HOKKAIDO UNIVERSITY

PFREREICRD ) ALY MBORRKARE : LBEAZILEIT2RRRE7FIZA ML —9ERTOY

Title SLEBLT
Author (s) HAR, BK; Aoki, Tomohiro; FZH, EEiE 1t
Citation BEHEY YT . SFHECEEFRE, 29, 105-111
Issue Date 2022-03
DOI https://doi.org/10.14943/J.HighEdu. 29. 105
Doc URL https://hdl.handle.net/2115/84355
Type departmental bulletin paper

File Information

HighEdu 29 105. pdf

kaido
wo¥ U"/Ls

Hokkaido University Collection of Scholarly and Academic Papers : HUSCAP




10.14943/J . HighEdu.29.105
J. Higher Education and Lifelong Learning 29 (2022) EEHE Y v — PV EHE L AEYE—29 (2022)
(Report) G

Recurrent Education Related to Hospital Management: A Survey of the Hospital

Management Administrator Program at Hokkaido University

Tomohiro Aokil), Yasuhiro Moriiz), Nozomi Shiina3), Tomoki Ishikawa1’4), Teppei Suzuki"s),

Kensuke Fujiwaral’ﬁ), Yuji Tani"” and Katsuhiko Ogasawaral)>l<

1) Faculty of Health Sciences, Hokkaido University 2) National Institute of Public Health
3) Institute for the Promotion of Business-Regional Collaboration, Hokkaido University

4) Institute for Health Economics and Policy

5) Art and Sports Business, Hokkaido University of Education, Iwamizawa Campus

6) Major in Entrepreneurship, Graduate School of Commerce, Otaru University of Commerce

7) Department of Medical Informatics and Hospital Management, Asahikawa Medical University

RIS AR A ) B L v N EHE OBIR A
—JLHERFICBIT A WRERET RI =AML —%
HElR 7SO 75 L%@E L T—

HOAR OAORD, B OREY s R, A mE
g WS R RO, B YD SR gt

1) bl R AR B R AR R 2) [EI LR B HR R A7 B
3) ALHEE R RS - MG e ERE 4 ERREEIIZERE 5 dbiEEBE RS R
6) MEERER SR BE i A ek 7) TEIERER

Abstract — The Hokkaido University Hospital Management Administrator Program offers an educational
program that includes 12 courses to develop human resources for leadership in hospital management. The
program will produce 84 graduates, including 27 individuals who will complete the program in April 2022.
This study clarifies the status of recurrent education in the field of hospital management and the role of the
program based on the results of a questionnaire survey of 57 graduates administered using Google Forms.
The questionnaire consisted of the following items, including free descriptions: “Why did you take the
course (multiple answers),” “Satisfaction with the program (5-point scale),” and “Whether the program had
a positive impact on you (5-point scale)”. The number of respondents was 49 (response rate: 85.9%), and the
overall average satisfaction level was 4.3, with 87.8% of the respondents giving a satisfactory “4” or “5.”
The most common reason for taking the course was “because I wanted to acquire knowledge about hospital
management” at 89.8%, followed by “because there was no other opportunity to learn the lecture content” at
55.1% and “because I was interested in obtaining a qualification/diploma” at 40.8%.
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