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Abstract — This study aims to organize efforts to promote the activities of women researchers at universities
and examine the challenges of fostering women researchers by analyzing the difficulties currently faced by
them. The government and universities are implementing various efforts to this end. However, in comparison
to men researchers, women researchers spend a smaller percentage of their time on research activities and a
larger percentage on educational activities, therefore, presumably, it is difficult to them to accumulate
research achievements. Universities do not respond to life events of researchers, and in particular, the early
stages of careers, which often involve not tenure track, tend to coincide with life events such as childbirth,
which interrupt or pause their research. The root cause of these problems is a gender bias that includes lack of
awareness in work assignments and evaluation criteria. Universities need to have a department for promoting
diversity, equity, and inclusion, which upholds gender equality and respect for diversity and takes the lead in
disseminating the philosophy beyond departmental boundaries and looking after personnel and other issues.
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