombardo, M. M., & Morrison, A. M.

(1988). Lessons of experience: How successful

71-2

executives develop on the job. New York, NY: Free
Press.

McCauley, C. D., & McCall Jr, M. W. (2014). Using
experience to develop leadership talent: How
organizations leverage on-the-job development. John
Wiley & Sons.

McCarthy, G., & Milner, J. (2019). Ability, motivation
and opportunities: Managerial coaching in practice.
Asia Pacific Journal of Human Resources,
doi:10.1111/1744-7941.12219

McCauley, C. D., DeRue, D. S., Yost, P. R., & Taylor, S.
(2014). Experience-driven leader development. San
Francisco, CA: John Wiley.

McCauley, C. D., Ruderman, M. N., Ohlott, P. J., &
Morrow, J. E. (1994). Assessing the developmental
components of managerial jobs. Journal of Applied
Psychology, 79, 544-560.

Mezirow, J. (1990). How critical reflection triggers
transformative learning. In Mezirow, J. and Associates
(Eds.), Fostering critical reflection in adulthood: A
guide to transformative and emancipatory learning
(pp.1-20), San Francisco: Jossey-Bass.

Mezirow, J. (1997). Transformative learning: Theory to
practice. New Directions for Adult and Continuing
Education, 74, 5-12.

Mezirow, J., & Taylor, E. W. (Eds) (2011). Transformative
learning in practice: Insights from community,
workplace, and higher education. John Wiley & Sons,
San Francisco, CA.

Moon, J. (2004). 4 handbook of reflective and
experiential learning. London: RoutledgeFalmer.

Morris, T. H. (2020). Experiential learning: A systematic
review and revision of Kolb’'s model. Interactive
Learning Environments, 28 (8), 1064-1077.

Morrison, R. F., & Brantner, T. M. (1992). What
enhances or inhibits learning a new job? A basic career
issue. Journal of Applied Psychology, 77, 926-940.

Noordzij, G., van Hooft, E. J., van Mierlo, H., van Dam,
A., & Born, M. P. (2013). The effects of a learning-goal
orientation training on self-regulation: A field
experiment among unemployed job seekers. Personnel
Psychology, 66 (3), 723-755.



2021.12 R SR EIGFE W2

Orth, C. D., Wilkinson, H. E., & Benfari, R. C. (1997).
The manager’'s role as coach and mentor.
Organizational Dynamics, 15 (4), 66-74.

Payne, S. C., Youngcourt, A. A., & Beaubien, J. M.
(2007). A meta-analytic examination of the goal
orientation nomological net. Journal of Applied
Psychology, 92, 128-150.

Petrou, P, Demerouti, E., Peeters, M. C. W., Schaufeli, W.
B., & Hetland, J. (2012). Crafting a job on a daily basis:
Contextual correlates and the link to work engagement.
Journal of Organizational Behavior, 33 (8), 1120-1141.

Potosky, D. (2010). Goal orientation, learning self-
efficacy, and climate perceptions in a post-acquisition
corporate context. Human Resource Development
Quarterly, 21, 273-289.

Raelin, J. A. (2001). Public reflection as the basis of
learning. Management Learning, 32 (1), 11-30.

Raelin, J. A. (2002). T don't have time to think!’ versus the
art of reflective practice. Reflections, 4 (1), 66-79.

Reynolds, M. (1998). Reflection and critical reflection in
management learning. Management Learning, 29, 183-
200.

Reynolds, M., & Vince, R. (2004). Organizing reflection:
An introduction. In M. Reynolds & R. Vince (Eds.),
Organizing reflection (pp.1-14). Aldershot: Ashgatel
Gower.

Rosso, B. D., Dekas, K. H., & Wrzesniewski, A. (2010).
On the meaning of work: A theoretical integration and
review. Research in Organizational Behavior, 30, 91—
127.

Runhaar, P, Sanders, K., & Yang, H. (2010). Stimulating
teachers’ reflection and feedback asking: An interplay
of self-efficacy, learning goal orientation, and
transformational leadership. Teaching and Teacher
Education, 26, 1154-1161.

Saks, A. M. (2006). Antecedents and consequences of
employee engagement. Journal of Managerial
Psychology, 21 (7), 600-619.

Sarin, S., & McDermott, C. (2003). The effect of team
leader characteristics on learning, knowledge
application, and performance of cross-functional new
product development teams. Decision Sciences, 34, 707-
739.

Schaufeli, W. B., Bakker, A. B., & Salanova, M. (2006).

49 ( 79)

The measurement of work engagement with a short
questionnaire. Educational and Psychological
Measurement, 66 (4),701-716.

Schaufeli, W.B., Salanova, M., Gonzalez-Roma, V., &
Bakker, A.B. (2002). The measurement of engagement
and burnout: A two sample confirmatory factor
analytic approach. Journal of Happiness Studies, 3, 71-
92.

Schaufeli, W. B., Taris, T. W., & van Rhenen, W. (2008).
Workaholism, burnout, and work engagement: Three of
a kind or three different kinds of employee well-being?
Applied Psychology: An International Review, 57 (2),
173-203.

Schippers, M., West, M.A., & Dawson, J. (2015). Team
reflexivity and innovation: The moderating role of team
context. Journal of Management, 41 (3), 769-788.

Schén, D. A. (1983). The reflective practitioner: How
professionals think in action, New York, NY: Basic
Books.

Schiilerm, J., & Nakamura, J. (2013). Does flow
experience lead to risk? How and for whom. Applied
Psychology: Health and Well-being, 5 (3), 311-331.

Seligman, M. E. P. (2019) Positive psychology: A personal
history. Annual Review of Clinical Psychology, 15, 1-23.

Seligman, M. E. P and Csikszentmihalyi, M. (2000).
Positive Psychology: An Introduction. American
Psychology, 55 (1), 5-14.

Shalley, C.E., Zhou, J., & Oldham, G.R. (2004). The
effects of personal and contextual characteristics on
creativity: Where should go from here? Journal of
Management, 30 (6), 933-958.

BN (2017) [MEHRRTWEWE L@ dic: 77—
oLV YA Y MR Lk & BN O
bl Lo-SEER] 13 (1), 20-22.

BN (2020) BHEHAMIZER R — 2 X— (https:/
hp3.jp/tool/uwes) 2020 42 4 23 H¥ 7 v u—F

Shimazu, A., Schaufeli, W. B., Miyanaka, M., & Iwata, N.
(2010). Why Japanese workers show low work
engagement? An item response theory analysis of the
Utrecht Work Engagement Scale. BioPsychoSocial
Medicine, 4, 17.

Singh, M., & Sarkar, A. (2012). The relationship between
psychological empowerment and innovative behavior: A

dimensional analysis with job involvement as mediator.



it
Journal of Personnel Psychology, 11 (3), 127-137.

Smircich, L., & Morgan, G. (1982). Leadership: The
management of meaning. Journal of Applied Behavioral
Science, 18 (3), 257-273.

Somech, A. (2006). The effects of leadership style and

team process on performance and innovation in

50 ( 80)

functionally heterogeneous teams. Journal of
Management, 32 (1), 132-157.

Sparr, J. L., Knipfer, K., & Willems, F. (2017). How
leaders can get the most out of formal training: The
significance of feedback-seeking and reflection as
informal learning behaviors. Human resource
development quarterly, 28 (1), 29-54.

Spreitzer, G.M. (1995). Psychological empowerment in
the workplace: Dimensions, measurement, and
validation. Academy of Management Journal, 38 (5),
1442-1465.

Spreitzer, G. M. (2008). Taking stock: A review of more
than twenty years of research on empowerment at work.
In C. Cooper, & J. Barling (Eds.), Handbook of
organizational behavior (pp. 57-72), Thousand Oaks,
CA: Sage.

Spreitzer, G. M., McCall, M. W., & Mahoney, J. D.
(1997). Early identification of international executive
potential. Journal of Applied Psychology, 82 (1), 6-29.

Srikanth, P. B., & Jomon, M. G. (2020). Developing
managerial competencies: integrating work design
characteristics and developmental challenge.
International Journal of Human Resource
Management, 31 (22), 2808-2839.

Stam, D., Lord, R. G., van Knippenberg, D., & Wisse, B.
(2014). An image of who we might become: Vision
communication, possible selves, and vision pursuit.
Organization Science, 25 (4), 1172-1194.

Steger, M. F., Dik, B. J., & Duffy, R. D. (2012).
Measuring meaningful work: The work and meaning
inventory (WAMI). Journal of Career Assessment, 20,
322-337.

Stoker, J. I. (2008). Effects of team tenure and leadership
in self-managing teams. Personnel Review, 37 (5), 564-
582.

Strauss, A., & Corbin, J. (1990). Basics of qualitative
research. Sage, Newbury Park.

Sue-Chan, C., Chen, Z., & Lam, W. (2011). LMX,

2

ki

o 71-2
coaching attributions, and employee performance.
Group & Organization Management, 36, 466-498.

RS - s (2017) T8I SRR MR 2 8 U7z
EXAF B 0 7B B 2 FERERIWETE ) TREE T8 FH)
30 (1), 13-29.

Taylor, E. W. (2007). An update of transformative
learning theory: A critical review of the empirical
research. International Journal of Lifelong Education,
26 (2), 173-191.

Thomas, K. W., & Velhouse, B. A. (1990). Cognitive
elements of empowerment: An “interpretive” model of
intrinsic task motivation. Academy of Management
Review, 15 (4), 666-681.

Thony, K. (2016). Developing meaningfulness at work
through emotional intelligence training. International
Journal of Training and Development, 20 (1), 58-77.

Tierney, P., Farmer, S. M., & Graen, G. B. (1999). An
examination of leadership and employee creativity: The
relevance of traits and relationships. Personnel
Psychology, 52, 591-620.

Tims, M., Bakker, A. B., & Derks, D. (2012).
Development and validation of the job crafting scale.
Journal of Vocational Behavior, 80, 173-186.

Tims, M., Derks, D., & Bakker, A. B. (2016). Job crafting
and its relationships with person-job fit and
meaningfulness: A three-wave study. Journal of
Vocational Behavior, 92, 44-53.

To, M. L., Fisher, C. D., & Ashkanasy, N. M. (2015).
Unleashing angst: Negative mood, learning goal
orientation, psychological empowerment and creative
behavior. Human Relations, 68 (10), 1601-1622.

Ugwu, F. O., Onyishi, I. E., & Rodriguez-Sanchez, A. M.
(2014). Linking organizational trust with employee
engagement: The role of psychological empowerment,
Personnel Review, 43 (3) : 377-400.

Vandewalle, D. (1997). Development and validation of a
work domain goal orientation instrument. Educational
and Psychological Measurement, 57, 995-1015.

VandeWalle, D., Brown, S.P., Cron, W. L., & Slocum, J. W.
(1999). The influence of goal orientation and self-
regulation tactics on sales performance: A longitudinal
field test. Journal of Applied Psychology, 84 (2), 249-
259.

van Ginkel, W., Tindale, R. S., & van Knippenberg, D.



2021.12 R SR EIGFE W2

(2009). Team reflexivity, development of shared task
representations, and the use of distributed information
in group decision making. Group Dynamics: Theory,
Research, and Practice, 13 (4), 265-280.

Van Seggelen-Damen, 1., & Van Dam, K. (2016). Self-
reflection as a mediator between self-efficacy and well-
being. Journal of Managerial Psychology, 31 (1), 18-
33.

van Woerkom, M., & Croon, M. (2008). Operationalising
critically reflective work behaviour. Personnel Review, 37
(3),317-331.

Vince, R. (1998). Behind and beyond Kolb’s learning
cycle. Journal of Management Education, 22, 304-319.
Wang, D., Gan, C., & Wu, C. (2016). LMX and employee
voice: A moderated mediation model of psychological
empowerment and role clarity. Personnel Review, 45(3),

605-615.

Wang, L., & Yan, F. (2018) Emotion regulation strategy
mediates the relationship between goal orientation and
job search behavior among university seniors. Journal
of Vocational Behavior, 108, 1-12.

Wang, Z., & Xu, H. (2019). When and for whom ethical
leadership is more effective in eliciting work
meaningfulness and positive attitudes: The moderating
role of core self-evaluation and perceived organizational
support. Journal of Business Ethics, 156, 919-940.

West, M. A. (1996). Reflexivity and work group
effectiveness: A conceptual integration. In West, M.A.
(Ed.), Handbook of work group psychology (pp. 555-
579), John Wiley and Sons Ltd, Chichester.

West, M. A. (2000). Reflexivity, revolution and innovation
in work teams. In Beyerlein, M.M., Johnson, D.A., &
Beyerlein, S.T. (Eds), Product development teams, Vol.
5 (pp. 1-29), JAI Press, Stamford, CT.

Woods, S. A., & Sofat, J. A. (2013). Personality and
engagement at work: The mediating role of
psychological meaningfulness. Journal of Applied Social
Psychology, 43, 2203-2210.

51 ( 81)

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a job:
Revisioning employees as active crafters of their work.
Academy of Management Review, 26 (2), 179-201.

Yalabik, Z. Y., van Rossenberg, Y., Kinnie, N., & Swart, J.
(2015). Engaged and committed? The relationship
between work engagement and commitment in
professional service firms. International Journal of
Human Resource Management, 26 (12), 1602-1621.

Yamazaki, Y., & Kayes, D. C. (2004). An experiential
approach to cross-cultural learning: A review and
integration of competencies for successful expatriate
adaptation. Academy of Management Learning &
Education, 3, 362-379.

Yanow, D. (2009). Ways of knowing: Passionate humility
and reflective practice in research and management.
American Review of Public Administration, 39 (6),
579-601.

Yanow, D., & Tsoukas, H. (2009). What is reflection-in-
action? A phenomenological account. Journal of
Management Studies, 46 (8), 1339-1364.

Yeo, R. K., & Marquardt, M. J. (2015). (Re) Interpreting
action, learning, and experience: Integrating action
learning and experiential learning for HRD. Human
Resource Development Quarterly, 26 (1), 81-107.

Zellmer-Bruhn, M., & Gibson, C. (2006). Multinational
organizational context: Implications for team learning
and performance. Academy of Management Journal, 49
(3),501-518.

Zhang, W., Jex, S. M., Peng, Y., & Wang, D. (2017).
Exploring the effects of job autonomy on engagement
and creativity: The moderating role of performance
pressure and learning goal orientation. Journal of
Business and Psychology, 32 (3), 235-251.

Zhang, X., & Bartol, K. (2010). Linking empowering
leadership and employee creativity: The influence of
psychological empowerment, intrinsic motivation, and
creative process engagement. Academy of Management
Journal, 53 (1), 107-128.



